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Introduction
wtRoducTON

In terms of section 121(2) of the Local Government: hamicgpdMdnagement A6tpf52003; the pase of the
annual report is:

a) To provide a record of the activities of the munieiptéthtglaring the financial year to which the report relates;
b) To provide a report on performance in service delivetyetimplementatiothe financigear; and

c) To promote accountability to the local community for the decisions mateetiisawdhothe municipality or
municipal entity.

Annual reports must be aligned with the planning documentipanoudgeti for therygaler review; wgh invariably
means that the Integrated Development Plan, the Budget and the BearideBDdtiet Implementation Plan; including
quarterly, midyear and annual performance report and the ultimate enustdleeposisterhimformation emable
synergy and link between all these plans and the actual performance.

Annual reportge the key reporting instruments for municipalities to report against the performance targets and &
outlined in¢ir strategic plans. daineports aredfefore required to contain information on service delivery and outcomes
in addition to dimcial statements. It is meant to be a retrospective document, focusing on performance in the financ
under revieand must demonstrate thewbudget wasplemented and the results of service delivery operations for that
financial year.

Sectiod6 of the Municipal Systems Act, 44 of 2003, requires that:
(1) A municipality must prepare for each financial yeaaldPefformance Regfigictingt

a) Theperformance of the municipality and of each external service provider duriygdhnat financial

b) A comparison of the performances referred to in paragraph (a) with target set for and performances in the
financial year; and

c) Measires taken to ingme performance.

(2) $Q $QQXDO 3HUIRUPDQFH 5HSRUW RiXR¥poitRnUePmS @ the\Miicipelk-inafc Q L
Management Act, Chapter 12.

Section 127(3)(a) and (b)eoLtizal Government: bfaliFinance Mageament Act, 56 of 2003, further stipulates that if
the Executive Mayor, for whatever rsasoable to table in the council the annual report of the municipality, the Execut
Mayor must promptly submit toothecil a written explimm setting ottie reasons for the delay, together with any
components of the report that are ready mitdswouncil the outstanding report or the outstanding components of th
annual report as soon as possible.

ThereforeSedibeng District Myality presents dables the Annual Repor2@®@i/22inancial year. This report was
prepared ioompliance with Section 121(4) (a), (b), (e), (g) and (h) of SieeoMEDOZAMongst others, this Annual
Report includes fodowing:

X TheMunicigl Annual Perfornt@ Report;
X The Annual Financial Statements of the Municipality;
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X The Auditor Ger@OV UHSRUW RQ PXQLFLSDO SHUIRUPDQFH DQG ILQDC
or to be taken by the Munigipaliissues rais in th Audit Reports.

7KLY UHSRUW SURYLGHV LQIRUPDWLR Q obdt peXdamnandé For D& pretidg uivoer telia L R
It also reflects on the municipal progress against the objectives of itsvieltggreet R}aDP). Técontent of this
AQQXDO 5HSRUW LV VWUXFWXUHG DURXQ Gar¥y &nid theiryuddeslfivg Gofeetives\Wag R
FRQWDLQHG LQ WkKdIIPXQLFLSDOLW\NV ILYH

The table below outlines a short suofrit@yChapt&® procss

ACTIVITY TIMEINE

Section 127 (1) of the MFWMh& Accounting Officer of a X 3B1tDecembei02
municipal entityustwithin six (6) months after the end o
ILQDQFLDO \HDU VXEPLW WKH P
financial year to thenigipality

Section 12(2)of the MFMA The Mayor must within 7 mg x 33t January 232
after the end of the financial ydartkee draft Annual Repd
Council.

Section 127 (3) of the MFN#&The mayor must promptly X 3BtJanuary 22
submita council within sev@)maths, a writteeylanation
of as to why the Annual report could not be tabled with
regulatedates and (b) submit to council the outstanding
report as may be possible

Section 127 (5) (a) (thefMFMA and in acieme with X Immediately after been tabled at Council
section 24 ofthe Municipal Systems Abe Accounting
Officer must publish the draft ARepait.

Section 127 (5) (a) (ii) of the MFMA and in accordance X Immediately after been tabled at Council
section 21A ¢fet Municipal Systefwcs- The Accounting
Offieer must invite local community to submit representd
accordance with thewaal report.

Section 127 (5) (b) of the MFMA and in accordance w x Immediately after been tabled at Council
21A othe Municipal SysteAct The Accounti@ffcer must
submit the draft Annual Report to the Auditor General,
Treasty and the Provincial Department of Local Goverl

Section 129 of the MFMA:siNgmreports on drenué X 31 March 262
reports:Countt st

0] Consider the draft Annual Report within 9 mon
the end of the finmthgear; including oversight re

(i) $GRSW DQ RYHUVLJKW UHSR
comments on the annual report, whiahpnatal
an/or rej¢ionsard or referrifzpdk of the annual
report for further revision.
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Vision

Sediben®istrict Municipality envisions building towards a
developmental Metropolitan River City of choice.

Mission

X  To promote arslstain Integratedrn@ee Ddivery that
erhanes and supports the municipality to achieve growth
and development for its comynuni

X  To promote efficient and effective Integrated Services that
addresses the seempnomic and environmental
development ieratives of the Ragio

X To Implement Prude axd Coskffective Financial
Management and Sustainability;

X To ensure Good Goveoea and sound management
practices; and

X  To ensure effective Service Delivery.

‘ Annual Report 2021 / 2022
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COMPONENT A: MAS TFEOREWORD

It isa geat opportunity to oagain to presaheSedibeng Districtrivipality's Annual

Report according to which a performance track of the operations of the municipality wi
made. This is achieved by mapecific referendeste priorities whadset for
ourselves as listed in our Integrated DevelopmentdRlamsSarvice Delivery and
Budget Implementation Plans effective from 1 July 2021 to 30 June 2022.

These key priorities at best describelleative efforts,nomitrent and attitudeo
maintaining the necessary focus in order to build on whatCssditiedMgnicipality
was able and unable to achieve reswiseds this annual report.

Key Service Delivery Improvements
" Good governam

All municipalgi@reexpected to exitirough their performance and such is realized by employistpffaptitheut

staff, there can be no performarnbe first place. Therefore, the appointment of the senior executives was one key

crittcal pority to achieveethecessary adnstative stability in the municipality as the neof wffioe began in

November 2021, having almost completed the full 2020/2021 financial year without Executive(@jectors in f

departments includirg rifiunicipahanager. Nbéving fultimeexective directors to head depamts, posed a serious

challenge to overcome without further delays. Because accountability was very low as no specific individuals

responsibility of their departmentgipimrmances.

To thiend, the appomeniof Mr Motsumi Mathe as tineicipal Mager was confirmed by council in April 2022 and the
rest of the appointments will be concluded before the3aslveé 202)e ahead to stabilize our administration.

" Feilitate Regional Bomc Growth aridevedpment
With the high unengplent levels in our communities caused by the lack of general growth in the economy in our cc
We could not fold our hands and do nothing. Hence the establishmeSpetah&ddtmamic Zone wedized in
earrest,so dovetailing our engagemiéhtthe district wide business Lekgotla. This was aimed at consolidating efforts
revitalizéghe economy in the region to undo the damages caused by the lack of drohuimic grogavtd, our
obgctves as tablad he Sedibeng Growtid Development Strategies 1,2,&3 remain relevant and are in touch still with
realization of the National Development Plan, (NDP) vision 2030, and the Gauteng Townshipyibgspzeséicthe foll
interventis vere identifieasthe measures todkeour progress going forward jointly with the local municipalities to attra
investors and investment the region:

1. A need to establish a Development Agency in the District anghliias modito look iaswets as a
secuityfor investment.

2. Sdting up a Technical Committee comprising of all municipalities as of 30th June 2022 to develop terms of
reference and looking for partnership with private sector and higheutegasniog anstitainingnd
capacity bdihgof youth developmand LED Staff in all municipalities (Research and Skills). b. Incubation Hub
and economic development opportunities to support SMMEs and Economic Growth in the District.

3. A study or tesitalgroup/working grdamktermine orePsomel, operations,\axtacy and purpose of
establishment (SDA) Linkage to LED Strategy, GDS and DDM

4. Provide security on land parcels in municipalities earmarked for development.

5. Municipalities should preritilget on Local Ecormoiivelopment &iimilate economic grbvirt the district.
- 9
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6. Prepare and coordinate a District Development Model (One Plan) workshop for all Councillors in the Di
for them to have a better understanding of aamdegga®ach.

" Upgradig d the Freshredue Market

The pla to upgrade the Fresh Produce Market to be able to operate on a larger scale and to attract a wider range o
so that tangible benefits can be realized by our farming SMiektaetingaBecause we w at a stagehee

proposals fronetprivate sector will be invited to form a partnership with the Sedibeng District Municipality that will
becoming a reality before the end of 2022.

Public Participation

The munialiy still maintaineddegrict wide lkgoth involving the Blcmunicipalities as the means to ensuring the
involvement of communities in its affairs.

Key Policy Development

Stemming from the announcement of a change in the approach Hygthermawgorao acceleratvice delivery

thrauigh the District BBopment Model. The Sedibeng District Municipality actively championed for the adoption by th
municipalities of its "One Plan" to advance planning and development irsthesiéggoin. thiei "One HPldecoming
thebluepint policy shifs & was at the end adopted by the local municipalities during their IDPs.

Financial Viability

Our attempts to be a sufficiently viable municipality in terms of the finance nentaithéndedtdibat we dely

depend on ¢heqitable shares withica long list of alternative sources of income on which to base our service deliv
efforts to meet our obligations.

Topping our major causes to the problem is the high salanye@h whiaindivided ati@ to overconiie

Audit Report

Themunicipality has received an unqualified audit opinion with findings for the three past consecutive financial yee
2018/192019/20 and 2020/Zhrough the collaboratitm tive vdous comiteeof councilye catinued to strive to

improve the status of internal controls of the municipality.

‘H FRQWLQXH WR VWULYH WR LPSDRGEHW RKXKWURBRMW RXW FRRHVW@XRKX \
action pin to ense impleméaitbn of correge &tions will be of the main focus to avoid repeat of findings and mostly to
focus on improving the status of internal controls.

To this extent we have had to face tightening our governance and admisiststivertjgatee thevealnesses
pointd ouby the Audit@eneral in her report on our municipality.

We have taken the following steps as a direct response te th¢ @Quitbb OV ILQGLQJV

Although Sedibeng District Municipality (SDM) audit outcome gezwaireedgalfied withrfding main issues

raised were on the compliance with laws and regulation and predetermined objectives. The establishment of the OF
assist the mugality in effectively identifying theanss® of issues and necessarirolsequied to impleant n

order to improve the internal control environment of the municipality.

‘ 10
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Partnerships
The municipality concluded a partnership with the Food and Beverage Seta in termsfdf0@hicluth fovah avithin
the regiowill reced/a tvelve monthengIT training to prepare them for the 4IR. The walireadtipend of R 3000 per
month .

Conclusion:

It is evident that of all our priorities, clean governance and finaiiidy snstiibe the cornerstooer afforto
reclaim the ¥h b create jobs, to push back against poverty, iresmpi@ityessness.

The two priorities will also mean that we meet our service delivery obligations and honour theeseithatipact we ha
people of Sedibengemesenteblythe various searsin the communities, business, and academia.

Lastly thpeople of Sedibeng want to see change, however if officials continue to be entangledigciptineption, ill
misconduct, aeddless wasteful expenditurentirege we wbto see will ba tal order. All of us in the municipality
know and undenstithe road map by which to keep the promise of the service deliver.

The little resources of the district are meant to bim gtilcted way that the peopledibénhg féandsee the
chame. A such programs and projects must be communitythev&osernment and residents keep the contract of
a fruitful and beneficial partnership.

(Signed by :)
Executive Mayor

‘ Annual Report 2021 / 2022
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COMPONENT B: EXECUTIVE SUMMARY

081,&,3%/ 0$1%*(BERMBEWO

Sedibeng District Municipality (SDM) is a category C municipality with limited powers and functions assigned in
Sections 155 and 156 of the Coiostitoft thdRgoullic of Soutifrie, 1996 (local government matters referred to in
Scheda@ls 4 and 5). These powers and functions are exercised subject to Chapter 5 of the Municipal Structures Ac
1998 and Chapte of the Local Government Malrgigtemad, 32 of 2000. Mlewe understand and acknowledge the
challenges which coneE WK OLPLWHG SRZHUV DQG IXQFWLRQV WKH KRSH RI ¢
District Development Model (DDig)model was initiated anddsigfifi byhe President of ¢hRepblic of South Africa,

His Excellency Matamela Cyréptersa.

We acknowledge the role of local, provincial and national government, and regularly engage on platforms to share i
and best practices. These pratfancluddu ot limited t&@ouh African Local Government Association (SALGA)
MINMEC, remiers Coordinating Forum and Municipal Managers Forum. A new Council was elected in November 2(
the new Municipal Manages appointed in May 2022. ThimlARapotiearstestament omhatcan be accomplished

by the District and its local ipatiiies through cooperation and focused approach on service delivery. In presenting
202122 Annual Report, we affirm th#ieBgdDistrict Municipality has estainetb day its sigitcan part in local

sphere of government through intargdntiprovincial and national spheres of government. SDM relies and survives so
on the grants allocated from National Wi$dleswe understand and acknowtbdgenornyit Sedibeng Distti
Municipality is in the process of repositioning stsatédizally take part in the national and international space. This will b
done parallel to strengthening of municipal geyaotauntability, transparemcintergovemernal relations

Sdlibeng District Municipality continues to face miyaléehges in terms of administration, financial management and
governance. Many of these challenges have recurred ovelrtamerard diave been repeategtilghitechithe
Municipality V nualand audit reports. The bulk of these challeagemariesd to reduce once a full contingent of
senior management has been appointed. The municipality is in a drive ppgirtcess 56 ananagers, these are
managers reting and accolatileto the Municipal Manager.

Finance

The Sedibeng finahpiasition remains unstable due to the deficit which the municipality incurred over a period of time
a result of high salar@l® 7 KH P X Q L F L Sfiod is WrdiarmiihBncibstilty/tb tirfatk and promote future
financingpQG LQYHVWPHQWY RSSRUWXQLWLHYV 6'0V DELOLW\ WR JHQHL
improved investor and comnuamifiglence in the district.

The202/22 audt ofgnion has reamedhe same with more matters raised by tbhe@enktral as other previous audit
outcomes. The institution has received an unqualified audit o0@1y2@midecial year. Thedk Improvement
Plan has been paepd and centy under impherdtion to address the audit findings aligheddquired corrective
actions. The municipality in addressing some of the findings/challenges should work on the following:

X Work on revemmanagement and revenue enhanctratggietoenhance thevene base of the district.
X Centralize cash coltatipoints
X Improve the interface between directorates pertaining to revenue management value chain.
x Improve forward planning, demand mamagad acquisition:
-Timeous sulission ofrpcuements plar@d dilly functional bid committees
- benchmarking dids and quotations

‘ 12
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UnauthorizedrreqularFruitlessandWastefuexpenditur¢UIFW)

The municipality continued to incur irregulzawahdrized expenditure whichsvasesulbfthe previousnfangil

year 2020/21. Given the current stai@ref efasonable steps are being taken to prevent and reduce Unauthorized,
Irregular, Fruitless and Wasteful expenditure (UIFW) ds/reecticat 62(1) (d) of the MFMAUIBW weasa

result of antcampliance with Supply Chain Management (SCpmeg poor contract management practices, poor
implementation of Human Resources processesga@amgblieorce to the approved buddaenast importantly lack of
consegence managent. The municipgythrough its council has approved the esttilishtine Municipal Financial
Misconduct Disciplinary Board which investigates all these expenditures and recommend to caongl on how to 1
these monies from guiltyialfficThe igirict establiskdethemost effective Municipal Public Accountstt&@ommi
(MPAC), also adopted the consequence management policy which will give the municipality more powers to de
transgressions andauigluct.

Strategic risk
X Sedibengontinues toavechallengesnatsbudget, because 70% of its grant goesytbifialar
X  The status of municipal buildings which poses a serious risk to human capital.
X  Unfunded mandates performed by the municipahslf of other spheres ofrgoeet.

Orcanizaional Struatre

The organizational structure of the Municipadibtly has 600 approved positions. In the operational organizational
structure, the Municipality is headed by the Municipal M#madmliomithg section 56 managers:

Chief Faurcid Officer (Aiag)

Corporate Services (Acting)

Strategic Plangiand Economic Development (Acting)
Transport, Infrastructure and Environment (Acting)

~ ~h ~h — —x

Community Services (Filled)

It is an operational lrage that four of the six seB@Y posdnswithin the whigpality are currently vacant and

filled by actirappointments. Due to these vacancies and acting capacities, it has become difficult to inculcate a cultt
continuity and performaiizen attitude. The municipadity s defeny in requiredkils set in some critical
departments, thus agerperformance levels and delays in reporting processes. The municipality, in the year und
review, achiev&@®% performance against egdesbrms and standards. The iechedbe p@rmance may be

attrinted to a number environmental factorsnelbibddi the lessening impact ofopehdemic; and changes in
leadership and administration. Employees prevented from cominghoseoshamgperated from homey dinein

202@21FY, had recommeedoperations under newly revised work planseimgxdein the 2021/22 FY.

Therds a dire need improvéhecurrent organizational strugavernancand oversighiithintheMunigality.

Risk InternalAudit Audt Committesand Performanchlangement Units

Themunicipality has reviewedrganogram in tRéskManagement Unit, thus address capacity needs and ensure
effectiveness and efficiency in the Unit. The munisipglggittad Risk Manager anddntudit Megerto

ensure rexledservices are renders by these critical deparifhe Units under the Directorate: Municipal Systems,
namelynternahuditPerformanddanagemenand Risk Managemarg, functionallthough with insufficient human

capital Thw dl addressed through the current organizatigaval process, leading to directed
13
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recruitment processes.

Supplychainmanagement

TheMunicipaligxperiencabkefollowingriticathallengeelatingo SCM:

f Nonradheenceo SCMReguations

Thisis eidenced in the Auditor General findingsanehigtimental in nature and where under normal circumstances
could be averted. Hence an urgent drive to fill critical posiéare;essguiy system, and micro macageents

withinthe Directate.

Contract management.

ContracManagemeris an ongoingchallengat SedibendistrictMunicipalitywhichis due to the absenceof a
ContractManagemeRtamework. A tool identiftedecessity and pivotal guidelioatiact eragenent. Therage

plns to relocate contract management comonitteedgal Department to Finance, thus manage implementation and
monitoring of contracts closely. Legal will continue with it$ foect®redapment and review ofitalats.

Sdlileng needs aolisic Plan to address challenges that havedrdidiedd Thus a number of strategies have been
developed, refined and will be implemented in the short, medium and long terfnantewagh ttheaddress
challenges facby the Muapdity to ensarsutainability over the medium to long term.

Thee is urgency for officials of the Municipality to perform optimally, and key performance iadiaatardbeelated
incorporateid the performancagreementsf allempbyees. Plarareset to impyve orthe monitorirgndevaluation
across all legein the municipalifhiswouldassisin placinghe Municipalityn a trajectoryo meetits obligationto
providaserviceandtowadssustainability

Finallyjt is emphasizedhda the responsityito implemernthangesetto addresshe abovemertionedchallenges
restswithin Sedibeng. Thtkte strategyto do so, placessignificanimplementatiaesponsibilityn the Accounting
Officer Chief FinancialOfficer, SemidMlanagersStaleholders andeneal employees. A dire need régular

monitorindpy Council, its Committesas] the Executivévlayorto ensuresuccessfuinplementation of all plans and
council resolutions.

Yourssincerely

FM MATHE
MUNICIPAL MANAGER
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|1.1. MUNICPALFUNCTIONS, POLATON AND ENVIRONMENTAL OVEBRV

1.1.1. MUNICIPAL FUNCTIONS

The administration of the Municipality must:

Be responsive to the needs of the community

Facilitate the culture of public sendcEccountability among its staff

Tale measurds prevent corruph

Establish clear relationshfacilitate cooperation communication between it and the local community;
Give members of the local community full and accurate information astaridaves afiervices they are
entittd to rece& and inform tHecdcommunity how the mualitypand cost and the persons in charge

X X X X X

Like other similar District Municipalities in the country, Sedibeng District Municipality is createdGatdgoagsified
municipality I8ecthn 155 of @sttution of thRepblic of South Africa, A@8 df 1996, in conjunction with Section 4 of
the Local Government Municipal Structures Act, 117 of 1998. Upocetsaimefaitiations were deledatiédand it

can only perform thosetions andutes allocatelly tlese pieces of legislatibme principal and primary Constitutional
mandate of the district municipality such as Sedibeng dictates that it:

a) provides democratic and accountable gowdoniocal communities

b) ensures therovisionfeewices to comumites in a sustainable manner

c) promotes social and economic development

d) promotes a safe and healthy environment and

e) Encourages the involvement of communities and community orghainsgitesiof local government.

Otrer piecesftegslation suds Te Local Government: Mpatli@tructures Act, 1998, Act No 117 of 1998, section 84 (1)
sets out the following powers and functions for Sedibeng District Municipality:

a) Integrated ddepment planning for the districtipality as wiole, includina famework for integrated
deelopment plans of all municipalities in the area of the district municipality.

b) Potable water supply systems.

c) Bulk supply of electricity, which includesgorposes of such supply, the isaimmdisbuion and, whe
applicable, the generatioelettricity.

d) Domestic wasteater and sewage disposal systems.

e) Solid waste disposal sites, in so far as it relatdgetdetermination of a wastesdisgtrategy;

0] The determinatidreovasteighosl strategy;
(i) The regulation of wastpassl; and
(iii) The establishment, operation and control of waste disposal sites, bulk waste transfer facilities and

Waste disposal fde#lifor more than one local muycipatieidrict.
f)  Municipabad which form an integrat pha road transport system for the area of the district municipality
g) Regulation of passenger transport services
h) Municipal airports serving the arealisttied municipality as a whole
i) Mungipal heditsevices
j) Firefigtingservices serving the arkthe district municipality as a whole, which includes

0] Planning, eardination and regulation of fire services;
(i) Specialized firefighting sersiogls as mountain, veld and chemsicarfiices
(i) Coordinaon dthe standardization fristructure, vehicles, equipment and procedures;

(iv) Training of fire officers
‘ 15
‘ Annual Report 2021 / 2022



Chapter 1

k) The establishment conduct and control of fresh produce marketssasehagttbie area of a major
proportin of the amicpalities irhe dstrict

[) The establishmenndoct and control of cemeteries and crematoria serving the area of a major proportio
municipalities in the district

m) Promotion of local tourisiiéoarea of the district municipality

n) Municipal yllic works relaij toany of the above functionsany other functions assigned to the district
municipality

0) The receipt, allocation and, if applicable, the distribution of grants made toitigadigtrict mun

p) The imposition and colleafdaxedevies and duties elated to the above fumstior as may be assigned to
the district municipality in terms

However, the following functions were adjusted by the MEC for Local Governmedthy thee peréaifriviunicipalities:

a) Bulksupply oflecticity, whicinclules for the purposes othssigpply, the transmission, distribution and where
applicable, the generation of electricity.
b) Domestic washater and sewage disposal systems.
c) Solid wastagposal sites, in so far as it rétates
i.  The deermhation of aagtedisposal strategy;
ii.  The regation of waste disposal; and
iii.  The establishment, operation and control of waste disposal sites, bulk waste transfer facilities and
disposal facilitits more than one local municipahty distt.
iv.  Municipal rda with form an integral pdriaoroad transport system for the area of the district
Municipality as a whole.
d) Municipal roads which form an integral part of a road transport syateandiothi district Municipality as
whole
e) Frefighting serviseseving the area of the distriunicipality as a whole, which includes
i. Planning, eardination and regulation of fire services
ii.  Specialized firefighting services such as mounaaid,cledhical fire services;
iii.  Coordinaon of thetandrdization aifastructure, vehicles, eouépt and procedures;
iv.  Training of fire officers.

Therefore, functions constitutionally belonging to the district but were adjusted to the athés, feasoparivhy the
municipalitg strugglgfirancially anid na viable, compounded bydimdling, on yearly basis, of the equitable shares

and sharp increases of salaries as negotiated and concluded by bargaining council.

1.1.2. SEDIBENG DISTRIGNGBGROUND

Sedibeng District Profile

The SedibgrDigrict Municiityis classified as a Catggomunicipality by the Municipal Demarcation Board in terms of
Section 4 of the Local Government Municipal Structures Act, 1998 (Act 117 of ipay Mas khialdished in the
year 200 througtie ntegration garous councils that had jesly served the Vaal and the surrounding areas.

The municipality is the only area in Gauteng province that is situated at the southern 8p aridistrptegioaty
borders three pioces, nagly, Free State,dithWest and Mpumalanga. Therdiact and strategic niche is that the
municipality is the only one in the province that is located on the banks of Vaal River and Vaal Dam; covering
formerly known as the Vaal Tiang|

Sedibagis a stone thvo awg from Johannesburg. Lggtile municipality is comprised of three Local Municipalities i.e.

Emfuleni LﬂMidvaal Local Municipality and Lesedi Local iMubistpatitynuricipality also includes
16
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areas ofioical epochaush @ Sebokeng, Evaton, ShalipeBoipatong, Bophelong, Ratanda and towns which inc
Vereeniging, Vanderbijlpark, Meyerton and Heidelberg.

Sedibeng offers a variety of cultuitdgéeattractions and historicaliexpes. Soaof these are thieeriage sites

related to Soultirica Wars of 188802 and the two World Wars that followed. The Sharpeville Precinct still stands as
reminder and the hallmark of the Sharpesdlerdlas21 March 1960, when 68 [mdpheiives during theasdaws
protests.

The VaaRiver on the southern border of Sedibeng constitutes one of the most important sources of water in Sout
Water from the river meets the resjdadtiatrial and agricultural needsuich of &terg. The Rives aso a key

supplier of otheibutaries located in Mpumalanga, the Free State, North West and the Northern Cape. Constructior
Vaal Dam was completed in 1938 but its capaatgr eatended during the 1950sodient towof Vaal Marina is

locded on the banks of the darthe Midvaal Local Municipality. Development of irrigation farming, tourism and a
processing industries are of central importance to Sedibelygnebpeadidivaal and Lesedi muaiepal

The Sedbeng DisttidMuiictipality is located in #uithern parts of the Gauteng Province, and features the cities of
Vanderbijlpark, Vereeniging and Evaton. Accounting for approximately 33% &tRe thati@ealibeng District
Municipajitis perceéd & an integraartof the Gauteng Provindes District Municipality features more than a wide
variety of landmarks, such as the Vaal River and Vaal Dam, the Suikerbosrand Nature Resgresy, tthee Sasol ref
ArcelorMittal (previolBOR) faaty as well as tHemeald Casino and Safari Park.

Sedibeng District History

Flying over the Sedibeng landscape, reveals the stone circles marking settlements of people that lived in the regio
dawn of time. The area has moved oitsfranghistorc roots to @y acrucial part in shaping Seaith Africa we live in.

While the landscape has been shaped by the Vaal River, our communities have been carved out of struggles for fre
long andloody history of South Africa'eyjotmougthe Boer War, arttie bng years of apartheid, alafind their story

right here in the heart of Sedibeng

The Treaty of Vereeniging (commonly referred to as Peace of Vereeniging) was thengeboa 8tdia\sit©02,
which ended theufio Africaar between theo8thAfrican Republic and theuRdic of the Orange Free State, on the
one side, and the British Empire on the other. This settlement provided for the end of hostilitiegomedneventual self
to the Transvaal (Soutic#rRepul) and the OrandereeState as colonies of thiéisB Empire. The Boer republics
agreed to come under the sovereignty of the British Crown and the British government agreed on various details.
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None of th meant a great deal during thediarkg,oppissive years of apthéd that were to follow, Hredbrutal and
violent fight to break down a tyranny of oppression and inhumanity. The world will never forget what is now marke
of Human RighitsSouth Africa. On 21 March 198aseverelgnnel for many pga dthe country, for peopl@rotest

against one of the unjust laws of apartheid. The Pass Law required all Africans living or working in andyaround tow!
documents (knowrpasses) with them at all times.eRailoarrihis document wadkeal to arrest by the police.

On this day people decided to go to police stations without their passes and to demand that they be arrested. The
that many people would be aidrastdthe jails would become dwafulhé carys unjust lawsoud be exposed to the
interndional world. It was hoped that this would lead to the draconian laws being scrapped. At Sharpeville in Se
thousands of unarmed people gatherepdicthatation demanding to beeatr@stey weme by 300 pok diicers

who opened fire dre tcrowd. Sixtyne people were killed and more than 180 others were injured in the Sharpev
Massacre. This event precipitated the banning of trietA&lRA&nhand the start of the atragdls. By year on the

21st Mach, the people of Sedibéing country, and the entire world bow their heads to observe the brutat killings of ¢
pass laws and apartheid protestaiking it one of the mosbiicspolitical events which shoalotlleandhangd the

coursef hstory in South Africa.

Ard so began decades of further oppression and restrictions of freedom that ultimately culminated in the da
democracy in 1994. But Sedibeng wasstoreeenuch darker days before thanbafaoyhtameinto sighiThe erly

1990s in South Afritee, period when negotiations were unfolding between the ruling National Party and the ANC, is n
as one of the most violent and turbulent timestorpto kdemocracy. And Sediberspsanof theorg of it.

On 12 Jauary, 1991, 39 mournerseweaciously murdered at anigdit vigil, and over forty were injured. At the
Nangalembe Night Vigil Massacre in Sebokeng. Mourners were pdyiesptws fontheir community |eveloen, a

sudeén invasion by aagg 6 armed men resulted inaachgrenade being set off and the aggressors began to shoot
randomly into the crowd. The Nangalembe Night Vigil Massacre will go a long way auchistobpalssitdfieralded

an undefed and unselved period ofbtalattacks against the Sehgksommunity.

Just over a year later, Sedibeng was to mourn again. On the night of 17 June -4892d ddneavilfy Inkatha
members, secretly raittedVVaal township of Boipatong kead4i6l pedp The Boipatongassare caused the African
Natonal Congress to walk out of CODESA, the initial formal negotiations to end apartheid, accusing the ruling Natic
of complicity in the attacks. Biseavnre drew the attention of thesl BldtionSecuity Counciyhictpassed Resolution

765 onuly 16, 1992, urging a full investigation into the incident.

Sedibeng cannot bring back its fallen heroes, but it can certainly celebrate theminhexligtiutgytes to end poverty
andbring abowcoromic equalitfFran 1902, the region seentedlinost have come full circle, and appears to be a most
fitting place for the Signing of South Africa's First Democratic Constitution in 199&bre20Qth rbmted the 15th
Anniversargf the signg d the Southfécan Constitution into lawy the then President of South Africa, Mr. Nelson
Mandela, in Sharpeville.

The year 2012 has turned out to be a remarkable and amazing year frSietthisfoigacand Sedibeng. Thithgear

rulingparty celebrate#s @ntenary, 100th year ofelless struggle to liberate South Africa and the African continent,
making it a historic moment for all the people of South Africa.

1.1.3. SEDIBENG DISTRICTPBOATION

The Sedibeng District Madity contues the secordrgest municipality in thevprce geographically, covering a land
area of about 3,894 km2. The total population of the District is 916 484. Lesedi has a population of384 520, Midve

and Emfuleﬂb@aﬁnn aesty of Distrids awhole as 198 people per. knig clear from the stats that 8
18
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out of every 10 people in Sedibeng live in Emfuleni and the vast majority (more than 700 000 people) liv
township areas especially Sebokengvatah ESooe Sats SA, 2011nthe Gauteng municipalittesiibeng is the
fourth populated region after the City of Tshwane.

J)LIXUH 6HGLEHQJTVY 3RSXODWLRQ 3\UDPLG LQ
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Souce: IHS Markit, 2020

Figure 1 showlse populah pramid of tigedbeng region by gender @d42and 2019. The youth population bulge (15

34 age cohort), a situation where most of the population consist of youth, appears stronger inotheaSedibeng |
phenomenon which is more pnévalellegors in the cotny.However, another bulge iwakose between the ages of

0 to 9 years, indicating that supporting children is a significant factor for the aageapersmrkimghe region. The
gender distribution indicates tmatdfemoneales than femalenthe region in the periodanmeview.
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Figure2: Average Population Growth Rates
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The figure above shows average population growth ratesdoar@kdbéocal municipalities2006 to 2@Land
forecast tdvé 2@3. Average population grdgends to be decreasing in all the municipalities between the2@aérs 2011
and is expected to rise slightly between the ye2022018e figure aades that Lesedi and Emfuleni ibhéghest
grawthrates in theerods under review.

Educatiolevels in Sedibeng District Municipality sir2@18014

Below is a table depicting a comparative analysis of qualifications in local munibipalidresd20iwand 2018. The

level 6 educatiowih a decrease t#ssthan 1091 from 21,20108042to 20,110 in 2018 for those with no school. The
numbers of those who have matric only were at 199,565 in 2014 and have increased with 22 BEBtOTR22,231 i
numbers have increased48p froM4164in 2014 t084603n 2018 for people hadipjomas with grade 12. There is

also significant increase by 4149 from24, 869 in 2014 to 29,018 in 2018 for people with bachelor degrees. Th
increae of people with high degrees (Masteoctae)by 2134 frodl ,46in 2014 to 13,594 in 2018
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Table 1: Sedibeng Qualifications between 2914 and 2918

- Emfuleni Midvaal Lesedi Sedibeng
Qualifications 2014 2018 2014 2018 2014 2018 2014 2018
no % No % no % no % no % no % no % no %
3.1%
Grade @ 14,63 | 100.0% 13,823| 2.8% | 2,654 | 3.8% | 2,589| 3.3% | 3,88 5.7% 3,698 4.9% 21,201 | 3.5% | 20,110
1.7%
Grade & 14,663 | 100.0% 7,738 | 1.6% | 1,163 | 1.7% | 1,159| 1.5% | 1,843 | 2.7% 1,819 2.4% 11,262 | 1.9% | 10,716
6.5%
Grade B 14,663 | 100.0% 31,572| 6.4% | 4,237 | 6.1% | 4,324| 5.6% | 56/8 | 84% | 5809 | 76% | 42418 | 7.1% | 41,705
13.8
Grae 16011 14,663 | 100.0% 68,261| 13.9 | 9,558 | 13.7 | 9,533| 12.3 | 10,672| 15.8% | 11,085| 14.6%| 90,285| 15.1 | 88,878| o4
% % % %
25.8
Certificate / diploma withou| 14,663 | 100.0%| 127,58 26.0 | 16,280 23.3 | 17,9 | 23.1 | 1786 | 26.4% | 21,240 | 27.9% | 150,851| 25.2 | 166,69 o
matric 6 % % 1 % % 7
0.6%
Matric only 14,663 | 100.0%| 2,637 | 0.5% 534 0.8% | 511 | 0.7% 409 0.6% 405 0.5% 3,626 | 0.6% | 3,552
34.4
Matric & certificate / diplom 14,663 | 100.0% 170,23| 34.6 | 24,850| 35.5 | 29,06 37.5 | 19,612| 29.0%6 22,938 | 302% | 19,565| 33.3 | 222,23 %
1 % % 3 % % 1
7.5%
ODWULF s%ebréeKH 14,663 | 100.0% 38,079 7.7% | 5,036 | 7.2% | 5,910 7.6% | 4,040 | 6.0% 4,614 6.1% 44,164 | 7.4% | 48,603
4.5%
Matric & Postgrad degree 14,663 | 100.0% 21,586| 4.4% | 3927 | 5.6% | 4597| 59% | 2,331 | 3.4% 2,835 3.7% 24,869 | 41% | 29,018
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HIV and AIDS

A healthy labour force contributes to the economic productivity of a region and thus to the output. This section pro
analysis on the HNI&AIDS indicators.

HIV/AIDS prevaterrates

In recert years, thavorldhas committed to endireg ADS pandemic by 2030. While this world dream remains the
mountain to climb; there are signs in many countries that this feat is achievabtea®outhsAthedirst countries in
theworld witthelargest HIV ardDSprogramme. This has dralyiand amazingly reduced-#lBt®d deaths. In the

last two years, the number of people on antiretroviral drugs has increased by almost a third.

South fica aligning with the World Hagtmisatio{VHQ 969090 statey, adopted a commitmerndfng HIV and

TB canfections by 2030. In a country challenged by emergence and increase of multidrug résistance TB, it has b
necessary to establishectiVe collaboration throughsectitral appach that include@lolal funding partners. The
deYHORSPHQW RI 1DWLRQDO 6WUDWHJILF 30DQ KDV FRPPLWWHG DC
AIDS Councils. Through this gyrated the support of Global paremedmerard ptake of antitreiral drugs has

increasedral mortality rate decreased.

Covidl19 in Sedibeng District

On Sunday, the 15th of March 2020, President Cyril Ramaphosa declared a National @iatéoahBispstadic

spread of theofdna VirugOOVD-19) in SohtAfica and globally. Subsetiyeon Monday, 23rd March 2020, the
SUHVLGHQW DQQRXQFHG WKH 3/RFNGRZQ™ ZKLFK EHFDPH HIIHFWLYH RQ
Salibeng District Municipality andcids falvel it to impleent d directives issued regaydthe announced

lockdown, as result of C&@IDSenior officials of the District and Locals attend Provincial meetings for appropriate
guidelines. Thetdist and its locals have prioréigfety aémpoyees, as wedk tle communities.

On the dbi basis, the district and its locals are responding to the issues ef9he @Qdifflerent measures of service
delivery. The district and its |baaks been established to channeluthieipaderies to resportd he measures of
containindné virus.
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Covidl9 Sedibeng region Institutional arrangements

m GAUTENG 2 Growing Gasteng Tgethe
SEDIBENG CORONAVIRUS INSTITUTIONAL ARRANGEMENT

r—

PROVINCIAL | Proside Laadershipand oversight 1o ansurs
BUPPORT & implameetation d th tocomiat
STRUCTURES CORGMAVIRUSCOMMANDCOWCL the spreadof Covid-13acruss the province
* Cpeakers’ (Hces '.-
o Wl Coundlons HiSTRIET
= Comimunity Frovice Leadership snd oversght toermre
Eﬂ:bﬂﬂﬂﬂ — CORTMAVIRUS COMMARD COUNCL implarmentation of the mepsarein combat
kard thi spread P Cowid- 19acress the District
o E'.\ml'l'l-ll'ﬂr Folicing Chaired by the District Exequtive Mayor
arum
* Faih Besod l
Organizations i DISTRCT T facilitate and ansureimplemsntation of
: FC""""'-':TF Baged |t P e 1 £ it e s of
RS COMMARD CENTRE —
) 3‘;’;;\;:" | CoRoHAN Covick13 across the districtat
Oaganizains. of: L ChamdbytheDinii MkcpaMiege st e
|’
| Local Municipaliies Hagh | | Socia Dovelgpmant | SARSA Bisinaes Chambar FALGA ColTA || BAFS

| I.B. Local Municipalities Waork Streams should include Waste Removal, Environmental Health, Transport, Infrastructure, ete

1. District Command Council deals with political and strategic matters relatingEseQ@véD¥ayor and
Municipal Manager

2. Dstrit Command Centre: Coorigimaand reportiddanaged by Director for Disaster Management and

Emergency services

District Wostreams: Coordinatmm reportg ty snior managemt aDistrict and Locals.

District JOCOM: Chaired by Génhaefk and Brigadier Mokoenal@CalTectudlTeans

5. Sedibeng Community Services Cluster: Review and Consolidation of District plamg Brelcutperts
Director CommunityvBmrs

Pow

Mostvisbly, the lockdawhasresulted in staggeringlewf hunger, as household incomes have collapsed and nutritious
food has become increasingly difficult to access. Other social impacts, suchisternjaiptiossesy public health
progammes, lgsofaccess to edutiandand other child supperviges, growing challenges with mental health, and
increased genewmased violence are collectively deepening destitution in many communities.

These sociahpacts will leave a legacy ldegthé wis tsdf is eventlls ought under control thhoagraccine or

effective treatment. National Government has recognized the urgency of providing social support. Ensuring that reso
are directed to theeas of most urgent need requilesabzed ndestanding of SUtAff FDIV GLYHUVH KXPDQ

physical geography.
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Provision of Health Services in the region

+HDOWK UHODWHG LQGLFDWRUYV UHPDLQ YLWD Qontriblte BiuthHnbteR®thie/ GHYH
economiproductiyitofa region and ik tothe output. This sectioovigles analysis on the heelidted indicators.
Health services in the region are provided by both Public and Private sector.

In Sedibeng District Mpality, there are three (03) pudsipitalspaméy Kopanong whidsa District Hospital and

Selokeng Hospital which is a Regional Hospital, both are located within Emfuleni Local Municipality and Heidelberg Di
Hospital which is located at Lesedl Municipality. There is n@arydrosgit wthin SedibengegionIn addition to

these putal hospitals there are six (06) private hospitals of which four (04) are within Emfuleni Local Municipality, and or
located in Lesedi Local MunicigatifMidvaal Local Municipalityd Basehis cenaio it is evidentha hospitals

services are meoclustered in Emfuleni Local Municipality.

It should be noted that, Primary Health Care (PHC) and Emergency Medical Services (EMS) are thuetgmpetency of Ge
Department of Health in tefrttee Comisition and the Hita ACT 61 of 2003. Howeverjlsad) District Council plays a
crucial coordinating role through its Intergovernmental Relations (IGR) Forum, namely; District Health Council.

Sedibeng Distr Health has a total numbentyf ¢ight(38)Pimary healt@areFacilities; four (04) ComityuHealth
Centres; three (03) Community Day Centres -aneé {{3itfyclinics.

The table below illustrates the number of health facilities inpee si#idistrict and the type efvice rerated
financial ye201221.

Table 2: Number oalte Facilities

Municipality | Clinics | Community Day] Community District Regional Other
Centres Health Centrey Hospitals Hospital Hospitals
Emfuleni 20 01 04 01 01 06
Lesedi 08 0 0 01 0 02
Midwaal 03 01 0 0 0 01
Sedibeng 31 02 04 02 01 09
Source: DHIS

There are four (04) Maternity Obstetric Units (MOU) and all these are located witHhisEofuteneS(B3) of the

MOU and the PHC operates 2dtrtharefore; there is a backibpbfs in LediandMidvaal. Iiightof these, both

Lesedi anilidvaal lack fully fledged Community Health Centres that will operate 24hrs and alleviate the pressure from
district hospitals.
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1.1.4. ENVIRONMENTAL OVERNIE

Environmental quality has beengwing coeecninthe Sediberi@egin for a number of yearheOstrategies, The
*URZWK DQG 'HYHORSPHQW 6WUDWHJ\ LQ SDUWLFXODU WKURXJK WKH
will finallgive the region the means to coengiedly ahfessthis issue a@nensrre that its citizens livan environment

that supports a positive quality of life for them, their children and future generations. Sedibeng has ideatified awarenes:
key inteention to assist communities tostemigrissiseaownd the envinmentLack of environmentadlsskn the

region is addressed through the implementation of career exhibition programs which are supported by various stakeholc

Air Quality:

Air qualjtis affected by the climate, tdedape, natd and economictyies that take place inaaea. There are

different sources of Air pollution: emissions from industrial processes, domestic fuel burning, vehicle exhaust emission
waste facilise Sedibeng District Municipatitgasded asre d the most Hotel municipality becausehef level of
industrialization in the areas within the Emfuleni Local Municipality and Midvaal Local Municipality.

Emfuleni Local Municipality and MidvadVumicipality have been deatabedpartfdnhefirst natiomgrority areas in

Vaal Aishel Priority Area, because of the elevated level of pollution within the area. Lesedi local Municipality is al
included in the second declared priorithetdighveld Priority Area whicdéscareaa Mpmalanga ariekurkleni.

Particulate mattexshbeen identified as a pollutant of concern within the region and the major contributors for particula
matter (PM10) is both industrial sources anit donresis especially in winter.

In an attempbtimpove the qusliofair in the region, Sedienparticipating fully in priority atsgteedirmplementation
forums that seek to ensure the implementation of projects that are identifiedreatiptapsdivaal Triangighaot
Priority veaard Highveld Briyy Area Air Quality Manageriéan).

7KH SODQV KDYH EHHQ DGRSWHG E\ 6HGLEHQJ 'LVWULFW OXQLFLSDOLV
inform the management afuaility within the region. The igbfeof theiioity area planarethe same as the district
objectives that of achieving clean air for the residents of the region.

However, the municipality is currently having a number of challenges wililagitigrabttdoath human and fihancia
resourceto efficiently exaitethe function of air qualipnagement. The lack of these minimum resources results in the
district not being able to implement fully programmes that are directed at réidncivithairthelhegion.

Despite theumber of efenges to date ¢hmuitipality has managed so@sa number of licenses to industries in the
region. The licensing of industries has been identified as a critical mechanism of ensuring rtegtilmteadsties are
emissions improvede Tdrus imahernot on issuf Igenses only, but exercesesconducted in the region, supported by
the local municipalities and with the support from province compliance monitoring unit.

The Sedibeng District Mpadity has two Ambient Air Quahiyokingt&iors which areperaibnal namely:

X Meyerton Andlit Air Quality Monitoring Station
x Vanderbijlpark Ambient Air Quality Monitoring Station
X The raw data collated from both stations is forwarded to &HAiQé8dor v
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Water Pollution:

Sedbeng is f&d with seriousaterpollution challenges werrisystems and water bodies, notably the Kliprivier and
Blesbokspruit which are polluted from runoffs from industrial areas, townships and waste wates. tidwee
Kliprivier is one of timost patiedrivers in hSedeng District as a restilinining and industrial activities in the upper
catchments, outside the borders of the Sedibeng.

7KH VWDWH RI 6HGLEHQJTV VX lihflleRded DyQaBtivitiesRuitiineymd theldoddiies BDfO L W\ L
Sedbeng. External pressures, eniagafrom mining and industrial activities on the West Rand (Roodepoort and
Randfontein) and East Rand (Germiston, Boksburg, Brakpan and Springsitrimeintajactors to the curreat stat

of surfagard ground watgqudity in Sedibeng.

The largst internal pressures are limited to the industrialized and urban areas in Emfuleni, including Meyerto
Vanderbijlpark and Vereeniging. Rural areasaha¥iitizesedi, where agricultuvitiestiomate have a less, it

nonetheless importafité@mce on the surface and ground water quality. Heidelberg and Devon, which are the main urba
areas of Lesedi, also contribute to surface and growetdriatatiosh through urssociatedofiution. fie main

pressuresn he quality of surface armigdwater resources in the Sedibeng District are the following:

X Mining activities, including physical mining practices and mining effluent releslsexfrantionimend mine
dumps;

X Industdl activis;
X Water treatmewaks;
x Informal settlementbjch usually lack services;
x Poorly serviced higgmsity residential settlements;
X Highdensity urban areas;
X Coal combustion on the Mpumalanga Highvelaswitscin acid rain in the Sedibsinigt;
x Weterabstractiofor uban and agricultural use;
x Flow reduction in streams and rivers as a result of dams and weirs; and
x Agricultural activities.
Waste:

6HGLEHQJTV KLVWRU\ ZLW KsUdt that difeexenNdth& Sovitimditdraibo deddid?. Aitipse L

of waste as with miogal, provincial and national departments has many facets including economical, physical, social an
political. Waste management has traditionally talean glaaéhoc basis to meet the cumestls, wither little

foresightinto the future needsroéeetincreasing population.

Identification of landfill sites has generally taken the form of unplanned site location with little or ntothought of desic
reduce potential impacts to the raneint neipoing commurms, éc. With the developmenthef minimum
requirements by the Department of Water Affairs and Forestry (DWAF) for waste disposal by landfill the identificatic
landfill sites now takenuch more paiotive approach inueidg furdn regative congaenes related to an activity

such as planning and design.

Local authorities in Sedibeng have indicated that they have neither sufficient funding nor adequate trained staff, to effec
plan and execute their waste mangigiemetiagin a sustainablmaner. Communities have atsiobeen involved in

the identification of the landfills, which has resulted in community resistance and/or limited support. The level of ser
varies frm area to area, and in particularrév®ysly isad/antaged arsahae been left without properste
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management servicésKH 6HGLEHQJ 'LVWULFWYV ,QWHJUDWHG :DVWH 0DQD
inclusion in the IDP as per the Wdste November 2014; and the impléorethardavil assist iachiging the
National Waste MadHPHQW 6WUDWHJI\YV JRDOV ZKLFK DUH DV IROORZYV

Promote waste minimization, reuse, recycle and recovery

Ensure the effective and efficient waste services

Grow the contribution of the wastter s@ thgreen economy

Ensurghat people are awardefiinpact of waste on their healtheimglland environment
Achieve waste management planning

Ensure sound budgeting and financial management ofiessste se

Provide measures to remediataromateldnd and

Estabtih efective compliance withettiferced Waste Act

X X X X X X X X

Biodiversity

Sedibeng District Municipality has various critical biodiversity areas and protected areas which playecsitical role in biod
conservation. The biodiveas#tys inatle Suikerbosrandatue Reserve (situated inrtbgh eastern edge of Midvaal

Local Municipality and north western portion of Lesedi Local Municipality), Alice Glockner Nature Reserve (Located i
souh of Heidelberg in Lesedi Local Miityiciph&liprivier, Va&am ad Vaal river).

The Sedilmg District Municipality falls within priority areas identified in the National Spatial Biodiversity Assessment (NS
Driver et al. 2004), and is homaligpeoportionately high percentageecéind tbateed speciesnd theatened
ecosystems.

It istherefore critical that Sedibeng District Municipality develops a Bioregional Plan for the conservatian of biodiversity |
region. Bioregional plaméaf a range of tools providedtif@r Biodiveity Act that cabeused to facilitate biodsitgr

conservation in priority areas and outside the protected area network. The purpose of a bioregional-pk is to inform lan
planning, environmensakasment and authorizations, anal nesaurcearagement.

Clinate @ange:

The Sedibeng Distiidunicipality has developed a Climate Change Response Plan in 2016. The plan was develope
through assessing vulnerability risks assessment focusintjuoe, Bjodiversity, EnvironmengnHtealttiuman
Settlemeraind Viter. The vulnerabilitkgiassessment focused on the following parameters:

X Exposure,

X Adaptive capacity,

X  Sensitivity

Natural Resources

Major Natural Resource Relevance to Commtyni
Vaal River Tourism and fishing Witieateslpsand improvae eonomy of the region

Arabldand Farming which will create jobs, thereby reducing poverty and improve th
th region

Suikerbosrand Nature Res¢ Opportunity for tourisnchviiill create jobs and improve therego
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The Mnidpality mustmbak on establishing and imgleting Environmental Management Plan which should assi
identifying environmentally sensitive areas and awareness campaigns about touriseratdéisafion bett
opportunities.

1.1.5. Emnomic Perimaice of the R®n

Sedibeng is the fourthdatgontributor to the Gauteng economy. The predominant economic sector in the region is the
manufacturing of fabricated metal (mainly steel) and @ihnésrécdisection reviews the recemngicoperfoane

trends in &libeg and its local municpaliHV *'3 *URZWK 3HUIRUPDQFH DQG ([SHFWHG
recovered to 1.3 per cent in 2017 after growing by 0.6 per cent in 2016. Tdvsevecavasyslbwed in 2018, with
econongigrowth éimded at 0.8 pee The slow pace of econaatovery in the region in 2018 was driven by negative
growth in manufacturing output which accounts for 24 per cent of economic activity ifirtheceegeetoi, hehich

also accounteal fa noti@dleshare of ecomiactivity (21 per centgwgat much slower pace in 2018.

,Q 6HGLEHQJYY HFRQRP\ FRQWUDFWHG E\ SHU FHQW DQG WKLYV
manufacting and electricity sectors. Theraiotstassmed with eneygsuply disruptions have cbated to the
economic woes of the country and its region Education levels in Sedibeng District Muni&pa8ty since 2014

With the decline of the manufagteector in the Southern Cortidomunicififes of Sedibgnhae experienced
significanti@vdown in economic activity, particularly Emfuleni where manufacturing activity is dominant. This had me
QHIJDWLYH HIITHFWV RQ WrktelOUtpuD dr&nGhiny otHef BeQiEigdutwei@dJR tha\ekntriaonin

the economic activitytha three sectors (construction, manufacturing and mining). In 2019, the manufacturing sectol
accounted for about 25 per cent of the total Sedibengaetivitpmic

Figure 4. GDP Growth oftgadi, 2000221
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6HGLEHQJTVY HFRQRP\ UHFRYHUHG WR SHU FHQW LQ DIWHU
slowed in 28, with economic growth estimate&ipgr@enthe slow pacd ecmomic recovery in the re@n2018
was driven by negative growth in manufacturing output which accounts for 24 per cent of economic activity in the regiol
finance sector, whidbo accounted for a noticeable drecermmiactvity (21 pearent)is estimated to have grewv

a much slower pace in 2018.

Figure 5: GDP Growth of Local Municipalitie€,02104

5,0% 1

4,0%
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Similar to the district, growth écexpto he dowed in thBedileng local municipalitie2da8. Emfuleni, which is the

largest local municipality in the region, is expected to have recorded the lowest growth rate of 0.7 per cent, which is
from 1.2 per cent in 2017. The Mideaahnegc is @rced to have gwn &1.2 per cent, compardt Wi5 per cent in

2017. Lesedi is estimated to have grown at 1.2 per cent in 2018, down from 1.4 per cent in 2017. The economies of En
and Midvaal veenegatively affected by the negaiivéhgn thmanufacturingestorwhile Lesedi somewhat fieae

from better growth in its manufacturing and agriculture sectors.
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Similar to the district, growth was slowed in the Sedibeng local municiditigfsilenQghich is the largest local
municipa@i n the regiomecaded the lowest growth o&t@.7 per cent, which was down from 1.2 per cent in 2017. The
Midvaal economy grew at 1.2 per cent, compared with 1.5 per cent in 20171, wiieaM aséd pksocent in 2018,

down frort.4 per g# in 2017. Thecenories of Emfuleni and Midwesk negatively affected by the negative growth in
the manufacturing sector while Lesedi somewhat benefited from better growth in its manciittotersectord.agri
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Figure 6: Sector ®Gtlo, 2014 2019
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The graphbovedepicts t economic agtigécline in the Sedibeng region, which in the main was due a decline in the
mining, electricity and the dominating manufacturing sector in 2013hQuipthiegresetors was outweightbe by
contrationin the econdemadivity in the three sectéms2019, the manufacturing sector accounts for about 25 per cent of
the total Sedibeng economic activity.

Tourism:

The Sedibeng region has a numberofdtreatrinsic potential for taouFisese ihale areas such &uilerbosrand

nature reservable Vaal dam area, areas along the Vaal River, sites in Sharpeville and numerous other historical sites.
unlock and maximize the tourism potentiadra Denslopment Strategy for the asatevelopkeandadopted in0B3

and tourism principles, pgognes and projects were encapsulated in the Sedibeng Growth and Development Strategy
(2004) and the Sedibeng 2010 Strategy (2007).

In 2019 the Sedibengribou Development Strategy was revigtliethe yopos to align ivithnew and existing

legislatin, as well as national and provincial strategies and policies. These Strategies and Policies include the Natic
Development Plan 2030, the New Growtlhe@adttational Tourism Developmateg$t2018(26, the Gauteng
Tranformation, Modernisatioeindustrialization Strategy (2014) (TMR), the Gauteng Tourism Development Strategy
(2017), the Sedibeng Growth and Development Strategy, and the SadilesmdoBpeent Framework (2019).

Amongst othg the Tourism@tedes have the following goal
f Develop a common understanding of the Tourism industry, defining the roles and the responsibilities
Government in particular and the broader stagehgidein growing the TourisntrinociuSedeng.
f Develop anfdrmiate strategies to be imm@eted by each stakeholder group in relation to their respective roles
taking the strengths and weaknesses of the Sedibeng tourism sector in consideration.
f Build the capacity of the three makahsldegtoupngs (goverrent,private sector and comrgumit grow

tourism and subsequently economic and job opportunities.

In order to realize these objectives, the following key performance areas feag: been ident
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Tourism Policy, Strategy, Beégus, Maorhg and Evaltian
Tourism Institutional Ageanents

Tourism Demand: Destination Marketing

Tourism Supply: Product and Skills Development

~h Th T Th

Promotion of the development of Tourism Infrastructure

The Seddng District Municipality has emhmarkecthajadrive to promotend @velop the Tourism Industtiie region
as a direct result of the decline in economic activity in the Steel and related sectors of the region. Sgheial emphasis is «
developmenf township tourism.

Tourism Potential
The Sedéryg egion withsitdierse tourism offerings, edaed in rich cultural and natural heritage products, has the

potential to grow into a major tourism destination. Sedibeng district has been dessifidth abave average
tourism potéal.

The tessfication isdsedon the following:

f
f
f
f
f
f
f
f
f

Natural 8ources

Cultural Heritage Resources

Scenic Attractions

Close proximity to Johannesburg and major travelling routes
Proximity to markets and airports

Strongnfrastructure

Inland water resources

Tertiary Bgaton Facilities

Quaity medical facilities
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Figuwe 7: Total Employment by Economic Sector in Sedibeng 2014 & 2018
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Figure shows employment by sector in Sedibeng for 2014 and 2018. It wortlsectimghithattdminants economic
activty, whicks mamufacturings inothe biggest employingaeict the region. The trade sector is the biggest employing
sector at 21.2 per cent in 2018, while manufacturing is at 19.1 per cent during the same period.

1.2. SERVICE DELIVERY OVERVIEW

Constitimnal prosiins do not giveeslibeg as a District Munidipafiowers to provide basic services. Although the

District supports and coordinates the provision of such in Local Municipalities; there armalidetiedebyices

legislation, which thenMipalitprovides. These dludethe Air quality ManagemPBniver Licensing Testing Centres
"TT&TV ORWRU 9HKLFOH 5HJLVWUDWLRQ DQG /LFHQVLQJ 3XEOLF +DO

Veeeniging Civic Theatres); AerodrDisaster &ef; Heritage Caes(Vaal Teknorama, SharpeMbnument); and

Taxi ranks

Core Support Functions:

X Support to Local Municipalities

The Sedibeng District continues to support the localtiesinetpdever possible. The districteprov
resoureswterever posddy dhough at the moménancial constraints prevents it from monetary support to
municipalities. The shrinking Capital Budget of the District has seen diminishingsormpectsn capi

x Facilitating Development

This remainere d the key aas that the district plaiys both the socieconomic development, the District
stimulates investment and facilitates development. For the year under review, the muymdipality has pla
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prominent role in assisting in thdinatioandfecilitation fathedevelopments of pot$ such as Savanah
City.

Performance Management System and Overview of Performance:

The deliverables set at the beginning of the financial ye@r IPPLa2DBEDBIP were implemented and timeist o
acheval. The overallepfomance of the munidityawith regards to SDBIP objectives and targets is enunciated further in
the chapters that will follow.

1.3. FINANCIAL HEALTH OVERVIEW

For the financial yddiQ G L Q J -XQH WaKlidbile (R0 S p@xedd e the\WwRidipafity WR W D O
DVVHWYV 5 PLOOLRQ DQG WKH PXQ tréds&iDrtbdr (ftofH\ROG, 2 milileh W 2@2Y ZR U W
to R108,5 millior2dR21/22). This places the municipafityiattrdice sanding oné¢hopainvestment market.

The municipality further declares an opsuglingof R2,3 million where the total revenuel@®f.Bnillion was

insufficient to meet the operatiopahditure of RB&illion for the finahgi@ar endg30 June 2022. i$ls primarily

attibuHG WR WKH PXQLFLSDOLW\YV OLPLWHG DELOLW\ WR JURZ DQG UDLVI
well as from the disproportiorsfessticture, which is the primary opevating nunicipality. Theobdem is further
exacdHUEDWHG E\ WKH PXQLFLSDOLW\ UHQGHULQJ D QXPEHU RI 3OHJDF\" [X
section 84 of the Municipal t8tascAct (117/1998) placing greater demtred lioved financial resags of the

municipalitfthe equitable share distribution does not make provision for these functions and the funding is directed to
provincial and national sector departmdatsthe Division of Revenue Act, leavimyirtiogpai to fund these

progammes from our owmilied internal funds.

Financial Overview: Year O
Details Original budget Adjustment Budget Actual
Income:
Grants 306,054,190 307,897,190 302,367,31
Taxes, Levies and tariffs 0 0 0
Other 83,075,214 81,425,508 101,974,5§
Sub Total 389,129,404 389,322,698 404,341,9(
Less:Expenditure 398,884,090 398,768,786 392,005,0¢
Net Total* -9,754,686 -9,446,048 12,336,8]
* Note: surplus/(defecit) T1.4.4
Operating Ratios
Detail %
Employee Cost 7%
Repairs & Maintenance 1%
Finance Charges & Impairment 0%
T1.4.3
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COMMENT ONPERATING RATIOS

Employee costs is expectdoetapproxidely 30% to tétepeDWLQJ FRMWD QGHBDILQWHQDQFHT
&KDUJHV DQG ,PSDLUPHQW 7KH OXQLFLSDOLW\TV HPSOR\HH FRVW LV
the eduction in repair and maintenance cosherrad geyesas in order to ampensate for the empl@yeost,

Total Capital Expenditure: Year -2 to Year 0
Detail 2019/20 2020/21 2021/22
Original Budget 1,750,000 2,150,000 2,370,009
Adjustment Budget 2,282,713 3,740,000 2,143,24
Actual 660,41D 5,693,418 1,805,63
T 1.4.4

Total Capital Expenditure

6,000,000

5,000,000

4,000,000

3,000,000

2,000,000

1,000,000

2019/20

202021

2021/22

u Criginal Budget ~ m Adjustment Budget  m Actual

T1.45
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COMMENT ON CARIEXPENDITURE

The District Municipality is not capital intensive based on the current power and functions.

1.4.

ORGANISATIONAL DEVELOPMENT OVERVIEW

For the péd under review, the Human Capital of Sedibengubisfraty comipsed of 581 appointethployees,

Elected Councillors and appointed community members serving on ad hoc committees. Section 67 of the Municipal Sy
Act requires municipalitedetvelop and adopt appropriate systems and procesuresfi; effiient effective; and

transparent personnel administration in accordance with the Employment Equity Act 1998.

In an effort to mainstream systems, processes and procedurgsalityeemphiyed the following:

X

Threeg(3) out of Six (6fction 5Avere veanti.e. Chief Financial Officer, SPED and TIE. Thess lpadition

acting heads, till to date.

Based on the changing circumstances and the world of wotkeaed®rgomge new policies were developed

while other exigj ones wemevewed. These wer takdd at various council fora for noting and approval at
certain levels.

7KH GLVWULFW PDQDJHG WR JDWKHU DQG FR QivRRa0d, (& g/ with. Q GL Y L C
individual job description; ancegubstly dewglel and submittedhe Wikplace Skills plan for reviewal and

soliciting of funds for training.

The municipality electronic clocking system is being implemented; with eleatragérrieavadhered to by

all employees. Although stilhtpasome higesiwith syrergisinghe eEOHFWURQLF ELRPHWULF ZLW
electronic leave management system and the financial system to ensure effective and efficient leave managern
thereis positive progress that has been made; which wétemsuabiligf enployees and arrecteave

credits.

Through the Employees Assistance Programme roadshows, employees were empowered on psychological
socieeconomic programmes as well asaladdd enhancement programmes.

For the period under gyihere areorftdities emanatg fom workelated accidents; as will be observed in

the table relating to workplace injuries.

Participation by employees on Employee Equity Programmatedimpleme

Although the Local Labour Forum is fully fumctimsales adelbeatedand reslvedat that level; which has

assisted effective delivery of services; we are still to move with job evaluation; where the latter should be final
once SALGA$appointed the service provider to train the JobnEvaluatitiee mées.

Themuniciglity, DOWKRXJK LQ WKH PLGVW RI ILQDQFLDO FRQVWUDLQWYV
development and career pathing.

1.5.

AUDITOR GENERAL REPORT

Whié the aim is always to ensure that the municipalgyaretzaveadpior the period mder eview, the municipality
received an unqualified audit with material findings in the performance information -aochpliatecgitmlaws
and regulains. Overall picture indicates a regression as oppisegdar glum repeat fndingghat lave been
identified during this audit cycle and furtbemptiance relating to asset management.
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The municipality has already developed a remediddactceddress matters raised in the managemerthkestter of
Auditor Geeel. TheAccoumtig Ofter has put in place various systems to enable improved systems of internal contr
the development of processes to enhance reporting throughciat tleafina
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‘ 1.6. STATUTORY ANNUAL REPORT PROCESS
No. Activig Timeframe
Casideraton of ext iQDQFLDO \HDUTV % XGJHW DQG ,'3 SURF
the process plan should confireaireporting formats to ensure théhgepod monitoring fe
1 . : . .
seamlessly into the Annual Reearss atehand of the BudgéiDP inplementation period
2 Implementation and monitoring of approved Budget and IDP coyeaefinasdial reporting July
3 Finalise the 4th quartgudrefor previous financial year
4 Submit draft year hAal Report taemal Aidit and\udibrGeneral
5 Municipal entities submit draft annual reports to MM
6 Audit/Performance committee considers draft Annual Report of municipadityfwdnede
relevant)
8 Mayor tables the unauditedaiReport
Munidpalty subms dré& Annual Report including consolidated annual financial statg August
9 performance report to Auditor General
10 Annual Performance Report as submitteditts General to be provided as input to
Analysi®hase
Auibr Geneal audg Annal Report including consolidated Annual Financial Stater September
11 | performance data October
12 | Municipalities receive and start to address WRAUdFHQHUDO TV FRPPHQW
13 Mayor tables Annual ®epnd auddefnancial Statemets toCouncil complete with the Au
*HQHUDOYYV 5HSRUW November
14 | Audited Annual Report is made public and representation is invited
15 | Oversight Committee assefsmual Report
16 | Council adopts Oversight report
17 Oversilgtreport 8 made yblic Decemér
18 | Oversight report is submitted to relevant provincial councils
Commencement of draft Budget/ IDP finalisation for next financial year. &mh@Vdrsj
19 . January
Reports to be used as input
T1.7.1
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COMPONENT: APOLITICAL AND ADMINISTRATIVE GOVERNANCE

2.1

Chapter of the @nstituon othe Republic of South Africa, Act 108 of 1996 implores that the legislative and executive

POLITICAL GOVERNCE

functions of a municipality are vested within its Municipal Council

Sedibeng District Municipality exercised its magdpsaling eguive andlegisléive finctions. This it did by
delegating certain executive powers to its Executive Mayor. With the introduction of the Municipal Public Accol

(MPAC) and its lied oversight role, there has been a further implkddestitthevdfurctiors. The MAC, a a

structure of the legislative function, which is Council; assist by providing an oversight role over the executive fun

(the Executive Mayor). The Kepdaads Council which is constituted of all 49 €oBabilloris ¢hrarrative
relatig to plitical structures of the municipality.

Political Structures and Functions

Political Head

Functions

Executive Mayor

X

Besideshie powers and functions accorded to the Executive
tems of legislanie. te MSA, MMAand others, the Executive M
is delegated with the executive function of the Council, as the
head of the executive function.

The Executive Mayaxercises political oversight of the admini
exceptor the Officethe Speker.

The Executive Mayor presides over the Mayoral Committee Me
Recommends to the Municipality Council strategies, progra
services to address priorigg®i¢hrough the IDP, and the estime
revenue and expemdit takingtmacountany appdeble national ar
provincial development plans

N TR

Clir. Moipone

Modikeng

Speaker of Council

X

The Speaker of Council performs duties and exercises stt
delegated to the Speaker in terms of section 59 ofGlowdrocaén
Muncipal Systems A¢2000 (Act no 32 of 2000);

Presides over Council meetings, and advice on major
compliance issues.

Ensures that the council meets at least quarterly

Maintains order during meetings

Ensures compliance in them@band cocihcanmitees witlihe Code
of Conduct set out in Schedule 1 of the Local Governmen
Systems act 32 of 2000; and

Ensures that council meetings are conducted in acudttilatine
standing rules and orders of the council.
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Cllr.Mamohale Moloi

ChefWhipof Couait

x The Chief Whip of Council is the chairperson of the ruling pa
Whippery, Multiparty, and Political Management Team (PMT
and also playadvisory to the Speaker of Council.

X The Chief whip is regiole for altaton of @uncilles in differen
committees of Council and to ensure the attendance and
participation in those committees.

X The Chief Whip is responsible for admirttsteWfigpping system 1
ensures that members of the pintyl @nd vote Councilas the ary
leadership desire.

x The following functions are delegated by Council to the Whip ¢
terms of national conventions on the duties and flthetivvikipper
The Chief Whip of Council is required to:

[l Ensve the effege and efftient foctoning of the Whi
Committee and the Whippery system;
[l Assist with the smooth running of Council meetings by

R Determining, prior to Council meetings, itdmas
agenda which political parties may wish to dis
advising the Spke accordngly;

R Ensuing that all political parties have nom
councillors to represent their parties anc
discussion on those areas identified by the pe
forwardig such names to the Speaker at le
hours before the tisat for the dlirtil meeing to
comnence.

R Allocating speaking times for each of the
parties, in line with the principles of democracy

MEMBERS OF MAYORAL COMMITTEE

Name & Surname

Portfolio

ClirJimmy Sandiochawe

MMC for Finance

x Providesolitical Oveght on he rendég supply chain managen
and financial management services and the increase of revenu
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MMC for Administration

x Prowdes Political Oversight on the rendering of centralise
Resources Saes; InfamatiorConmunication and Technology su
services; Municipal Buildings and Sites; Management of Fle
Workers; Protection Services; Corporate and $eopgiarta

ClIrBheki Meshabkkhize

MMC for Sports,dreation, Art€llture,Heritag& Community Safety

x Provides Political Oversight on the facilitation and coordination
and effective public safety; promoting a proper undearsiahding
preservation of local/region history and itsnnipasbaiety;
caordnatng andtsaegically facilitate sports, arts, culture and
recreational facilities development;

MMC for Social Development

x Provides Patial Oversight on the provision of comprehensive, i
sustainable dnhgh quaity hedh and social development; and
development and implementation of holistic and integrate
management planning and practice in a cost effectiteipatbng
manner.

ClirNkubi Francééokoena

MMC foDevelopmeRtaining anl Humaietlement

x Provides Political Oversight on the coordination of Human Seti
Development Planning

ClirMmadisebo Lucia
Khomoeasera
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ClirMamokete VeronRRadeb

MMC for Local Econio Development and Tourism

x Provides Political Oversighteoodordinatiaf the L@al Ecoome
Development and Tourism, Integrated Development Planning

MMC for Environment and Clean Energy

x Provides Politicabebsight on the establishment of a safe envi
with cleanenergy and Wdi patneships to ersure integrate
environmental awareness, planning and management:

3

ClIrNkosinattiNdwandwe

MMC for Transport and Infrastructure

x Provides Political Ovéxtsigp the provision of safe, efficient, effec
integratd public trapot system and faiities within the region

Committees of Council

Committees of Councdiseng District Municipality astablished all committees and subcommitteasde enh

efficiency and effectiveness of governance struathremnBuitteespeate wih cleay dcefined roles and

responsibilities. For instance, the Section 79 and 80 Committees are set up to deal with oversight roles and provic
advisory roleto CoubhO & RXQFLO FRQYHQHV RQ Tuxdid Oomiitte@evbEDHdE Weervy KH 0X QL
apminted with their contracts having ended in June 2021/22 FY. Their contracts are requested to be extended for

MonthsStarting January till June 20ZR23Audit Committee is accountable to Council; and égimanidesnd

reomnendaions orfirancial processes and performance; and provides comments to the Oversight Committee on the
Annual Report. The Sedibeng District Municipality also estadlisired%#Oversight Committees. Some of these

committees alinclude Codilors. Tte folloimgcommittees were established:

A\
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f Municipal Public Accounts Committee (MPAC)

The Municipal Public Accounts Committee (MPAC) plays an oversight rolerésp€otintithe Annual

Report, and its oversight reparbisited andiplshed inaccordace with the Municipal Finance Management

Act requirements and guidance. It also ensures the economic, efficient and effective use of municipal resources
dong so the Committee helps to enhance the public awanearsialcntiermanceissues HCouncil.

The MPAC consist of members of the majority and opposition parties.

f Gender Committee
The committee oversees and reviews the alignment, effieféecyvaness of gender policy, mainstreaming
strategy to ptementatiolt.also ovesees athensures that civic education and awareness programmes, gender

analysis and impact assessments are activated within the municipality and across the district.

Petitions Management Committee

The Petitions Committee has be&blisheds a Section 79 Comitee reporting directly to Council. The
committee meets at intervals not exceeding six months to submit to Council a report indicating all the petiti
receied, referred and resolved and a summary of the resppesitidodhsonnuniy.

Ethics 6rmittee and Rules committee

Sedibeng resolved to consolidate Ethics and Rules committee to form one committee which is Rules and Etl
Committee. The Committelps the Speaker with the performance of the delegmedvhiie dsoexiss
to cede a clear road map on the implementation of rules within the Sedibeng District Municipality.

It enforces compliance in all sittings and official gathengsuncil. It also puts into place systems that
enhancehe developmeotmarbersof thecauncil in terms of conducting fruitful gatherings within the Council.

Lastly the committee enforces discipline among its employees during counatblgittiadiseaimd .

Remunerations Committee

The Remuneratioon@nittee is &dlished and funédnal; although it has not set for some time. It is chaired by

the Executive Mayor, and is constituted by other members of the Mayoral Council aies ofpogdiatepar

Services provides a secretarial servicedmthigtee i.esponsiltte for reeting registers, minutes and all other

logistics. The committee deals with all remuneration matters of the municipality, including the performance bont
for he Section 56 employees.

Other Committees include:

f Audit/Brformance aikk Comnttee

The Audit and Risk Committee was functional for the period under review with four members, audi
chairperson, deputy chairperson and two ordinary membtiies |eggstestive mandate, the Internal Audit
Plan was executbg the Interhaudt team, withreports noted with recommendations by the Audit
Committee. These reports included the Performance Information, Finance and Operational Audits. Ti
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committee alsmnphasized the need for management to implement remeiéaisatthesl to efect
thechDQJHV UHTXLUHG WR LPSURYH WKH PXQLFLSDOLW\TV LQWH

[ Section 80 (MSA 32 of 2000) Committees

All 10 Section 80 Committees are esthhdishieed by relevant members of Mayoral Council, and fully
operational. €hlMinicipaity hasappointed a highly competent and capable administrative leadership led by
the Municipal Manager. The administrative wing of governance consists of Mamadenidipal

Executive Directors, and four Directors (tapgethe off of the MinicipaManager, Executive Mayor,

Speaker and Chief Whip). These members constitute a Management Committee (MANCO) which sits or
fortnightly basis to address bategtr and operational issues.

The municipality has an edtiteigovermertal relaions fadions, which is shared across the entire organization.
There are constant engagements with -allinitgrand external stakeholders, thus to ascertaifothetion
sharing, challenges and updates are commuonicatethuousass. Extenal stkeholders include all spheres of
government, and established entities like the office of the Auditor General.

Political Decisi#tMaking:

The administration eleps reports based on requests from councillors, conimaividigslsard variols

stakeblders. These reports are then submitted to various committees established under Section 80 of the Loc
Government: Municipal Structures Act, 1998 (as afmerskedlommittees, after extensive deliberations and
considettéon of the pets in their medtgs, they recommend to the Mayoral Committee and Council for resolutions of
Council. By law, all Municipal council meeting should be open to the muhlit.i$ncadditon and acceptable,

based on the Rules of Gguhat Couitlors subnit motinsfor consideration by full Council.

Municipal Council passes, amongst others, the following:

Approving budget and monthly expenditure
Approving Council €les

ByLaws

Tariffs

X X X X

2.2. ADMINISTRATIVE GOVERNANCE

Whit legislativelhe Exective Mayr exercises political oversight over the administration; MFMA section 60 (b) directs
that the Municipal Manager of a municipality is the Accountin@eOffieeicipiatity. This warrants that he/she
provides compliargeédance thi¢polticd officdbearers and officials of the municipality and any entity under the sole
or shared control of the municipality.

In any municipality, the administrative wjogewfance consists of the Accounting Officer, Mandlyers direc
accountabl b the MuicipalManager. In Sedibeng District Municipality, Management Committee consists of the
Accounting Officer, managers directly accountable to the municipal merdigetansdrt the Political Offices.

This has been a lesnding arrangen which enable @rdination, integration and synergy between the two
governance wings. Management Committee meetings are held on fortnightly basis
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Name and Surname Position and Functions
' Murticpal Manager:
Pupose The formulation, development and management of an economi
and accountable administration, in accordance with the Local Governm
Structures Act, 1998 and other applicable legislation
x Financ€luster
Corpaak Servies Clusr
Community Services Cluster
Strategic Planning and Economic Development Cluster
Transport Infrastructure and Environment
Internal Audit

X X X X X

Acting Chief Financial Officer

PurposeTo render accountiogmy chain magment ard finanial manageme
services for the Municipality, and to increase revenue collection.

x Financial Management and Budgets

x Organisational Supply Chain Management

Executive Director: Corporate Services

Pupose:To exede furctiors relatig to the rendering of a centralised F
Resources Service; Information Communication and Technology supj
Municipal Buildings and Sites; Managefirideet, General Workers; Prot
Services; and Corperatd Secretatsypport

X HumarResources

X Information and Communication Technology Management

x Corporate and Secretariat Services

x Protection Services

x Facilities Management

Ms.Refilwe Mhiwatika

Executive Director: Community Services

PurposeTo executinctions rdleg to theprovisin of comprehensive, integre
sustainable and high quality health and social development; fac
coordinating efficient and effective publicpsafeoting a proper understar
and the preservation ofliezfion histpanditsimpact mthe society; coordinat
and strategically facilitate sports, arts, culture and recreational facilities
developing and implementing holistintegited disaster management ple
and practice in a ceffective anuhticipabry marer.:

Health and Social Development

Community Safety

Disaster Management

Sports, Recreation, Arts, Culture and Heritage
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Acting Executiférector: Strategic Planning and Economic Development

PurposeTo executeuridcions rdating e coordination of Strategic Plannin
Economic Development; which include Human Settlement, Integrated
Planning (IDP) Land use management (LRibt®)ct developments, L
Economic development and Tourism

X Local EcomaicDevelopnent
x Dewlopment Planning
X Human Settlement

~Mr. Bheki Ngobese .

Acting Executive Director: Transport, Infrastructure and Environment

PurposeTo execute functionstiredeto the provision of safe, efficient, effec
integated public angort sysem andfacilities; the establishment of a
environment where all people can develop to their full potential; and buil
to ensure integrated enviroiemareness, planning and management:

Transport
Infrastruate Planning
Enviorment

X
X
X
x Clean Bergy

Ms. Nomvula Khalo

Director: Office of the Executive Mayor

PurposeTo execute functions relating to members of thé@ualpipromach it f
assistance on issues that concern thedaifiGéhookafer the EecutiveO D\ R
political projects and campaigns; and provide political oversight on all Co

Protocol

Research

HIV&AIDS

Service Delivery Monitoring
YouthtProgrammes
Stakeholders Management
Communications

X X X X X X X

Mr.JamesDlangamandla

Director:Officeof the Speaker of Council

PurposeTo execute functions relating to Councillors Welfare; Public F
Capacity Building; Committees; Research and MPAC:

Councillors Welfare
Capacity Building
Public Participation
Research
Commiees

X X X X X
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Director: Office of the Chief Whip of Council

Purposero execute functions relating to Caucus, Whippery, Multiparty, a
of Councillors different committees of Council and to ensure the attech
participainis maxinal in tbse committees.

x Committees
X Research & Protocol
x Caucus and Capacity Building

Director: Office of the Municipal Manager

Purpose To execute functions relating to Risk Management; Orge
Performanceadajenent;and Inteal Audit.

x Risk Management
x Organisational Performance
X Intergovernmental Relations

Mr. Mncedisi. Mpontshane

COMPONENT B: INTERGOVERNMENTAL RELATIONS

Sedibeng District Municipadidy dadopted a democratic model for cooperative goverqancildébabaster
interggvernmdal Relations. The objective of Intergovernmental Relations in the District is to facilitate the
intergovernmental dialog and structures with relevantgpr@nmeiaht departments, parastatals and state owned
enterpriss by creatirggcorducie workig relationship between the municipality, Provincial departments, and other
stakeholders. This facilitates systems and relationships that enable thereifefeyavashment to participate
effectively and carry theise delivergandae tothe loal community that is being served and to achieve government
goals.

The Sedibeng District Municipality established functional structures to underéskentsntdfevgrnmental
Relations (IGR). The IGR Unitedoicathe affiof the MinicipaManager, was capacitated with staff in order to fulfil
its objective of close interaction with all spheres of government, thus playing a demandieg coordination

7KH pXQTXDOLILHG DXGLW T MinMepalithasenurawd cortdnH éhgagehr@dt withvotéer L F W

municipalities, entities and government departments on learning, networking and benchmarking. The unit still
actively in all dist, provincial and national forums.
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| 2.2INTERGOVERNMENTRELATION

|IN1RODJCTION O COOPERATIVEGOVERNANCE AND INTERGOVERNMENTAL RELATION.

Increased globalization and the aim to bridge the digital divide has led all governments acrosg thewvorld explo
forms of international economic cooperation taadl ipt#raon This tas alsoforced different spheres of
government to delve into international arena in order to build sustainable regions and communities and deal witt
negative impadaif poverty, inequality and marginalization. Of late ahasie isnplad on localgovernent as

global concerns have local resonance. Also a huge demand is placed on local leaders to move quickly to plan for gr
The speed and the scale of urbanibaings challenges and the capacity to tackle chedlemiipddcsaue safe

growthd all living in the district.

The key priorities aratitizeand leverage off strategic national, regional and international partnerships with the aim to;

1) Facilitate information and sharing

2) Equip councilors andieffiavith ad@tihal skilsand epacity,

3) Build managerial and technical capacity

4) Unlock bottlenecks and challenges

5) Promote the district as an attractive location for investment and tourism

6) Devapproject partnerskip mutual benefits

7) Address regionaildaglobl chdérges thathave loal impact which need to be tackled on a broad basis like
climate change and contribute to gholeastandingplidarity and peace

National Intergovernmebitiaictures

The Sedibeng District Municipalityyapéx@pates in viats key foums at national level. The key forums include
the South African Local Government Association (SALGA) and the Natoa&ADdirruption IGR Forum. In
SALGAthe Directorate of Community Safety represents BéadifieMgnicipalitgt the Civlian Seretariat for
Police Working Group and Plenary Forums.

These platforms are responsible for policy development and reviews related to the Comnumiy Policing For
Community Safety Forums, Green Paper on Ralaisgty, etc.

Paticipationat thidevel enables the Sedibeng District Municipality to expand and further build its strategic networks
impacting positively in terms of acquisition of bestomtuelbenefit communities within Sedibengioimformat

attaned from thesbrums asist themunicipality during its policy and procedure processes undertaken on an annual
basis.

Provincial Intergovernmental Structure

Sedibeng District Municipality @sticipates in various structures at provircinbhmegkethe Gautenigier-

govenmentalt DIHW\ &RRUGLQDWLQJ &RPPLWWHH 0(& OD\RUDO &RPPLWWH!
Coordinating Forum, and SALGA Working Groups & Functiondl isredly. i8presented by the relevant clusters

and metvers othe PoliticdaragementTeam. Tdir participation and continuous feedback keep the municipality
informed of current issues related to amendments in legislation and new developnhenis ayenueitipad

strategies
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The Municipality has sethege Brums and Coritieesto alvise orirect operationalization of policies, systems,
projects and programmes as mentioned above. They advocate integration, coordination and sytiergy in the region,
curbing duplications and possible waste ofl fiukli@asources.

Rdaiforshipswith Mnicipal Entities

Sedibeng District Municipality established and registered astatstyiedcompany called Vaal River City
Promotion Company. The olgeof the Vaal River City Tourism Pro@mtipany (SOC) @s gromote and

deelop theSedibeg Region as the destination of choice for domestic and international tourists. This, is envisaged th:
it will be done through various coordinated matiaiires isuch as promoting Vaal Riverradity dmd
encouraginthe hostimgf unique ntegrate events. This structure is meant to advanceidistdielivery of desired

services towards realization of the Growth and Development Strategy (GDS).

Distiit Intergovernmental Structures

Sedibeng Digct Municipality, consultatn with alllocal manicipalities in its municipal area, has set up relevant IGR
forums to advance cooperation and consultation towards coordinated development and hedlvagmement of t
These structures meet on monqtdyterly and Biannual basiSealibeng DstrictMunicipality and three local
municipalities, namely Emfuleni, Lesedi and Midvaal Local Municipalities, are fully represented in these Forums. S
of these araligned to both national and provincitlresdor direotplementatiafplans asdesignied at higher

levels.

The Municipality has set up these Forums and Committees to advise on and direct operationalization of polic
systems, projects and fognes as discussed. Various forums [eQbd-orum, Safétgnagement ifeon

Municpal Envonmental Health Forum, Transport and Roads Forum, IDP Task Team Forum, IDP Steering Committe
IDP District wide Lekgotla, and many more were establesktdiciies advance distiae delivenf desired
servicesowards realitonof he grovit and development strategy.

The following Forums are established and operational:

x Joint Mayors Forum; Sedibeng SpeakersSedfibbeng Chief Whips Forunt;Moiricipal Managers
Forum; Chief Finan@i#ficers Forum; Gummity SafeBoum;Mungipal Emironmental Health Forum;
Transport and Roads Forum; Legal IGR Forum; Disaster Management Forum; IDP Task Team Meetings; IC
Steering Committee; IDP Distiliet_ekgotla; and many more.

COMPONENT C: PUC ACCOUNTABILAND PARTICIFAON

2.4 PUBLIC METINGS

Communication, Participation and Forums

The Sedibeng District Municipality planned for public engagements, including meetings, eventkedrxy consultations
both political and administratiocigais. These as®ons weregpired accoding tdSedibeng District Municipality
RXWFRPHY DV DOLIJIQHG WR OHJLVODWLYH UHTXLUHPHQWY DQG DQC
Department wasanéto play a major role to reach alladtkgrshphysicadipd througheeitoric melia, inkuding

website information. However due til@@andemic, public gatherings were not allowed and as such most of the
planned forums were deferred.
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f WARD COMWMIEES

The Sedibeng District MunicipaditpchWard ComneiteHowevethraighthe Office foSpeaker and in
collaboration with local municipalities, it provides oversight, capacity building and

Committees.

f PUBLIC MEETINGS

support to all Wal

Public Meéhgs
Natureandpurpose | Date of Number of | Number of Numbers of Yes/No)ssues | Date of
of meetng events participating | participating | Community| Addressed feedbac
Municipal Municipal Members k given
Councillors | Administrators| attending to
commu
nity
IDP Sta¢holders Novemter
Meding 2022 15 200 Electricity
Load shading
49 Unemployment
Lack of business
Mayoral Breakfast | December
Meeting 2022 15 200 Electricity
Load shading
49 Unemployment
Lackof business
IDP Stakeholders | May 2022 o
Meeting (elback 15 200 Hlectricity
Session) Loadshading
49 Unemployment

Lack of business
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‘2.5 IDP PARTICIPATION AND ALIGNMENT

IDP Participation and Alignment Criteria* Yes/No
Does the municipahave impact, outcome, inpptjtontlicators? Yes
Does th IDP have priims, objedves KPIs, development strategies? Yes
Does the IDP have ny@iéir targets? Yes

Are the above aligned and can they calculate into a score? Yes

Does the budgdign directly to the KPIs inttag=gic plan? Yes

Do theDP KPIs alignttee Sectiois7 Minagers Yes

Do the IDP KPIs lead to functional area KPIs as per the SDBIP? Yes

Do the IDP KPIs align with the provincial KPIs on the 12 Outcomes Yes
Were tl indicators communicated to theZub Yes

Were the four gtex aligned repgsubmitte wihin stipulated time frames? Yes

COMPONENT D: CORPORATE GOVERNANCE

Sedibeng District Municipality has a strong governance system. All polititid tevedstdiciinies are set in terms

of relevant legislationd aligned in ojgéon to theevsed King Report. Municipal Council embraces various circulars
from Cooperative Governance and Traditional Affairs (COGTA) and Treasury Departments)idipatnhance
governance.

Sedibeng 8irict Municipality throitghntergovernnta Structres,liaise with all stakeholders at Local, Provincial
and National levels. Section 79 and 80 Committees are established to assist political leadeesMpydne Execut
and the Members of thedkdyCommittee with oversighthe totalfieency an@fectiveness of the municipal
systems. MPAC provides the overall oversight report of the municipality.

Audit Committee is also a critical institution seSeptas 79 Committee of CoubdmIh&s built internal capaci

in Internal At Functionwaking close with the Audit Committee and technically coordinated and supported by the
Chief Audit Executive. The Risk Management Unit, manages andalgalstiiésssies of Business CGontinu

Planning, Ethics & IntggManagemenhdaAntiFraa & Corruption relatathtters. The Local Labour Forum
advocates for harmonious workplace relationship between employer and employees.

The following were aclialigring the period under review:

Intergovernmental Framewankglemented aihd coordiation is functional and effective.

All MEC/MMC meetings are attended and reports brought back to the Mayoral Committee.
Fraud and Corruption issues are addressetivehen they are reported.

Capadty+building programmes argiouously untden by Seibery District Municipality.

Code of Conduct for Councillors and Officials is distributed to all on an annual basis.
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X Sedibeng District Municipality is engaggghditycbuilding programmes foealsffio meet minimum
compedncy requirements

Adherencéo dl legislative and compliance requirements.

All Committees of Council are fully functional.

Oversight Committees which are Audit and Municipal Publ@oAuuodteds are functional.
PoliticaManagement Team is fuligtitnal and pidePoliticeadninistrative direction.

X X X X

2.6 RISK MANAGEMENT

Sedibeng district municipality is making strides to improve its efficiency and to strengthen goverRasice by building
management unit and itrishis reason that risk ngangent is impevatfor themuntipality to fulfil its mandate.

Risk management affords the municipality an opportunity to take informed decisions. Comprehensive managing o
will permitthe district to anticipatel a@spond to changes in the satelnery envinmart, as wélas make

informed decisions under conditions of uncertainty.

Though risk management culture is not yet at the desired level, the district continuésetutenppisevidat

risk management strategy to ensure effetigfgdon ofsks and idetifcation of any opportunities there may be.

Risls are assessed at different levels which include strategic, operational and project level. Risk wr@igagement is not
about ientification of risks but what becomes ingtiréaint plemeritetof comritedmitigation actions.

The Risk Management Unit should provide a comprehensive support service to ensure systematic, uniform and effe
Enterprise Risk Mamagnt (ERM)h& Risk Management Unit plays a vital commlinicétetween evgional
levelmanagement, senior and executive management, risk management committee and other relevant stakehold
The Risk Management Unit is the custodian of tieeRitkplagament strategy and framework, the coordinator

ofthe risk managemhprocessethioughout the institution and the institutional advisor on all risk management matters.
Top 9 Strategic Risks of Sedibeng District Municipality are:

Decliningg®nomy withihe district;

Difficulty in fulfilling the Di§triandate;

Distict not Oprating as a Going Concern (Financial Unsustainability);

Fraud and Corruption; and

Inadequate Disaster Management in the District.

Threat to quality of life (Eti€litizens)

Inability to continue operations in the evdistisfea (BCM)

Diapdated lmagructure (Municipal Buildings)

/IRVV RU 8QDXWKRULVHG $FFHVV WR WKH 'LVWULFWVY FRQILGHQ\

X X X X X X X X X

2.7 ANTICORRUPTION AND FRAUD

Sedileng Distridflunicipality subscribes to the principles obrpooate govermanwhich rguies conducting

business in an honest and transparent manner. Consequently, SDM is committed to fighting fraudulent behaviour
levels within the orgarimafifhe Muipal Manager bears the ultimate responsifvditygl fand corrigrtand risk

maragement within the Municipality. This includes the coordination of fraud risk assessment, overseeing tl
investigation of suspected fraud corruption tatidriasfiliheported employees or other parties.

In SedibenDistrict Municlita therds an AntiFraud and Corruption Unit which comprises of 2 Internal Investigators

who report directly to the Municipal Manager. Sedibeng District Mumweipdaligirréunig Prevention Plan,
together with the Fraud P&IRgsponse Plan.
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Thre plan igpramised on the organizations core ethical values, intent and commitment to prevent fraud and corrupti
together with the planning and organizational megsiveesimeagtving that outcome. Effective planning is
essentidfor preventifigud and cougion and responding promptly and appropriately when it occurs.

2.8 SURPLY CHAIN MAGEMENT

Local Government: Municipal FinanceeManagAct (Act ®6 2003) rguies the municipality to have and
implement a Supply Chain Management Policy (SCM Policy) which gives effect to the provisions of Part 1 of Chapt
of the Adhat dealsith 'Supply Chain Management'. MFMA sectid®9 19CM Regulas@005, andekvant

MFMA circulars, set out required processes and guidance manuals to help ensure that SCM arrangements pro
appropriate goods and services, offealbedor mogeand minimize the opportunities for frauduptboofrhe

Suppt Chain Margemat Unit resides within the Finance Cluster.

MFMA Supply Chain Management Regulations effected June 2005 require that in order to perform the oversight rc
Council, thaccounting Officer must submit a quarterlyp thpddayor detmunicipaty on the implementation of

the supply chain management policy. The Supply Chain Management Policy) was adopted by Council resolution A
on 08 June 2016, iire livith ther@scripts of Section 111, Local GovernmentalNfimécipe Managet Act (56

0f2003). Annual reviews were conducted for 2017 (as per Council Resolution A2133 of 26 May 2017), 2019 (as per
R03 of 42nd Special Council sitting ore@0J@hand21 (Council Resolution A2133 on 129th Cowgofl 26t

May 20P. Amendmes & identified during the 2022 review were awaiting Council adoption at the time of reporting.
Reports are compiled monthly to assist Council to perfoensigineifunion as prescribed under MFMSCM
Regulation 6, as Wwa$ to promotéetmunicipal 8Vpifcurement principles of transparency, equal treatment,
effectiveness, competitiveness, fairness, ethics, proportionality, uniform applicdiipopersEssabie for

money and, commitment to safety,dmehttie environnhe

In addion the Preferential Procurement Policy Framework Act (Act 5 of 2000) requires an organ of state to determ
its Preferential Procurement Policy and to itripheitrerhe framework prescribed. The following bid eemmitte
were establisthand areullyfunctional:

¥ Bid Specification Committee;
¥ Bid Evaluation Committee; and
¥ Bid Adjudication Committee.

The Bid Adjudication Committee was establighets iaf tthergvisions of MFMA SCM Regulation 29. This
committeeonsist of offis with athoity to make final recommendation to the Accounting Officer to award bids in
accordance with their terms of reference.

Bids were evaluated in accordanceit@iih setut in the Preferential Procurement Policy FraxoepdatkNo: 5

of 2000), Prierential Regulations published in terms of Government Gazette No. 22549, Broad Based Black Econom
Empowerment Act (Act No. 53 of 2003), Construction \adinistingmeBabAct (Act No: 38 of 2000) and also the
criteriaet out in term$§MunicipaFinaace Management Act (Act 56 of 2003) Circular 53. Other criteria for technicality,
capability and functionality are determined at flo@atiosal bid sdewtion stag wherein due consideration is

also given to ackhéenent of Courstibtegy, mject risk assessment, and alignment to the national Expanded Public
Works Programme (EPWP).

,Q WHUPV RI 31DWLRQDO 7UHDVXU\ 0)}xesustingfieetOmudt approve W High -XO
containing all planne@curement fdwetfinancialyea in respect of goods, services and infrastructure projects

anticipatedﬂooo. An approved procurem@2Rr2foad been compiled injwation with
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the approval process for20&/202 MTREF of @Qacil. The 202022 procureentplan as approved by the
accounting officer, had also been submitted to Gauteng Provincial Treasury. The Demand Management function
monitored procusmh equests against this plan. Monthly reporting of progreite a2fa2i$20220puarement

pen wbDV VXEPLWWHG WR *DXWHQJ 3URYLQFLDO 7UHDVXU\ IRU PRQLWR
Municipal Supply Chain Management Circutdr2No. 1

The annual 2021/2022 procurement plan had furthermapdateeeand apged by thédcounting Officer as per
the amendments arising from the annual adjustment budget for 2021/2022 which was approved by Council in Feb
2022.

The crosfuncional bid specification committee convened @mdwhas ragred basis in @mance wiit the
requirements of the approved procurement plan.

The SOLAR system records the database of suppliers and is updated on a daily basis throsghk.ltnanual proces
gives effect to all the SCM and legislative requiremeeparffitent reees new appatons on a daily basis

which show the interest of suppliers in the local economy, while existing suppliers are required to update their ve
informatioas a when required.

National Treasury have developed a cerdrgient datat®éCSD) to ptinise the efficiency of service delivery.

The CSD is interfaced to South African Revenue Service (SARS) to enable tax clearance statusersrification of sup
throughout the ProeierBay process and the Companies atetinéd Propei@ammissio{CIFC) for vetting of

business registration and business ownership. All municipalities were required to migrate onto the CSD by 01 July :
The SCM unit tte nanicipality is registered onto the CSD and the SCM Denznbtedait corpting

informtiacn from CSD onto the existing SOLAR database, on an as and when required basis. The Acquisition Unit t
also begun running parallel processes fordingafayuwotations between R1,000 up to R30,000 on both, the SOLAR
daabase and the B# orderd nd disadvantage any existing suppliers on the municipal database set. Municipal
SCM staff received training on the CSD facilitated by the Gautémgeuyincia

It should be noted that as these processes arermirearitynatethetyare beig maaged internally on a manual

EDVLVY DQG WKLV KDV DV D UHVXOW LQFUHDVHG WKH 6&0 $FTXLVLWL
compliaze wth legislation is not being compromised. SARS has furthseahangt ine issgof Tax (Baance

Certificates and suppliers are encouraged to submit their Personal Identification Number (PIN) codes to municipalit
order to verify their getmthd. QJ VWDWXV 7KH P XQ kéfdérénbed théditeks & §dbdasthgW FURVYV
agaist he CSD for verification purposes.

An automated system has been develbpeddanvhereby supplier data can be extrapolated directly from CSD into
the muicil financial system with the intent of automatically thtatidgraising tegts for qatatons. Due to

the Covid9 Disaster Management lockdown, there were delays in commissioning and initiating the system, howev
the system will be fullgrapnal as from the 2022/2023 financial year.

Regulation 36 of epply Chain Mgement Redatons allow for the accounting officer to dispense with the official
procurement processes established by the policy and to procure any requiredeydoasigh sy convenient

process, which may include directatiegst but orilyan ememncycircumstances; if such goods or services are
produced or available from a single provitter thayacquisition of special works of art or lubjeticalhere
specifications are difficult to compile; acqdigitionats for zar in anyotrer exceptional case where it is
impractical or impossible to follow the official procurement processes; and to ratify any minor breaches of
procuremempraesses by an official or committee acting in terms of plegated dutiakich are prelyof a

technical nature.
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Regulation 32 of the Supplyin Managent Regulations allows the Accounting Officer to procuseiyices or
for themunicipality under a contract secured by another organ of the state, but only if

(@) The comad has bee seured by that other organ of state by means oétaiveoiiniddg process
applicable to that organ of the state;

(b) The municipglitas no reasonbiieve that such contract was no validly procured;

(c) There are demonstrable discountsedtstfertie nunicipality to do so; and

(d) That other organ of théeséad prader has consented to such procurement in writing.

There were npglications madg®edibeng District Municipality under SCM Regulation 32 for the 2021/2022 financial
year.

Naional Te@asuy under MFMA Circular 100 issued on 19 MarchvRizDcuridae on emergency procurement
under the Disaster Management refction to the @b19 pandemic. Provisions were made for municipalities to
procure protective personabegnt and edi@al consumables under National Treasury transieast. c@ialar

ZDV VXEVHTXHQWO\ UHS O D F HGBWK Cénttas PAxneROSOdEgY for Go&drnmiei@
,QVWLWXWLRQV™ ZKHUH SUR F X urtd pidt€ite euiprient) (ePBE) v DaerdalReétGihdeD O S H
National Trea&l\ 1V Beu@MNens procedures to assist government institutions imgtradiéitsatiyiated
prices, as well as to respond to high demand for specific medical galoosddomsedsandsanitizer and face
masks. National Tregsalso were in conjiamcivith National Department of Health vetting the goods procured
against minimuncaS WDEOH TXDOLW\ VWDQGDUGV 0)0%$ &LUFXODU &R 3:L\
Procurem& h Response to State of Disag&Aug " UHVFLQ GMFSIAWIKcHarS bd. R0, 101 and 102
and set maximum prices fmnidT9 related Pwnal Protective Equipment (PPE) as well as set the reporting
requirements for the rempdi Covidl9 elated procurement. For 2021/22, R133.99 was incurred @gfai
Covidl9 related procurement. Normal supply chain proeesldoiswed. Nahl TreasurylFMA Circular No.
119 issued 07 July 2022 effectively withdrew the nexpmeimgntsehting to Covid expenditure as originally
prescribed by MFMA Girano. 105.

Contract management is the function of tHerctiossl ContractaMgement Committee which resides with
Corporate Services: Legal and Support, anddtieq obftigtions lie under the Office of the Mumiidpaber

Legal Portfolidhe SCM Policy places the responsibility to conduct penaiusdince msed tKH YHQGRUV |
performance with regards to delivery of goods/ services-dgtnsiirgreiteria a ertered into through service
delivery camicts on the ender degrtments as the project managers. These performance evalggatedar

on a gatterly basis through to the Contract Management Committee. The service provedatmie being

scale of 01 (Poor) to 05 (Excelléma)fmllowing criteria:

¥ Delivers Goods/Services Timeously; and
¥ Provides Products/SmrwiThat Meet Siieations/Requirements.

The BroaBased Black Economic Empowerment Act (53/2003ulggtecpiomerto promote the achievement

of the conigtitional right to egyalincrease brebdsed and effective participation of blakekipegbp economy

ard promote a higher growth rate, increased employment and more equitable intorhes distebtieved

through establishing nationay pli broablased blackcenomic empowerment to promote the economic unity of the
nation.

BBBEE scoring mducted through accreditation agencies and points are awarded on the calclidatign of the fo
elenentson the scorecard:

s The level of blawknership;

i Thwagemem;
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Employment equity in the workplace;

Develpment of skillschecompetencies of black people;

The level of goods and services that a businessfimro8BB& Eamphlnt suppliers;
The level of contribotto enterprise develept; and

Social economic development.

+—H + +H+ +H +H+

During the 2021/2022rfaial year, theuritipality expended a total of R 19,398,420.51 on three hundred and forty
two (342) BEEVe£01 supj@rs equating to 63.7% of the total fideelduand thidgven (87) municipal awards
for procurement of goods and services.

2.9 BYLAWS

Section 32 (2) of the Constitution of the Republic of South Africa empowers the disttietital pnopiakgh
Bylaws; to enable effective antertfadministration ©hiatters.

These Blaws are anticipated to be reviewed amhsaheze as and wliee need and circumstance arise. For the
year under review, only od@wys promulgdtegarding arifs. This is done annually as mandakegidlation
so that thetalk to the Budget of the municipality.

Bylaws Introduced ithgr Year O

Newly Revised Public Participati¢ Daes of Public ByLaws Déee of Publication
Developed Conducted Prior |  Paticipation Gazetted*
Adoption of By (Yes/No)
Laws (Yes/No)
Munigal Tariffs Yes During IDP Yes
process Junr2021

2.10 WEBSITES

Legislation recgs that the municipality publishes its business activities in the website. & bisnassistgoth

assess how the municipality is dogrgsdf programmes anjepts, inclusive of the financial spending. Corporate
Services U$ter has the respibility of overseeing the operations of Internal Communication; where the website unit
resides. ThidJnt is responsible for the design, Eyduiploading of allvale documentation related to the District
functions and compléanto the websiteis therefore required of the municipality clusters and departments to furnish
the webaster, on mothy basis, the information to be uplivetiedwebsite.

The Irernal Communication Unit has finalised a new and easilyastrsitsifilae wébds fully functional on all
devices (Personal Computers, laptops, tablets and phmfiabprdon with the External Communications
Departmnt, notices and inforamais posted on social media which then leads stakeholdezbsitethather
orline platforms such as SEO (Search Engine Optimization) are utilised to leaebdgsers to the w

Municpal Website: Content and CurrencyeaaMat

Publishing

Documents publidhien the Municipality's / Entity's Website Yes / No Dak
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Current annuaid adjustments budgets and all knatisfetd documents Yes 16/0@21
All current budgetated pddies Yes 16/09/21
The previous annual report (Year Yes 09/03/2022
The annual report (Y@apublished/to be published Yes -
All current performance agnesnmequired imies of section 57(1)(b) of the Municipal
Systems Act (Year QJ @sultingcoecards No -
All service delivery agreements (YEAr/22) N/A -
All log-term borrowing consddtear 0)21/22) N/A | None disclos
Noreto
All supply chain management ceretheste a presaivalue (give value) for Y¢€2t/Q2) N/A disclos
An information statement containst@iassets over a prescribed value that have be None to
disposed of in termsedtion 14 (2) or (4) during Year 1 N/A disclose
Contractagreed in Yeatdwhich subsection (1) of sectionpB3 sybjedb subsection (3
of that section N/A -
None to
Publicprivate partnership agreements referreectiim 20 made in Ya1L.22) N/A disclose
02/11/2@p
1401/2022
29/04/2022
All quarterly reports tabled in the ¢otecits of semti52 (d) during Yed21'22 Yes 19/07/2022,

The Public can access information on www.sedibeng.gowa @dyhloyinewing some information on respective
pags. Some other infornmat®available as downloads i.e. PDFs (Readable with Acmpbht Beditiethe
districts in the processasttablishingn AntFraud and Corruption hotline. 0860 061 022jl\bedinked to the
Office of the Municipal Manager.

The wbsite can be accesseguddlic libraries for members of the comraniignet have diEees and can be
acessed at public ¥ihotspots for members of the community who have limited date.cohsisteludiB0%

Hyper Text Mark Langage(HTML) an@Gascadin§tyle Shee(€SS) code which means it doesmsine too
muchetwork data on adgvice and can be comfortably viewed on free data.
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|2 11 PUBLIC SATISFACTION ON MUNICERAUGES

SDM has no constituency; as such did not pobtic satisfactevels surveylspwevethe municipality éslon
the publiparicipation for suek the social media. These and public participation engagements have given the
municipaliti® nod from members of the public.
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COMPONENT BASIC SRVICES

Thé Clapter provides @imhation and gives account of all services that were provided by the municipadity dludieigréheeyy. However, it is notedsibaderaices such as the
provisio of water (3.1); waste water (sanitat®)ml€ctricit{33.) waste managemé3.4); housing services (3.5); and some free basic services (3.6) are providegpalitiocal mun
level. The district plays a finijtand coordinating rolegotdiaison with local municipalities.

Furhermag, this chaterclosely focuseswhat the district municipality set out to achieve at the begging of the finativeabghsayements thereof. All anticipasetspaop
programmes are enshringde IDP and SDBIP; and all are alsedauthe 5+2ilxs of the IDP. Thidars are:
X Reinvent our Economy
Renew our Communities
Reintegrate our Region
Revive oumizironment
Release Human Potential
Good Goveance
Deepening Democracy

X X X X X X

The Trasformation, Modernization and Reingatsbtn@liMR) Pragmne pursued by thea@®eng Province 5th Administration; which brought a sign of urgency and renewed hope |
incluéd in the objectives of the municipaligualirey principle. The muntgipahieved most of its objectives irathenge reviewThemX QL FL SO/ VO ISRFWLRQV G
allow it to offer basic services; as such the municipaligrydadessnvices directly to residents.ifidiade:

X Licensing on agency $asi

x Emergency Medical Services

x Facilities.g, Thedre, Hall

Compehensive inforrmat on thebovementionedervices is captured under the same titles later in théhieepmral municipalitiesvige the following basic services as outlined

belowsedibeng District Municipality only play@iaating anfhdlitating role husing and transport. They are water, sanitation, electricity, waste managemesit, semiedee ba
including ifgent services.
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|3.1. WATER PROVISION

The provign of water is primarily a functioalaohlacipalities

|3.2. WASTE WATERAMSTATION) PROVISION

This servids primarily a function of local municipalities.

13.3. ELETRICITY PROSION

Some functions are provided by local municip&itie=ewih portion is provided by ESKOM.

| 3.4 WASE MANAGEMHEN

Local Municipadff SULPDU\ IXQFWLRQ LV WR SURYLGH ZDVWH PDQDJHPHQW

3.5. HOUSING

Schedule 4 of our Cautitit stipates what functions each sphere of government is resptinstiilesfonat housing is a function cdtouréldnd Prowcid Governments. Bt

reality, although the finance for housing development is provided by NationtirGaoylefrAroeial Government, the management and coordination of titationplErheusing
projects has become thpawesibity of Saibeng District Munidlity. Because of the resources required to take on this responsibility, thisdsméiermpefdefunded or unfunded
mandate, which are mandates or regpiessibhere Sedibeng performs certaomfungctivitiegor which they do rtetve any clear source of funds. In particular, Sedibeng is
expected to carry out functiaharh notpecified or not allocated in the Constitution.
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The human settlems development function in Sedibeng Kediuiistered b§audeng DepartmentHoiman Settlements (GDHS) and like in the last financial year, is characterized by
differenthallengeské slow delivery of houses, water logged stands, invasisn adlapus allocation to benefictamesynityprotests,alay in electricitgfculation in the almost
complete projeets.

TheDistricMunicipalityas resolved toneak upon a process to apply for accreditation with the Gauteng DéparareStettiements. Upon approval, thpatitywitli be ia
favorable posititmreceive the Urban Settlements Development Grant from National Treasury fornptingosesaindble human settlements for its constituency.

Sedibeng DistrMunicipality (SDM) role is only to cecadidmbnitor huam ®ttlements prograthrough established Human Settlements Coordinating Forum. The Forum is made up
GDHS, ththree local Municipalities and the District. The Forum discusses &symewssion of houses, title deeds, engirseeices, landseapplications amt. Sedibeng

District Municipality received funding from the Gauteng Provincial reasgigtéBRMd transfer Title Deeds to beneficiaries. Sedibengibiisalitt BMubsequently appointed
conveyancets asist withhisprocess which igmently underway. Major concern is that as a district, we are still strugglingaioth ahe tegyisfer of title deeds.

Financial Performance Year 0: Housing Services
R'00(
Year -1 Year 0
Details Actual Original Budgef Adjustment Actual Variance to
Budget Budget
Total Operational Revenue 0%
Expenditure:
Employees 1,601 1,609 1,948 1,898 15%
Repairs and Maintenance 0%
Other 22| 17 26 32 469
Total Operational Expenditure 1,623 1,627 1,974 1,93( 16%
Net Operational Expenditure 1,623 1,627 1,974 1,93( 16%
Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the differe
and Original Budget by the Actual. T 3.5.5
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COMMENT ON THE PERFORMANCE OFUSINGIGERVICE OVERALL:

Housing is a functarPreince antherdore the districtunicipality can only coordinate and facilitate where it is permitted to do sanidpatiigtcianonly eradicate the current
housing backlogs and other relaédlénges once the function of housiogasdrto theidtrct.

3.6 FREE BASISERVICES AND INDIGENT SUPPORT
Free basic services, including Indigent support are idipjdmecahtaunicipalities

COMPONENT B: ROAD TRANSPORT

3.7 ROADS

The praision of roads planning and infrastrudties wien locahuwnicipalities indldistrict. The Sedibeng district municipality is however developing the rural ragetseasset man
system for the local municipalities. This digital system niitlipelip/rfaubetter manage the road irtfiesstagcdevelopresentative maintara plans.

3.8 TRANSPORT (INCLUDING VEHICLE LICENSING & PUBLIC BUS OPERATION)

The Sediberigsrict Municipality is currently not providing the bus servicesblibes@uiidies in the district is provided®sudmg Proviied Government thriwtbe Department
of Roads and Transport.

The Sedibeng District Municipality has devel8pdtehg District Integrated Plan (DITP) inclusive of the associated IBdaSnuiO LW LHYV ,73T1V HRaQMid¥awW L QJ R
Lacalmunicipalitieshd@plan includes but not limited to:

x Commuter Rail Information
X Rail Infrastructure
X Road basaalibic transport information

X Transport needs assessment
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MOTOR VEHICLE LICERESAND REGISTRATION

Sedibeng District, on gamgybasis androkehalf of Provint@epartment of Roads and Transport; runs a successful vehicle licensing and @petattat bytise increasing
number of clients utilising the services.

Howewve there are incidents of misconducts byeesipleese areamded jointly by ptiace and Sedibeng District Municipality. The Service Level Agreement between province and
muricipality has been finalised and will be valid until 2024. Ineadditidzipaity is looking at reviewingategydthich wilbein line with th|RYLQFH DQG WKH PXQL
strategies, goals and objectives.

The risks regarding cadltasing centres still remain a concern but the municipality is eveyadiamksleo reinforce cash managemerghaddicieduce #ftand potential and
current robberies at these centres.

Financial Performance Year O: Transport Services
R'00(
Year -1 Year 0
Details Actual Original Budgef Adjustment Actual Variance to
Budget Budget
Total Operational Revenue 65,232 77,919 77,192 70,562 -10%
Expenditure:
Employees 72,996 71,654 71,460 71,325 0%
Repairs and Maintenance 100 100 71
Other 10,507 11,890 13,598 12,258 3%
Total Operational Expenditure 83,508 83,544 85,059 83,578 0%
Net Operational Expenditure 18,271 5,624 7,864 13,016 57%
Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the differe
and Original Budget by the Actual. T 3.8.5

3.9 WASTE WATER (STORMWATER DRAINAGE)
These servicere provided by Local municipalities
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COMPONENT C: PLANNING AND DEVELOPMENT

INTRODUCTION TO PLANNING AND DEVELOPMENT

The ditrictmunicipallé afea of respobitiesincludeplanning for the development of space in terms of Schedule gtitfisgher€2ahin conjunction with Chapter 5 of the Municipal
Systems Act. The distmunicipality is thus responsible @mvidpment of thSpatial Developmdmamework and the implementation of projects as detailed in the SDF. Part of these
respasiblities includes the management of land use and the Geographic Inforgation System

Through local economic developmetistitttds resgnsble for tourismgiculture and investor/business relations.

The greatest challenge in the regi@setigrthe aged and dilapidated bulk infrastructure that has a negathe exdftewiroictgrowth of the region.

The VaaRive, Vaal DanBiikerbosrand NaReserve and rich political history of the region present premier tourisnfapmoregitiesThe arable land and currently vacant
industrial sites present oppitigs for the agrmustry to excel in tegim. The NIN3,N17, R59, R42 aR82 routes are a great opportunity for corridor developments and logistics
related landses.

3.10 PLANNING

Spatial Planning:

The latest SDF was adopted by Counctl anddt.is in alignment with the SpatisihBAnd Land 4¢ Management Act,120The district in currently in the process of developing a
Vaal River Spatial Developiemework that will focus on complimentary development on both sidesvef tireMdatdrthe Vaal Dam area.

Geogrdpic Ifiormationy8ems:

The distridias developed an integrated GIS for the region with a dashboard that depcferapatiaindapalities in the region. The main challenge is appointing qualified Gl
professional to manage the system.
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LandUse Maagement:

Themunicipality haencluded the Land Use Audit for the region and also developed five (5) pitbivit2 planeieasibility studies for strategic rural development areas.
The districhunicipality has in 2018 adopted a 8dhthidor Regi@himplementation RI&his plan is an implementation tool for all strategic-endng@mprojects in ribgon.
The listed projects in the plan will contribute massively to the Ragienga@dygive the region a compelitiveegee in thelgtal market. Fronetih4 listed projects, the following

projects were identified as-grontprojects thedrrated immediate action and intervention from all spheres of governmestaiehaspiajews:

1. Sedibeng Regional Sebdremn

The Depément of Water andu@ation has instituted section 63 of the Water Services Act and subsequeRiind\pptantad the implementing agent. The purpose of this
intervention is to repait @place pipes, operate and maintaimatestieeatmentioks. The challengethat there are still water spillages into the Vaal River and there is a shortage of
fundingor the construction of a new pump station and rising main to sermiceotinéngffhoen the north, includingdr@iyh Johanrebug area of juriséion.

2. Sedibeng Government Precinct

A Transaction Advisor was appointed by the Baatemcture Financing Agency to conduct a Feasibility Study for the prajgctoflpagticipation from both thecpravid
nationalepatments in the e, the Project Steering Committee resolved to treat the project as an offitenpogie@cinhmdéne municipal employees. However, the project has hit
an impasse dte the recommended solutions optionpa@sepoy the Traadion Advisor. Thelnicipality is in the process of finding alternative solutions to the promafent problem
fragmented government services in the region.

3. Vereeniging Fresh Produce Market

The Feasibility Study was approved byl {DaBh8iand thaocess is currendtythe TVRII phase with the National Treasury.

The following table outlines progaeleschallenges and interventions:
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Table 8: Projects

PROJECT

PROGRESS

CHALENGES AND SDM INTERVENTION

Sedibeng Regional
Sanitdon Scheme

7 Service Providéiave been appointed and commenced v,
site from the 5th of February 2022.

Distigt does @t have control over the project due to devolved Po
Functions.

Distict has engaged provincial CoGTA to reviewetsam functis of
municipalitiésthe Gauteng Province and be consistent with legislat

Sedibeng Government
Preanct

Impasse on the Feasibility Study Process

Recommended options are not suitatile fibjectives of the project
the municatity.

Districni te process of eg@jhg alternative methods to fund the proje

Vereeniging Fresh
Produce Market

An applicabh was made to national treasury and a|
Treasury Views and Recommemndiati proceed to the R
phase.

Funding

Distigt hagesolvedotartner with theiyate sector pertaining to opera
of the fresh produce market.

Vaal Logistics blu

Feasillity study has been concluded.

No response from the RedagBtoposals.

Project not coordinated by the district.

Propsal taelocatectasite closer toehroposed Vaal Aerotropolis.

GraceView. Grace 5 and Grace View developedatkating tincrease Bulk Infrastructure.
uptake is required.
Awaiting support from thgaltment of Water and Sanitation.
The Graceata Applicationdsbeen approved bydkhal Local Municipality. Sewer is a major challenge.

Solution is part of theliSeng Regial Sewer Scheme.

Heidelberg CBD

None

Funding

Lesedi LM has advised tbthaproject for now.
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PROJECT

PROGRESS

CHALENGES AND SDM INTERVENTION

Vaal River City

90% 6 bulkchallengediare been resolvedchdhEIA proces
underway.

Delayed decisiomnaking pertaining to thepplication for stud
acommodation of 12 000 beds to support neighboring universities

K174 delays ¥ma negative impact on the commencemepriojEthe
Distrit Development Modetry and expedite the K174 project.

R59 Corridor

Western Side \d#dopment dependent on roamvork an
services. Servitudes need to be procured which is ar
pracess as budgets allow.

Will require grant fugdiosservices enservitudes proedr

Part of the One Plan catalytic projects.

Sicelo Precinct

X

Devéopment underway, housingpjeqts beini
implemented. Waiting for allocation of MIG fu
build idrmal trading stalls.

There is a need to indtg Kelo withhemain CDE
which rgures a pedestrian bridge over R59. Ge
doing the design.

Thearea is inundated by ugter dolomitic rock, making the develop
highdensity residential kloanfeasible.

Bridge construction.

Precinct ah degloped fahearea and incorpiad in the latest Midvaal
Spatial Development Framework.

LesedTransit Hub

Developer place (Tecino);

Warehouse port is at the Environmental
Assessmentl{&) stage;

Commercial development in-Zéwaie awding
townkipestablishment.

Project communication isyoimg.

Doornkuil Precinct x Prefeasibily completed. Bulk infrastructure
x Land to bedsed to potential investors. District Municipality fesolved to lease the land to prospectivarsnves
Devon Tanng x CADRE Planninty Btd has been appointed to de Project is in the analphise and progress presented in the PSC.

a Precinct Plan for the area.

Lesedi LM has advised to stopdjeetdior now.
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PROJECT PROGRESS CHALENGES AND SDM INTERVENTION

Langzeekoegat Precin PreFeaibiliy study comssioned Sept 2021 X Limited infrastructure and access.

x Transfer of land from Nat®oakrnment and Sizananin@ioity Trust
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Geographic Information Systems (GIS)

An integrated GIS sysha® been developed for the district anduoggélities. Ae system includescentral server
which is located at the district offices and avhiietvés accessed bynafiicipalities.

Lesedi Local Municipality is the only Local Munétijfslityt tbonnected to the central serves diéhis the fathat
the municiptgl is not on the centralized ICT network of the Sedibevgridégadity; which posebalenge in terms
of data transfer and storage.

More funds are requiredamplete the GIS project that will enabisttifdV D @@l rhuidifalities make well
informed decisions on development of land aoddannas.

Employees: Planning Services

Year -1 Year 0
Employees Posts Employees Vacancies (fulltime [ Vacancies (as a %
S EETE equivalents) total posts)
No. No. No. No. %
0-3 0 0 0 0
4-6 2 10 10 0 0%
7-9 0 7 7 0 0%
10-12 2 2 2 0 0%
13- 15 2 3 3 0 0%
16 - 18 0 0 0 0
19-20 0 0 0
Total 6 22 22 0 0%

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 3
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the tota
lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts

MVHQLRU PDQDJHPHQWYT WKHQ GLYLGLQJ WKDW WRWDO E\ WR JLYH WKH

Financial Performance Year 0: Planning Services

R'00!
Year -1 Year O
Details Actual Original Budgef  Adjustment Actual Variance to
Budget Budget

Total Operational Revenue 1,201 7,70 3,16 1,201 -5399
Expenditure:

Employees 26,041 26,36 27,344 27,409 4%)

Repairs and Maintenance

Other 1,94 2,154 2,06 1,91 -12%
Total Operational Expenditure 27,989 28,515 29,40% 29,328 3%
Net Operational Expenditure 26,784 20,815 26,244 28,128 26%
Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the differe
and Original Budget by the Actual. T 3.10.
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COMMET ON THE PERFORMANCE OF PHYSICAL PLANNING OVERALL:

The role of the distigcto guide and manage the development iof tlanekgion. dok such as the Gegghic
Information Systems are pivotal in executing suchhatagikhirsuch a tool,dsecan be tracked and disasters can be
averted. The district therefore finadsial and human capacity to executat@tSatalities.

311 LOCAL ECONOMDEVELOPMENT (INCLUDING TOURISM AND MARKET PLACES)

Promote and Déwe the Tourism Sector

To unlock and maximize tourism potential in the Sedibeng region the Ssdib&weyelagpment Strategy was
developed and tmm pinciplesprarammes and prdgeere encapsulated in the Sedibeng Growth and Development
Strateg and the Sedibeng Intedrddevelopment Plan (IDP) -202T and the Sedibeng Spatial Development
Franework (2019). The aforementioned stratefiesamiks havihefollowing goals:

Xx TR DGGUHVV WKH SLOODU RQ 35HbIBRWLQIS WKH (FRQRP\" DV VWL
To utilise thexisting natural, cultdnistoric and mamade resources towards the gevefd of Tourism
Precincts and Tourism Cosrtiomghout thBidrict;

X To develom common understanding of the tourism industry, definingatite theesesponsibilitidés o
government in particular and the broader stakeholder groups, inagnésvmmthestry in Sedibeng.

X To develop andrinulte strategsto be implementbgeach stakeholder group in relation to their respective
roles takg the strengths and wesdes of the Sedibeng tourism sector into consideration.

x Build the capacitfytbe three major stakeholder groupingsnigoterivate séorand community)g@w
tourism and subsequently economic and job opportunities.

Inorder to realise these dbjes, the following strategic objectives have been identified:
X Tourism Poli, Strategy, Regulations, Monitoring, @vandtransforntian

Partnershipslages, enabling institutional framework and relationships

TourisnDemand: Regional Destimitarketing;

Tourism Supply: Product and Skills Development;

Promote the Démement of Tourism Infrastructure.

X X X X

During th2020/@21 finanaiyear the followidgliverables were achieved:

Tourism Demand: Regional Destivatiketing

Through the tmdtive effort of government, private sector stakeholders and the peotinipatiiby, in marketing
initiatives for tam poducts ancebted tourism pagja benefit a tourism destination.
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Through the Gauteng TourisnorEytfiGTA), South Afrifaarism (SAT), and the Gauteng Department of Economic

Development (GDED) keting initiatives are developed for towdsmtigo take adhriage of. The Sedily District
Municipality has facilitated or coordinated ting folloketing initiativiez0@0/2021, including:

X

X
X
X

the sharing of marketing related information|eisureasvents, to GTA, SAT and localipublicat

the partipaton in South ABit7 RXULVPTIV 7RXULVP 5HFRYHU\ 6 XUYH\

the participation of toudsstination content credtioENCA with Gauteng Tourism Authority;

the implementation of the Donlesficsm Scheme with the National Departamsrof and Gaerg

Tourism Authority

WKH SDUWLFLSDWLRQ LQ WKH *BrketyliQtihtvdlR X ULVP $XWKRULW\TV SUF
the paWLFLSDWLRQ RI WRXULVP SUR @Xliawevigdg@mts, FEUNMiidS Insigitd Q 7R X U |
and Halaal Tourigaing;

the patrdpation of loceitULVP SURGXFWV LQ WKH 6RXWK $iohsLFDQ 7RXULVPTV \
the participation@FIDO WRXULVP SURGXFWYV IRU *DXW H Qdn wkihxhe lndiBn $ X WK R U
based, Akbar Holidays;

the @veloment of reégral itineraries gt of Gauteng tourism routes for the European tourismaugrket, thr

South African Touresrd the Gauteng Tourism Authority;

the participation in the National TOANSMRFLDWLRQYTV 239LOOD sHYoH FR/Z @oh WK B 6 P D
African Tourisaind Gauteng Tourism Authority.

Tourism Supply: Product and B#iedopment

Regular trdimg and information sharing within the industry is critical to eradityesthratogis are provided at tourism
establismentswhich wWiknsure sustainatyiland growth in tourism businesses, and transformationtof. tiiisesec
Sedibeng Distridunicipality has facilitated a number of product and skills devedtipeteint thiéi region in the
2020/2021 finangiehr These inatle

X

X X X X X X X X X X X X

Tourism skillsining for tourism stakeholders (114 stakeholders wer€traioptbin

Service and 38 kaholders were trained in Events Coordination);

Covidl9 Tourism Relief Measwand Information;

Gauteng SMME SustainaBilipprt Programe;

National DeparméR | 7RXULVPIV 6HUYLFH ([FHOOHQFH 3URJUDPPH

Gauteng Province Udgavernment Peer Lear&asgion;

IDWLRQDO 7RXULVP ,QIRUPDWLR QirgpQdrasnméeLQJ 6\VWHP GDWD FRO(
National Tourism Equity Fund;

Gauteng/isitor iomD W L R Q 6drsultétive Fovifin; &

Gauteng Institutional Framework;

Gauteng Depa#dnt of Economic Developfh@&otirism, Trade and Investment Working Group;

National Department of TBUfi¥ )RRG DQG 6DIHW\ $VVXUHUV 7UDLQLQJ 3URJUDP
Gaueng Tourisinfrastructure Assaent.

Relief and Mitigation Measures for the Tourism Segtonse Rethe Co¥R Panemic and National Lockdown, with
the announcement by the President of &mshthat a nationwide lockdown (enactethsnofthe Disast
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Management Act) ukb be effective from 27 March 2020 to curb the spreadl@fnGomdtbus restrictions and
regulations were introduced.

The subsequent lockdown in a phased appro&cheld Africa has allowed for the toudisreamdustreb slowly
begin opeting again. However, operational and financial challenge®iacecgpross the boasdtd amendments
of these regulations (such as curfew and the sale)ddralodahges in lockdown levels, whichnéetiedienel at
whidh establishmentadservices may operate. This has impacted the tourism seetgr negat

The Tourism Depaenht has ensured that tourism stakeholders in the region have beéavaflaifedational relief
funds, information ndbnal andrpuncial recoveryapt and Gazetted Directions that are of relevance to the tourism
industry.

To support touridusiness and products within the Sedibeng region, the Tourism Ddpattehe¢he falcaring of
meetings, marketingiativts, informain and training séass, which were hosted on virtual platforms, with tourism
stakehdlers.

Sedibeng is theufilh largest contributor to the Gauteng economy. The predominant &gsanoting regeon is the
manufacturing of fedtedmetal (mdinsteel) and chemlgarhis subection reviews the recent economic performance
trendsn Sedibeng and its loaaticipalities.

GDP Growth Performance and Expected Growth.

6 HG L E H QY YecbhErRd)to 1.3 per cent in 2017 afteg drd®.6 perantin 2016. This mery, however, is
expected to have slowed in 2018, with ecooathiestimated at 0.8geet. The slow pace of economic recovery in
the region in 2018 and 2019 viandby negative growth in manufacturirigubitipaccountor 24 per cent of
emromic activity in the region. The finance sector, which raiso faccmmoticeable slofireconomic activity (21 per
cent), is estimated to have grown at muclpatmna 2018.

The constraints associatdd eviegy supplyistuptions have cdbiited to the economic woes of the country and its
regions, SedibéfV HFR QR P\ FRpeMidni-2019 éndihis was driven mainly by the contractiog.in the mini

With the decline of the manufactudtay isehe Souénn Corridor, the nidpalities of Sedibeng have experienced
significant slowdown ianeenic activity, partitplBEmfuleni where manufacturing activity is dominant. This had major
negatveH | IlHFWV RQ WKH UHJLRQYY HFRQRPLF JURZWK UDWH

The écline in @romic activity ihe Sedibeng region was mainly due to a decline in the miitity,aelédhe

dominatinganufacturing sector. Output growth in other sectors was outweightddtipthan ¢ba economic activity
in the thregectos. In 2019he manufacturingcdar accounts for about 25 per cent of the total Sedibengeibabomic
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COMMENT ON L@G®B OPPORTUNITIES

The district comprises high levels of poverty aneldavf smployment, however there are dmsiriuhe rufa
economy such as tism and agriculture. These two (2) sectors should lead theeecoeiynpjans of thearegind
supported by logistics and manufacturing

TOURISM

The Sedibeng DistNtunicipality has embarked upon a majty ddweote andeddop the Tourismdistry in the
region as a direct result of the decline in eactioityiin the Steel agldted sectors of the region. Special emphasis is
on the development of toipriskarism.

The Sedibeng region, with isséivwurism offegs, embedded iwchricultural and natural heritage products, has the
potential to gwointo a major tourismidason. Sedibeng district has been classified as an area with above average
tourism potential.

A Tourism Development&jyadr the areavas developed andaked in 2003 and principles, programmes and projects
were encapsiied in the Sedibeng GrawthDevelopment Strategy (2004) and the Sedibeng 2010 strategy (2007).

TheTourism Strategies have the following goals:

x Develp a commamndrstanding of thaurism industry, defining the roles and responsibilitiesnehgavern
particular and th@ader stakeholder groups, in growing the Tourism Industry in Sedibeng;

x Deveabp and formulate strategies to be implebyeatddstakehota group in relatidatheir respective roles
taking the strengths and weaknessesSefilibeng Tourism Seatoiconsideration;

x  Build the capacity of the three major stakeholder (fBmyg@ngsent, Private Sector and Commaugnity) to
tourism amslbsequently createonomic and job opportunities.

In order to realize these oldsctive following deliviesabhave been identified:

Tourism Institutional Arrangements

Tourism Demarizkstination Marketing

Tourism Supply: Produnct Skis Devefimaeit
Promote the Deypment of Tourism Infrastructure

X X X X

Tourism Institutional Arrangme

X Support Regional TaarOrganisation (Vaal River City Tourism Promotion Company (SOC)

The Sedibengistrict Municipality has coordinated abéslastnt of a égyonal Tourism Ordgation, with Public,
Private and Community Stakeholders, toanreat@bling and facitigagnvironment for the Tourism Industry in the
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Sedibeng Region as informelebiational Growth Path, the ConstitthmiRptiblic of &ih'Africa and theafbnal
and Provincial Tourism Development Strategies.

A stateowneccompany (Vaal Rivey Bibmotion Company (SOC)) was registered in August 2013. The ebjective of th
Vaal River City Tourism Promotion Comanyd& promotard develop the Sbdig Region as the destination of

choice for domestid &mernational tourists, througliwanordinated marketing initiatives, such as promoting Vaal River
City as &rand and encourage the hosting of unigyagcideents.

TheBoard consistsfaie Board Members, chaired by Advocate G Malindi.

o Prowded technical support to the MliMeipager
0 Tourism demand through targeted tourism marketing initiatives
o0 Markehg and Exhibitions

The Tourism Departmerihvéved with amyexhibitions andieats on an annual basis. This platform is an excellent
marketing tool to raise the tourdile f the region. A Generic Tourism Brochure, profiling the tayiisrthefferin
region, is distributed. A Sedibemgnovebsite habeen developed, whimcludes accommodation establishments,
tourism attraghs, packages and events.

Listed gded establishments are linked to their respective websites. SedMengipaiticsubmits information to the
Natimal Dpartment ofarism, Gauteng T Authority, N3 Gateway and Vaal Meander to dek dncthdir
respective websites argitadli platforms. The Sedibeng District Municipality and tourism stakigdipédeds ip
numerous exhibitions, sucheasntrnationalouism Indaba, Woflhvel Market 2018nehundred andightsthree

(183) Events and Packages in the regicubveitted to the N3 Gateway Association, Gauteng Tourism Authority, Vaal
Meandetthe Sedibeng, External Communicati@msyi2é@and Emfeihj Midvaal and Lei@ourism Departments for
inclusion in nkating initiatives.

Accommodation and Tourisnud®raddit:

The Tourism Department has conducted an audit on the graggatieddanoommodation facilities in the fdgio
is an ofgong process. Aabdf 19 databases have been developediatained regularly.
X There are 94 graded estahdists in the region and 132gnated establishments. Approximately 4426 beds
(2700 Graded and 17énGradey] rangingdm lumry to budgaccommodation, areoffer to tourists.
X There ar@5 Conference and Function venues with capacity fa 2&xto 400

Tourism Product Development:

The Sedibeng District Municipality haipataedi or submitted inputs for the miegatof Nationadrd Provincial
polides, strategies, studies andspl@nese include the Gauteng Suikerbosrand RepositemingGaitang Township
Tourism Programmes, and Tourism Signhage for Gautepddéstinations.

X Tourism Training, CapaBiding andiis Development.
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Salibeng, in partnership witiN#temnal Department of Tourism, Gauteng EnterpriseGnojgeiteT ourism Authority
and tertiary institutions, conducts skills devedagnmunism awareness workshops otaa bbaigifor emrging and
establishedourism establishments. Theb&egli Tourism Department, with relevant stakeholdees| &auilita
participated in the following workshops:

Gauteng Positioning and Wdgkimgp Workshop
Economic Township TouriskeSBtier Engageern Session
Gautengbbal City Region Seminar

BBBERwareness Workshop

Township Tourism Coordination Workshop

Wonen in Tourism Workshop

Gauteng Tourism Safety Monitors

GDED Awareness Workshops

Salibeng Cookout Event

My Run Programme

©O© © © © © O O © O O

Ifformabn on trairg, capacity buildiand skills development opptigs by tourism departments and organisations,
such as thMational Department of Tourism, Gauteng Department of Economic Develapihemtis@atitehority,
FEDHASA, N3 GatevgAtiRAetc. areentto all stakeholdeo participate.

The Sedibengdrict Municipality facilitated the implementationon&laTiatiing Programme, namely The Tourism
Youth Hospitality Programme. 47rfegraduated in the programme and 8ngab@eemploymén

x Promote the Dawghent and Maintenance of Tolmissstructure

9 Facilitated a Township Tourism site dudihenviGauteng Department of Economic Development for the
development of Town3loiprism.

9 Facilitated the applicatiohéappoval andhstllation of ToumdDirectional sighage of 3 toupioducts in
Sharpeuville.

9 Submitted information to the @altepartment of Economic Development for the inception report on tourism
signagéor Gauteng Township destinations.

9 An audion Burism Irdstucture in the iieg was conducted and submadatéigdet Emfuleni Tourism Routes
Working Committee, MidvaalLesedi Local Municipalities, Gauteng Department of Economic Development,
Gautengdurism Authority and the Sedibeng Heetzagment foheconsideration inetplanning of tourism
routes anthe maintenance of infrastructure.
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Employees: Local Economic Development Services

Year -1 Year 0
Employees Posts Employees Vacancies (fulltime | Vacancies (as a % 0
leolee, equivalents) total posts)
No. No. No. No. %
0-3 0
4-6 3 3 4 0 0%
7-9 2 2 2 0 0%
10-12 0 0 0 0
13-15 6 6 3 3 50%
16 - 18 0 0 0 0
19-20 0 0 0 0
Total 11 11 9 3 27%

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total 1
lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts wi

MVHQLRU PDQDJHPHQWY WKHQ GLYLGLQJ WKDW WRWDO E\ WR JLYH WKH

Financial Performance Year 0: Local Economic Development Services

R'00!
Year -1 Year O
Details Actual Original Budgef Adjustment Actual Variance to
Budget Budget

Total Operational Revenue
Expenditure:

Employees 3,971 2,514 2,66 2,60 3%

Repairs and Maintenance

Other 44 65 65 72 109
Total Operational Expenditure 4,014 2,574 2,73 2,674 4%
Net Operational Expenditure 4,014 2,574 2,73 2,674 4%
Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the differe
and Original Budget by the Actual. T 3.11.
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Capital Expenditure Year 0: Economic Development Services
R' 00(
Year O
Canital Proiects Budget Adjustment Actual Variance fror] Total Project
P J Budget Expenditure[ original Value
budget

Total Al 0 0 0
Project A
Project B
Project C
Project D
Total project value represents the estimated cost of the project on approval by counci
and future expenditure as appropriate. T3.11.1

COMMENT ON LOCADNEOMIC DEVELOPMENT PERFORMANCE OVERALL:

The district municipality is a graefehadknt municipality and thereforetlgud@s not haveapital budget to
impement projects nor executes plimese subsequently limits the ability to coordinatiteaado@al economic
development in the region.

COMPONENT DOMMUNITY & SOCIAERVICES

Introduction

This is a comumitybased clustwhich seeks toeete human potential from ldwgtoskills and build social

capital through unitedna@#l, integrated and safer communities. This is done by providing support services t
various areas such as disaster managsem@es, commily safety, healthale services, social
developmentouth development, sports, recreation, arts, cultuitagmahtie region. Key priority areas of

this cluster include the following:

Promoting and building safer communities

Pronotinglisasteraslient communities

Promoting efficient deliveryiwmfgoy health care, social development and gender arrdgr@men p
Promoting sports, recreation, arts and culture

Preserve heritage and museincluding promotion of historicatcmrave days

Feciitate geographicaime change process

X X X X X X
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Children ad Older Person Programmes

The main service delivery peaiftine Directorate are to promote social development of our communities,
supporand facilitate implementation of yuaioglent throdgNdional Youth Desghent Agency (NYDA)
partnershighat the municipality entered in 2018, including womdargmé@ammes. The services relating

to children, and old persons are theypiimetions of the Provincial Depadm8notzl Developent

Sedibeng DistrMunicipality mainly coordiemadegive support to the local municipalities in collatibration

the Province to give effect for the implementation of programmexsyrsiamnoes fpave been implemented

in conjurion wh the oD GnMiMcipalitiescised on the designated groapgaduth, children, women and
gender and people with digabili

Issues relating to children care services are a core functionalitinoé heaPcordance to the Child Care

Act Howeer; the SM catinues to providdevant support.

SDM supportettiEarly Childhood Development (ECD) through collabiradithetiedf Local Municipalities,
Department of Social Development and SeitsendiBalth. Following the stateli@sady Honorabl

President Cyril Rapfasa in 2019 February, in hdhdFK KH LQGLFDWHG WKDW (&'YV
Departmérof Social development to the Department of Basic Education, the adociesstestisieopld
complete by April 2022.

Facilinte Implemntdion of Gender andlomen Programmes

Gender equalith QG ZRPHQTVY HPSRZHUPHQW KDV WAfi¢daHitovkidGe RithFK D W'
concerted efforts being made to bridge the gender gagxudditvever, a lag remains between amin

their maleoutterparts. WomanSouth Africa have been expargigenddrased discrimination for many

years, especiallilem they are striving towards executive positions.

:RPHQTV DFFHVV WRoositers OsRuaryHIiQWrtabtor deeelpppverty alvidion and
promotingender equality, for women ito ggxess and participate economically, socially ahd fhaitica
need to be capacitated and skilled.

In line with the above, Sedibetrgci4unicipality with the limitedecesamtinuallgoodinate, supportdn
implement gender and womemapnotes; the following programs were implemented faiathgefinan
2021/22:

Gender and Development (GAD) training was held banth2428lovember 2021 at Thoteng Primary
School, Zoe 13 Selkeng Twentyive (25)delegates participéten a two days workshop. The overall goal

was to strengthen the capaditStakeholders to implement gender responsive programmes (trainings,
awarenesgampaigns, information disseminatioadanchyg). Creatg aculture of Humarights that
promotesespect for protection of development, and attainment of genitieoejuaditgvant knowledge,
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skills and values. Gender dynamics should beotakenunt when planning and implenpeogragmes
and ptlices. Explore theworking opporturstfer furthering the cause of gender equality and Development.

On the G1December 2021 A Gender Based Violence (GBV) session was conducte@rforai&iakehold
Community members at Botho Batjhiauity Centr&elokengThe main adsfive of the trainiwgs to help
participants to understand the importance to integilatepargpective in programming to effectively prevent
and respond to GBV witlencontext of HIV and AIDS. Partieygaatstiicientlgagcitated in thregard
althougltviolence occurs in different forms, the root cause whichnisggafidénd although culture is

often used to justify the use of violence towardsheongén,to be free from abuse is anemaand

univesal. Training and cagig o1 issues such as Religious practices, Beliefs, Traditional culture practices,
Labour, Boomy, arranged marriages and Community Development. 40 attendees patrticipated.

Understanding Violence against womerisanih glisabties(GBV) session thehthe 2% March 2022, the
objective of the workshop was to educate and capacitaipahts pelnich were mostly people with disability
in the development sectogriatie gender perspective and disadlity e programe.Women and Girls

wih disabilities are even at the greater risk of GBV as they expeselicdisctimtinati based on their
gender as well as their disability.

Work on strategies and wayil the gap in disability dataepadiegprogramnseard providing impart
pointers fAdGOg0 understand and response to violence against women and diidisiesitiT disgply
prevention strategies and interventions.

Heath and Social P WPHQW WRJIJHWKHU ZIMirigpaD Bndadgksnfon2 GEYOB!I KHO G
Maingeaming for Transformation of programmes and Institutional Arrangeritéviap 222 Zhnquet
Hall, Vereeniging.

The Role of COGTA, SALGA, Office of the Premi&@D@hNG&instreaming addressed, delibamatieg

Institutioal Arrangement, GendResponsive Budgeting, planning, monitoring and evaluation. Sanitary ware
programme for schéd JLUOV DQG 1DWLRQD GaseiV\idekéd! ddA-et@idsGHEB Q *HQ G
Human Dignity and Healing, SafegioRré&&qualityni ou lifetime.

A PubcOutreach, Advocacy and Awareness on Gender Mainstreaming-8eldren20822/ at thlecal
Municipalities: Lesedi Local Municipality: Devon Impumelelo Cotranamitie®@une 2022, Midvaal:
Mametl VaaMarina EyleuCommunity Hall e 08 June 2022 and Emfuleni Bophelong Community Library
on the 09June 2022

This trainghwas facilitated by Commission for Gender and Equality, the overaltheurpaisengf
programme was to introduéeusaaproacheshitte phrase of Gerdind Development and improvement in
terms of technology, economic, growth, health and. gchatdtmnv gender work is set in place through
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historical processes, examingh®weasure and processes of developenganhéred as wiess what
policiesdvebeen set in place both national and international to advocate for gender justice.

Trainingbjective was to promote, inspire and support development policy amtl puestiegustice and

equality for all. Ttrainig was dégnel to prompt expddion of common behaviours and attitudes towards
gender differences presenting facts aggldlmput situations of men and women in our society. The training
empowered tlparticipants with tools and sector speiciébes for gnde mainstreaming their various
LQVWLWXWLRQV DQG GHYHORSPHQW S0 D @Quc®Qdendewinegquaihes i U L P ¢
their various homes, Organisations andniti@stHundred and seviergy(175) dejateparticipad.

This report is line with theeleasing human potential stratajg Sedibeng District Municipality egish s

to promote efficient delivery of health care services, and SociahtDEvelopomnmunities, promote
disaster rdgentcommunitse nurture the develoent of peop# potentials, improve quality of life for
vulnerable groups, building safenctties, thus contributing to the growth and development of the region.

Suppat Social Development Programmes

Sediben@eoplavith Disdlily (PWD) Techal€Canmittee has been established and is fully functional. It holds
its meetings on quarterlysdas implementation and monitoring of its programme of action, tharparticipant
the officials from the locals, Reédimpament oSocadl DevelopmerBaedbeng District Health, VUT and
Gauteng Department of Sports Arts and Culture.

Vaal Disabilisorum members which are the office bearers from all three local hmldithstitieseting
quarterly too with thupgorof the Sederg PWD technicedmnittee. It is in these meetings are where the
decisions for PWD programmes of actionneick phatibeng District Municipality is to support and coordinate
all the locals.

Sedibeng has eight (8) residentidsaiciliider peons per suldistictare as follows:

Emfuleni Local Municipality has five redatslitiedunded by DSD.

Lesedi local Municipality has two residential facilities, one funded and theiotheded.

Midvaal local Municipdlasone fundeaksdentibfacility.

Hu vaccine was administered to all Older Persons by the Sedibeng District Hehlg®2ilring Marc
And all the older persons in the homes were vaccinated for Ctved 7 Mayr2@21.

The residential facfitierevisited bfanily phgicians fra Sedibeng District Health.

x Food distribution is done to the homes of older persons.

X X X X

x

All thdacilities were sanitized by the Scientology ministry and each was ditetsedhstdnitizer.
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The DepartmentSafciaDevelopmeéisa leadlepartmeirt the provision of Older Persons programs. The role
of Sedibeng is to coordinate and sihedortals, DSD and provincial

Facilitate Youth Development Programmes thrbadtdtional Youth Development AgencyANYD

The Sedibeng iBtict Muitipality artinue to reaffirm its commitment in delivering and identifying holistic
interventions thaeks to capacitate and empower the Youth in the region. For over thenyeigedityhe Mu
has established strategimeeship with véisusagenas such ate National Youth Development Agency
(NYDA) and government departments, this was dofegatie doeemplementation of Youth Development
programmes across the District.

The District acknowledges that Youthpaesetdill remais acritial area thaeeds continuous attention to
ensure that sustainable development, active participskibrgavah is achieved. As a result, various
interventions were implementduk lyidtrict and the NYDA to curb timinglaiee of Yot uremploymnt

and vulerability which was worsened by-T3pahdemic.

The NYDA offices in the rdgiwabeenoperating through at a minimal scale, however most of the activities
has been adeid by the national response to thengeshtat are lougt bythe pandemimplementation
was on staff rotational schedule as advised by the head office.

The followinfjaining activities took place during January 2021 to March 2022 withuthbelinated n
participants between 35 anith 40¢r to obsgeCovid-19 protocals

Programme Annual Target Annual Performance
Business Management Traini| 659 552

BBB+EE 228 318

Sales Pitch 228 300

Mentorship 41 41

Cooperative Governance Tra| 138 177

Life Skill Workshop 1216 1349

Job Prparednes@/orkhop 1222 1362
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The following are the-Rimancial Support Programmes:

Programme Target Actual Variance
Mentorship 41 7 -34
Voucher 41 a7 +6
Market Linkages 8 0 -8

Youth Developmentdimtes created with Strategic Partners

NYDA egagementithvaious stakeh@r is ongoing to assist/improve unemployed youth to access skills
development and placenyurtunities in the region

Cooperatives Development Praj@tYDA in Partnershiphwite regional Department of Social
Developmet and Bamos (NPO) has embaxkon training project to capacitate cooperatives in different
disciplines such as plumblagtrenics, welding, brick making and tiling. This project was launched by the
MEC Sdal Development and handover ohargttbls doneybNYDA o the 22 Jure 2022 Youth

Month.

Innovation Hub/ Ekasi Lab the cell phones repairs project was ctmpRi9edupna 2022 was a
graduation day and all the participants have started working.

Service Delivery Budget and Impleatet Pan (SDBIPPaeformance Report

Key Strategic Objective: Promote the efficient delivery of Primary Health Care and SlogaieDewé ou
Communities
Service Outline Year 01 Year O Year 02] Year 03
Objectives | Service Target | Actal | Target Actual Tamget
Service Targets Previous| (iv) *Previous *Current| (vii) | *Current| *Current| *Following
Indicators | (ii) Year Year Year Year Year Year
(i) (iii) (V) (vi) (vii) (ix) (x)
Service Objective: To ensure effectergise delivery
District Faditae 04 04 04 04 04 03 03 03
Health District Hsth
Counit activities
meeings
held
Gender an| Facilitate 03 06 04 03 03 03 02 03
women impémentatior
programmey of gender an
supported | women
programmes
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Youth Facilitate thl 04 04 04 07 04 08 04
Developmel implementati
programmey of yuth
progamme
through NYD4
T3.22.3
Staff Complement
Employees: Disaster ManagememntiSes
Year 01 Year 02
Employees Posts Employees Vacancies Vacancies (as
(Fulltime % of total posts
equivalets)
No No No No %
0 03 01 01 01 0 0%
04 106 02 04 02 02 0%
07 109 12 15 12 05 0%
Total 15 20 15 0 0%

NB: One(01) employeedkew9) seconded to the National Youth Development Agency

T3.23.3
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The performance of child care, aga@ csaial progamme overall

The ovel performance of Social Services for this period has been successful. The dépaamespaatitely achieved most of its objectives as
stipulated in the service dglaved budget implementation plaiP{S6@#021/2Aartialyear.

The egected outcome of coordination and support to promote social development of oursdmamuachieydth through collaboration with various
stakeholders from our commuintleding the local municipalitiebepdvincial @patmerts relevantfempowerment of our communities.

Number of programmes such as forum meetings, awagranaseprnd stakeholder technical engagements were implemented duringuis period thr
the Microsoft visual meetingtigatahe spreciofCovd 19. Thesis inclusive of the Regional IGR structures and the provincial IGR forum chaired by the DSD
HODin preparation of the MEC/MMC IGR.

Issues relating to children care servicesoaeefanctionality of the Provirameandnce to #h Clild Care Act. Tisstrict continues to provide relevant

support in conjunction with the locals includirig $iteeE@ Committee (ECD).The ECD will soon be relocated from the DSD tat thieHasjartme
Education as of AprilZ@RBiemanatedmthe Honorable Pident Cyril Ramaphosa speech of Nation Address of February 2019, and Gauteng DSD currently
is on top of the processes, now consultative meetings are in progress and the isadigretdntima process is setd¢orbpleed and hal aer with
financebecompleted by April 2022.

Promotion of Effective Delivery of Primary Health Care Services

Effective Delivery of Primary Health Care Services

In accordance with the HealtNd\cb1l of 2003, health care seasiedberiorityandthe mandate of RPrwial Department of Health. However; Local
government as the closest sphere of governcoemntmities is also expected to coordinate and support this function, abengeBidtrised
Municipality coordeahd spport thiurction through tlestrict Health Council as stipulated in the chapter five in the Act.

As a result; Councis katablished an intergovernmental relations structure in the form of & QistriatiHealtoordination and syjppees. The
cound is appointed bye MEC for Health, and it sits on quarterly chaired by the SDM: MMC for Healtlelapth&otidl iBet this forum whereby

83

‘ Annual Report 2021 / 2022




Chapter 3

various stakeholders from health sectorrpguwatereports that give synagticievof healtlsae services in thegion and where resolutions are taken to
advise the MEC for health.

For the Financial yea21222 District Health Council was held during quarter 1, 3 and 4. Througheetirige BIHBe relevant stakehdtdathe
threehogitals within thregion i.e. the Chief Executive Officers (CEQO) presented their report and the Em&egemogysNiéckctor, including the chief
director of Sedibeng District health Sanddesm all the presentationgythtbe2021/22rfandal year the ccii challenges which were referred to MEC
was the infrastructural challenges and the shbuams resource to enhance service delivery.

In support and coordination of PHwealtyy Care services SDM MMC ftr &edBocial Deloprent together withe locals and the Sedibeng District
Health Services took an over sight visit to theSehakealg hospital and the three Primary Health Care facilities at Emfulenat@sidaenand
Empilisweni clinasd thenain chings at Sebokeng wiaie infrastructure for example: Sebokeng hospital initially was built for the Ipmpulation of a
40000 and currently Sedibeng has a®@00d0 population with the bed cap&&800 beds, this really is troadindfor the ew fospital.

Both Osizeni and Evaton Main clinics are managed by Emfuleni Local Municipality and thanishfedsttuicityachallenges were noted and it was
resolvd that transformer applicakbie done to Eskom for the ctinitisatlinics soudl have their owrarisformer that supply the electricity and not shared
with the household in the area.

The Nathal Department of health has a policy mandate for the National health Sygt&ina,ofl8suthe health serndndenedby the Birct Health
Systemshat are managed by Provincial Department of Health. The District Health Planhs MédionatldndtProvincial Annual Performance Plans.
The purpose of the DHP is osdd and strategies to enable dfib ldigrict tahebest meet the hérateeds of its population.is done on an annual basis,
inline with these the District HélahiHfor 2021/22 was developed.

To increase Primary Health Care (PHC) accesHikilipppalation of Sedibeng whateisthe Bathdeleprinciple, duridgne 2022 the District
Municipality requested the services of Phelophepa Healthedié- KrabV WKH ZRUOGYV ILUVW FRPSUHKHQVLYH 3ULPI
implemented in the regidBenfibeng.

The nam@helophepcarbines elementsSRWKR DQG 7vVZDQD DQG PHDQV 3JRRG FOHDQ KHINUIRKRS WIKLFK LV H)
2021 the train was stationed at Vereeniging station agdl ¢opnprithensive PHCdimauthe eydinicand about

X 159 community membattended eye clinic: tested and spectacldispersedt the rate of R30.00
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x Covid 19 Veoation was administered to 117 community members from the age of 40 up wards
X AbouR00 yoth and 12 retired professimmaksnanage tgetatemporary emphognt for two weeks.
x Four community members were trained as data capturers.

District Health @oih wilcontinugéo do their oversight role for improved effective andeéffergiof Primary Health Care seovtbesettermerofour
communities.

The Intergovernmental structure wasglstablished during Covid 19 are still effediimetamthl to strengthen District Development Model.
Below is the Cumulativersmay of Covid 19 Pandemic as of June 2022

X Accumuled posite @ses as of JuneZD

X 99% recoveries, 0.02% active cases. The rates for recoveries Increased by (écEaselnadés and new deaths reported in the
last 7 days are O

X Comparison fioaease of Active cases for eactisuti indiiduallyin he past seven day;
1. Emfuleni 6273 cases (0.02% Increase)
2. Lesedi 229 cases (0.04% Increase)
3. Midvaal 1061 cass (0.02% Increase)
4. District average is 0.02 %
x Cumulative contacts traced antbned 7664
x Ratio of cumulative positasedo cumulatecontacts acrossli®.92
X Total Screenings to Datt8(E.78
x Deaths: 451 (685 (47%) are Female and 766u&3%a)e)
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Primary Health Care Facility (PHCFC)

Primary Health Care Faciliyn@®es known as Clinic Committees atergthtlies appotal by the MemberBfecutive Council (MEC) for Health and
this is stipulated in Section 42 of the Nationaldtjéddt. 61 of 2003.

Their main objectives amongst the others includes:
x Pronotng effective and efficient governamggttipblic partipdion.
X To assist &tlinics in addressing the health needs of the communities served.
X To ensure accountakiiity effective management of facilities and
X To ensure that the Primary Heafr&ility, known as a clinic is respeogisnmunity eelsthat they serve.

Sedbeng has since played a pivotal role in ensuring that efficient delivery of Baraagrideethin the region is achieved through public participation,
which masgovernance structure in the form afyRtieah Care Falty Committees (PHTZ thus known as clinic committees.

The term of office for the current PHCFC is three 03147024 and the application was puitdishigdE @r Health drthe nomations were send to
all the health faight inthe regiqrtte process went wahd Sedibeng PHCFC were appointed and received the appointment letters signed by the MEC fc
Health

Below is the PHCFC Appointment Status report FoftBedivapgl2021 to End of Term

3BtMarch 2024:

Totéd Numbeof Clics 3
Clinic with rmmbmissions of nomination forms 17
Clinic with less than 5 members 11
Clinic with five memsbe 08
Total number of clinic committees with appointment letters 74 out of 19fdmmittee members
Total Percentage 38,9%
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Sincethe estafsdhnent and appointmien PHCFC in April 2021 to date training is not yet done awaiting the provinealpffith toatoing program as
is their key priority area.

3.12 LIBRARIES; ARCEVES; MUSEUMS; GALLERIES; COMMUNITIV IES@IHER
(THEATRES, ZGQETC)

Part A schedule 4 and 5 of the Constitution of South Africa, 108 of 1B®&iligtashardvincial competencies: Archives, other thakrdtiatesdldmies, other than
National Libraries, Musguotar than Neral Museums, Prosiad Cultural matters, Provincial Recreation amenities and Provincial Sports.

The Gauteng petment of Sports, Arts, Culture and Recreation operaie @GathatittitianMandate. Part B of the same schedutenimptenciesni whch the
Provinciddepartment has a role to support and monitor local government i.e., amusemararfasiiiies, $ports facilities, municipal parks and rda@ktiesal

Financial Performance Year O: Libraries; Archives; Museums; Galleries; Community Facilities; Other
R'00(
Year -1 Year 0
Details Actual Original Budgef Adjustment Actual Variance to
Budget Budget
Total Operational Revenue 2295 469 267 312 -49%
Expenditure:
Employees 17,448 17,339 17,332 17,335 0%
Repairs and Maintenance
Other 476 537 471 53] -1%
Total Operational Expenditure 17,924 17,876 17,808 17,866 0%
Net Operational Expenditure 17,699 17,411 17,541 17,554 1%
Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the differe
and Original Budget by the Actual. T 3.12.1
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|3.13 CEMETORIES AND CREMATORIUMS

This fuctions performeebylocal Municipisit

3.14 CHILD CARE; AGED CARE; SOCIAL PROGRAMMES

CHILD CARE

The main service delivaoyipes within this area operation is to promote sociaédevélmpntomnities, support women and gender progréanaiaéng falifging

the implemexzion of youth development programmes through National Youth Development AgenahifN Yodepartrieshould be noted that the services relating to
children, and oftersons are the primary functions Bfavieial Depamentof Social Devetogt in accordance to the Child Care Act. Therefore; Sedibeng District
Municipality mainly rdamate and give support to the Local Municipalities iticcoldtiothe qarince to give effect for the implemetdtese progmme. Various
programmes have been implemented in conjunction with the Municipality Local Municipalities desigseteahgroups i.e., youth, children, women anddgender an
people withsdibility.

SDM support the Early Childbewdlpment (EQDRirough collaboratieffort with the Local Municipalities, Department of Social Development and Seeiémg District
Following the State of the Nation Address by HisExdelerabledBident Cyril Ramaphosa in 2019 Felorb@speech, énirdicated that ECB4l migrate from the
Department of Social development to the Department of BasicrEdbeataimjrastrative processes thereof should be compiieaPBy Ap

The fblowing are key delivery areas iddntifilifinanciayear (2020/21):

Faditate Implementation of Gender and Women Programmes

As a District we uphold to take issuesneih and gender seriously and stepping up to ensureyhdélihésykarés supported; based on empowermenttycapac
bulding fothetarget groups. Asesult; three (03) women and gender programmes were implemented.

This includes amongstretHeamily Law session facilitated by Claudine Coetzeethcbtjoonaly, tdoy& Conveyance, focusing primarilgeratgean incieesed
awareness andenention of drafting a legal will, imparting legal information and educating pattieipaoseabof drafting a will, the program was heldion the 09
December 2020 DeDeur Police Station with 20 deteatiendance.
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A two (02) days GemdRased Violence (GBV) Workshop was held e?bthagezh 20201. This was a Virtual Waredtenpfor Social Workers in the Sedibeng region,
Dept. of Sadi Developmerand the three (03) Local Municipalitifslgii Midvaahnd Lesedi). The Wolnkp was focused on building a sense of teamwork and
collaboration, build capacity intergemtahralations, makictoral teams to prevent and to resgdedder BasetMnce (GBV).

On the 14th May 2021 Sedilveome and gereat wit together witMMC for Health and Social development held-EG&ddine Roll out awareness, educdtion an
registration campaign for older persons from 60 years, mcuabmyen &on West which falls within Ward 2828kmar persanwee assisted withetregistration
and education of the importance of vaccination.

The genddrased violencetrhiQJ ZDV DOVR RUJDQL]JHG IRU 6 W belitatBapbapHConvimdniyQfbkary RotiviKyPro onviishQFREX G2 2@ L
The sessions wererad to train, transfer and express a proactive approach in terms of applying knkswdedigedashatisig the training in practice.

GBYV sessions are plshito serve @3 PHFKDQLVP WR VXSS Bslbhte protétrdf@uénteq) dhifidvemi otiverFvRierable groups.

The training sessions was attended by fifteen (15) menbdskEgdjateshe capacity and responding {DOcaues and regtibns in the HEmeni area. Training was
facilitated byeESurd-oundation

Suoport Social Devghent Programmes

Sedibeng People with Disability (PWD) Technical Committee has leekanektabfidly functional. It holds its meetings on qsistéoly itmplemation and
monitoring of its programnaetafnthe partipants are the offidd from the locals, Regional Department of Social Development, Sedibeng Distentl HzaltenyUT
Department of Sports Arts and Culture.

Vaal DisabjliForum membewhich are the office bearers from alldbaénunicipdles hold their meagiquarterly too with the support of the Sedibeng PWD technical
committee. It is in these imgetvhere the decisions for PWD programmes of action agegiaengdistrMunicipality is to support and edemlihe local

Sedibeng has eid8) residential facilities for older persons, per sub district are as follows:

X Emfuleni Lokddunicipality has five residential facilities funded by DSD

X Leseli Local Munieljty has two residential facilitiefyrhesind the berone is unfunded.

X Mdvaal Local Municipality has one funded residential facility.

X Flu vaccine was administeratl Edderly Persons by the Sedibeng District Health dugi@giManchalie elderly persons in the homes weratextci

for Covid9from the 17 May220
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X The residential facilities were visited by family physicians from Sedibeng District Health.

X Food distribution is done to the homes of older persons

All thefacilities wesanitized by the Scientology ministeaemdvs providedih 10 litres of siimer. The Department of Social Development is a lead department in the
provision of Olderstms programmes. The role of Sedibeng is to coordinatetahd koppbMauipalities and DSD.

Facilitate Youth DieyenenProgramnsethiough the Natiorvaluth Development Agency (NYDA)

Whether it is gender equality, climate crisis, sustgpigldbasns, human rights or community transformation;teshély &dypburerson needs the motivation,
mindsets, argkillgo leaditemslves and otherstie changmakers.

Youth development is regarded as a critical area that will enguredbatessifor salstenance and growth is achieved.fatiliased thwgh various developmental
programmes thae imfgmentedhipatnership with Naal Youth Development Agency (NYDA) that was launched in the region in June 20lusbMpGesdre.
The implementation of Youth Developmergdiothis thron@DM and NYDA

Partnership resultingh® sigad MOA i2018 NYDA paid foue EHQJ HPSOR\HHVY VDODULHV IRU WZR \HDUV DQe&stiF XUUHQWO
seconded and working at NYDA Mafatsarevieallbrah.

Since the &ablishment of Sedibeng NYDA Mafatsacle Bmag peoplevithn the region abenefiting from the following programmes: Business Management Training,
BBBEE, Sales Pitchodperative Governance Training, Life Skills Workshops,ethieBsepab Pament, Mentorship and Grants. The ggaatrpneonsistsf bur

thresholds, R1000+R10 000; 2. 10,0&R50 000; 3. 50 0&4R100 000; 100 08R200 000. As a resydtjng people benefited from threshold 1, 2 and 3 grants for their
businesses alset Sedibeng NYDA Mafatsane Branchheffeesept threshid4. NYDA paid R738 to 39 youth owned businesses like Beauty salon, Printing, Garden
services, cooking less®éor and events etc.; to create job opportunities fopéapleung

The SDMCommunity Service Cluster partnerétydritifion and Cdoyto train young ga® on Brick Laying. Therefore, the report on partnership for building was approved
by Councibr the house project in Evaton West where a young detterdtetlae MOVfor Health and Social Developmentirepaestter Ielitood for herself @n
sibling (brother) and the project was approved by Sedibeng Council in December 2020.

The poject started in April 2021 where 20 learners from disafhraifieg@ereained by Colony on Brick Laying, toxgaireee by assiirg Hydraform on hing
projects. NYS registered the project and young people were given stipend, oeiseirehyandsabout 4000 building blocks have been manufiectures.b
Emfleni Local Municipality approved thepfaus#h the an ofcompleting theibling by September 2021, if there are no hindrances.
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7KHVH UHSRUWYV DIHD IQQO LKOXHP ZQWSR WK B Wi I DUWCH V W U Dté\effidiefit ety ohkaith 8efriceKdnB groketiddestspimert o U R P
ourcommunities, atids contributing to the growth and development of the region.

The performance of child egesl care, social programmes overall The overall perforotéadc®en¥iSesrfthis period has been successful. faréntenunits hae
respectively achelmost of its objectives as stipulated in the service delivery and budget impld@PBift)diomp2a20/21 financial year.

The expected outcome ofdowation and sugrt to promote social development ¢omoutities hadeenachieved througtlaboration with various stakeholders from
our communities including the local murgeipdlitie provincial departments relevant for empowermmemnodioities.

Number of programmes such as forum mestangass programesand stakeholdedtinical engagements were implemented during this period through the Microsoft
virtual meetirtig mitigate the spread of &®id’hese is inclusive of thigoRal IGR sttuces and the Provincial IGR forum dlyainedSD HODn ipeparation for the
MEC/MMC IGR.

Issues relating to children care services are a core functionality & ithequmundaoce to the Child Care Act. The District coptiovids t@levastipport in
conjunction with the localsdinghe ECDt8eing Committee (ECIDshould further be noted that, relocation of the ECD from the DSD to the Dsipdttiueatiof Ba
as of April 2022, emanated from the HonoratdatFEgsi RamKR VDIV 6 WDWH R W KudrylZDIVGaRi@nBEsaarkemtly i dipfQof theEptbcesses,
now consultative meetings are in progress and the cabinet menhe isreigeeslis set to be completed and hand over withefic@anpésted Byril 2022.
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Sewice Outline Service Year 01 Year 0 Year 02 | Year 03
Objectives Targets Target Actual Target Actual Target
Service (i) Previous (iv) *Previosi *Current (vii) *Currat *Qurrant *Folbwing
Indicators (i) Year Year Year Year Year Year
(ii) (V) (vi) (viii) (ix) x)
Service Objective: To conduct community awareness campaigns
District Health | Facilitate District 04 04 04 04 04 03 03 03
Council meeting| Health activities
held
Gender and Facilittée 03 06 04 03 03 03 02 03
women implemetaton of
programmes gender amgfanen
supported programmes
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Employees: Disaster Management Services
Year 01 Year 02
Employees Posts Employees Vacancies (Fulltime edenta) Vacancie@s a % of total posts)

No No No No %
0 03 01 01 01 0 0%
04 106 02 04 02 02 0%
07 109 12 15 12 05 0%
Total 15 20 15 0 0%
NB: Seven (07) employees (LevetS9)seconded to the National Youth Development Agency T3.23.3

THEPERFORMANCE OF CHILD CARE, AGED CAREPROBAMMES OYRALL

The overall perhance of Social Services for this period has been successful. The departmenectiviedyhaskieeso most of its objectives as stipulatedicethe ser
delivery ahbudget implementation plan (SDBIP)J2dhanciajear

The expectedtoome of coordination and support to promote social development of our communfiiegldahtmeayh aollaboration with various stakeholders from our
communities indlng the local municipalities and tiveciaidepartmestrdevant for empowent of our communities.

Number of programmes such as forum meetings, awareness pndgtakehesder technical engagements were implementedodtindg [dsaeslating to children
care services areae funtionalitpfthe Province inadance to the Child Care Act. The District continues to provide relevant supmovith ¢bejloezls including
the Early Childhood Developmeamingt€ommittee.

COMPONENT ENVIRONMENTAL PROTECTION

Environmantal precton within the Dist is covered by a number of Clusters. The district has a specific role to phayoumatéynmsasfagement in terms of licensing of
listed activitiemd is perforghédy the air quality officer of thetDBtution cdnolis a program wittMunicipal Health Services and which is rendered by the District
Municipality.
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The poor aguality in Sedibeng District to a number of sourcessmauassjalomestuel burning, windblown dust, and $loumaig).
Air Qality Management oljees are to:
(i) Manage the Section 21 industries through Atmospheric Emission Licensing,
(i) Ensurehe availability of air quality data through Ambient MoQitalitg afthtional Atmospheric Emission Investerm 8%EIS); and
(iii) Povide awarenessdducation on the impacts of air pollution on health to the communities througlyrawenese s pleomentation Task Teams, and multi
stakeholders engagmt.

In ordeto tackle the Air Quality Managemeetrsraihe distet, two coordinatorgm appointed in October 2019 under Ambient Air Quality Monitoring and Atmospheric
Emission ¢égnsing. This brings the total number of employees undtgrMan@gamentthree.

3.15 POLLUTION CONTROL

3.15.1 MNICIPAIHEALTH SEVIES

The Pollutiorortrol programme is managed by Sedibeng District Municipality as one of the nine ldrogcimas idedih Services. The service is rendered through a
savice level agmnent with the local municipalities Mdrondiee functioonbehalf of the Dist. Pollution control activities do not differentiate between communities and the
servicesirendered equally throughout the District. Priority ialgietatad cotapts and referred to relevant depar{mbeat applicde)for attention asdtion. Most

of the complaints relating to solid waste removal and sanitation wetigeredspedsible service departments only in instances nwhereniaivieaRnactitioners

could not resolve the maitel reded asstarce.

Table: Engmmental pollution complaints

Data element Emfuleni Midvaal Lesedi Total District
Air polluiin 1 13 3 17
Unhygienic conditions 6 0 3 9
Food related 5 0 0 5
Insects/ Pests 0 0 0 0
Noise 4 48 2 54
Sanitation 3 5 1 9
llegal buing 4 59 1 64
Offensieodour 2 47 0 49
Keeping of animals 1 0 0 1
TOTAL 26 172 10 208
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All communities in ¢ierict, including the secionomically disadvantaged (popepylation leaccess to the Municipal Health Seftieds. three gluion control
prioties within the program are:

X Water pollution control
X Air pollution control
X Noise control

Waeér quality monitoring: There is a water sampling prograthah giacees tea sampling takes place as scheduliedtiéthistrict Themain objective wfaer
monitoring is to ensure that the water provided to the communities is safecandwuptidnfpincluding in compliance \Bivluthé\frican Matal Standaf@ANS)
241:2015. Therefore, water samelezkarat the piotsof the end usegds, boreholes, and reservoitsjalPnumber of 448ater samples were taken. Unfolguaate
total number of 5 samples from a borehole in Midvaeet ax@aompliate. As a result, the owner was advikseil ti® water Hereuse. However, n@erborne
diseases were reported to the Sedibeng District Municipality during this period.

Table: Water Sampling

Data element Emfuleni Midvaal Lesedi Toutl District
Driking Water 80 67 268 415
Bore hole 0 13(*3 15 28 (5)
Storage tanks 0 3 0 3
Municipal Reservoir 0 0 2 2
TOTAL 80 83 285 448

*Samples not in coamulée

Of great concern are the pollution of the Vaal Rietspanid Withwesewerage from the municipal pums siatidar care arks All complaintseshandled in line with
the complaints protocol and referred to the relevant authositidswitbarapplicable. Major efficienciessoamieziedas follows:

x Air polltion complaints, including indoor&#iopaie coverkona routine basial complaints are addressed and referred to the relevant departments for further
interventi@where necessafytotal number of Zir pollutioelated complaints wereikesd and managed by the EnvironmetitaPirsdioners

X Noise pollution cplmints are handled and resolved or referred where applitableumber of Sdoiserelded complaints were received and managed by
EnvironmeaitHealth Practitionergstwbf the cases refer to the playmglofilis, festils,parties, industiéquipment, barking dogs or the keeping of roosters.
All of the complaints were duly handledsolved.
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Financial Performance Year O: Pollution Control
R'00(
Year -1 Year 0
Details Actual Original Budgef Adjustment Actual Variance to
Budget Budget

Total Operational Revenue 2,351 1,574 1,57% 174 -8059
Expenditure:

Employees 2,884 2,952 3,045 3,072 1%

Repairs and Maintenance

Other 52 53 55 57 7%
Total Operational Expenditure 2,934 3,001 3,10( 3,129 4%
Net Operational Expenditure 585 1,43( 1,52% 2,95% 529%
Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the differe
and Original Budget by the Actual. T 3.15.1

3.15.2 AIR QUALITY MANAGEMENT
Sedbeng District Municipalt part of two Air Quality Prioritg: AfealTriangléAirdied Priority Ard&TAPA) and Highveld Priority Area. Air Quality Management is
mandated to implement Natiommb&ment: Air Quality Act 39 of 2004.The keyg fribidDistrict are Apieric Emissibitensingnd Ambient Auali Monitarg.

THE PERFORMANGEPOLLUTION CONTROL OVERALL:

MUNICIPAL HEALTH SERVICES
Despite the shortage of persondeksources the Environmental HealthidPiexstifit local municipalities t@viinuously investigated and managexhiBanriia
Pollutio corplaints on behelfthe Sedibeng District Municipality.

Most of the pollution within communities relatgsing of household waste and issurg telatinitation which are atteéadsdthe relevant services department.
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The seviml succeseshave been recordiedthe management of air quality in the district. The municipality has appointentswbheodrain® TAPA AQMP has been
publishé for comments, bringing the prolo=ses to completion. In line with SHeSArbthe CrimalAct of 1977, timeuwnicipality and DEFF instituted a case against
Arcellor Mittal SA (Vanderbijlpark Workenahd case.

After being naperationalue to a lightning incident thatredcin May 2018, the Meyerton Statforalidseing loughback to operati@lthough not yet reporting valid
data to SAAQIS. Preplanned stakeholder engagemesetss eavapaigns and other engagement havaruedied due to Covid 19 regulatio

AIR QUALITY MANAGEMENT

Atmospheri&missia Licenciig

Amospheric emissiticensing is one of the key tools in the managemegutlatidof air quality activiti®#he challenge however is the lack of acdesti
Environmental Compliance anddEcement unit to monitor and enforce daanpeof the AElconditions.

AEL is sed to regulate the activities of listed activities that has potential to releasat emissians tharmful effects on the enmitioheadth and seelmonomy.
Duringhe financial year 2021/2022, thethistAEs below we pocessed.

APPLICHT TYPE OF APPLICATIO| LISTED ACTIVITY STATUS
Flexilube PTY LTD Variation 2.4;7.2 ISSUED
Gryphon Tile and Facto| Variation 5.2;5.9 ISSUED
Eskort Renewal 10 ISSUED
SARCO Variation 4.2;4.10 ISSUED
SAMANCOR WAL | Transgr 14,4.9,4.11,5.1 WTHDRAWN
ALIOYS

Pentagon New Application 4.17 ISSUED
DMSP SA Transfer 4.1 ISSUED
Naledi RinG Rk Transfer 4.2 ISSUED
National Asphalt Renewal 5.10 IN PROGRESS

Tablel: AELs PROCESSED
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Ambient AirQuality Moitoring

Sedibeng Digt Municipality has two ambient air quality monitoring stations; VanderbijlparkaareMegiertprality monitoring statiorerbMgpark Monitoring

station iotated on the school grounds of Laerskdoktdn Bijlvhie Meyerton monitor station is located on the premises of Meyerton Sports Ground (Meyerton Bowling
Club).Thenb stations over the years were only mgd#sdd.5, PM10, Ozone and SO2 as e metereolgical data (Rainfabpe@uivind dirgion,relative humigit

ambient temperature, pressure and solar radiatmmyith Section 105A of the Crmiirad 1977, the municipality and DE&feith® case against Arcelled Blit
(Vanderbijlpark Works) and won gbdrcédy 2019. e ourt ordered judgent amount towards ambient air quality monitoring equipment and DEFF Enforcement was
appointgthe custodian. The procurement andtinatalf the monitoring equipmerfinadized during the fourth quartet1d2@2inanciayea. The two statmoare

now reporting an addition of two more parameters, i.e. black carbon and KNt@gen Oxides

Both Meyerton and Vanderbijlpadnstate fully operational and ireptwtSAAQIS. Vanderbijlpark remainshengdemagemerttf he DEFRNAQI progguntil the end
of third quarter 2022/2023. Meyerton station is under the managesrenDigtSetdibunicipality and requirestargiab budget for the maintenénlhe station in
order to report credidéa aall timeso SAAQIS. An inscnt budget for the maintenance and maintenance of the ambient air quality neneihosing statocern.

STATION NAME LOCATION RATIONALE POLUTANTS
MEYERTON MONITO®| Meyerton Bowling Club, 9 | Industal PM2.5, PM10, Ozone, §
STATION Immelman Street, Elyeton, Black Carbon, NOx
1961
VANDERBIJLPARK Laerskool Herik Van der Bijl| industrial PM2.5 PM10, Ozone, S(Q
MONITORING STATION Stephenson  Street, C\ Black Carbon, NOx
Vanderbijlpark, 1900

Table 2: THE DISTIBT'S STATIONS
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/KH VWDWLRQTVY SHUIRUPDQFH

Q1 data recovery Q2 data recovery Q3 data rewvery Q4 data recovery COMMENTS
MEYERTON OINITORIN( Data invalid Datanvalid Data invalid Data invalid The data ahis $ation
STATION is invdid. This i
becage no

maintenance was d(
as the budget f
maintenance is 1
sufficient and there is
CAHEX for the require
calibration equipment
VANDERBIJLPARK 87% 94% 67% 97% Data recovery is goi
MONITORING STATION above 80% exapt in
the 34 term where th
staion was undergoi
security upgrades al
the station was broK
into.

Table3: THE STATION'S PERFORMANCE

[3.16 BIODIVERSITY; LANDSCAPE (IDPIEN SPACES); AND OTHER (EG. COASTAL
PROTECTION)

Sdlibeng District Nitipality has various critical biodiversity areas and protected areas which @liaybtoiticedrsily conservation. Theebsitgivareas include

Suikerbosrand tNee Reserve (situated in the north esdgeroMidvaal dcalMunicipality amdrth western portion of Lesedi Local Munjéfieétyslockner Nature
Reserve (Locatedhe south of Heidelberg in LesediMon&ipality, The Kliprivier, Vaalabd/aal Rivgr The Sedibeng Distangipaliy fallsvthinpriority areas
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idertified in the National Spatial Biodiversity Assessment (NSBA, Driver et al. 2004} ardpi®partionately high percentage of rare and threatened species and
threatened ecosystems.

It is therefore aidti th SedibenBidrict Municipaliigvelops a Bioregional Plan for the conservation of biodiversity in the regiotarBieragafralr&énge of tools
provided for in the Biodiversity Act thm gaad to facilitate biodiversity conseirvaiimrity aras ad outside the pected area network. The purpose of a bioregional
plan is to inform lamsk planning, envirental assssment and authorizations, and natural resource management.

The liree priority service delivery projectdaltevas
X  Wetlansl Rénabilitation,
x ClarRiver campaign and
X Maintenance of open space area through grass cutting.
The progress negtius falinked to service delivery priorities include the following:
x Condating education and awareness on the weddédpletland, ¥tlands rehabilitatitmough rgegetation and tree planting,
x Clear River cleap campaigns and Continuous naaiogeof gen spaces through grass cutting and beautification.

COMMENT ON TRERFORMANCE OF-BIQERSITY; LANDSCAPE ANER OFRALL:

Therewere no capitalggrcts under these focus areas due to lack of budget allocation.

COMPONENT HEALTH

3.17 CLINICS

Pramotion of Effective Delivery of Primary Health Care SerwiddsdMtin@2are (PHC): Addresses the maiprobgtis in theomrmanity that provisland promote

preventative, curative and rehabilitative services. According to thb @/gddis@#altRQV :+2 TV $OPD $WD 'HF O DseriliavHeRltQcaréeS UL P D U\
based on practical, sdieatiysound andodally acceptablestnods and technology made universally accessible to individual and families irtttheugbngmniuaity

participation and at a cost that the community archoaffdrg to maintain at every stage dédapment ithespirit of sefelance and seffetermination. It forms an

integral part on both of the country's healthafystedtit is the central function and main focus, and of the averad soohomic development of the contnisinity.
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the firstevelof contact of ikiduals, the family and community with the national health system bringing healiscpostis ttosvhere people live and work, and
constitutes the first elefverR1 D FRQWLQXLQJ KHDOWK FDUH SURFHVV’

In acordancevith thedeath Act No. 61 dd@, health care service is a competency of Provincial Department of Health. Hoepweertedhlegaosest sphere of
government to communities is also expextertinate and support this function.

As aresultCouncil d&s established an ingevernmental relations structure in the form of a District Health Council (DH) dvesgip@uirposes. This DHC structure
was established and appointdte B EC for Health, the meetings for this &elaltl on cartely basis and chal by the MMC for Health and Social Development of. It
is at this forum whereby variouseladis &rm multidisciplinary health sector provide regular repersytitgitigivverview of health care serthieesgion.

TheDHCMicrosoft visualeming chaired by District MMC for Health and Social Development was held on Tuestey 2080&tdptsection 80 councillors in
DWWHQGDQFH D Q Glth Briel36riad D&/lvprhént! Theddiscusisionmieting waaround the readines§the hospitals in relation to Covid 19 and four (4)
critical reports were discussed forteBghbdemlberg, and Kopanong Hospitals inclusive with the EmergeBeyvidedi¢(EMS).

From April 2020 to datedtiily Gordinatio ofHealth screeniagd testing for COMVI® within the region was done and all the daily reports forthedsjpasthiofl
report that was compiled daily and send to Gauteng @&iagsteeht Council, Provincial Command Gmaksdyernmeit/ok stream, Districommand Centre and
Council.

The second meeting covered the period of April to JunesxifZha®@hfunction is an oversight role as outlined in the Health08&, &h the 18th May 2021 DHC
had an oveggit vii to vefy @vid19 registeragccination sites at Sebokeng hospital and Levai Mbatha clinic. The Sebokengnatespéalitekedfuleni MMC for
Health and Social Development contactealidktsl immediately and water tanks weoheipavai Mbhaa dinic was facedtwinore patients and less vaccines and
there was a meeting held with the facility manthgematigwas resolved with pharmacist to deliver additional vaceidé&9Altaocols were adhered to. The picture
belowd the vadoaion site at SebaigHospital.

Clinic Committees are statutory bodies appointed by the Member of EXqOMIBEGOEblaadth, according to Section 42 of the National Heabii AER0NS. Their
main objectives include ptioiy &ective rrd dficient governahrough public participation, to assist the clinics in addressing the health meadsitafsbeved, to
ensure accountability and effective managemetie@oéfattd ensure that the Primary HealBatity;, knowasaclinic is respsime to community needs.

On Tuesday the 8th June 2021 the Sedibeng District MunicipalitgdtMadf Social Development and Emfuleni MMC convened a handroeat kghisifor

PHCFC at Thusong Service€htafesane NYDéfices in Evaton aRdlm Springs. Later the meeting continued to be at Sebokeng Masoheng Municip#iduilding for a
Selmkeng clinics including Boitumelo. Lastly the meeting waplhaiohip [Brary to meet with the clinidtteenmmibers frorS8hapeville, Bophefpmoipatong and

Johan Heyns. All Covid 19 protocols were adhered to. The ternorof 202detgdR4.
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The picture below, depicts handing over of Appointmégt NWEs of Health and Social DevelopméitfBedibendistict and Emfulelnical Municipalities to
Johan Heyns PHCFC members.

Sub District No of Clinics
Emfuleni 28
Midvaal 04
Lesedi 08
Total Sedibeng 40

Key StrategicEMHFWLYH 33URPRW Hinriiealth JddFLHQW GHOLYHU\ RI 3
Service Objectives| Outline Service Targe Year 01 Year 0 Year 02 | Year 03
Service Indicators ( (i) Target Actual Taget Actual Target
Previous (iv) *Previous *Qurrent (vii) *Current *Qurrent | *Folowin
Year Year Year Year Year g Year
(iii) (v) (vi) (viii) (ix) (x)
Sewvice Objective: To ensure effective service delivery
District Health Counq Facilitat®istrict Health 04 04 04 04 04 03 03 03
meetings held activities
Gender and wem Facilitate implemeiatad 03 06 04 03 03 03 02 03
programmes suppori ofgender angdonen
programmes

3.18 AMBULANCE

It is noted that Ambulance services are a proripei@nce¢hereforeahis service was migrated to province sew@ggear
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|3.19 HEALTH INSPECTION; FOOD AND ABBATENSINGND INSPETION; ETC

Accordintp Schedule 4 Part B of the Constitution, Municipal Health Services (MHS) is aefropidarofadvDistrict Municipality. Subsequently, Municipal Structures

Act @fines Municipal Health Services as@nfohddistricor Metropolitan. Howee, according to the Municipal Systems Act, a Municipality may determine if it can render a
service by itself to the communities (if it has the capacity to do pojrdrecaerajee provider to render tloe seei behalTheSedibeng Distrldinicipality opted for

the latter option and resolved in 2004 to appoint the locdllntukicipgP IXOHQL /HVHGL DQG OLGYDDO wWikRendHD@tGEcHNIUNWipakty.V HU Y L FF
This arrangemt iormalizethiough a service &agreement and is renewed on annual basis by the parties to this agreement. Tizg@emiertsevith the three

local municipalities were signed for the 20f12P@R# year. The Service is coordin&esieng Distt Minicipality. Thechl municipalities are contracted to render the

nine (9) components of Municipal HeatissSerdefined in the National Health Act, 2003 (Act 61 of 2003). Namely;

Wate quality monitoring

Food control

Waste Magament

Health sueilance of premises

Suveillance and prevention of communicable diseases excluding immunization.
Vector Control

Enironmental pollution control (Noise, air, water and land)

Disposal of the dead

Chemical safety and hazardous substartoels co

X X X X X X X X X

The NatimalEnvironmental Hiellorms and Standards as approved by the Minister of Health forms the basis obe¢heesgréleenBidtrict and its local municipalities
and serve as a guidelinecondervices are to be rendered and atughety.

The op 3service delivapyorities are:
X water quality monitoring
X Health surveillance of premises
x Disposal of the dead
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X Water quality monitoring

This comprises of the monitoring and survdillaate quality and availability thea¢a$ ffiended fohuman consumptiomaeational, commercial and
industrial use. Continuous monitoring of drinking water theolibiniat is a preventative measure and serves as an early warnitige systerol,in
management and provisiomate wacommundés viich is safe andwd for human consumption.

x Thehealttsurveillance of premise

This programme concénesdentification, monitoring and evaluation of health risks, nuisanced, thazastigudimg remedial and preveetisarest all
premigs. Food premisa® prioritizingue to the impact that noncompliance can have on thpdwaéh@ongpice of food premises, including spaza shops in
terms of regulation 638: RegudaBoverning General Hygiene Requifeméats Premise e Transport ofégdand Related Matter in the township areas is a
challenge. Persons in cootntemises agformed of n@ompliance issues and requested to rectify the probleatidoegsddices or prohibition orders are
issueds a lastesat where theredsntinuous nezompliance that needs to be addressed. A total MlsPeodpremises wémspected for this period.

Table: Inspection at food premises

Data element Enfuleni | Midvaal | Lesedi Total

District

Foodbremiss inspeetd Number | 1933 1439 3770 7142
of inspedis)

In an effort to improve the general hygienedstandaassist oevs in getting their premises to comply with the minimum environmemedatusalth st
Environmental Health Practgitawgyeed EarlZhihood Developméattilities for inspections.

The district was able to perform the raetpuestion intets as prescribed in the National Norms and standards. A totdlimMZmieradibns were conducted
at Early Childhobevelpment preisesduring this pedid’he Environmental Health Practitioners continued to strengtheattba wallabtienforcement

and compliance stakeholders such as social development inntheht@riioChildhood Developmenteprieres Distric

A total numbef ninetyseven (97Early Childhood Development premises were issuedthwillertifizdted\s a result, the approved Early Childhood
Development premises owners wete apf#y for the social grant in thetidepabSocial evebpment.
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x Disposkof the dead

This refers to compliance monitoring of funeral undentaleeiss,nenbad, crematoria, graves and cemeteries, including the management, control and

motitoring of the exhumations and rebulispaal of humaremains. The premés@ere monitored in compliance with regulation 363: regulation relating to the
management afrhan remains.

The premises are monitored in compliance with regulatidati®éBraieging to the management of famean Atotal nunber of 29¥uneralindertakers
were monitored or inspected. In additionnandad of fiften (15)Certifistes of Compliance were issued during the period under review. tdtateover, a
number of £xhumations were monitorélgeblynvonmentddedth Practitioners.

Table: Surveillance of premises (inspections)
Data Element Emfuleni Midvaal Lesedi | Total Birict
Funeral undertakers 170 37 84 291

Chemical Safety

Chemical safetyludes the monitoring, identificatiorgteralhd preverdnof the risks of eficals that are harmful to human Rdatthncludes the following It is
limited to:

Complaint investigation.
Monitoring safe disposal of chemical waste.
Law enforoeent by serving compliance notices neessary

Compliacmaitoring in ternoglegislative requirements and provisions and instituting remedidabtine preasuriesluding the removal of chemical spillages.
Health promotion and training.

X X X X X

Although the provincial DepartmentItf idessponsibl fo management andrizol of hazardous substances, Environmental Health Practitionemndoatinely
inspectiss at all hardware stores, supermarket chain stores, paint dealersysspray gthieteelated industrial actwitiesnor the da dorage and handjiof

chemical products. The Monitoring of Chemical safety is parbftite paspelctipnotocol and is applied during all inspections on premises. Datacallgot specifi
kept for these premises as chemieasdable omllpremises.
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THE ERFORMANCE GfEALTH INSPECTIONS

The resource constraints, including péfsamimpactdetdelivery of the service within the district. In addition, -l pa@déexacerbated the situation where the
Enwionmeral HealthPraditioners were esqed to continuously monitor the compliance td € @étbcols during heblic gathermgnd special events, including
funerals. However, Environmental Health Bractigoe consistent and fair in renttheriBgvice inhte dstrict. The Sergiwas rendered in accordance to the National
Environmental Health Norm$Stamdiards.

Financial Performance Year 0: Health Inspection and Etc
R'00(
Year -1 Year 0
Details Actual Original Budgef Adjustment Actual Variance to
Budget Budget
Total Operational Revenue
Expenditure:
Employees 704 944 999 1009
Repairs and Maintenance
Other 18,882 19,938 18,316 18,795 -6%9
Total Operational Expenditure 19,586 19,938 19,264 19,798 -1%
Net Operational Expenditure 19,586 19,938 19,264 19,798 -19%
Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the differen
and Original Budget by the Actual. T 3.19.1
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COMPONENT GECURITY AND SAFETY (COMMUNITY SAFETY)

3.20 POLICE
This service dsnational competence; however, tiat gigs a codindion and facilitat role to enhance and enable smooth Police operations.

COMMUNITY SAFETY

Implementation of thCommunity Safety Strategy 202822

In terms of Section 152 (1) (d) of mis&it@mn of the Republic of South Adtit08 of 198 nunicipalities arequired to provide safe and healthy environments for the
residents. As astit; an intergouenental relations structure, namely; Sedibeng Community Safety Forumedvis exstabdiproper coordination ifoptemntation
of this key object.

tLY FRPPRQ NQRZOHGJH WKDW FRPPXQLW\WYaNoDsl btisnineK eo@uBityEdhoupsyanditheSesidevitt ard xpedke@ BHah@ibute to the
creatin of a safe and cohesive living erentsnia a resyltSalibeng District Nipality through its Community Safety IGR Forum has been actiirelfjpateohgd

joirt crime and violence prevention across the region. These safety progranvhiek R&tude/ § VDIHW\ RSP éonQriitWaee SdrRS) gandiraddd O D W L
violence, social crime prevention, stakeholder relations and rogcbsarfieds p

NB: Itshould further be noted that Sedibeng District Municipality does not tenaey docomnaiéic Police Services,néireesmee Service axd Emergency Medic
Services. These competencies are located at the Local MunicipatityahhelBiespectivelylhe following achievements have been recorded during theafinancial ye
20212022.

Promoting institutionedrmgemets whickvillproduce effectisied sound crime prevention networks

This is implemented through an IGR Fdommunity Sgfeorum, which is responsible for the coordination of the implementaticonpnoceisg safety programmes
in the ragn. Ths is dontho X J K V W D NxjgRrMeGt teithet §n the form a physical or virtual meeting, amgijeuntiom pragimes. As a result; the following
programmes were implemented in this regatdDS2ve/ W D N H K R O G H U Vr§ pRahihg\&ndpatldadk ¢ Bafetysgtabmés aC&uked.

This included joint special operations such asmgnanioespondiagllegal Initiation Schools practices across the Sedibeng regiefiacfieid amdtbach resulted in
an illegal kmtionSchool begfound to be opedrgtin Steelpark (Vereeniging Policing Precinct) on the 04 Januaye202gedratcaordiO Reférto the pictures
below
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A stakeholder engagement betwdt® &%l community members of De Balieiggppecinct as teld on the 03 Ju@622 at Loch Vaal Hotel. The purpose of this
gathering was to build antbiveprelations tieen SAPS and the community with the main aim of supporting each oWerDnJtBelLfiQRETAY tB pidturHe|ov
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CEFFrEE

———WITH A COP

A

IBRC

You're invited to

COFFEE WITH A COP

This event has no agenda S its just a chance to ask
questions and get tc > s in your neighbourhood.

( CBFFEE

DATE
TIME |
VENUE| LOCH

GAUTEN
EVERY RELATIONSHIP STARTS WITH COFFEE AND CONVERSATION

3

PARTNERS IN SAFER COMMUNITIES

oiBe,
o2 Mo

S

Improverime and violencespention through social responsibility and tolerance

This is approach thetognizes the qaexity socieconomic and cultural norms often associated with crime gmewvéoitoceneasures. Key focus isuoimgdte
risk fatos related to alcoland drug abuse, recidivism, gbaded violence, bullying, teenageapmg etc.

On be 15 October 2021, Sedibeng Community Safety Forum conducted a Trafiickirg)iraRareness in VereenigingwHnengs campaigwa informed by
recathuman trafficking incidents reported around Vereeniging, whichtsptreaoe toétiargeted and vulnerable areas for human trafficking.
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As a result; the Sedibéh® PP XQLW\ 6DIHW)\ )R u&pgrogrhhi2 Grh@ B Qdvembe202R@iest Conference Centre in Vanderbijlpark. The programme
sought to encoueamen to be thevadates of gendeased violence and femicide within their communities.F TH2PIWY DW WKLV Oldb@GBM QEYNORJIXH L
ForaandLQBTIQ+ structures

On the 16 November 2021, Community Safety Forum held a worksBddRdd Faié e lerQigudir\cohbRBnaptibn and trading monitoring. This was informed by several
liquorelated incidents which been reporteffeangsultingn dmestic violenaglated sexual offences and common robberies.

$V D UHVXOW ru@wS8dlyWMMBRIRVMHEPPH" YDULRXV VFKRROV ZHUH YL VitamerGinclddrd dadduttivgDdntoyh ssda DONV Z+
andseizure gerdions. Some of teehools which were visited in January 2022 include, Thuto Tiro $ewdri@atyoseng)dafatieho Impumelo Secondary School
6HERNHQJ RQ WK HRefer idb&picidigd below 2

“OUTSIDE
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On the 28 Jaany 202, the VienEmpowerment PragraH 5SHJLRQDO )RUXP KDG LWV VWD NH K Re@Elhméft Gt SéhoRehgDThe WKH '"HSI
main responsibility of this Forum is to mobilize varmidestak@vards joint development dechémigon of GaderBased Violenceogiammes especially those
related to sexual offences, counselling arehtrefitictim afroes.

On the 22 April 2022, a Joint March againstBasedéfiolence and @ was held in Sebokeng. The matetl adedibendVETCollege to SeboiggMagistrate
Court and Sebokeng Police Station where a memoranduns ofatemamded ovéhis was part of the Sedibeng District Rapid Response Team on Gender Based
Violene and Femicide aimed at creating assaaadeducingliennating the scourgé U RV V W RéferlidpictuR@elctv

-

As part of enhancing canity police ratats and crime prevention across the district, Gauteng Department of @ymimyaitin&z=hip with Sedibeng Communit
Safey Forum ¢abiVKH G D 3 éaRarslD&athHor the South Corridor in the region. The selectmkplacessrt thg May 2022 at Saul Tsotetsi Sports Complex

in Sebokeng. Community Policing FoR#) structures are also being revidesiregthened aossthe district. Brprocess includes holding of the Annual General
Meetings for election adddtion of nevelgcted CPF Executive Committees.
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During the Child Protection Week (2208 ayine 2022), various schools wezd, vigire learrrs vere engaged on théghts as learners and as children in general.
These schools include;tiiila Primary $ohin Boipatong (31 May 2022), Tshirela Primary School in Boipatong JGinduPleeh@lad Primary School in Zone 14,
Sebokag (10 Jun2@2).
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Germla-Based Violence and Femicide (GBVF) has reached a stage whebe itlaanifsbpdamic. Sedibeng District through the Community Safety Forum is constantly
participting in GBVF programmes as a resptirisanadlengeOn he 18 June 2022GBVF awareness campaign and stakeholder engagement was held Mafatsane Hall

(Y D WRBf&Xo pictures beldw

Promote road safety awareness and education thiolghVadiDNHKROGHUVY SDUWLFLSDWLRQ

Througlhis giar the @nmuity Safety Forustreating awareness and supporting implementation of road safetynkawt esgolaticacyoss the district. This includes
visits to schools to engage learners dfetggprogrammes, taxi ranks to enghgeuaige taxi ograbrs and commutensaspects of road safety.

$V SDUW RI 32 .DH 0RO Dif r@=8iibilddks WieieRI @t\identifidal Jttake¥id/pdvhiR across the district. This inclutlebrimactbdépek at the N1 Gauteng &
Free &te Barder at ®Barage on the 04nlary 2022, and N3 Weighbridge in Heidelberg on the 07 January 2022.
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N1 Gauteng & Free State Boarder (De Barrage) N3 Weighbridg@Heidéberg)

A Leaner Transport Imbwas also held on the 22 June 2022 at Sicelo Community Hall, Mpyeptuse dhémbin@s to engage stakeholders on various issues
affecting the Learner Transpairt thiéhMidvaal Local Municipality bhire&idl of stakeolar Imbizo will bdledout across the Sedibeng region.

Monitor and evaluate the impadbpteal intervemsaowards elimination and reduction of crime within our communities.

The SAPS fore Analysis Report showed a sigmificaas of violet and contact crimasgoss the region. This includes crimes such as murder, attemptezhuatturder, as
GBH and conamassault. From these crimes, murder alone, has recorded an alarmingsstneadisteict, which is also a roapermt natiordesel. Research

shows that often murders are the outcome of aggressive verbal disagresmemisngetmen, agesult; of excessive alcohol consumption and intoxication, or during the
perpetation of another crime, such as robbisryge of crimisfurther amplifieg men living in communities where there are generally high Ipeetsmdlinietence;

DQG ZKHUH ILUHDUPV DUH HDVLO\ REWWitiE s DEOH VXFK DV SDUWLFLSDWLQJ LQ JDQJVWHUVYT DFW

The crime analysis report showgyencreasef obberies with aggating circumstances around Boipatong area, with Vaal Marina iguficdingdesieaisethis

types of crimes. A minimal increase has been recorded in propeityesslateth as house burglaries, dsubundgries, tbft of motor vehicletheft out of motor
vehicles and stock theft in the region. Even theugtath@nimal fease in sexual offences across the region, there are positives recordet najheregadents,

113

‘ Annual Report 2021 / 2022




Chapter 3

where there is ametaldecreasefage incidents in Btareas across the district. Recorded rape incidents seem to be taldngpglatagsid as remote and semi
rural areas, comprising of vast and isolated plotsal fectas for this significant inaeeme cases nyabederived from as&ied socieconomic conditions such as
poverty levels, excessive alcohsumption, andngeal criminality often associated with these type of areas. There hasnaisginaténceease of rape incidents in
areas soh as Varaghjipark, Sharpeeitind Sebokeng, which may be attributed to entertainment placesrss@ndsitgheciland mostly taking place on weekends
and at nights.

Service Delivery Budget dngblementation Plan (SDBIP) PerformRepert

Key Straggic2EMHFWLYHGLSDRWRIU UHVLOLHQW FRPPXQLWLHVp
Service Outline Year 01 Year O Year 02 | Year 03
Objectives Service Target Actual | Target Actual | Target
Service Targets Previous | (iv) *Previous | *Current | (vii) *Current | *Current | *Following
Indicators {i (i) Year Yea Year Year Year Year
(iii) (V) (vi) (viii) (ix) (x)
Service Objective: Torduct communityveareness campaigns
Implement 08 08 08 08 08 08 08 08 08
community Community
safety Safety
programmes Prgrammeg
T3.22.3
StaffCompement
EmployeesCommunity Safety
Year 01 Year 02
Employees Posts Employees Vacancies Vacancies (as a ¢
(Fulltime of total posts)
equivaénts)
No No No No %
0 +03 01 0 01 0 0%
04 106 04 01 03 01 0%
07 109 01 02 01 02 0%
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10 +12 01 0 01 0 0%
Total 07 03 06 03 0%
T3.23.3

Comment on the performance of CommunighSaverall

Thee s a high level of damage to assets and infrastructure such as calsl@itefttaarabthis is negatively ingpantconomicedebpment of the regi Regular
maintenance of infrastructure such as streetlights, ptithglasdaemowhitall vegetation and bushes, house numbering and strengthening comehatinityspislice
highly encouraged, as thigdcéiinate éstng opportunistiag often exploited by criminals.

COMPONENT G: DISASTER MANAGEMENTERMRES

3.21 FIRBERVICES

Introduction to Fire Services

Firefighting services in terms of $elgguPart B of the South Africant@@risi the rgzongility of locabgernment with national and provincial oversight. The Fire
Brigade ServicAst (FBSA), 198%{ No. 99 of 1987) is the primary piece of legislation regulating firé pevvides for the establishment, maatgemployment
coordination andastlardization of fire brigade services. In terms of the FBSA, lesabeutiltoived éstablish and maintain a fire brigade service for the following
purpose:

Preverihg the outbreak or spread of a fire;

Fidhting oextingshimg a fire;

The pratdion of life or property against a fire or other threatening danger;
The escue of life aoperty from a fire or other danger;

X X X X

In terms of Section 85 of the Municipalr8gAct No. 117 of 1998, the ME@ lasnaeto adjuscetain powers anghftions between category B and C municipalities,
which includes firefighsiarvices. The ®lfor Local Government in Gauteng opted to make adjustment/divisionsnfenthadaoadingly, Sedibeng Districiphy
is ony responsible for Saxt 84 (1) (j) of the Municipal Structures Act 117 of 1998, which includes:

X planning, eordnation and regulation of fire services;
X specialized firefighting services soutuagain, veld and chemical fire sgervices
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x coodinationfate standardizatiofinfrastructure, vehicles, equipment and procedures; and
X Training of fio#ficers.

Duringthe year in question key Delivery Priorities of the district were as follows:

X Proision of specialized firefightingeseMielaims werreeived from thecbbmunicipalities regarding specialized firefighting services asg§®(19gctio
x  Emergncy Services Forum sittings. The main objective of this forum is tolstiemgtrmanmgst all the Emergency Seritiighe regh ad also assist in
plnning and standardization of the function, inclusive of resouceitiOydytdolkape. The third one was scheduled; however it did not sit due to absence of
two Loal Municipalities.
Comments on the perfoanceof fire sevices overall

Sedibag District Municipality is only responsible for Section 84 (1) picdp#heStictarAct and does not render Fire brigade operational dusesing that
pringdles of cooperative governance arequaaadll as irtgraed and coordindtefforts, the Emergency Services Forum met 2 times for the yeaw.uAtieheevie
sitting were convened by the Sedibeng Disaster Management Dhredtotatesittsygere virtual due to COVID 19 rawtrictio

3.22 INTBDUJION TO DISASTERMNAGEMENT

INTRODUCTION

The purpose of the Disaster Managementddrewhich is esigli#d within Community Services cluster, is to promote an integated ;acdondudtisciplinary
system of disastmevetion, migiaton and risk managent aimed at lessening impacts of natural hazards and relatedtahviEohnologicatl diological hazards.
The presentation of the ZW2P Sedibeng Disasterdgament Centre Annual Report is in convpliar@etion 50 fate Disaster ManagemAct (Act 57 of 2002, as
amended). Section 50 (2a) of the Disastayelent Act stipuddbat a Municipal Disaster Management Centre must, at the samerdipuet tisasutsmitted to the
municipal counsillbmit copy dhereport to the Natal Centre and the Disaster Management Centre of the prov@atte concern

LEGISLATIVE MANIEAOF THE SEDIBENG DISASTER MANAGEMENT CENTRE

The Sedibeng Disaster Managebemtre draws its legislative mandate from:
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x Disastr ManageentAct (Act 57 of 2B)Dwhich provides for an integrated and coordinated approashNamigeshent thabtu$ed on rapid and effective
response; recovery from disasters as watlicismeof Disaster Risk.

x Disaster Managemé&menchent ActAct16 of 2015), whiskek, among others to clarify the policy focus on rehabilitatitiordang 6f Disast@nagement
Centres. The Act focuses on the crucial role of Traditianahkeatgact of climate change and rolesporbilitiesof bcal municipaligien Disaster
Management.

SERVICE DELIVERY PRIORITIES

X Implementatiof mechanisms for BisaRisk Reduction measures,
X Ensure the state of readiness and alertregbatasombating potential disaster situdtthinise regiqrard
x Effective respgarand recovery efforts.

This annual report presents:
X An overview dfet activities undertakg the directorate during the period under review, relating to ttetiompénimenDisaster Management Act and the
DisasteManagemé Famework.
X The indents that occurred during the year and the effects they had.
Progresen the regular revidwadates of the Disaster Management Plan

X Progress made in line with thetigbje€ promoting an integrated and codrsistae of disdermanagement, withesial emphasis on prevention, by organs of
state and other rplayes involved in disast@nagement.
x Challenges experienced during the year.

ACTIVITIES ACCOMPLISBEBING THE REPORTING TERM

X REVIEW OF THE RESAL BASTER MANGENENT PLAN

Section82 and 53 of the Disaster Management Act (Act 57 of 2002) comnpueipedity to devedogisaster management plan. This plan establishes the arrangements
for disaer risk management within the SedibengNhstipality rad tas been preparadaiccordance with the requirements of the Disaster Managemént éfct, (Act
2002).
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The pla provides guidelines and a plan of action for the management ofitinciddmtsdissified as a Disaster or magitg a Disder,if not manageds(a

determined by the Disaster Management Act, Act 5Atafs2@iiit)es procedures faastier risk reduction planning as well as the procedures to be imghemented in
event of a disaster occurring or thngat@ccur inauncO VvV DUHD

To ensre that the aboveentioned legislative provisions are adhere®isgdfee Managemenediirate, through the support from SANTAM, reviewed the Disaster
Managementd®, during the year under reviewal. Tdeseiskent outcoes d the region ardsa integrated into the plan. The plan has been assessed/rédewed by t
National Disasterrdgement Centre and the Provincial Disaster Management Centre andytsedsieitazhg council in July 2021.

PREVEWNION AN MITIGADIN NITIATIVES

COVID 2 has highlighted to all of us the importance of being disastat afisiimes so asathieve the substantial reduction of disaster risk and loss of lives,
livelhoodsThe Disaster Management directaciltties and atirues to acceleradsaster awareness and education campaigns within commungies.ilstiod re
programs a@@med at educating community members on the prevalence of mostntifithek risksicind also to create disasientcesnmunitée Mreover, the

progans are focused on addressing local disaster risk dynamics gmuhsednp isaster ivotd. Through the programs, there is also fostering of partnerships with
relevant stakeholders to enhance Disaster Man&giemmiton antraning programmes.

Inimplementation of the programmes the directorate and otstakeltmldats strivesntdil the culture of risk avoidance, improve response mechanisniend even s

indigenous knowledge in dealing vdénistience, thefbrts aremultidicplinary in focus and continuous in nature. Section 44 (1D{kastéthdanagement Act
$FW 1R RI FDOOV IRU WKH 0'®éapaAtRy Blding,Riilihg aciledupatidfigiib séhBsQrittderhRikicpalea. Advocacy

and public awareness, as defined in Enabler 2 ait¢hdviaisagement Pdii@mework, mandates us to promote the culture of risk avoidancerttesligtiungipn,

training and public awareriesfor thisea®n that the SedigDisaster Management Centre held different initiatives tosaddress thi

During the yeamnder review, the directorate initiated and carried out various digamteanatawitigation initiatives. Thede thebommemoiiahof commemoration
of special days with intention of informing, educating and empowaritigscalisaster agment campaigns, etc. The initiatives are prescribed by Enabler 2 of the

Dsaster Management Policy Framework, whitlzesch/ocacyral pblic awareness effective measures for Disaster Risk Reduction.

In efforts to combiéaster risks, thédawing programs were implementeu fyear under review:
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2021 INTERNANAL DAY FOR DISASTER RISK (IDDR) COMMEMORATION

The anual comemoation of the Intetional Day for Disaster Reduction (IDDR) is a celebration tef actegsethie globe @m@ucing their risk to disasters, advocating
for risk reduction and raiaingreness about the importance of mitlgatiigaters theyae. This commemaoatprovides a platform for encouraging individuals,

communities, gawerent and civil soctetgontribute and become agents of change in building disastemesiliers, comntries and regions.

The IDDR islebratd on 13 €oler every year agmResolution 64/200 of the United Nations General Assembly;ngkicbthamdeliverablesaffirmed the
International Strategy for Disaster Reduction as theguiraniym for development, promotion amdrivapof disagrr eduction methochéneed to build capacities
of institutions at local, national amhaketgvels as a waybaflding resilience was also highlighted, as well as systematicnirefoRRRatapproaches in the
implementation ofiergencpreparatessresponse and mery programmes, as well as long term development plans.

The 2021 IDDis commemorated und® UJH W SubskantiBIM enhance international cooperation to dawvglopuntries through adequate and sustainable
supportto complenenttheir national &tcRQV IRU LPSOHPHQWDWLRQ RI WHisireSotes With Qri¢/ of thépiid el deR of kheESendai ramework
which outlinesffective and meaningfudnnershipandfurther strengthening of catipaiér enhaneeenf Disaster RiReduction efforts.

In commemorating 2021 IDDR, in line with thih¢h8etbeng Disadtanagement directorate held a dialogue boftbedember 2021 with imecd enhancing
cooperation and having mefahiognershipwithall relevant sttiolders for Disaster Risk Reduction and safety measures. Thagdi@tyaeRatanda al,
under the jurisdiction of the Lesedi Local Municipality. Maietoguetfacused on addressing local diskagteamics ahewen response to dger incidents or
emergencies. Key participants were as followigbbalirhood watdB0ON, Youth Centres, GBV Brigades and Community Policing Forum. Valdewhsaaite
collaboration and partnerstigtivgollowingtaleholders:

X ProvinailDisaster Management Centre (PDMC)

x Department of Health: COVID I@mesa and Vaccination

X Lesedi Traffic: Road Safety

X SAPS: Social Crime Prevention

x Department of Sodevelopment

X Lesedi Fire Services
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The outcorseof tk 2021 IDB canmemoration regiddialogue includéek following key aspects:

X Are here any Cooperation existing in the?regi
x Can they be enhanced?

X Is there adequate support?

COVIELY Internationafieath protocol were observed during the radlingfthe progamme
DISASTER MANAGENT COMMUNITY TRAINING ON BASIC FIRE FIGHTINGTAAID FIR

In advocacy for Community cajmacithe Sedibeng Disaster Management Centre, coordinated trainiity oferaberaiin Basic Fire Fighting andrBasit Pver
10 carmmunity membersrfrMidvaal Local Municipality and Lesedi LocphiMyniere trained. The training walkaloration with the National Department of Rural
Development and tookefaom the 2bf March to 25 March 2022tréilmag in gemalcovered the folliog:

x Demonstration of knowledge for safety durgemeyniacidents
X Role of being a firsgptander

X Management of emergency Scene

X Fire prevention principles

x Differenypes of fires and how to deal with

X Practical Hidlingf Fire Bingiishers

The bend§iof the trainingclude

X Understanding as$er risk (fire or any emergency related);
X Invesing in disaster risk reduction for resilience; and
x Enhancing disaster pregness for effective response from comamait@dso X Lok BWADH U~ |LréhadliktdiéhYardUéconstruction.

X Selfrelance during emergencies
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COVIEL9 Internationalddth protocol were observed during the training.

DOOR TO DOOR WINTEREIAX TIPS AWARENESS CAMPAIGN FOR SENIOR CITIZENS

Disagtrs and eergecies put everyon®@ WKHLU SDWK DW Ufird/ BtormkoHpAndeiit, iwasThdndin Khe l2udmeniors are more at risk. Even more
worrying is the fact that farmaber of reasons like financial resourdesgeleth moliiyand others, it cha very hard for senior citizens to begorémaemergencies

or disasters that may emanate

Key to reducing loss of life, injuries and infections, it is avacmtigphead Public Education and Awar8nebsgygrams are ensure that comnitigs are made
aware of different types péitts they are likely to be faced with iaythadtag life. As part of rolling out Disaster Risk Reductiospeitialiesfrts need to be made to
reach for thaulneable segnme d the populatiake the elderlies.

The Disaster Managemeili® Education Unit, in efforts to proma¢eofuisk avoidance among elderlies, held a door to door campnrigs jpaBvaitohe Nelson

Mandela Day Commemarafibedoor to dwr vas multsectoradrd focused on muttisciplinary informatémd education themes, including:
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(1) Home Safety:

X Producing basic information on hazardous events likely to occur itd)ome (i.e

x Emergency equipment and suppliestathavailable
: Precautionameasures to limit damages
(2) Community Emergepnc€alling
: Appropriate use of the 112 emeigdimyy systems.
: What information to have at hand
(3) COVIEL9 Resppse
: Safety awareness on CQ9ID
: Proidinghe latestakty guidance
: Poviding instruction on how to correctlipREar
: Ensuring that they were vaccinatedtereddi Vaccination
COVIEL9 International Heath protocol were obseatugdg the rolling out of the programmes

DISASER MANGEMENT RESREDUCTION AWARENHI®GRAM: 2022 WINTER AWARENESS PROGRAMS

In eforts to educate communities at risk, The gsBttrert Municipality: Disaster Management spearheaded an awarigneas ldapilisi Informal Settlement in
Midvaal dcal Maicipalitpnthe 1% of June @2. The area is prone to fire incideritdensgason, floodings during rainy seaspedemtidan accidents due to crossing
R59 highway. The theme for the campag$V WHPSHUDWXUH G K BhOuWQ P L @Edampaignsvxs/ire fidinl i s\vpublic gathering in compliance to
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the risk reduction approach adopted by th& fdNISE implementation of the Sendai 7 Campaign. The awarenesxgsetpaigtrdining community members on

bucket figademethod textnguish fire and prevent fire from spreading

Other key eduimatal themes covered during the campaigmlbness f
x Fire home safety and candle safety
X COVID 19 Safety protocols
X Road DIHW\ 3% H EULJKW DQG EW VHHQ SHGHVWULDQ DZDUHQHYV

x GBVVictim Engwement Social Crimeed
Community safety Awareness

INCIDENTSHAT HAPPENED IN THE REGION
DURING THE YEAR IN UGN AND RESPONSE
INTERVENTIONS
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Overall Affected Type olincidents Total
People
684 Informal House Fires 70
Formal House Fires 59
Rafs Blown off 4
Water Log 51
House Flooded 2
Tree felling: informal
House
1
Other 1
Totd of Incidents
188
Total
Fatalties 7
Injured 14
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REGODNAL RESPONSE TO COVID 19: DISASTER MANAGEMENT
The magnitude and the sgwvefrithe COVID 19 pandemic requiredseaoutti aproach itrying to provide deinment of the virus. In light of thibeBgdbisaster

Management Centre served as theida@cTeam in support of the District Command Council and CommaadCectiveat€ also participated in the Jegiadl r
structurandaccordingly fordeart of the compliance programmes thaaoeok

Service Delivery Budget and Implememtéian (SDBIP) Performance Report

.H\ 6WUDWHJILF 2EMHFMAU YUHH V' I3QJIRHPRW IF REPLRAOQYWV L H V

Service Outline Year 01 Year O Year 02 | Year 03
Objectives Service | Target Actual | Target Actual | Target
Service Targets Previous | (iv) *Previous | *Current | (vii) *Current | *Current | *Following
Indicatorg(i) (ii) Year Year Year Year Year Year
(iii) (V) (vi) (viii) (ix) (x)
Sewice Oljective: D canduct community saveness campaigns
Intensification | Public 04 04 o4 04 04 04 04 04

publicawarenesy awarenesy
and educatiog campaigng
programmes conducted
disaster
management
throughout  th
region

T3.22.3
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Staff Cormplement
Employes: Osaster Managemesérvices
Year 01 Year 02
Employees Posts Employees Vacancies Veaancies (as a 9
(Fulltime of total posts)
equivalents)
No No No No %
0 +03 01 02 01 0 0%
04 +06 02 02 01 0 50%
07 109 02 02 02 0 0%
10 #12 10 10 10 0 0%
Todl 15 15 15 0 0%
T3.23.3

Comment on the performance sfaBier Management

The directorate achievedjectives as stipulated in the Service Delivery and Budget Implemé¢8aBap) Poa the financial year in questidle. regionotermance
compliancendto ensure effective implementationgofideénes as set by the NDMC, it is critib&lréhiss a move towards ensuring that all KPAs are implemented. The
KPAs ee informed by specific objectives and ¢iifdestod monitgogress.
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Financial Performance Year 0: Disater Management, Animal Licencing and Control, Control of Public Nuisa
R'00(
Year -1 Year 0
Details Actual Original Budgef  Adjustment Actual Variance to
Budget Budget
Total Operational Revenue
Expenditure:
Employees 9,277 9,251 9,01% 9,039 -2%
Repairs and Maintenance
Other 204 169 168 195 13%
Total Operational Expenditure 9,483 9,42( 9,183 9,234 -2%
Net Operational Expenditure 9,481 9,42( 9,183 9,234 -29%
Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the differe
and Original Budget by the Actual. T 3.22.1

COMP@OIENT H:SPORT AND RECREATION

3.23 SPORT ANBECREATION

Promote and support sport and recri@dahe region

Of specific importance is the impact of the Natiomak@GbGarzette 1060 on the 7th October #@20lagnal; Miste of Arts and Qui in the second quarter of the
2020/21 fimgial year that placed a moratorium on mogaptidipation and involvement in all categories of operations afr&qats, Rts, Culture and Heritage
functionsnotwhstandinthecomplete schedleCOVID19 Protocol lockdown that stateadhr2020, that only fluctuated in Octoldurz@Rthe adjusted Levels when
the Government Gazette 1060 mentioneglabedeomplete restrictions on almosirthepattum oferdions of SRACH wlhivas further exacerbated by the limited
stdf compositions schedules including workHanieoto minimise the impact of the Pandemic.
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The Sport and Recreationativigad to migrate to digital virtual platfaefdstively antihue to facilitatee coordinating functions with stratdgibatiers/partners in
pursuance of performanggets as per the SDBIP and IDP operational prescriptions which resteadrts timadaality of the impact of the TCRABemic, hosver

despite these diions the Sports and Recreation Divigibm tocomply with the strategic outcomeé&DB e to the best of its ability and continued with its coordination
role ly assisting and supporting Provincial E3ACRiary Irtduions and Local Miipalities in assessing their developajecibty in the 09 Prioritized Sporting
DeveloppQW &RGHV LGHQWLILHG LQFOXGLQ hieviny kttdgis dav&dpméiital MR onEEaBaiS <P & tHiSipline® RiDicD Bdifiefevit LQ DF
phases of development and matittith Sedibeng region.

The overall impactedv’ DOO VSKHUHYfV RI *RY H UnR &f Qow bKshessfirtdiEy HevhdihdviBol i Gre\bUkretiblogtd the natalmigration to

a dgtal platform has brought very interestidgreamic innovations to the fore that winddrréloe current conditions complete migration and/enpantialafehow

to be more effective and sufficianeinR U N HstheDegweMpmental TGO HQJHYV 'RFXPHQW RI cfeatRdcobduBigerenndrinant mCfufilling the

Vision and Mission through identified new/modified options of daimgntoctiedlenges as was evident in tbveadlederingfalte n6LJQ D JHoOQRY WLRNHKW LR QY
commemorative joint SRACHaPmogm the 10th December 2020 with picturéhielsvisof how we had to manage a joint SRACH Program within thés new protoco
environment of COVID 19, on social isteveeing of mekstemperature mamitg and trace

documentation of participants

Our Core Responsibilities of Sports andi®ebie#sion remains constant:

Is to assist in developing the 9 priortn@Eodes as identified in Gauteng Province

Creat Sportsrad Rcreation as a gtam that assist in understanding Culreraltfpand tolerance in Nation Building dedetbpment of a Patriotic Society
through integration.

Establish and assisth the continued development of Spolttshimton wittheSports

Council€mfederations in the Region.

Develop the haround strategy of our Region through oWrI&ports

Facilitate the impact of the Recreational Policy for the Reygjiwovertte

Facilitate Strategic Partnershipssnace of ougods and objectives.

xX X

X X X X X

On the 10th of December 2020 at ouljdiBWXUH HYHQW RI WKH p659&D PD @D IHICH WR GRWE WXW RXU SURJUDPV DV
opportunity of having certain outdooesweitittii contréédnumber of partiaifis which had to be clearly processedheittimtrolled environment on Constitutien Squar
9HUHHQLJLQJ LQ WKH VHFRQG TXDUWHU RI RXU 6'%,3MV KLIKOLJKW

Programmes whiwere scheduled for the third and fourth of2@21, cdd rot be progressiy@iplemented due to a National StatestéDigzich has been declared
as a result; of Gb¥P pandemic. Most Sectoral programs other than role out limitetivitiysiograms had to be conducted wittomfteenent habeenon
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lockdown undeevel 03 as per Disaster Management Agt Q2002 Regulations issued in terms of ZFe(®ipand the prescriptions of the National Arts & Culture
Government Gaee1060 of 7th of October 2020 respectively.

Promoteand Suppd Arts & Culture Pragmmes

The SRACH Directorate in the ArtSudtatle Division has the responsibility te mrachagperate three major Theatres in the Region being the Vereemjging Theatr
Mphatlalatsane Theatre (Closed as stdiexjaed the Srpeille Hall/theatdaily which currently under the diredbisth dhe Disaster Management Act 57 of 2002,
sedion 27(2) and the National Government Gazette 1060 as expressed aofaziktieindould not operate adequately thu limitatinsand cost effective
sustainability of productions and evemiscalfimportance is that the Vereenigitng ifh&goint program with the Health Directorate had establishaldGONHotih
Community free testing statiaseadjt the theeethat operates frahe facilities in the Vereeniging Theptndi@ilar consequence is that being cofthitviesting

station utilising the kitchen and latrine facilities Weheeniging Regional Theatre currenthkhaskan impaaif Ats and Culturetpmage at the theatre.

Ongoing strategiatparships within the Arts & Culture frateuadh good diplomacy and client management principles have manageditio dastiitally scaled

down as per Coil Protools theaitd development dbge productions and plays in the variodudgégn RI WKH DUWTTV LQ &R ptdiéhBrs/iDiNl RQ ZL Wk
various fields of Arts and culture which habaiestdyst for developmental opportuttitibsumderprilegegd communities giying them the expediency necessary to

devebp within their preferred sectors of the Atdtaralindustry, Key focus areas in this regard include the following:

X RevisittreGUDIW DQG PRGLI\bigVDe#lopvhehti@ibvges) Décumdm2V L] ,Q WKH GLIIHUHQ WhevAits Ahg btver BRAEHIHQUH V
Divisions based on thst loptions within the COVID 19 procedures, noting that it might eV @ ¥onV LW XDWLRQ ZLWKLQ WKH plHZ 1RUP
x Creat an uderstandginCultural Divess@&nd Tolerance in Nation Building, tHercofad Patriotic Society fully integrateidlyspeen the xenophobic and
societal race issues that is becomingmé@ WgL Q SURFHVVLQJ Ea&adsoiaMIohigpin Bomh Ri@& O 4 XHVWLRQ
x Establish the Development of the Creatsteiéscas a New Economic Driver that linksge lded Sports Programs that would focus on the unique Memorabilia
developent for the Region.
x Develop the turnarouratsgriesor Art€ Clture and Theatriesour Region.
'"HYHORS WKH 6RKRWKO&RIUW KE RILU W6V T L @tid? ¥l ndareIniudhQednwthBd{U PDMRU IDF
x Facilitate Strategic Partnerships anidmpadaptions of specific sectors/programgh tBoial Respusilility mechanismeoand taxation and the issuing of this
typesof exemptions as a strategy to overcome ueldpmaen in our various Divisions within SRACH Holistically (5%werpay#f)lasof taxes on salaries
but canna@pplydr most Germment support grant
x Consider Public, Private, Partnershipanhareate mutual beneficiation opporturatiesul operations to advance the development of our various sectors and
divisions within SRACH.
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Specific High lightsidghie periothatArts & Culturedwmanaged to facilitate within the period of
the Annual Report is the following:

Gospel Godsdigenous 25th April 2021.

External partnership Klipdraai Talent SearetitiGarbph & 6th June 2021.

Participated withmeros VirtualVelinars with DSACBEC & other meetings etc.

We had establistesiISRACH a WhatsApp Management site for ciomandoaeekly meetings.
We have managed to process our service praxidezsatdtions & payments including SCM issues.

X X X X X

Promte and symwriHeritage & Musesimthe Sedibeng Region:

From the perspeetiof Heritage & Museums basically most shBUHEAR UDWLYH (YHQWYV ZDV LV FDWHJRUL]H& diférent R&idJS 6XSHU
could not be fully iempént & both Naindand Provinciab@rnment have all been impacted by timgwonditions under the pandemic as Muselirmatégstized as

not being operational since the lockdown in Martth20agreint period, we have however snffgnedectionandloss of life a@®sthe entire institution and specific
stafftomponents who functioned under the sche#taltdnglance programs including those who work from Home.

In the four sigfd X UH HYHQWYV L GHQW RI2IRRBeriod wdadbhlys iianas)§d/talfRate thie KoHowing programs of Comutiarevants though most of
the groundwork andpupprocesses were implemented at a low key under sttficeGoldtisrthat limited a number of gatherings

x Due tcCovidl9 restricbnsthe Sebokeng Nighigil Massacre on the 12th of JanuarF RX20GQTW EH KRVWHG Buaywr hagtepthlEtieX DU\ WKH
Families for a lunch in Vereeniging City Hall
X In Marcl2022 a series of buifd programs for Humaght Mnth wersucessfully hostediese programs include Imbawula Story @linidglight and
Cleaning of the Graves. Thekkups led to the main event that was hosted and led by the PremigePodvBagteand Families of victims armtsurviv
x  3lst of Mag02 CommemorationRefice Treaty of Vereeniging was commeinguatétership with Afrikaner entities ablBeakho during the cause of the
year had done numerous repair and masmtnwecPeace Monument including the seerdgslabment dheVoortrekker minisg monument at the Peace
Monument etc
X Both he Gauteng Provincial Government and Sedibehd/Discipality hosted theA3hiversary of Boipatong Massacre lthavevits that included the
Wreath Laying, Cetigdhitnd MemilLecture on theflJune 2022
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’ { i L} [ A
Peace Treaty of Vereegi@iammemoration (Blockhouse)

The Heritage & Museumgsidrhad engagl vith numerous Wednion programs and process planning iwith Mational, Provincial and Local Govemahoeston
processing support for a range of our SDBIP Programsrithpa@t@mlaemorative Days program, GeogragghiChsge Progras,ldentification amelyistration of
Heritage Sites in the Regiahdirect interactions with both the NagidtageHCouncil and PRAG around source work related to UNESCO fan&izojpatdleg
Museum respectively.

Geograpital Nane Changeroass

The Sediberiggtrict Municipality in partnership w@haudkeng Geographical (GGNC) names Changedasdatimgs with Local Municipalities to discuss the roll out plan
for theenaming of Provincial roads that cuts her@ssitt. Th&sGNChas also throutje District shared a Draft Concept on (@heécgjrdlames for distribution and
comments by latx
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The Heritage & Museums Division had engaged with numerous pvefiaars and process planning with vatiouz Rrovinal axd Local Governarstructures on
processing support for agafgour SDBIP Programs in particular the CrativeeDays program, Geographic Name Change Programs, Identificgttiatioanaf regi
Heritage Sites in the Region ia@ct wteracticnwih both the Natadideritage Council and PRAG around soikcelated to UNESCO for Sharpeville and @oipaton
Museum respectively.

Comment on the performance of Sports, Recrisatima, Bulture & Heritage.

The SRACH Depatrnhasot fullynetits obligation$the SDBIP for the period with some @witengall Divisions of SRACH, howeversdespisevere difficulties
we congratulate our collective team on a stédintapee despite the elements of COVIDtH® rmwdphenomen d having our fatds consistently being burgled
regularly @huding vandalization, We remain vigilaning sspender service delivery where possible on both Geographic Sameé dF@agtion processes that goes
througtother Rovincigdnd National respondgidgencies/Departments, In Arts and @eltiiage very serious capacity challengesnaiad €inallenges that impacts the
outcome of the division, the same casdiied for Sports and Recreation.

It shouldlso ke noted #t pogrammes whichrescheduled for the fourth quarter cobilingilemented as most functions and failitiesen on lockdown throughout

from Level 05, which started on the 2620R20cto date, under Level 03 as per Ddastereent Act Nob70of 2002 Regulatiissued in terms of Section 27 (2),
Howevewhere possible the Department was able nd fropteanent some programs at a low key under strict compliance méthaQeastier Regulations

Promote and supmmort ad recredatnin the region

Ofspecific importance is the impact of theaN&overnment Gazette 1060 on the 7th O2@bbgrtBe National; Minister of Arts and Culture in the secondeguarter of th
2020/21 financial year that placed a moratonost puldipaticipation andviivement in all categories of operatiSpsrté, Recreation, Arts, Culture and Heritage
functions, notwithstanding the complete schedule 5, COVID19 Protobaet Isigtimhin tMarch 2020, that only flhotu@eber 2020uing the adjustedwels when

the Government Gazette 1060 mehtibove placed complete restrictions othaltite spectrum of operations of SRACH which was further exaeelibdted by t

staff compositions schedulesimghwvddng frorilomeo minimise thagact of the Pandemic.

The Sport and Reci@atdivision had to migrate to digital \atfaahplto effectively continue to facilitate the coordinating fustttegicvdtiakeholders/partners in
pursuancef pedrmance tges as per the SDBdRd IDP operational prescriptions whidhsransdjusted to the reality of the impa@©¥ibD 19 Pandemic, however
despite these conditions the Sports and éteBigation sought to comply with thecstatemies of thEDBPs to the bestitsf ability and continued with its coordinat
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role by assisting and supporting Prd¥8#2iR, DE, TertOiary Institutions and Local Municipalities in asskessoprhent trajectory in the 09 Pri@jimid
DevelopentCodes identifieid¢cluding giving priority to the SportsiCoufity LQ DFKLHYLQJ VW Udpithd ydribusssportsidisEldifekl hivthD<at Riffevéit R P H
phases of developrhand maturity within Sedibeng region.

The weralimpact aossaO O V S K Hénth®iM hRd neeessitated ttleink of holwsiness continuity remains viable in thecomdiions and the natural migration to

a digital platform has broughintergsting and dynamic innovations te tateould ragjrein the currentrdtions complete migration and/or partiadrrgon of how

to be more effective and suffim a e/ RUNHG p3RVVLEOH 'HYHORSPHQWSRACH KBt QaD ldr€aleHaVcord e d® engibivfoilliit the § IR U

Vison and Missionrdhgh identified new/modified optionsig@fteishe current challenges as was evidlenFR @OHFWLYH UHQGHULQJ RI WKH p6LJ(
commemorativenfopBRACH Program on the 10th December 2 @28 mitnsertgbdow) of how we hexdmanage a joint SRACH Program withénwvtpeotocols

environment of COVID 19, on sistaalothg, wearing of masks, temperature monitoring and trace

documentatioh articipants.

Our Core Responsibiliti€&pofteaand Recré@nDivision remaioastant:

Is to assist in developing thi@@tp Sporting Codes as identified in GaovammeP

Create Sports and Recreation as a platform that assist iningd@aritaatiDiversity and tolerance inBudtdog and thdeelopment of a Hatic Society
through integration.

Establishnd assist with the continued developmertsah $ptiaboration with the Sports

Councils/Confederations in the Region.

Develop the turnaround strategy of our Remiglotir SportBlan.

Facilitate thmpact of the Recreational Policy forgiba Bece approved.

Facilitate Strategic Partimgssn pursuance of our goals and objectives.

xX X

X X X X X

On the 10th of December D20 RXU MRLQW V L JQ D WikeUanstiiuvi® SRACHRmawaged mribihe) @iDpiddgrafns as the protocol levdtdithe
opportunity of having certain outdivities with a controlled number of participants which had todiesteatiwitinin the controlled environmensbitti@h Squar
VeaeeniginginthecRQG TXDUWHU RI RXU 6'%,39V KLIJKOLJKW

Progammes which were scheduled for the thirdtianmidoter of 2021, could not be progressively implemented due SiadeN@itiDiszster which has been declared
asa resu] of Codil9 pandemic. Mostc®eal programs other than role out lilmysdap activity programs had to be condintethevitonfinement has been on
lockdown under Level 03 as per Disasteeritamagct No. 57 of 2002 Regulations issuetkoh Sectio®7 (2) and the preggions of the National Arts & Culture
Goverment Gazette 1060 of 7th of October 2020/edspecti
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Promote and Support Arts & Culture Programmes

The SRACH Directoratéhe Arts and Culture Division has thesitdpdo managam operate three jogaTheatres in the Region being the Viagedrigatre,
Mphatlalatsane Theatre (Closedtad sfrlier) and the Sharpeville Hall/theatre daily which curreatljirectiee tf both the Disaster Managemg&nto©02,
setion27(2) and the Makl Government Gazette 1060 as expressedaahbindoor facilities could not operatetedyedjum to the limitations and cost effective
sustainability of productammsevents, of critical importance is tatdébging Theeein a joint prograsith the Health Directorate had establighedional COVID 19
Community free testingostadidjacent to the theatre that operates from the facilities in the Veeegneigf particular consequencebmsinatgnitive fatte testing
stationuilising the kitchen and latrine fauilitiés the Vereeniging Regional Theatre duarseamlknoaln impact of Arts and Culture patronage at the theatre.

Ongoig strategic partnerships within the Artsii@ @térnityhrogh good diplomaayd client management principles have managetinue with drastically scaled

down as pefovid 19 Protocols theatrical development of stage productions akdHpldyPldt R XV JHQUH YV RilwitifivateDdgampfavtitioggri-iROODERUDW
various fields of Arts and culture halsiclteated a catalyst for developmental diggontitim the underprivileged communities by giving them the expesdignty nece

develop within their preferred sedttg Arts anGuture Industry, Kiegus areas in this regard include thenfpllo

X Revisit/redraft and modify the strategggRVVLEOH 'HYHORSPHQW &KDOOHQJHV amiFgErirds @Q\VtheRArts andfoth€ SRACGH GLIIHLU
Divisias baseé on thedstoptions within tR©VID 19 procedures, noting that it niiddtr€@ D FRQVWDQW VLWXDWLRQ ZLWKLQ WKH plH.:
x Create an understanding in Cultural Diversity and Tolerance inrdatibe &eédion of a Patriotic Socieitytdéghyed espéally given the xenaglic and
societal race issues that is bedorR UH XUJHQW LQ SURFEWWLRQERQYEG BRHAL PODARIKRHMIRE XN Q 6RXWK $IULFD
x Establish the Development @rémtive Industries as a New Economithariliks to Héag and Sports Pragms that would focus on the unique Memorabili
development for the Region.
x Develop the turnamd strategies for Arts & Culture and Theatres in our Region.
Develop the SIUK &RUULGRU 36 FKR R @t GumsjoK fetigsUn/é vhre_raiRiXethoH J L R Q
x Facilitate Strategic Partnersinigpeculiar adoptions of specific sectasitbgough Social Responsibility mechanisms around taxation anaf thésissuing
types of exemptions as a strateggrtmmeinder deatoprent in our varmDivisions within SRACH Holistically {&%ff)veis we pay a lot of taxes on salaries
butcannot apply for most Government support grants.
x Consider Public, Privatetri@eships that can create mutual benefopatininitiesdr d our operatiotsadvance the development of our varitars sec
divisions within SRACH.

Specific Higigtts during the period that Arts & Culture had managed to fatilggte naithof
the Annual Report is the faljowi
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Gapel Goekdgenous 25th A@iP1.

External partnership Klipdraai TakmethSCompetition 5th & 6th June 2021.

Participatl with numerous Virtual Webinars with DSACR, GFC & other meetings etc.

We hd established as SRACH a WhatsApp Manaitefogursmunit@nand weekly megiin
We have managed to process our saesvidengrdocumentations & payments includissu8EM i

X X X X X

Promote and support Heritage & Museums in the Sedibeng Region:

Fromthe perspective of Heritage & Museumsybasisaf our Qonmerorative Events wid¢ FDWHJRUL]JHG DV p&29HQWWH MK B®UBWGGELU I H U |
could not be itament as both National and Provincial Government have all beentimpawtaéddogdnditions under the pandemseas8distill ceegaized as not
beingoperational since the lockdown in Mardfil 202@urrent period, we have howeved sudfferenfections and loss of life across the entire institutiors ataffspecifi
components who functioned undeh#tismivork attedare programs incingithose who work from Home.

Financial Performance Year 0: Sport and Recreation
R'00(
Year -1 Year O
Details Actual Original Budgef Adjustment Actual Variance to
Budget Budget

Total Operational Revenue
Expenditure:

Employees 1,554 1,53¢ 1,631 1,631 6%

Repairs and Maintenance

Other 11 12 13 13 6%
Total Operational Expenditure 1,564 1,548 1,644 1,644 6%
Net Operational Expenditure 1,56¢ 1,54$ 1,644 1,644 6%
Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the differe
and Original Budget by the Actual. T 3.23.4
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Comment on the performance of SportaiiBeclets, Culk& Heritage

The SRACH Department hasiliyoiret its obligations of the SDBIP foidtieviitersome challengés aiDivisionsf SRACH, however despite sawers difficulties
we congratulate our collective team on @ peefirmance dasphe elements of COVID 19 and the nemehen of having our facilities consistegthyubged
regularly incladi vanalizationyWe emain vigilant in aspiringehder service delivery where possible on both GeograplindéaraeCteclavatprocesses that goes
through other Proi@h@nd National responding Agencies/Depdrimetstand Culture weeheergerious apadiy challenges and finaratiallenges that impacts the
outcome of the division, the same céasbified fop&ts and Recreation.

It should also be mbthat programmes which were scheduled éothtiqeidoter could notrbplemeted as madurctions and facilities hastenbon lockdown throughout
from Level 05, which started on ther@6 2020 to dateder Level 03 as per Disaster Managetri¢nt 3% of 2002 Regulations issued in tezoti®of23 (2).
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‘3.24 EXECUIVE AR COUNCIL

On he 3rd of August 2016, SAfriba conducted Local Government Elections. Emanatingdoassthisepe were
changes in the municipality; where newill@sunvere ushered in Council. SubsequemdyngSediuncil was
establiste on th 18th ofAugus 2016; with new politiGati@s constituting Sedibeng Council. Effective corporate
governarc is a central fecthat distinguishes Sedibeng Distriatigdlityi from other municipalities. The District
Municipality has establisiragornt comntgesto encourage compliance alithegislation and to enhance ethical
consideration by all itpleyees and Coulocs.

INTRODUCTION TO EXECUTIVE AND COUNCIL

The Executive and Council include all adrengtptort that is pradide te officeof tle Executive Mayor, the
Speakr of Council, the Municipal Public Accounts Committee Gimairfersurilors. ivally these would include all
meetings ofodncil and those of other committees of council.

The support is rendengdhe Gmmittee &ktiomn within the Corporate SesvCluster. The primary function of this unit is
to ensure supptotthe Executifeyor and Speaker of Council; ensurirgefiettoordinated and smooth running of
the neetings, including minueeprdig and ahivirg of all Mayoral, Coundl@her Committees of Council minute

COMMENTS ON THE PERFORMBNEEKECUTIVE ABCUNCIL

For the period under reviewecutive performed well, albeit under financiatsonstra

Financial Performance Year 0: The Executive and Council
R'00!
Year -1 Year O
Details Actual Original Budgef  Adjustment Actual Variance to
Budget Budget

Total Operational Revenue
Expenditure:

Employees 47,770 50,264 49,498 48,17 -49%

Repairs and Maintenance

Other 6,17 6,061 6,76 6,454 6%
Total Operational Expenditure 53,948 56,326 56,26 54,626 -3%
Net Operational Expenditure 53,948 56,326 56,26 54,626 -3%
Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the differe
and Original Budget by the Actual. T 3.24.

13.25 FINANCIAL S&VICES

the adotethe municipality; hence prudent, effective and efficierihedrldod iwittins

is, Clusr §
‘It is divided intoDivectorates, namely, the Financial Manégementeirettbeatpply Chain Manzent
Directorat al reporting the Chiefdncial Officer.

The Cluster sees to it that there is prudengspeadimuniciiyaprojects. The cluster is higbiyated and ignorance
is no excuse in executing dutiésesponsibilities. Belowrahical andabls enunciating what $@ired in terms of
financial movements.
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Employees: Financial Senace

Year-1 Year 0
Employees Posts Employes Vacancies (fulltime Vacancies (as a % ofab
Job Level equivalents) posts)
No. No. No. No %

0-3 4 4 3 1 25%
4-6 4 9 3 6 670
7-9 7 8 7 1 13%
10-12 0 6 0 6 100%
13-15 0 0 0 0 #DIV/O!
16-18 0 0 0 0 #DOWV0!
19-20 0 0 0 0 #DIV/O!
Total 0 27 13 14 52%

Totals should equate to thoseéddhuthe Chapter 4 totapkyescheduleEmpbyees and Posts nuralae as at 30 June. *Posts must be established and fund
approve budget or adjoshts budget. Ftithe equivalerase calculated by taking the total number of workisg(dagisiding weekendbsgaubt holidayswhie a post
remains vanaand adding together all such days lost by all posts within e s&ind sepnd HHOR-HRQWPTD W K H Qby@b0rth GiveGhé ntvnkbBr\bf paisis W
equivalent to the acalated days.

T3.254
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Financial Performance Year O: Financial Services
R'00(
Year -1 Year 0
Details Actual Original Budgef  Adjustment Actual Variance to
Budget Budget

Total Operational Revenue 286,014 289,23p 290,231 317,03f 9%
Expenditure:

Employees 18,176 13,124 12,320 12,668 -4%

Repairs and Maintenance

Other 6,774 7,75" 7,36( 6,339 -22%
Total Operational Expenditure 24,950 20,879 19,679 19,007 -10%
Net Operational Expenditure (261,064) (268,361) (270,551) (298,030) 10%
Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the differe
and Original Budget by the Actual. T 3.25.4

326 HUMAN RESOURCE SERVICES

Section 51 of Municipal Systems Act, rdtatiresinicipalityust within its administrativefiandcial capacity establish and organize its admimsaratianner that
would Bable e municiityto- (@) be responsite the needs of the local community;(b) facilitate a cultureeofigrulslicd saccoaidlity amongst its staff;(c) be
peformance orientated and focused on the objects edrocedrgset out in sectis? othe Conguton and its developraénuties as required by section 153 of the
Constitution;(d) ensure itisapolitical stitures, political office bearedsraanagers and other staff members align their rosperesidilittes with theonitiesand
objetivesset out in the mupddity's integrated development plan;(e) establish clear relatibfastilipsteaapeaation, coordination and comination; (f) organize its
political structures, politifiaedearers and admeistnn a flexie wg in order to respdadthanging priorities and circumstances;(g) perform its furssiignsl€by a
responbilities for the management@oddination of these administrative units and medhaoigntisg municipal managcontable faheoverall performandete
administration;(j) maximize efficiency of communication amdakiegisigithinettadministration; (k) delegateonsdpility to the most effective level within the
adminisétion ;(l) involve staffirianageent dedisnsas far as is practiegband(m) provide an equitable, fair, open -distrimimatory wogkienvironment. The
Directorate is designed to malkimiztP SOR\HHVY SHUIRUPDQFH Rd Ghb)eies; pSying hald\fevitionad paoigs,) £ystehhd andig@sBes. The
'LUHFWRUDWH LV UHVSRQ VL E O HeslighlUenployienitrhent, @ diniddPes © De Vet e foenthqrel appralgal, and rewarding. It is also tasked
with organizational chaangidustrialalatbns such as the balagof organizational practices with requirements arising fropaig@iactyandvgmmental laws.
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As at the endtbk year under review, this Directorate had carriéalloutitigedeliverables alnj@dves:
X Sucessflly submitted Workpl&kills Plan and Training Plan with LGSETA within prescribeg time period
Capacitated eroyes on code of conduct, incladirdjtions of employment;
Established Job Evaluation Gaami
Migrating Job Destinips ¢ tuned Aessmant of Skills and Kiedge(TASK) format
Established Occupational Health and Safety Committee;
Actively partieipd in the mitigation and managevh€ovitl9 scourge among employees;
Participate in thecal Labour Forum meetingiste implemeatio of its resolutions;
Capacitating employees through internal bursaries;
Recorded yet againaziatalities amjuries in the workplace.

Continugt with Wellness programmes aimed at empowering emplogeety @i so@oononaiissue or chadhgedaced by employeesjuding personalised
oneonone Psychsocial support;

X X X X X X X X X

Through actiyarticipation amghabitation with organised laltoiriMunicipality has successfully maintained harmdpiees weations by privatt peventing

disptes, disruptive wodqa activities and resolving workplace disputes by applicatictisgfutariesslutimechanisms; for which the testiredhe zero protests by
employees.

SERVICE STATISTEOR HUMAN RESOURCE SERVICES

Emplgees: HumaResurce Services
Year1l Year 0
Employees Posts Employees Vacancies (fulltime Vacanciesasa % of total

Job Lael equivaents) posts)
No. No. Na No. %
Level 8 3 3 3 0 0%
Level 6 5 15 5 10 0%
Levé79 4 6 4 2 0%
Level 142 0 0 0 0 0%

Level B-15 2 3 0 0 33%
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Lewel 1618 0 0 0 0 0%
Level 0 0 0 0 0%
Total 14 14 13 1 7%
Financial Performance Year 0: Human Resource Services
R'00(
Year -1 Year O
Details Actual Original Budget Adjustment Actual Variance to
Budget Budget
Total Operational Revenue 317 484 484 473 -3%
Expenditure:
Employees 8,481 8,244 11,074 11,125 26%
Repairs and Maintenance
Other 749 984 1,181 1,194 18%
Total Operational Expenditure 9,23( 9,23( 12,25% 12,320 25%
Net Operational Expenditure 8,913 8,742 11,76y 11,84y 26%
Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the differe
and Original Budget by the Actual. T 3.26.1

COMMENON THE PERFORMENXFHUMAN RESOURCE SERV(WHRAL :

Among other activities performed by the Human Risectarase, the followwege e key:

-Huma Resources Developte

- Employee Relations

- Recruitment and Selection

- Health and Safety

- Employment Equity

- Development of HR policies

- HRAdministration (HR systems and Leave management)
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|3.27 INFORIATION AND COMMUNICATIOCCGHNOLO® (ICT) SEVICE

Information techddR J\ LV FULWLFDO IRU WKH 6HGLEH®Qt3 suctevsipmatidhs)an® infermatindtedhindt vieededto ﬂea\;e\ALsRi&ag[a Q
advantage for the mpality. When informatiahtelog initiaties #ign with the strategoals of SDM, the impact can be transfotemafposvering Departménts
improve busisgoperations to deliver quaityices, and fomenting change through the intelligeatause of
Accountability aresponibility fothecorporate governanééCT in SDM is assigned to the following:

- The Accounting Officer)(MMccountabte implementing the CorporaterGavee of ICT;

- The Executive Director Corporate Sexvessonsible for impletinghe CorpotaGoernance of ICT; and

- The SDM Governance Champion is assigned to the Executive Datc®ericgsoarsdesponsible for the operatzatialin of the Corporate Governance of ICT.

The Directoraté Information and Comnatioic €chnolog{ICT)Services is situatiedthe Corporate Services Cluster and reports to directly to eh®iEeatoutiv
Corpaate Services. The Departmentadeldeby the Director ICT and supported with a stafitcofmgiitesn. The staffisistsof highlyskiled technical suppprt
personnel, administrative personnel as well as switchboard operators.

The priorities ofetDirectorate for the year indltitke following:

3.27.1.1 The corporate governance of ICT.

ICT Governance (InfomnaindCommunidan Echnology Governariseq process used to monitor and control key information techiidipghecajmaisin an
attemptto ensure the deliy of value to key stakeholders in an organizatioporétte Governance of IGIH@&ICT decisns hat have an impactmsiness valu
The Directorate endeavoured to control and monites thjgeliverykealue. The imperatives fomatighwere identified and responded to as follows:
Affordaliy #he ICT Directoratetaing costs ahfocised on value for @pn

U

Ease of usethe Directorate endeavoured to ensutett@t technojogould be easy use for all useand supported ersbrs in numerous ways. Through the Hel
Desk 802 users were asdisvht ICT retad gieries and 26 audisual meetings were supported. Training of users in the use of MISgOEgMe Ensw@Mpliance
with workromhome rguirements through reducing physical contact.
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Reliability Systems need to functamsntnded atlatmes. ICT supporteis thbjective vigorously and sustained high uptime of systems, lsarsessrenor tf
peiod serveservices were avhitaat 99.916%, internet and electronic mail acces¥@b@f.fihre connectivity7a58%. Indeedxellent achievementhin budge|
and scope.

Security Firewalls, arirus programs andliiation of adnstid DWRUVY ULJKWYV DUH LQ SODFH DQG PRQLWRduH ectiiAties B
detectd durig for theperia. Licenses were renewed on time as to ensure a secure envirantivenis Siistem fuiocted fully in tiperiod and patches and upd
are downloaded on a continuous basis to both servers and other tools of the trade.

3.27.1.2 Mnagemenif tie fibre optic infrastructure.

ne

P RQJRLQJ
ates

The Information and Communicationldggh{i©T) DepartmenhefSedibeng Distt Municipality (SDM) maintains approximately 110 km of fibre undergoptiod for fibre

communication purposes. néigorkconnectuilings and offices throughout the Sedibeng region and facilitatesticomdatai sharing amathange. Th
furcionality
of the fibre is vital to ensure connectivity throughout the district, as this infrastructurevitaffits aritdfakbone linking SDM and its local municipalities.

The Directorate maimed a 97.583% uptiméhén period. Dowime was caused by a Faulty fibre link at the Meyerton Licensing centre and a tree inte
transmission e Lesdi Testm Stéion. After trees were trimmed at the Lesedi Testing statiomadid warewstalledreg Meyerton Licemscentre, all remote li

came online. No down time further reported. Links are functiotapaimd poimtmuaitons availablatall ofsite locations.

3.27.1.3 Securing the ICT operating environmen

The ICT Departmentaisked with seing the data and electronic communications environment of Sedibeng. Securing the environment requinieal pfiys& &
buildresistance to prevent unauthorised access to servers, data amd rdomitigate anyemippt at breachisgeurity, dedicated ICT staff members maint
regularly review system access violation logs to identify xirsgibilenats. Teatsdentified are investigated, reviewed and reported to implaivierddicnipls
to thwet and prevent amsolicited attack/breach.

The Sentinel Log Manager application logs and reports such events. le thg meragktididotreport any attempt at infiltration and successfully quaral
maicious software tha¢mipted to infikeahe ICT environment.

The ICT Department succeeded in protecting the ICT assets of SDM in the period eNutyaially hassdma potected, but information stored on comput
networks were protddi®m unauthorised asand malicioutgaaks. Daily monitoring of systems is ongoing.
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3.27.1.4 Approving and implementing the SDM ICT Strategic plan.

The Irdrmatin and Comumicéion Technology Strategic Plan (ICTSP) f@02Z®3fiovides a bluspfor achieving theiorisof leveragingiable and emerging
technologies and information resources to support the mission and vision of the SDM.

The Stratégplanas appred ly Council, was monitored and reported on quarterly. All finasibiditiessipotermscapital expendulicensing and other operational
expenses were timely met and expenditure on votes remained within the approved budget.

The Wwelve appredobjectives stipulated in the Strategic Plan were all reportete@suanessfelly metidtes were contmsly enforced and monitored, whilst change
management took place within the ambit of approved policies. Seovicabdgtivtvge wee high and the Directorate was dedicated to the implementatategitthe s

plan to ensutlke achievemenigofls and objectives.

3.27.1.5 Review and monitor approved contracts in the ICT Department.

The ICT Department cugréravdour opeatioml service level agreements in place. A summary of the semgeenlentd &sgas follow:

8/2211-2019 Network cabling and repairs with Netplus CC. Vendor performance was reviewed quarterly and thexakhbripeifeefoemance areas. The
contract expires on 31/07/2021 and a new tfdmelpublished to appainew vendordime with Supply Chain Management regulations.

VPN2021VPN Technologies provide IT networking engineering soppat seice Tk contract is valid until 2024 and quarterly performance reatcevalood pl
with monthlesurity meetingsavice delivery on this contract is in line with service deliver objectives stipulated in contract.

TMD202Highmastrentathrough TBIComunications. The contract is valid until 2023and service avisbitibtract was 1Q@#tme in the et
SLINK20XTelecommunication system (office telephones and switchboard) with the service provider Sezumrecinkd3@tehiéd on a montbrmonth basis in

the year because a successful biddémod be appointe@raft full tenderopess. The bid wasadvertised. The current service provider continued with seryicing SDM
diligently and in line sétivicebjectiva
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3.27.1.6 Performance and improving risk

The ICT risk assessmegbkter was completed withutrfrom the GanggProvincial Government Audit Services (GAS). The objective of the ICT risk assessment was to
identify ICT risks thatldarifience thachevement of organisational achievements. To this effeckthvideidestified. Of these had a lowatgrent risk rating and
the remainder had a high residual risk rating.

Substantial progress was made on improvingthaidentifiedsls. The lack of budget allocation hampered achieving sigoifecaeninmphighisk areaas reducing
the kin these identified areas requires substantial capital investment in ICT. The lack of specialissoahmmrefiCT is al

The lekdown and subsequent extended lockdown severely hamperexdgotogress outcomes idieatiin the riskgster. The finalisation and approval of the ICT
strategic plan was a significant achievement for the Departaremtilfiosigehe |0 Department with a blueprint for achieving the missionddittee VBgdibeng
District Mugipality.

T3.271

SERVICE STATISTICS FOR ICT SERVICES ‘

ICT Service Statistics 2020/2021
ICT Governance
Reporting on the status qubeofGToperationaniwonment regarding the compliance with the corporate govsimmarat®ifand communiocatéchnology (IC
policy framework (CGICTPF) as approved by Council.
Imperative Operqtlonal ICT Environment
Requirements
ICT expenditure inaed(in Rand):
Mobile aamunicatio 239,88
SDM rguire ICToststo i Telephon) 2,630,664
Affordability on value for money Internet and firewall serv 335,280
Software license fe 3,811,42
DST\W& SAE TV Licenseg 45,267
Repair and maintenance of harq 85,268
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Repair and maintenanceetfvork infrastiure 557,854
Printing peripherg 545,209

Capital expenditure computers and periph| 411,522

Capital expemualie nevorkinghire 144,332

Ease of use

The ICT technolo
should be easy to use

In the period atdb of 802 callsew logged and resoled through the ICT help desk. The help desk software
availability during the year.

L]

Adivityremainecdestréned due to the ongoing restrictions experienced due to thiel28R&MMemic.

al users.

Audio ath visual supporasdelivered to 26 events.

Again, activity remained reserved due to the ongoing eeqtdeticed du® he SARS Covl® pandemic.

Reliability

Fibe optic availabl®7.583%
The fibre optic infrastructure delivered consistent performance in the period under review. Qoweutisdeby
oper#iondinfractions that was resolved timely.

-

.

Systems need
functions saintended a
all times

ICT Operational envinent availabili§2.916%
The servers continue to deliver high uptime and functionality. Downtime occurred due to a susté#nelg oo

]

Investment in upgrading the agingaeiglessential and shdutdobserved ascommended in the approved ICT Str,
Plan.

)
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Internet an electronic mail avail@8ility6%

"““-““*V

Overdltheperformance was excellent with the software and systemsaqmotimdedgvery high uptim users. Downé
was caused by a Telkom cable failure that affected large areas of Johannesburg and the surrounding areas.

Urauthored accesgo

HIDS data sources 12month total

data should be preven

Seaious malware attack(s) 0

standardsind reglatory
requirenents

3n'?a/ tintegrity il Firewall Veica PfSense 2.4.5 release P1
ata/system  protec
The SDM hosthased— Free BSD 11.3

intrusion dection Firewall Status Stable

system (BIS reporteq Floating rules 33
Security and blocked packets . . 6

the network interfg Services published TelkonBA

after analysi United States of America

exchanged packages. China

No breaches in secu ! ) . .

ocurred in the yea Top fiveaunties of origin attack{ Taiwan

20D/2021 as th South Brea

statistics reflect Russian Federation

A full regulatory audit took place in February 202hehfficgybftthe Auditor et (AG).

An accurate reflection

processes an The A& found that there were slight improvements noted in the area of IT governance while IT systems remg
Audt and| procedures is vital | resultthe IT gesralcontrols were not effective to support reliance on IT cegs@tssaftie improvemenTigovernang
internal ensure compliance | wasdie to the effectiveness of action plans implemented in the IT function. The stagnation of IT systemsgas
cantols best practices, Iq IT infrastrctue, which did not allow for the effective implementationots. Fludtbetmore, the budgktcated to thET

function was not adequate to address the weaknesses in the environment

No internal audit review of ICT servicpatarkthe péod.

ICT Operational Services

Vendor performanc
monitoring

Four conacs are currently managpgdhe ICT Depaetin
Total cost of contracts managed: R 3,759,576.

A N
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All service level agreements are subject to the outcome égpesimnaat gulaintervals as agreed upon in the SLA with each vendd
targetsand performance metinctude standarddspecialized critical success factors to ensure the successful management of the S
In the period the vendors neeeaceded theperbrmance metrics.

. A total of 67 mebsidscription contracts ar@naged by thelBepartment.
Manage mobile
subscriptions

Total cost of contracts managed: R 616,660.
Calls mde in he Expenditure in the pei®a;985,934

Management of .
) . period284388 /\f“-‘ //\/v\
switchboard, lines Total userds3

and peripherals

ICTServices Policy ObjestiVaken From IDP

Service Objectives Outline Service Targets Year-1 Year O Year 1 | Year 3
Target | Actual Target Actual Target
Servi fcors *Current| *Current| *Fdlowing
*Previols *Previous| *Current Year Year Year
Year Year Year
(1) (i) (iii) (iv) (v) (vi) (vii) (viii) (ix) (x)

WORLB&/$66 ,&7 ,1)5$6758&785( ,1 6833257 2) $ 360%$57 6(',%(1*’
Implement ICT Governance Fraknev

Refrt on regirsmaintenance and
performance of optic fibre network 4 4 4 4 4 4 4 4
Implement ICT Strategy Nunber of municitia part|C|_pat|ng in 4 4 4 4 4 4 4 4
the ICT related shared services
Implement ICT Security Controls To provide owgghta ICT opatiors 4 4 4 4 4 4 4 4
Identify and manage identified ICT risks T3.273
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Employees: ICT Services

Year1l Year 0
Employees Posts Employees Vacancies (fulltime Vacancies (as a % of totq

Job Level equivalents) posts)
No. No. No. No. %
Levé03 4 3 3 0 0%
Level 6 5 7 7 0 0%
Level B 0 0 0 0 0%
Level 142 2 2 2 0 0%

Level 1315 2 3 0 0 33%
Level 148 0 0 0 0 0%
Level 0 0 0 0 0%
Total 14 14 13 1 7%
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Financial Performance Year O: ICT Services
R'00(
Year -1 Year 0
Details Actual Original Budgef Adjustment Actual Variance to
Budget Budget
Total Operational Revenue 6,618 0%
Expenditure:
Employees 16,798 10,752 11,091 11,125 3%
Repairs and Maintenance 2,281 2,80( 1,271 1,25( -1249
Other 11,919 13,094 12,169 10,205 -28%
Total Operational Expenditure 30,998 26,646 24,531 22,580 -18%
Net Operational Expenditure 24,381 26,646 24,531 22,580 -18%
Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the differe
and Original Budget by the Actual. T 3.27.4

COMMENT ON THE PERFORMANCE OF ICT SERVICES OVERALL

Overall, the rfectorte perforad exellent with the resources apporti®eecer infrastructiaed sftvare resources considyeperformed wdiyt as

technology age and newer technology becomes available, it is inevitable that upgrades will needvtdl leguiradeeaditicapital allocation to ICT

capital votes. The fibre infasteavalability remained ia thgh throughotihe operational environment remained safeguarded from a security perspective, and
software as well as the firewalLapoig resouss peformed excellent.

Proper governance, like any other asiigtreuires management tontoee involved iateg direction and overseeing the management of risk. It is therefore
essential to take action to ensurinelir@porance b informton security is communicated to allthabdpolicies are @wkdto underpin activitiesa

changing emanment. The ownership and responsibility for information security is not only the responsibility of IXTsbtaff becadnmely all staff
members of Sedibeng.

It is &80 imperative thayamatage of skilled resourcéhe ICT aresaddressed, as it may be impossible to retain all the necessary skills adbfisections in
Specialist training of staff is essential and also identified in the riskhigbistkaiesmahat could lead to a breakdown adssernvat minimuramper the
effective delivery of ICT services.
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The successful implementatithe @apmved strategic plan hinges on the allocation of resources. The budget allocation approved in the policy is conservative, and
considers the scarcitimancial resaes within Sedibeng. However, technology is a tool that enhances otgilyt, @édptmenefor allocation to specified

projects is necessary to achieve the set objectives of this document. The approval of the ICT dtrategig flampleredn extensive plan, but with the

limited financial resources allocated@TtBeptment in the 2020/2021 financial year, limited resources were available to implement the strategic objectives of the
plan.

3.28 PROPERTY,; LEGARISK MANAGEMENTDAMNROCUREMENT SERVICES

Legal Services:

The key objective for Legal Sewvimesnse an enabling legal environment for Council to operate in. This is achieved by the, inter alia, rendering of support in the
development and vettihgamtract, theguision of legal advice to council committees and other functionases,ofhggresuand other documents and

providing legal comments thereon and the rendering of legal support in the delselapmelities and otheudtents. Legal Sees is also tasked with

the management of legal cases instituted by tpelityuadcthe defence of actions that are instituted against the municipality.

The overall objective for the department is ensuring the proper mabagecidmisihedts other divisions are the committee administration section which
renders efttive seretarial services to Council and its committees, the records section which continues to be the best natoviaths awtiekpliavydes
a courier serviaed a printing service to the organisation.

The presence of Legal Servidelt isevery aspect of Council work, municipalities being a highly regulated environment with a myriad of legislation and regulation
that need to be compligth. Legal Sees assist in this regard by providing advice when called upon taitingp@negience at meetings, providing advice
in relation to the interpretation of legislation and other legal instruments.

A crucial part of the serviaettlis unit prdes is in the development or vetting of contracts. This function ifepid¢gndiaiig for legal challenges and
consumes a lot of time and expertise to perform effectively. It is an important indicator of the depestrierthis edfgditiat there has not been a single
instance where the municipality was sussbalbf its contracts, this despite the large number of contracts that were dealt with in the period being reported on.

Contract management and adatinistin particuland legal services in general cannot be done by the staff in theldspastmenitt services department
and its work feeds off the inputs and instructions provided by the rest of the organisation. The quartengntontretihgsazmapexample of the
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symbiotic relationship the department has with theeghandiffe aimed at improving the understanding of each functionary of what contract administration
entails, the red flags that all should be on-tlftmadtc. It istamded that information sessions that go beyond the administration ant ohaoagetse

be held going forward, in order to improve performance, efficiencies and cooperation amonghtiideirsenied k@akebjective fipal [Services is to

provide legal services to the political and administrative arms aad tnmehimitegal environment for Council to operate in. This can be achieved by ensuring
that Legal Services performs its core functions accuratelfunthiertoad thaettorate include, but are not limited to the following:

Litigation managernen

x Defenthg all legal action/applications instituted against SDM by third parties,
x Instituting legal action/applications on behalf of the SDM agdiest third pa
X Managemenfexternal attorneys and service providers.

Corporate and Council legallzomog

Providing legal comments on all reports submitted to SDM committees, the Mayoral Committee and the Council,
Providing legal opinions to the Counbi &dicectorates,
Drafting and reviewing of SDisM®/and promulgation thereof and asgistitogads with polieyaking that are pertinent to the Municipality,
Providing legal support to the Council and its functionaries,
Providintegal services in respect of projects or initiatives of the SDM and serving on the technical task teams concerned,
Providiglegakupport in respect of warcial venes and related contracts,
Defending litigation cases and managing the legal process to defend or recover damages from third partiestyegdiesiagoBDat quigitons
and development law,
Adminigring and rendering effectivetseial senéds to Council and its committees,
Drafting, reviewing and implementation of the System of Delegation,
Vetting, developing and managing all Council contracts,
x Providing legal support in respect of thereeess of Council Policies,
Updahg or keepirtgeCouncil anits functionaries abreast with the new or legislative amendments affecting Local Government.

X X X X X X X

X X X
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Procurement Services

The Supply Chain Management Unit resides within the Financel@©kat&oTémmentnidipal Finance
ManagementtiAct 56 of 2003) requires the municipality to have and implement a Supply Chain Management Policy (S
Policy) which gives effect to the provisions of Part 1 of Chapter 11 of the Act thatyd€hlainvithaisagegahent'.

In addition, the Prefdaémrocurement Policy Framework Act (Act 5 of 2000) requires an organ of state to determine it
Preferential Procurement Policy and to implement it within the framework prescribed. The follesviwgrbid committe
establisheadnd are fully functional:

Bid Specification Committee;
T %LG (YDOXDWLRQ &RPPLWWHH DQG
I %LG $GMXGLFDWLRQ &RPPLWWHH

All municipal procurement is conducted against the annual procurement plan that has been approwgd by the Accou

Officer. Demand magement performance has imeaitored and reported on a monthly basis to the senior management
team for oversight and control purposes.

SERVICE STATISTICS FOR PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES

A number obotracts were drdftend vetted. Monthly Magme Council meetings are attended. Ad hoc committee
meetings are also attended. There were litigation matters for the financial year. Some of these matters were agains
municipality; while other mattenes the municipalnstituting proceedirggret third parties.
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154

Annual Report 2020 / 2021



Chapter 3

Financial Performance Year O: Property; Legal; Risk Management (Corporate Services)
R'00(
Year -1 Year 0
Details Actual Original Budgef Adjustment Actual Variance to
Budget Budget
Total Operational Revenue 1,214
Expenditure:
Employees 54,624 54,967 57,809 57,345 4%
Repairs and Maintenance 2,195 1,649 1,888 1,794 8%
Other 29,768 29,867 26,018 29,768 0%
Total Operational Expenditure 86,587 82,751 82,788 82,378 0%
Net Operational Expenditure 85,378 82,751 82,788 82,378 0%
Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the differe
and Original Budget by the Actual. T 3.28.1

COMPONENT J: MISCELLANEOUS

There are two Airports within Sedibeng District, namely manages both the Vereeniging and Heidelberg AigpirisoiT e dteremiiigout operating

licensing after the Airporthakity suspended the license due-toomapliance issues, mainly safety and security. The Airport has since also halted the selling of
IXHO GXH WR IXHO WDQNTV VDIH Wf revRiQué fdrurm@nicipaligyLV KDV UHVXOWHG LQ WKH ORYV

The HeidellmpAirport is operated by the local flying club and a pilot training school is also based at the facility.

The former Vanderbijlpark Airport has been deregistered.
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COMPONENT RRGANISATIONAL PERFOMANCE BCTAHD

The purposd this report is to provid@meary analysis of Sedibeng District Municipal performance for the 2021/2022 financial year. This is dictated to by the
Municipal Systems Act 32 of 2000; which prescribes that the municipalitypadstestabiishanagetsystem that is:

a. Commensate with its resources
b. Best suited to its circumstances and:
c. Inline with its priorities, objectives, indicators and targets as contained in the Integrated Development Plan

Currently, Sedibeng is implémgemianual organisaal performance manageggseteém; in line and compatible with all the legislation that governs performance.
The system has been in use for about 3 years now, albeit some challenges with regards to principles ofabjestiics \aadopticaprove on going
forward.

The municipality performance system is in line with the vision and mission of the municipality; and alsbRtt2pdibd séitotiak generation GDS IiI;

which are: Reinvent the Economy; Ben€@ammunitiesviRéng a Sustainable EnvienfjrReintegrating our Region; Releasing Human Potential; Good and
Financial Sustainable Governance; Vibrant Democracy. Progress is tracked every quarter and is accompaniég byeROH3 eepestioff Clusters

and PMT offices. Althougle thas notable improvement in performance, there are still challenges with regards to implementing the principles underpinning
objectives and indicators. We subsequently developed Standard Opermrdiig§®rsiddyuidelsupport objectives andatats against the targets.
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2021/22 SEDIBENG DISTRICT MUNICIPALITY
ANNUAL PERFORMANCE
SUMMARY REPORT

The tabulation below illustrates that the overall Annual Performance of the MuoicB@2ity22 FY achieved wa£o@8r Administration compared to the previous performar@@éwfin 2020/21
FY. The performance has since improved due to changes in leadership whereatparmepal Manager has been Eyged in May 202122 FYthie intention to strength@nocesses within
the municipality's internal control environment.

it also be noted that the calculations done are correct, as per the targets as set out in the SDBIP.ADMINISTRAR Iafth€alnulaticachievemenswased on the overall achieveinef targets
set as supported by evidence made available for the purposes of this report.

2021/22 ADMINSTRATION 2020/21 FY ADMINISTRATION

OFFICES/CLUSTERS TOTAL TOTAL VARIANCE PERCENAGE (%) OFFICES/CLUSTERS TOTAL TOTAL VARIANCE PERCENTAGE (%

TARGETS TARGETS TARGETY TARGETS

PLANNED | ACHIEVED PLANNED  ACHIEVED
Office of the Municipal 15 8 7 53% Office of the Municipal 8 5 3 63%
Manager Manager
Finance 9 9 0 100% Finance 9 9 0 100%
Corporate Services 36 18 18 50% Corporate Services 34 11 23 32%
Community Services 16 8 8 50% Community Services 9 4 5 44%
Transport, Infrastructure & 9 7 2 78% Transport, Infrastructure & 11 8 3 73%
Environment & Licensing Environment & Licensing
Strategic Planning & Local 13 10 3 T Strategic Planning & Local 7 5 2 71%
Ecaomic Development Economic Development
OVERALADMINISTRATION 99 62 37 68% OVERALL ADMINISTRATIQ 8 5 3 64%
PERFORMANCE PERFORMANCE
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The Organizational Development Unit in the Human Resources Diescamdeyseansforomatigent dding

with the structuof the Municipality. This is done to ascertain thatipiaditynterinains relevant and is aligted to

straegy, job description and evaluation process; including paradigm shiftnbynaipalitytehence thret

operées separately withire tHuman Resources Department. The municipality needs to ehablg its

UHV SRQVLY HQhet®dg, datdnabilityVanfiHa&3ifievice; including competitive edge. The municipality has to
develop strong competitndyantagdor impending evolutiorcluding adoption of thendlustrial Revolution

aspects.

The municipality therefore subscrities toti@Q WKDW 3FOHDUO\ GHILQHG DQG HVSRXVHC
compass for theujpey towards organisafi effecteness. Values are Hehaviours particularly valued in an
organisation. They aséireed as a set of core beliefs or partbpinfluence the way people and groups behave

and are demonstrated through the beh#veyuencourage. Theyige a awistent point of refegse to steer

direction, inform decisions and measure oetcablieg the organisation to achievie it ®le@ \iunicipality

therefore aspires to consistently consult, engage and focueirttatma consisteith the iention of those

values

COMPONENT A: INTRODUCTION TO THE MURIERSZNNEL

The N#onal Development Plan impresses daitiraeatdf a capable and developmental state; amongst others, the
right quality and quamtitiuman resources.réfeee, adpiately balanced anitlesk workforce invariably enhance

the quality and sustaingislevision of service by the municipdtlityughcurrently out of reach and seems
impossible, the municipality is on a concettedoeféppropriateledi organiion; where kills vdomatch the

core functions of the municipality.

As at 30 Jen2022, Sedibeng District Municipality totad wrkforce of 522 employees, distributed to various
departments. The Table belowtsigamumber of empdsyend vagwry rate per departrsent
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4.1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES

TOTAL NUMBER OF STAFF INCLUDING COUNCILLORS FOR JUNE 2022

Councillors Office of

Office of the Office of the Office of Finance Corporate TIE

Community SPED Total Number

the Mayor Speaker  Chief Whip the MM Services Services per Category
Permanent Staff 0 17 6 4 17 19 140 168 77 46 494
Contract Staff 0 3 4 5 0 3 0 1 0 2 18
Section 57 Staff 0 0 0 0 1 0 0 0 1 0 2
Interns 0 0 0 0 0 6 0 2 0 0 8
Committee Membetrs 0 0 0 0 5 0 0 0 5 0 10
Councillors 45 1 2 1 0 0 0 0 0 0 49
TOTAL 45 21 12 10 23 28 140 171 83 48 581
Vacancy Rate: Year 0
Designations *Total *Vacancies *\Vacancies
Appoved (Total time that | (asa propdion
Posts vacancies exist| of total posts ir
using fulltime | each category
equivalents)
No. No. %
Municipal Manager 1 0 100.00
CFO 1 1 100.00
Other S57 Managers (excliimramncd osts) 4 3 75.00
Senior management: Lev8l$¢eXcluding Finance Posts) 42 6 14.3
Senior management: ls28|(Fiance posts) 3 0 00.00
Highly skilled supervision: lexg({exXcluding Finance pos 102 26 25.00
Highly skilled supervidmrelst-6 (Finance posts) 9 4 44.00
Total 162 40 24.7
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450
400
350
300

250
200 W Vacancy Rate: Year 0 *Total Approved
Posts No.

150
100

B Vacancy Rate: Year 0 *Vacancies
(Total time that vacancies exist using
fulltime equivalents) No.

% %" © © » .
qug:\ (f‘o o&“% \a’b% \5’1’% \c’b‘ @ «o@ Vacancy Rate: Year 0 *Vacancies (as a
& o e 2 @' . H
R @"b @_b . \?;\ \37\' & & proportion of total posts in each
D © X A O category) %
<R & & & 30 &0
& G N N » »

S N & ¢ N S

& QN S
‘@ (3' Q’b ¥ )
A &L 1N >’
S { < N o
N S
0" LDQ‘I (_:Q'z \3\
S
Tun-over Rate
Total Appintments as of beginnind of Terminations during the Financ
Details Financial Year Year Turnover Rate*
No. No.

Year2 518 28 5.4%

Yearl 616 21 4%

Year O 595 19 8%

It should be acknowledged that Sedibeng, like atipalitieenin the ooy, exp@ences financial constigi As
such some vacancies, although approved,emiléstilfacant until such time that theLrSubi@ansesTivprove.
,W LV DOVR FRPPHQGDEOH WKDWrtWaK )% XQLFLSDOLW\YV YDFDQF\ UDW

The turner ratesialso at the minimal; véehim the main the attrition is caused by normal retiesigaat®ons and
deaths, while very l@scpntages idue to dismissdlgherwisehe average age of the workforce at this mynicipalit
is between 30 andy#ars odge therefore high tureorate is unlikely.
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COMMENT ON VACANCIES AND TURNOVER

Sedbeng, like any other munigipaliexperiencinf§ turnover. During the year under review, in the main, staff
turnover has beenedio retirements anddeaths; hich unfortunately thenmipality cannot fill most of them
because of efforts taumstaff.

COMPONENT B: MANAGTWME&E MUNICIPAL WORKRICE

Workforce management is a core function of each line manager antiege thisasnsiste ntediepmerdnd
reviewal of polici@spcesses and standards ensure fair and reasonableatandardianaging the workforce;
and those are adeghand approved by various structures within the municipality. Sec 6FabfShstdfusisict
require municipiies to develop and gtd@ppropriate systems and procedures to ensure rigirefééiitiee; and
transparent monnel adminisiatin accordance with the Employment Equity Act 1998.

In an effort to uphold thlevipions of legislatitre muwipality reviewed and kgbop were held on policies for
councilors. Conducted roawvsHor staff to reinforce afighten them abootrse crucial systems such biometric

for time and attendance, code of conductraddrpsosuch as grieegporocurse

4.2 POLICIES

HR Poties and Plans

Name of Policy Completed Reviewed Date adogd

by council or

comment on
failure to

% % adopt
1 Career Pathing Policy 100% 5Decl8
2 Succession Planning Policy 100% 5Dec18
3 Retention Pali 100% 5Decl8
4 Internship Roy 100% 5-Decl8
5 Learnership Policy 100% 5-Decl8
6 Essential Services 100% 26Novl4
7 Employee Astisce / Wellness 100% 26Novl4
8 Employment Equity 100% 26Novl4
9 Exit Manageent 100% 26Novl4
10 | GrievareProcedures(SALGA/Lakmliective Agreement) 100% 26Novl4
11 | HIV/Aids 100% 26Novl14
12 | Human Resource Devalemt 100% 100% 1-Decl8
13 | Incapacity Policy 100% 100% 5Deel8
16 | Occupational Health and Safety 100% 26Novl4
17 | OfficibHousing 100% 26Novl4
18 | Offical Journeys 100% 26Novl4
19 | Official transport to attenderals (reflected on the Beneent 100% 26Novl4
Policy)

21 | Organisational Rights 100% 26Nov14
22 | Bereavement Policy 100% 100% 31Marl5
24 | Recruitent, Selgion and Appointments 10% 7-Jutl0
25 | Remuneration Scales and Allowances 100% 26Novl4
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26 | Resettlement Reloaatio 100% 26Novl4
27 | Sexual Harassment 100% 26Novl14
28 | Flexi Time Policy 100% 26Novl4
29 | Smokig 100% 26Nov14
31 | Work Orgasétion 100% 26Novl4
32 | Uniforms and Protective Clothing 100% 26Novl4
33 | Other:

COMMENTS ON WORKFORCE POENELOPMENT

In aly organisation, policies and procedures are instrumental for orderly ayicddogigadrtiaulariesit The

review and developmemalicies are influenced in the main by the changinghceswansttaituations such as the
municipality trajegtoin pursuing particular vision. Most policies carry reviewal period véhotihers; andi
reviewedased onicumstances. The exer@$ the development and/or review of policies is nolagdsh

driven, but rather a aanted, coordinatadd synergised effort; where all and sundry in the municipality should be
involved

4.3 INJURIES, SICKNEAND SUSENSIONS

Number and Cosf Injuries on Duty
Type of injury Injury Leave, Emploges | Proportion | Average Total
Taken using injury| employees| Injury Leave Estimated
leave using si& per Cost
leave employee

Days No. % Days R'@0
Required basic nmeatlatterion only 00 00 00 00 00
Temporary total disablement 0 0 0% 0 0
Permanent disablement 0 0 0% 0 0
Fatal 0 0 0% 0 0
Tdal 00 00 00 00 00

T4.3.1

COMMENT ON INJURY AND SICK LEAVE:

It is noted witlorecern that applicagifor sickeave is more predomiriarhighly skilled to senior management;
which hamper smoathning of the municipality.

COMPONENT C: CAPACQIMNG THE MUNICIPAL WORKFORCE

INTRODUCTION TO WORKFORCE CAPACITY DEVELOPMENT

Like-ay-other municipalityrentlyri the country, there a@ sufficient funds to capacitate employees that need

personiade is has to & lextent been compded bya lack of a comprehensive, holistic and
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integrated framework for humaalapitlopment that guilde amintegrate key processesh as training needs
analysis, career pathing and plarmiogession planning, managesnenteadership dimment, knowledge
exchange and innovatitmwever, the municipality providedidireasistance (buydo emplees who needed

to furthr their education; mostly in line with their Persopah&ravelans.

During the yeardaen review Councppeoved several policies. The municipality also complied with the Skills

Developme#ict requirement of mifting tdhe Local government SEIGSETA) the Workplace Skills Plan (WSP)
on the due date ttve 30th April 2020.

SKILLS DEEY OPMENT AND TRABNIN

The smartest people are those who adopt a positive attituddotogvieditite those who realizat therés
always a lot to leaemd those who spend their time accumulating knowlpdgee ttheéin skills development
process.

Learning ishen, a lifong process; there is never a point at which one can say thabkdearsheverythong
knowenough. Irrespective o$iions employees hold, all need some skills to impreemdarersonal life.

South Afta enacted the Skillevelopment Act in 1998; and it was hoped that it would help addresgabe skills sh
the country asvehole waand is currently faciiigis increased investment in skills development wagointended
translate into greater ratominvestment éonployers, while simultaneously generating a more competent workforce
with improvéddture employment pectp

Thraigh providing access udlfer training and education in a controlled enviren®lais, Bevelopment Act
soughta empower employeesile enticing employers to participate with promises of increased psofit. The Skill
Development Act oB&,9and Sks Development Levy #{ctl999, set the bar for focussed skills development
programs, and the Sector Education eidifig Authoriti€3ETAS) were implemented to monitor skills development
efforts and ensure that éegigpent were in lmth the eerall Sector Skills Rlan

As a municipality, we pride ourselves with much talsiseakpment for our engd@med unemployed
canmunity members, especially youth. The municipality has, for several ydia withviltocates fo

submissn of submission datesdkill Development Plans. These plans have subsegeértig earnicipality
approval ferarious LGSETA im&tions. For the year under review, the municipality got approval for LGSETA
Inteventions for our empdsy andusequently have paidiiose employees who sought financial assistance to
furtherhteir studies. Below is the thhteenunciates tiag programmes paid for by the municipality

‘ 164
‘ Annual Report 2021 / 2022



Chapter 4

‘4.5 SKILLS DEVELOPMENT AND TRAINING

Skills Matrix
Managenr level Gender | Employees Number of skilled employees requiredantdal as at 30 June Year 0
in post & Learnerships Skills pogrammes & otherl  Other forms of training Total
at 30 June short courses
Year O
Actual: | Actual:| Yea O | Actual: | Actual: | Year 0| Actual: | Actual: | Year0 | Actual: | Actual: | YearO
No. End of | End of | Target| End of | End of | Target| End of | End of | Target| End of | End of | Target
Year-l | Year O Year-l | Year O Year-1 | YearO Yearl | YearO
MM and s57 Female 1 0 0 0 0 0 0 0 0 0 0 0 0
Male 1 0 0 0 0 0 0 0 0 0 0 0 0
Councillorsenior Female 24 0 0 0 0 0 0 0 0 0 0 0 0
officials and managers| Male 55 0 0 0 0 0 0 0 1 1 0 1 1
Technicians and Female 48 0 0 0 0 0 0 0 2 2 0 2 2
associate professional| Male 46 0 0 0 0 0 0 0 2 2 0 2 2
Professionals Female 26 0 0 0 0 0 0 0 5 5 0 5 5
Male 21 0 0 0 0 0 0 0 2 2 0 2 2
Sub total Female 97 0 0 0 0 0 0 0 7 7 0 7 7
Male 123 0 0 0 0 0 0 5 5 0 5 5
Total 220 0 0 0 0 19 19 0 12 12 0 12 12
*Registered with professional Asddoihte.g CA (SA) T4.5
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Financial Competency Develoent:. Progress Report*

Description

A.

Total number of
offtials employed |
municipality

B.

Total number of
officials employed b
municipal entities

Consatiated:

To#l of A and B

Consolidate
Competency
assessments
completed for A

Consolidated: tab
number of oftits
whose performance
agreements comply

Corsolidated: Total
numbeof offils

that meet prescrib
competency levels

(Regulation 14(4)(¢ (Regulatiom4)(a) and B (Regulatio| with Regulation 16 | (Regulation 14(4)({
and (c)) and (c) 144)(b) and (d)) | (Regulation 14(4)(f)
Financial Officials
Accounting officer 1 0 1 0 0 0
Chief fiancial officer 0 0 0 0 0 0
Senior managers 2 0 2 2 0 2
Any other financial affci 1 0 1 1 0 1
SupplyChain Maagement Officials
unl;:ads of supply chain manager 1 0 1 1 0 1
. :nu;gﬂyschain management senid 0 0 0 0 0 0
TORL 5 0 5 4 0 4
* This is a statutory report under the National Treasury:rhovahGMEMA Compet®egulatit (June 2007) T4.5.2

166



Chapter 4

Skills Development Expenditure

R'000
Employees Original Budget and Actual Expenditure on skills development Year 1
as at the Learnershps Skills programmes § Other forms dfaining Total
beginningf other shot courses
Management level Gende | the financial
yea
No. Original | Actual | Original | Actual Original Actual Oiiginal Actual
Budget Budget Budget Budget

MM and S57 Female 1 R - R - R - R - R 10,755 | R - R 10755 R -

Male 1 R - R - R - R - R 10,755| R - R 10,755| R -

Legislators, senior officig Female 24 R - R - R - R - R 21,510 R - R 21,510| R -
and managers Male 55 R - R - R - R - R 2,510 | R 23,000 R 21,510 R 23,000
Professionals Female 26 R - R - R - R - R 53,777 R 75,2101 R 53,777 R 75,210

Male 21 R - R - R - R - R 53,77 R - R 53,777 R -
Technicians and associg Female 48 R - R - R - R - R 53,777 R 25,490 R 53,777| R 25,490

proéssionals Male 46 R - R - R - R - R 53,777 R - R 53,777 R -
Clerks Female 85 R - R - R - R - R 64,532 R 150,945 R 64,532 R 15(M45

Male 44 R - R - R - R - R 64,532 R - R 64,532 R -

Service and sales waske| Female 0 R - R - R - R - R - R - R - R -

Male 0 R - R - R - R - R - R - R - R -

Plant and machiogerator§ Female 0 R - R - R - R - R - R - R - R -

and assemblers Male 0 R - R - R - R - R - R - R - R -
Elementary occupation{ Female 50 R - R - R - R - R 64,532 R 15,680 R 64,532 R 15,680

Male 39 R - R - R - R - R 6432 | R - R 64,532| R -
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COMMET ON SKILLS DEVELOPMENT ANATHELIEXPENDITURE ADND THE FINANCIAL COMPETENCY
REGULATIONS:

Although received late, there is progaeeswith regardsreining ofouth and other indigiduregarding LGSETA
funds.

COMPONENT D: MANAGING THE WEGREFBXPENDITURE

INTRODUCTIORN WORKFORCE EXPENBH

4.6 EMPLOYEE EXPENDITURE

Workforce Expenditure Trends (R' 000)

295,000

293,775

290,789

290,000

286,347

285,000

280,000

277,981

275,000 -

270,000

Year 2018118 Year 2019/20 Year 2020/21 Year 201/22
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COMMENT ON WORKFORXEENDITURE:

Normal imease ager bargaining counciswmplemented for the 2021/22 financial year. A moratcamies v
resulted in savingshimitemployee cost.
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INTRODUCTION

Chapter 5 contains infeionaregarding finanpaformace and highlights spieciccomplishments. The chapter
comprises of three components:

¥ Component A: Statement ofi€iaslaPerformance
T Component B: Spending Against Capital Budget
¥ Component C: Other Financial Matters

COMPONENT A: STATEMEQF FINNOAL PERFORMANCE

INTRODCTION TO FINANCIAL STATEMENTS

Note: Statements of RevendecGioh Performance by votdwasdurce are irsdd at Appendix K.

5.1 STATEMENTS OF FINANCIAL PERFORMANCE
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Financial Summary

R' 00(
Year -1 Current: Year 0 Year 0 Variance
Description Actual Original Adjusted Actual Original  Adjustments
Budget Budget Budget Budget
Einancial Performance
Property rates % %
Service charges % %
Investment revenue 1,718 1,035 2,003 1,847 78.47% -7.76%
Transfers recognised - operational 293,453 305,964 307,296 301,855 -1.34% -1.77%
Other own revenue 78,370 82,040 79,423 100,127 22.05% 26.07%
Total Revenue (excluding capital transfers and contributions) 373,540 389,039 388,722 403,830 3.80% 3.89%
Employee costs 293,775 287,430 293,670 290,789 1.17% -0.98%
Remuneration of councillors 12,448 13,874 12,457 12,271 -11.55% -1.49%
Depreciation & asset impairment 13,438 11,272 11,272 11,611 3.01% 3.01%
Finance charges + + + + % %
Materials and bulk purchases % %
Transfers and grants 2,055 + 550 + #DIV/O!  -100.00%
Other expenditure 81,681 86,309 80,820 77,334 -10.40% -4.31%
Total Expenditure 403,397 398,884 398,769 392,005 -1.72% -1.70%
Surplus/(Deficit) (29,857) (9,845) (10,047) 11,825 -220.12%  -217.69%
Transfers recognised - capital 2,644 90 601 512 % %
Contributions recognised - capital & contributed assets % %
Surplus/(Deficit) after capital transfers & contributions (27,214) (9,755) (9,446) 12,337 226.47%  -230.609
Share of surplus/ (deficit) of associate % %
Surplus/(Deficit) for the year (27,214) (9,755) (9,446) 12,337 -226.47%  -230.60%
Capital expenditure & funds sources
Capital expenditure
Transfers recognised - capital 2,644 90 601 512 % %
Public contributions & donations % %
Borrowing % %
Internally generated funds 3,050 2,280 1,542 1,294 -43.26% -16.10%
Total sources of capital funds 5,693 2,370 2,143 1,806 -23.81% -15.75%
Einancial position
Total current assets 11,971 9,836 8,389 26,463 169.03%  215.45%
Total non current assets 104,176 88,577 88,350 94,600 6.80% 7.07%
Total current liabiliies (237,281) (217,217) (215,345) (229,631) 5.71% 6.63%
Total non current liabilies + + + + % %
Community wealth/Equity (121,135) (118,804) (118,606) (108,568) -8.62% -8.46%
Cash flows
Net cash from (used) operating (901) (2,083) (1,774) 10,054 -582.69%  -666.65%
Net cash from (used) investing (5,658) (2,370) (2,143) (1,806) -23.81% -15.75%
Net cash from (used) financing + + + +
Cash/cash equivalents at the year end 9,572 6,991 5,654 18,429 163.59% 225.93¥
Cash backina/surplus reconciliation
Cash and investments available 9,572 6,991 5,654 18,429 163.59% 225.93%
Application of cash and investments + + + + % %
Balance - surplus (shortfall) 9,572 6,991 5,654 18,429 163.59%  225.93Y
Asset management
Asset register summary (WDV) 104,176 88,577 88,350 94,600 6.80% 7.07%
Depreciation & asset impairment 13,438 11,272 11,272 11,611 3.01% 3.01%
Renewal of Existing Assets + + + + % %
Repairs and Maintenance 5,827 7,303 6,060 4,733 -35.19% -21.89%
Eree services
Cost of Free Basic Services provided + + + + % %
Revenue cost of free services provided + + + + % %
Households below minimum service level
Water: - - - - % %
Sanitation/sewerage: - - - - % %
Energy: - - - - % %
Refuse: - - - - % %
Variances are calculated by dividing the difference between actual and original/adjustments budget by the actual. This table is T51.1
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Financial Performance of Operational Services

R '00
Year -1 Year 0 Year 0 Variance
Description Original | Adjustments Original | Adjustmen
i Actual Bugget I13udget Actual Bugdget s]Budget
Operating Cost
Water
Waste Water (Sanitation)
Electricity
Waste Management
Housing (1,623 (1,627 (1,974) (1,930 15.72%  -2.309
Component A: sub-total (1,623 (1,627] (1,974l) (1,930 15.72%  -2.309
Waste Water (Stormwater Drainage
Roads
Transport (5,674 3,609 2,624 (2,577 240.02% 201.809
Component B: sub-total (5,674 3,609 2,624 (2,577 240.02% 201.809
Planning
Local Economic Development
Component B: sub-total + + + *
Planning (Strategic & Regulatary) (23,974) (23,566 (21,124) (22,24Q) -5.969 5.029
Local Economic Development + + + +
Component C: sub-total (23,974 (23,564 (21,124 (22,240Q) -5.969 5.029
Community & Social Services (32,800) (29,331 (29,351)) (30,889) 5.029 4.969
Enviromental Proctection (5,236 (5,362 (5,084 (5,058 -6.019 -0.539
Health (21,129) (21,757 (22,871 (23,431) 7.179 2.399
Security and Safety (5,464 (4,528 (5,001 (5,241 13.61% 4.589
Sport and Recreation (2,942 (2,934 (3,066 (3,066 4.329 0.029
Corporate Policy Offices and Other [ 71,623 75,744 76,404 106,764 29.06%  28.44%
Component D: sub-total 4,059 11,829 11,028 39,084 69.74%  71.78Y
Total net Expenditure (27,214) (9,755 (9,446 12,337 179.07% 176.579

In this table operational income is offset agaist operational expenditure leaving a net operational expenditure tc
shown in the individual net service expenditure tables in chapter 3. Variances are calculated by dividing the di
actual and original/adjustments budget by the actual.

T5.1.2
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COMMNT ON FINANCIAL PERFORMANCE

Seenote 2 within the fimaal statements for detail on variances above 10%.

5.2 GRANTS

Grant Performance
R' 00(
Year -1 Year O Year 0 Variance
Description Actual Budget [Adjustmenty Actual Original [Adjustment
Budget Budget Budget
(%) (%)
Operating Transfers and Grants
National Government: 269,689 286,741 286,745 286,745 0.009 0.009
Equitable share
Municipal Systems Improvement + + + +
Department of Water Affairs
Levy replacement 268,624 285,545 285,544 285,545 0.009 0.009
Other transfers/grants NDPG 80
Other transfers/grants FMG 983 1,200 1,200 1,200 0.009 0.009
Provincial Government: 13,041 14,066 14,964 15,072
Health subsidy
Housing
Ambulance subsidy
Sports and Recreation 2,093 + + 1,491 100.00%  100.009
MSP
EPWP grant 1,173 123 1,023 1,023 87.98% 0.009
LED grant
Other transfers / Grants 1,832 2,489 2,489 2,489 -0.01% -0.019
HIV & AIDS grant 7,943 11,454 11,454 10,07 -13.75% -13.759
District Municipality: 2 2 2 2
+
Other grant providers: 1,618 2 550 550
NYDA 1,618 + 550 550| 100.00% 0.009
Total Operating Transfers and Grants 284,349 300,811 302,261 302,361
Variances are calculated by dividing the difference between actual and original/adjustments buc
Full list of provincial and national grants available from published gazettes. T5.2.1

COMMENT ON OPERATING TRRS$SHED GRANTS

Rol over application was done for the rural roads asset management graatBeipettrag memorial gramt d
tothe Coid19 pandemic are projects could not be finalized

‘5.3 ASSET MANAGEMENT
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INTRODUCTION TO ASSET MANAGEMENT

Note: Refer to Ndté and 1.6 of the Annual Financial Statements for further details on asseaoccanatjeme
policy, as wealsndes 20 5 on the reazliation of naurrent assets.

The municipality is not weeblin infrastructure assetfeqisoand the buik the asset register is comprised of
movable assets. Assets are capitalizedomucedpand will be depret@ertheexpected life spafithe asset as
per the accounting policy and asset manggaiogntseful livieavebeen adjusted during fimancial year of

assets fully depreciated.

TREATMENT OF THE THREE LARGEST ASSETS ACQUIRED YEAR 0

Asset 1
Name IT Equipmnet
Description Information Technology procurement of ICT equipment
Asset Type Computer Hardware (Own Assets)

Key Staff Involved

Information Management Department

Staff Responsibilities

Asset Value

2018/19 2019/20 2020/21 2021/22

647,93 340,05p 2,273,548 1,195,65

Capital Implications

Future Purpose of Asset

IT Communication

Describe Key Issues

Policies in Place to Manage Asset

Asset Managenent- , IT policies

Asset 2

Name Internal Networks
Description Cabelling of Council buildings to link IT network with different servers and hu
Asset Type Computer Hardware (Own Assets)

Key Staff Involved

Information Management Department

Staff Responsibiliies

2018/19 2019/20 2020/21 2021/22

Asset Value 524,32p 23,780 144,33p 8,521
Capital Implications
Future Purpose of Asset IT Communication
Describe Key Issues
Policies in Place to Manage Asset Asset Managenent- , IT policies

Asset 3
Name Furniture & Equipment
Description Moveable asset procurement - Office furniture & Equipment
Asset Type Furniture & Equipment
Key Staff Involved Faciliies
Staff Responsibiliies

2018/19 2019/20 2020/21 2021/22
Asset Value 357244 218350 41706 16107
Capital Implications
Future Purpose of Asset Furniture & Equipment for offices
Describe Key Issues
Policies in Place to Manage Asset Asset Managenent policy
T 5.3.%
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COMMENT ON ASSET MANAGEMENT:
NoteRefer to Note 2 of the AHRiuarcialStatements for gter detail.

Repair and Maintenance Expenditure: Year O

R' 00

Original Budget [Adjustment Budgegt Actual Budget variance

Repairs and Maintenance Expenditure 7,303 6,060 4,733 22%
T5.34

COMMENT ON REPAIR AND MAINTENANCE EXPENDITURE:

Due to financial constraitits, municipality wagt in a position to budget at the 8% benchmark for repairs &
maintenance as prdsaliby Treasury Norms aamai&tls

‘5.4 FINANCIAL RATIBASED ON KEY PERFORMANCE INDICATORS
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Liquidity Ratio

0.1

04 2
/
/

041

/

0.1 0.1 0/

0.1 - - -

0.1

0.1

0.1 T T T "
Year -3 Year -2 Year -1 Current: Year 0

Liquidity Ratio — Measures the municipality’s ability to pay its bills and is calculated by dividing the monetary assets (due within one year ) by the municipality's
current liabilities. A higher ratio is better.

Data used from MBRR SA8

T5.4.1
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Cost Coverage
08
0.8 08
08 /
07
07 07
0.7
07
=#==iii. Cost coverage
07
07 T T T |
Year -3 Year -2 Year -1 Current: Year 0

Cost Coverage- It explains how many months expenditure can be covered by the cash and other liquid assets available to the Municipality excluding utilisation of
grants and is calculated

Data used from MBRR SA8

T5.4.2
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Total Outstanding Service Debtors

100.0%

90.0%

80.0%

70.0%

60.0%

50.0%

40.0%

30.0%

—4—ii.0/S Service Debtors to Revenue
20.0%

10.0%
0.0% 0.0% 0.0% 0.0%

0.0%

*> * * *
Year -3 Year -2 Year -1 Current: Year 0

Total Outstanding Service Debtors — Measures how much money is still owed by the community for water, electricity, waste removal and sanitation
compared to how much money has been paid for these services. It is calculated by dividing the total outstanding debtors by the total annual revenue. A
lower score is better.

Data used from MBRR SA8

T5.4.3
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T54.4
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T5.4.6
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T5.4.7
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T5.4.8

COMMENT ON FNNAAL RATIOS:

MFMA Geular 71 issued 17 January 2014 prescribes the framework for a holistigdinaridiad anunicipefity
al finarial aspects oktstitution that should be considered. Ratios are diddedsntategories to askithe
different finaral aspects and operations of a municipality or municipal entity.

¥ Financial Rdion
¥ Financial Perfaame
T Budgt Implementation

The application of financial ratio analysis enables anouinfuritis office bearand atakeholders demwisi
making with regards to:
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Ability to meet let@gm commitments;

Ability to ne¢ shorterm commitmentsftiqud resources;

Deternmie whether investments are yielding acceptable returns;
Reduceisks arising from beloeraye performance; and

Make recommendations to address challenges

+—H ++ +H+ +H +H+

COMPONENT B: SPENDING AGAINSTATABUDGET

INTRODUCTION $RENDNG AGANST CAPITAL BUOGE

The municipality does not have any bulk infrastrucfuraiggarind all capital egjjare was budgetsairf
internal funds. Due to financial constraints, the municipality cottdpmovisftordor major ehpirks.

5.5 CAPITAL EXPENIWRE

T55.1
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5.6 SOWRCES OF FINANCE
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COMMENT ON BRCES OF FUNDING:

The municipality was not a recipient of capital projecisiggeand the three capitgds wee funded interlyal
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5.7 CAPITAL SPENDING ON 5 LARGEST PROJECTS

CAOMMENT ON CAPITAL PROJECTS:

No major capital projects @xthrey will be done at local municipality level.

COMPONENT C: CASH FLOW MANAGEAMYD INVESTMENTS
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INTRODUIONTOCASHLOW MANAGEMENDANVESTMENTS

Information about cash flows magdful to users of thX @LFLSDOLW\TV | L)\DVEHL\DLAD YV & B WO PLE
FDVK IORZV DVVHVVLQJ &RXQF L O¢guiatiorsR(igcutibyQakstbid iddge¥)Kan® fdd LV OD W L |
makingdecisions about whether to provide resourcesnter mto transactiavith Council. These users and
stakehdlers are generally interested in how Council generates and uses cash dedtsashuadipealities need

cash bropeations related gervice delivery. Municipalities use cashortipaybods and servibey consume,

to meet ongoing debvisémg costs, and, in some cases, to reduce levels of debt. Accordingds dfi&RaRdar

all entities arequred topresent a cashvilstatement.

It must be noted that the muitigiigaheavily dependenthe equitabdbare asvell as coltlions made on behalf

of theDepartmerdf Roads antranspoiits main sourgef evenue and casHlows are det@nedaround the

trienrdl disbursement cycle of the equitable bhaneinicipality closed with a cash balance of R16.1 million which
shows an inaee of cash of R5.3 milliom the previous year. The municipality hrevestments durin@ iz

year.
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5.9 CASH FLOW
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COMMENT ON CASH FLOW OUTCOMES:

The muniafity under collected against projections against rentalabffacilitie|pgency services rendered
behalf of the Department of TransgbGaams on disposal of asseesmtinigality did notaieze higher than
anticipated collection onuaility license and permits. Grants and subsidies receivest thare pooped due to
withholdingf @nspent conditional grants. There wasablfavariance of R12 milliorede he budgeted and
adual net cash flow

‘ 5.10 BORROWINGND INVESMENTS

Not applicable as the municipality do not have ant cxoimoestgéen

‘ 5.11 PUBLIC PRIVATHARTNERSHIPS

Not applicable

COMPONENT D: OTRHEINANCIAL MATTERS

5.12 SUPPLYXHAIN MNAGEMENT

Local Geernment: Municipal Finance Management A6t A@003) requires the municipality to have and
implement a SupChain Magament Policy (SCM plichich gives effect to the provisionslobP@ttapter 11

of the Act thdgals vith 'Supply Chaifenagement'. MFMA sectiont119, SCM Regtidas 2005, and relevant
MFMA circulars, set out required proaessgsiidancmanuals to help enstivat SCM arrangements provide
appropriate gooaisd services, offer best valuadng and minimize thigportunities for fraud and corruption. The
Syply Chain Management Unit resides within the Finance Cluster.

MFM\ Supply ClmaManagement Regulatéfescted June 2005 require that in orddomm plee oversight role of
Count, theAccounting Offiamust submit a quarterly report to the Miaganonicipality on the implementation of
the supply chain mamagst policythe Supply Chain ManaggrRolicy) was adopted by Council resdlbgan A
on 08 June 2016, in link thit pescripts of Semtil1l, Local Government: Municipal FinasgsmdanAct (56

of 2003). Annual reviews were conducted fos goL T ¢andélesolution A2133 ofVefly 2017), 2019 (as per item
RO3 of 42nd Spddauncil sitting on 07 June)20t9®21 (Council Ragdn A2133 on 129th Council sitting of 26
May2021). Amendments as identified during the 2022 review we@oanciltadton at the time ofaring.
Reports are compiled monthly to @ssistil to perform their ovérighion as prescribeshder MFMSCM
Regulation 6, as well as to ppoMbKH PXQLFLSDOLW\YV SURFXUHPHredkhe@ULQFLSO
effectiveness, competitass, fairness, ethics, proportionalityn wapfadication, responsibiligrnegs,value for
money iad, commitment to safety, health and theremviro

In addition, the Preferential Procurement Policy Flachéhairk @000) requires an orgéstate to determine
its Preferential Procoeat Policy and to implemeithin Wwe framework prebed. The following bid committees

were estaibhed and are fully functional:

it Bid Specification Committee;
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¥ Bid Evaluatiddommittee; and
T Bid Afudication Committee.

The Bid Adjudication @ittee was established in tefntiseopovisions of MFMECM Regulation 29. This
committee consist dicialls with authority to make final recommendation to thngy Afticentiaward bids in
accordarwith their terms of reference.

Bids were elmted in accordance with asigrint in the Prefete Procurement Policy Framework Act @\ct No:
of 2000), Preferential Regulations published in terms ohGBegaitedN@2549, Broad BasediBBEconomic
Empowerment Act (Act No. 53 of Zadistruction Industry DevelbfBoad Act (Act No: 882000) and also the
criteria set out in tewhMunicipal Finance Management Act (Act 56 of 2003) Oitoettaor B for technicality,
cambility and functionality are determineciastienctional bid specifivestag, wherein due saeration is
also given to achievement ofdCstrategy, project risk assessment, and alignment to thexpatided Blic
Works Programme \(EP).

,Q WHUPV RI

31DWLRQDOD U UHDBVIWH® ) 0$ Nt \flesrs mud RyseX plan

containing all planned procurenretiiefdinancial year in respect of goods, services and nefrpsbjacts
anticipated to exceed ®Q00. An approved procurement plan forZ0Ba{f®een compiled in comjomgth

the approval pess for the 20202 MTREF of Council. Thel2022 procurement plan as approved by the
accounting officer, l@sb been sobitted to Gauteng PraainTreasury. The Demand Management foection t
monitored procurement regagstist this plan. Mbht reporting of progress against the 202&6@022ment

plan was submitted to Gauteng Provincial Treasanjtddng puSRVHY DV Pidlinciat DneasufyQ J
Municipal Supply ChainDlaHPHQW &LUFXODU 1R RI

The amual 2021/2022 puoement plan had furthermore been updagur@ret! by the Accounting Officer as per
the amendments arisiomfthe annuatljustment budget f@222022 which was approved by CouncilanyFebru

2022.

The crostunctionabid speification comragétconvened on anaasiwhen required basisadéoordance with the
requirements of the approved procuremebtiptaguentithe Bid Adjudicatianmnittee made recommendation
to cancel the @lling bids:

Tender Cluster Tender Description Reason for cancellation
Reference
8/2/2/&021 Corporate Appointment of a suitable service | Tender scope of workongeffits
Services provider for the instddn of nebrk needs of thaunicipality
cabling, peripheralnd cabling repairg
Sedibeng District Mipality
8/2/2/2021 Corporate Tender for the supply, installation an| Tender scope of work ngddiis
Services maintenance of a hostedriateprotocq needs of the nicipality
telephone system (IBQ IP phones f
the Sedibeng District Mualitip
8/2/5/2021 Community Promsal to render maintenance, rep; Tender scopd# work no longer fits
Services and equipment (s) replacemevites | needs ohemungipality

A\
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Tender Cluster Tender Description Reason for cancellation
Reference

on CQV Surveillance system f
Sedibeng District Municipality

8/2/5/2021 Community Supply of identificatitothing for the | Tender scope ofrlwmot aligigeto gran
Services HIV/AIDS ward based educators conditions

Public bids represent acquisition of gofmssamndces through a publipeibne bidding procefs proposals
above R 30,000 (Vat Inclusive).

ThH PXQLFLSDOLW\ UHFHLYHG DQ Lffied/ oV tighiet\PrdR @enméehRBFfGEED@RAR QDO 7UH
instructing that all tenders ask@rafter 15th February 202&dtdenabeyance untitthier notice. The instruction

comes as a resoftthe Constitutional Court judgment handed down 16 Febraay PORH,Rrot@é&kher
Regulatia 2017 £Minister of Finance v Afribusiness NP @ =%$&& " 6 KeEEdONUMddtYW WR W
Natioal Treasury issued PPPFA Circular No.0¥23f @92P June 2022. The purpose of the circular was to indicate
that the 2017FPFA Regulations weite\atlid as from 30 May 2022 and for allatetiogs to be requested, and

tencers b be advertisedichdealt with, in accordance with the 20 lvHelgRBRtions. To this effect, two competitive

bids only were aweddor the 20/2022 financial ygane (01) extension of contract was awardeordarece

with National TreasM§VIA Gicular No. 62 ddtéuly 2013, prescripts that in exceptiesahoasccounting officer

of a municipality or municipal entityemiayit nessary to expand or vamyers against the original contract and
muni@alities were are advised tbdtacs may be expandadvaried by not more than 20% for conseladédn

goods, services and/or infrastructure projects andlls%hdogms and/or serviceshaf original value of the
contract. Only any axgion or variation in exced®®é iresholds should tealt with in terms of the provisions of
secion 116(3) of the MFMA which will be regarded as an ameredroetratct.th

Tender Tender Cluster Contract Succesdil Contract Value
Reference Description Duration Bidder(s)

8/241-202 (Re | Appintment of g Stategic 10 months (as | GWI Africa (Bty| R1,140,4355
advert) Service Provide| Planmg per project plan] Ltd (VAT inclusive)
to conduct a Economic 2013/052123/07

Feadhility study | Development (CSD:
into the MAAAQA8129)
Aerotropolis
Sector within th¢ JV
District. BDO Advisory
Savices (Pty) Lt
2010/015322/07
(CSD:
MAAA04320)
8/2/2/2020 Extension of Corporate 12 months JMP Security | R85,0081 p/m
contrat for the | Sewices (subjetto Solutiosi(Pty) (VATnclusive)
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provision of a budget Ltd

guarding ah availability) 2014/239146/07
security (CsD:
management MAAAQ0835150)

services to the
Sediben®istrict

Municipality
82/2/1€021 Supply and Corporate Esizwe Grpu R73,770.20 8/2/2/12021
delivery of safety Services CC t Esizwe
shoes for men Technolog
and women for 2003/084491/241
SDM (CSD:

MAAAQ0034330)

Regulation 36 of the Supply Chain Managemetibridegildsof the accounting offtoedispense with the official
procurement peasses established by the @otictoprocure any reagrgoods or services through any convenient
praess, which may include direct negotiations, but only in ay em=rgestaas; if such goods avgms are
produced or available from a girgylieler onfgy the acquisitiof sgcial works of amt historical objects where
specifications addficult to compile; acquisition of animals for zoos; other arngeptial case where it is
impactical or impossible to follow the officiatement processes; and fy aaty minor breaches thfe
procurement processes by an officialnatt@eracting in terms of delegated powers or duties whithadra pure
techical nature.

Regulation 32 of the Supply Chain Management Rafiovesiting Agunting Officerfgmcuregoods or services
for the municipality under aamirgecured/notler organ of the state, but enly if

(a) The contract has besmtured by that other organ of state by means of a competitive bidding process
appkable to thargan of the state;

(b) The maicipality has neason to believe that such comes no vdly proured;

(c) There are demonstrable discounts or benefitadardipelity to do so; and

(d) That other organ of the state and provider has dorsacttiqoropement in writing.

Therewere no applicatiomade by Sedibeng Districtipalitycund€8SCM Reglation 32 for the 2021/2022 financial
year.

The SOLAR dgm records the database of suppliers and is updated on a daily basis thpooggsseanlial

gives effect to #Hie £M and legislatireguirements. The departmernivesceew apgdtionson a daily basis

which show the interest of supplifeslocal economy, while existing suppliers are required to update their vendor
infomation as anehen required.

Natonal Teasury have deyatd a centralised supplier dsaliz5D) to tipisethe efficiency of service delivery.

The CSD is interface@®buth African Revenue Service (SARS) to enable tax clearance statdssuppfieegion o
throughout the Prosto-Pay process and t@@mpanies and Intellectual PyapenimissiofIPC) dr vetting of

business registration and business owrdshimicipalities were required to migrate onto the CSD by 01 July 2016.
The SCMnit at the nmicipality is regestd oto the CSD and tB€M Demand Unit has begun inatimgo
informtion fom CSD onto the existing SOLAR database, on an asraqdingtidrasis. The Acquisition Unit has

also begun“lelprocesﬁ&séoutcing‘ quotations betwe®h00Qup to R30,000 bath, the SOLAR
193
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database and th&IT in order twot ddadvantage any existing suppliers on the municipal sedtaWaseipal
SCM staff received training on the CSD facilitated by thedSenciehdridary.

It should beded bhat as these preses are currently not autontfieyl are beimganage internally on a manual

basis and this has as a resull M@ VHG WKH 6&0 $FTXLVLWLRQ 8QLWTV WXUQDUR X
compliance Wilegislation is nogingcompromised. SAR& furthermore phased out thiagsef Tax €irance

Certificates and suppliers are encouraged to suBemsahealridentification Number (PIN) codes to municipalities in
order to verify thgbod standj status. The mupadity V 6 & 0 X @dfanenéeld tR&sY letters of gmodiag

againsthe GD for verification purposes.

An automated system has Heealoped-muse whereby supplier data can be extrapolated directly from CSD into
the municipéinancial systenittwtheintent of autorielly rotating and randomismgests for gtations Due to

the Covid9 Disaster Management lockdown, ¢énerdelays in commissioning and initiating the system, however,
the system will lodl\f operatial as from the 20223 ihancial year.

National Treasury under MFMA&Cii€0 issuesh 19 Mrch 2020 provided guidance on emergency procurement
undetthe Disaster Management Act in reaction to ti8 @anakemic. Provisions wede ritat munpeilities to
procur@mtecive personal eguipnt and medical consumablesNatienal Treary tansversal contracts. Circular

100 was subsequently repldE&€d0)0$ &L UF X O-DUBulk CéstialYraBurement Strategy for Government
InsW L W X Wa jragurémarK affhdemand medical persbiprotective equipment (PPExerdasalised der

NatLRQDO 7UHDVXU\TV EXON SUR FXtdedtPikbuiionS Witk Flefeatng inificiMiR inbaved L V W
prices, as well as to respt high d&nd for specific diial @ods such adcolotbasechand sanitizer and face

masks. N@onalTreasury also were in conjunction with National Departnignvettitpahe goods procured

against minimum acceptable quality standards.rMFMAGI 50 3: L W K G U BZTrélaR10208Emergency
Procurement in Response to &tltisawr-2 $XJ " UHVFLQGHG WKH SULRU @)0$ &LUFX
and set maximum prices for CBvidlated Personal Protective Equipment {RRE) as sehe reporting
requiementsfor the reportirgf Covidd9 related procureméitr 20222, R1,199,133.53 was incurred against

Covidl9 related procurememtntdl supply chain procedures were followed. NationaFMAsQiycular No.

119issued 07 Bu2022 effectivelthdrev the reportinggrerements relating to Covid ditpe a orignally

prescribed by MFMA Circular No. 105.

Contract managementhie function of the cffasstional Contract Management Committee whichittesides w
Corporat&ervices: Legal aBagppor, and their repiog obligations lie under theeQifhe Muicipal Manager

Legal Portfolio. The SCM Policy places the Eekgohsw\ WR FRQGXFW SHUIRUPDQFH HYDO
performance with netgato delive of goods/ send@gaist predeterminedriteria as entered into throeglice

delivey contracts on the amkr departments as the project mandgses.p€rformance evaluations are reported

on a quarterly basis through to the cEdfdirsageme@obmmittee. The sexvpreiders are beingaduated on a

scale of 01 (Poar)05 (Eoellet) in the following criteria:

T Delivers Goods/Services Timeaunsly
¥ Provides Products/Services That Meet Specifications/Requirements.

The BroaBased Bladkconomic Empowerméett (53/2003) was progated in order to promote thevarhent

of theconstitutional right to equality, increasddweddand effaet participation of black people in the economy
and promote a higher growth mateased enggment and more ¢dale ncome distributiorhis was achieved
through estagting ation&policy on brodihsed black economic empowerment to proeuaediméc unity of the
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BBBEE scoring is conducted through accreditatios agémpdmare awarded om tialclation of the fmling
elements on the scorecard:

The lgel oblack ownership;

The level of black management;

Employment eity in the workplace;

Development of skills and competencies of black people;

The level ofogds and serviceata bisiness procuresrit BBBEE compliant suppliers;
The levebf cofribution to enterprise development; and

Social economic deveiept.

+—H + + H+ +H+ +H+ +H

During the 2021/2022 financial year, the municipality expendedl8,8%8)4#0R&h three hundredddarty
two (342) BEE k¢01 suppliers, equating to 6&f Th&totalfive hundred and thétyen (537) municipal awards
for procuremeof goods and services.

In order to implement National Treasury & Proviaorgl Redarmand to ensure theopsionof business to

people with disabilities, youthwaeomden owed copanies, expenditure is tracked based on the BBBEE certificates /
sworn affidavits submitted by suppliers. It was further recorded thaf éf¢hbuotiEésnd thirtgeven §37)

suppliers contractddring 2021/2022, one hundrefbegithree {43) were womemwned businesses, feight

(48) were youthivnel, eight (8) were owned by persons with disabilities, one hundsedean@Tiftpf these
sXSSOLHUVinbNidd R ( PGHW B MBd)Y WhidH ¥duates to 29.9%abfatearsl for2021/2022, while one
hundred and six (106) were towrested busesses.

Total Awards Men Owned Woman Owned | Youth Owned PWD Owned TownshipBased | Emerging Micr
Enterprise

Rand alue R21,100,065.9¢ R 19391,976.77 R 3,167,936.5 R 567,29.33 R8,86%3 R 2,947,293.6 R 3,615,676.9
% of Rand 100.0% 91.9% 5.2 2.7% 0.042% 14.0% 17.1%
value

No. of 537 suppliers 458 supplier 143 supplier 48 supplisr 8 supplierg 106 spgiers 157 supplier:
Suppliers

%No. of 100.0% 85.3% 26.66 8.9% 15% 197% 29.2%
Suppliers

X X X X X

Annual Report 2021 / 2022

Expenditure within the region for 2021/2022 equated t

36% within Emfuleni Local Municipality;
7% within Lesedi Local Municipality;

5%within Midvllaocal Municipality
33% atside SDM buthirit Gauteng Province; and
19% Outide of @utendProvince.
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5.13 GRAP COMPLIANCE

The Municipality hapémentetheGRAP standards applicable to the municipality.
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CHAPTR 6 2AUDITOR GENERAL AUDIT NEBI

AuditorGeneral Rept on Financial Performance: Y2020/2021

Audit Report Status:
Unqualified with Material Findings

RemedialctionTaken

Developmenof a fifor purpose Audit Action Plan that wilhasklantcipality to remediatis simat-comings in

ordetto deliver on its carendate

T.6.1.1

Auditor-General Report on Service Delivery Performance?X@20/2P1

AuditReport StatusMaterial findings raised on the annual performance report

Non Compliance Issise

Remedial Action Taken

Theaudit atcomes of the repdperbrmance information
remained stagnant as compared to prior year RGO Ality
of the performance information submitted for audit was du
inadequate revielysenior managemant slow response in
addressig actionlans and root causdextenal audit findings.
Senior management did not to ensure that biettearheats are
reported in the performance report and that all performang
indicators includinthe Strategic Démgment and Budget
Implemeation PlarBOBIP) follow the SMArieria as required
by the Framework for Managing Programme Performance
Inbrmation (FMBPASs a result, reliability testing could not b
performed @il material iicdtos.

Managementhiave a strategic sessibim w
the assitance of the prodta:-

Review and update the Performar
,QIRUPDWLRQ .3,1V
Measuneent criterito align to the
Framework for Managing Prograr,
Performancefétmmation
UpdateheStandard Operating
Procedures to guide theagament
of R

T.6.1.1

AuditorGeneralReport on Financial Performance: Y220121/2022

Audit Report Status: Unqudlied vith Material Findings

T.6.2.1
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COMPONENT B: AUDIT&ERNERAL OPINIOEAR2021/202(CURRENYEAR)

‘6.2 AUDITOR GEREL REPORTEAR2021/202

Report of the auditor-general to the Gauteng Provincial
Legislature and council on Sedibeng District Municipali ty

Report on the audit of the financial statements

Opinion

1. | have audited the financial statements of the Sedibeng District Municipality set out on
SDJHV « WHRich«comprise the statement of financial position as at 30 June 2022,
the statement of financial performance, statement of changes in net assets, cash flow
statement, and statement of comparison of budget and actual amounts for the year
then ended, as well as notes to the financial statements, including a summary of
significant accounting policies.

2. In my opinion, the financial statements present fairly, in all material respects, the
financial position of the Sedibeng District Municipality as at 30 June 2022, and its
financial performance and cash flows for the year then ended in accordance with the
South African Standards of Generally Recognised Accounting Practices (SA Standards
of GRAP) and the requirements of the Municipal Finance Management Act 56 of 2003
(MFMA) and the Division of Revenue Act 9 of 2021 (Dora).

Basis for opinion

3. | conducted my audit in accordance with the International Standards on Auditing
(ISAs). My responsibilities under those standards are further described in the auditor-
general  kesponsibilities for the audit of the financial statements section of my report.

4. | am independent of the district municipality in accordance with the International Ethics
Standards Board for Accou Q W D hWiriweffional code of ethics for professional
accountants (including International Independence Standards) (IESBA code) as well as
other ethical requirements that are relevant to my audit in South Africa. | have fulfilled
my other ethical responsibilities in accordance with these requirements and the IESBA
code.

‘ Annual Report 2021 / 2022
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5. 1 believe that the audit evidence | have obtained is sufficient and appropriate to provide
a basis for my opinion.

Material uncertainty relat ing to going concern

6. | draw attention to the matter below. My opinion is not modified in respect of this
matter.

7. | draw attention to note 35 to the financial statements, which indicates that the district
municipality had accumulated deficit of R108 568 306 at 30 June 2022 and, that the
district municipality 1V W RW D O xCeled i La€skté/ thyHRZ084568 306. As stated in
note 35, these events or conditions indicate that a material uncertainty exists that may
cast significant doubt on the district municipality § \Ability to continue as a going
concern.

Emphasis of matter

8. | draw attention to the matters below. My opinion is not modified in respect of these
matters.

Restatement of corresponding figures

9. As disclosed in note 34 to the financial statements, the corresponding figures for
30 June 2021 were restated as a result of an errors in the financial statements of the
district municipality at, and for the year ended, 30 June 2022.

Other matter

10. | draw attention to the matter below. My opinion is not modified in respect of this
matter.

Unaudited disclosu re notes

11. In terms of section 125(2)(e) of the MFMA, the district municipality is required to
disclose particulars of non-compliance with the MFMA in the financial statements.
This disclosure requirement did not form part of the audit of the financial statements
and, accordingly, | do not express an opinion on it.

Respons ibilities of the accounting officer for the financial statements

12. The accounting officer is responsible for the preparation and fair presentation of the

finamﬂ in accordance with the SA Standards of GRAP and the
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requirements of the MFMA and Dora, and for such internal control as the accounting
officer determines is necessary to enable the preparation of financial statements that
are free from material misstatement, whether due to fraud or error.

13.In preparing the financial statements, the accounting officer is responsible for
assessing the district municipality 1V D E L O L Wie &% R gbiy@dNdern, disclosing,
as applicable, matters relating to going concern and using the going concern basis of
accounting unless the appropriate governance structure either intends to liquidate the
district municipality or to cease operations, or has no realistic alternative but to do so.

Auditor -general  Yesponsibilities for the audit of the financial statements

14. My objectives are to obtain reasonable assurance about whether the financial
statements as a whole are free from material misstatement, whether due to fraud or
HUURU DQG WR LVVXH Dl@at Delu@dsWhiy LbhiMionU R&RBddaMe
assurance is a high level of assurance but is not a guarantee that an audit conducted
in accordance with the ISAs will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if,
individually or in aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these financial statements.

15. A further description of my responsibilities for the audit of the financial statements is
included in the annexure to this audiio UV UHSRUW

Report on the annual perform ance report

16. In accordance with the Public Audit Act 25 of 2004 (PAA) and the general notice
issued in terms thereof, | have a responsibility to report material findings on the
usefulness and reliability of the reported performance information against
predetermined objectives presented in the annual performance report. The accounting
officer is responsible for the preparation of the annual performance report.

17.1 performed procedures to evaluate the usefulness and reliability of the reported
performance information on selected performance indicators in accordance with the
criteria developed from the performance management and reporting framework, as
defined in the general notice.

18. 1 performed the procedures in accordance with the AGSA audit methodology. This
engagement is not an assurance engagement. Accordingly, | do not express an
opinion or an assurance conclusion.
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19. My procedures address the usefulness and reliability of the reported performance
information on the selected performance indicators, which must be based on the
district municipality fV DSSURYHG SHUIRUPDQFH SODMREauatt RFXPHQV
the completeness and appropriateness of the performance indicators included in the
planning documents. My procedures do not examine whether the actions taken by the
district municipality enabled service delivery. My procedures do not extend to any
disclosures or assertions relating to the extent of achievements in the current year or
planned performance strategies and information in respect of future periods that may
be included as part of the reported performance information. Accordingly, my findings
do not extend to these matters.

20. | performed procedures to determine whether the reported performance information
was properly presented and whether the performance was consistent with the
approved performance planning documents. | performed further procedures to
determine whether the selected performance indicators and related targets were
measurable and relevant, and assessed the reliability of the reported performance
information to determine whether it was valid, accurate and complete.

21.1 selected the following material performance indicators contained in the transport,
infrastructure and environment key performance area presented in the district
municipality § ®¥nnual performance report for the year ended 30 June 2022, set out on
SDJHV « WR selected the indicators that measure the district municipality TV
performance on its primary mandated functions and that which are of significant
national, community or public interest.

Performance indicators  tTransport infra structure and environment

Number of reports produced regarding compliance matters

Number of reports produced regarding the implementation of integrated transport plan

Number of regional infrastructure projects coordinated

Number of reports produced on the implementation of licencing services

Number of reports produced on the ambient air quality monitoring station

Number of environmental awareness campaigns

Percentage of compliance to municipal health norms and standards

22. The material findings on the usefulness and reliability of the performance information of
the selected material performance indicators are as follows:
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Various indicators

Performa nce indicato r Target Rep.orted
achievement

Number of reports produced regarding the implementation of 1 1

integrated transport plan

Number of regional infrastructure projects coordinated 4 4

Number of reports produced on the implementation of 4 4

licencing services

Number of reports produced on the ambient air quality 4 4

monitoring station

23.1 was unable to obtain evidence that clearly defined the predetermined source
information and method of collection or that related systems and processes were
established to enable consistent measurement and reliable reporting of the actual
achievement of the indicators listed above. This was due to a lack of measurement
definitions and processes. | was unable to confirm that the indicators were well-defined
and verifiable by alternative means. As a result, | was unable to verify the reliability of
the achievements reported in the annual performance report of the listed indicators.
Furthermore, a comparison between the planned and actual performance was not
included in the annual performance report.

Various indicators

Reported

Performance indicator Target .
achievement

Number of environmental awareness campaigns 4 0

Percentage of compliance to municipal health norms and

0, 0,
standards 50% 0%

24.1 was unable to obtain evidence that clearly defined the predetermined source
information and method of collection or that related systems and processes were
established to enable consistent measurement and reliable reporting of the actual
achievement of the indicators listed above. This was due to a lack of measurement
definitions and processes. | was unable to confirm that the indicators were well-defined

and veWative means. As a result, | was unable to verify the reliability of
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the achievements reported in the annual performance report of the listed indicators.
Furthermore, a comparison between the planned and actual performance, and
measures taken to improve performance against targets were not reported in the
annual performance report.

Number of reports produced r egarding com pliance matter

Reported

Perfor mance indicator Target .
achievement

Number of reports produced regarding compliance matters

Target 1.1: Produce four reports on assets management of 4 4
the cluster
Target 1.2: Produce 12 reports on website compliance
12 Not reported
Target 1.3: Produce four reports on the management of
contracts of the cluster 4 4

25.1 was unable to obtain evidence that clearly defined the predetermined source
information and method of collection or that related systems and processes were
established to enable consistent measurement and reliable reporting of the actual
achievement of the indicators listed above. This was due to a lack of measurement
definitions and processes. | was unable to confirm that the indicators were well-defined
and verifiable by alternative means. As a result, | was unable to verify the reliability of
the achievements reported in the annual performance report of the listed indicator. A
comparison between the planned and actual performance was not included in the
annual performance report. In addition, the indicator was included in the service
delivery and budget implementation plan but was not reported on in the annual
performance report. These changes were made without the necessary approval.

Other matter

26. | draw attention to the matter below.
Achievement of planned targets

27. 5HIHU WR WKH DQQXDO SHUIRUPDQ kHI RJUHogmatibw oRif@e SDIHV «
achievement of planned targets for the under achievement of targets. This information
should be considered in the context of the material findings on the usefulness and
reliability of the reported performance information in paragraphs 23 to 25 of this report.
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Report on compliance with legislation

28. In accordance with the PAA and the general notice issued in terms thereof, | have a
responsibility to report material findings on the district municipality § Yompliance with
applicable legislation relating to financial matters, financial management and other
related matters. The accounting officer is responsible for the district municipality § V
compliance with legislation.

29. | performed procedures to test compliance with selected requirements in key legislation
in accordance with the AGSA audit methodology. This engagement is not an
assurance engagement. Accordingly, | do not express an assurance opinion or
conclusion.

30. | selected requirements in key legislation for compliance testing that are relevant to the
financial and performance management of the district municipality, clear to allow
consistent measurement and evaluation, while also sufficiently detailed and adequately
available to report in an understandable manner. The selection is done through an
established AGSA process. The selected legislative requirements are included in the
annexure WR WKLV DXGLWRUYfV UHSRUW

31. The material findings on compliance with the selected legislative requirements,
presented per compliance theme, are as follows:

Annual financial statement

32. The financial statements submitted for auditing were not prepared in all material
respects in accordance with the requirements of section 122(1) of the MFMA. Material
misstatements of current assets, current liabilities, revenue, disclosure items and cash
flow statement identified by the auditors in the submitted financial statements were
subsequently corrected, resulting in the financial statements receiving an unqualified
audit opinion.

33. The oversight report adopted by the council on the 2020-21 annual report was not
made public, as required by section 129(3) of the MFMA.

Strategic planning and perfor mance manage ment

34. The performance management system and related controls were inadequate, as it did
not describe how the performance planning, monitoring, measurement, review,
reporting and improvement processes should be conducted, as required by municipal
planning and performance management regulation 7(1).
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Utilisation of conditional grants

35. The HIV and Aids, financial management and rural roads management grants were not
spent for their intended purposes in accordance with the applicable grant framework,
as required by section 16(1) of Division of Revenue Act (Act 9 of 2021).

36. Performance in respect of programmes funded by the HIV and Aids, financial
management grant, rural roads and expanded public works programme grants were
not evaluated within two months after the end of the financial year, as required by
section 12(5) of the Division of Revenue Act (Act 9 of 2021).

Expendit ure manage ment

37. Reasonable steps were not taken to prevent irregular expenditure of R42 308 948, as
disclosed in note 39 to the annual financial statements, as required by section 62(1)(d)
of the MFMA. The majority of the irregular expenditure was caused by non-compliance
with supply chain management (SCM) processes.

38. Reasonable steps were not taken to prevent unauthorised expenditure of R2 666 659,
as disclosed in note 37 to the annual financial statements, in contravention of section
62(1)(d) of the MFMA. The majority of the unauthorised expenditure was caused by
inadequate budget processes.

39. Money owed by the district municipality was not always paid within 30 days, as
required by section 65(2)(e) of the MFMA.

Consequence management

40. Unauthorised expenditure incurred by the district municipality was not investigated to
determine if any person was liable for the expenditure, as required by section 32(2)(a)
of the MFMA.

41. Irregular expenditure incurred by the district municipality was not investigated to
determine if any person was liable for the expenditure, as required by section 32(2)(b)
of the MFMA.

42.1 was unable to obtain sufficient appropriate audit evidence that losses resulting from
irregular expenditure were recovered from the liable person, as required by section
32(2) of the MFMA. This was due to proper and complete records that were not
maintained as evidence to support the investigations into irregular expenditure.
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Procurement and contract management

43. Some goods and services with a transaction value below R200 000 were procured
without obtaining the required price quotations, in contravention of SCM regulation
17(1)(a) and (c). Similar non-compliance was also reported in the prior year.

44, Quotations were accepted from bidders who did not submit a declaration on whether
they are employed by the state or connected to any person employed by the state, as
required by SCM regulation 13(c). Similar non-compliance was also reported in the
prior year.

45. Some of the quotations were accepted from bidders whose tax matters had not been
declared by the South African Revenue Service to be in order, in contravention of SCM
regulation 43. Similar non-compliance was also reported in the prior year.

46. Goods and services with a transaction value above R200 000 were procured without
inviting competitive bids, as required by SCM regulation 19(a). Deviations were
approved by the accounting officer even though it was not impractical to invite
competitive bids, in contravention of SCM regulation 36(1). Similar non-compliance
was also reported in the prior year.

47. Sufficient appropriate audit evidence could not be obtained that the preference point
system was applied in all procurement of goods and services above R30 000 as
required by section 2(1)(a) of the Preferential Procurement Policy Framework Act.

48. The performance of contractors or providers was not monitored on a monthly basis, as
required by section 116(2)(b) of the MFMA. Similar non-compliance was also reported
in the prior year.

49. The contract performance and monitoring measures were not in place to ensure
effective contract management, as required by section 116(2)(c)(ii) of the MFMA.
Similar non-compliance was also reported in the prior year.

Human resource management

50. | was unable to obtain sufficient appropriate audit evidence that the municipal manager
and senior managers had signed performance agreements within the prescribed
period, as required by section 57(2)(a) of the MSA.
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Other information

51. The accounting officer is responsible for the other information. The other information
comprises the information included in the annual report. The other information does not
include financial statements, W KH D X (@ho¥ &U those selected material indicators
in the scoped-in programme presented in the annual performance report that have
been specifically reported inthis DXGLWRUfY UHSRUW

52. My opinion on the financial statements and material findings on the reported
performance information and compliance with legislation do not cover the other
information and | do not express an audit opinion or any form of assurance conclusion
on it.

53. In connection with my audit, my responsibility is to read the other information and, in
doing so, consider whether the other information is materially inconsistent with the
financial statements and the material indicators in the scoped-in programme presented
in the annual performance report, or my knowledge obtained in the audit, or otherwise
appears to be materially misstated.

54. 1 did not receive the other information prior to the date of this aud L W R UdftvWdeh $
do receive and read this information, if | conclude that there is a material misstatement
therein, | am required to communicate the matter to those charged with governance
and request that the other information be corrected. If the other information is not
FRUUHFWHG , PD\ KDYH WR UHWU D-ESe AhkamshdeXrépoeR UV UHS
appropriate. However, if it is corrected this will not be necessary.

Internal control deficiencies

55. | considered internal control relevant to my audit of the financial statements, reported
performance information and compliance with applicable legislation; however, my
objective was not to express any form of assurance on it. The matters reported below
are limited to the significant internal control deficiencies that resulted in the basis for
the opinion, the findings on the annual performance report and the findings on
compliance with legislation included in this report.

56. The accounting officer did not adequately exercise their oversight responsibility for
financial reporting, performance reporting, compliance with laws and regulations, and
implementing consequence management for poor performance and transgressions.

57. Senior management did not ensure adequate controls over daily and monthly
processing and reconciling controls were implemented for the preparation of the
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financial and performance reports. In addition, management did not regularly monitor
and implement action plans that were developed to curb repeat findings.

Johannesburg

05 December 2022

AUDITOR-GENERAL

SOUTHAFRICA

Audlting to build public confidence
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Annexure tR WKH DXfEGhatRU TV

The annexure includes the following:

x the auditor-general 1 ésponsibility for the audit

X the selected compliance requirements for compliance testing

Auditor -gen H U ®résfonsibility for the audit

1. As part of an audit in accordance with the ISAs and the AGSA audit methodology, |
exercise professional judgement and maintain professional scepticism throughout my
audit of the financial statements and the procedures performed on reported
performance information for selected performance indicators and on the district
municipality TV F RaRc with selected requirements in key legislation.

Financial statements

2. In addition to my responsibility for the audit of the financial statements as described in
this DXGLWRUTY UHSRUW , DOVR

X identify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error; design and perform audit procedures responsive to
those risks; and obtain audit evidence that is sufficient and appropriate to provide
a basis for my opinion. The risk of not detecting a material misstatement resulting
from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations or the override of
internal control

X obtain an understanding of internal control relevant to the audit in order to design
audit procedures that are appropriate in the circumstances, but not for the purpose
of expressing an opinion on the effectiveness of the district municipality TV LQWHUQDO
control

X evaluate the appropriateness of accounting policies used and the reasonableness
of accounting estimates and related disclosures made by the accounting officer

x conclude on the appropriateness of the accounting officer{V XVH RI WKH JRLQ
concern basis of accounting in the preparation of the financial statements. | also
conclude, based on the audit evidence obtained, whether a material uncertainty

exists relatini to events or conditions that may cast significant doubt on the ability
209
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of the Sedibeng District Municipality to continue as a going concern. If | conclude

that a material uncertainty exists, , DP UHTXLUHG WR GUDZ DWWHQWLR
report to the related disclosures in the financial statements about the material

uncertainty or, if such disclosures are inadequate, to modify my opinion on the

financial statements. My conclusions are based on the information available to me

at the date of this DXGLWRU{V UHSR Wvertfar ebiditibhs iméyMaxuse

a district municipality to cease operating as a going concern

X evaluate the overall presentation, structure and content of the financial
statements, including the disclosures, and determine whether the financial
statements represent the underlying transactions and events in a manner that
achieves fair presentation.

Communica tion with those charged wit h governance

3.

I communicate with the accounting officer regarding, among other matters, the
planned scope and timing of the audit and significant audit findings, including any
significant deficiencies in internal control that | identify during my audit.

| also provide the accounting officer with a statement that | have complied with
relevant ethical requirements regarding independence, and to communicate with them
all relationships and other matters that may reasonably be thought to bear on my
independence and, where applicable, actions taken to eliminate threats or safeguards
applied.
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Compliance with legislation  +selected legislative requirements

5. The selected legislative requirements are as follows:

Legisla tion

Sections or regulations

Municipal Finance Management Act 56 of 2003
(MFMA)

MFMA 122(1)
MFMA 122(2)
MFMA 126(1)(a)
MFMA 126(1)(b)
MFMA 127(2)
MFMA 127(5)(a)(i)
MFMA 127(5)(a)(ii)
MFMA 129(1)
MFMA 129(3)
MFMA 133(1)(a)
MFMA 133(1)(c)(i)
MFMA 133(1)(c)(ii)

MFMA 11(1)
MFMA 15
MFMA 29(1)
MFMA 29(2)(b)
MFMA 62(1)(d)
MFMA 65(2)(a)
MFMA 65(2)(b)
MFMA 65(2)(e)

MFMA 13(2)
MFMA 14(1)
MFMA 14(2)(a)
MFMA 14(2)(b)
MFMA 63(2)(a)
MFMA 63(2)(c)

MFMA 53(1)(c)(ii)
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Legisla tion

Sections or regulations

MFMA 1 Definition of SDBIP
MFMA 72(1)(a)(ii)

MFMA 24(2)(c)(iv)

MFMA 54(1)(c)

MFMA 1 - paragraphs (a), (b) & (d) of the
definition: irregular expenditure

MFMA 32(2)
MFMA 32(2)(a)
MFMA 32(2)(a)(i)
MEMA 32(2)(a)(ii)
MFEMA 32(2)(b)
MFMA 32(6)(a)
MFMA 32(7)
MFMA 170
MFMA 171(4)(a)
MFMA 171(4)(b)

MFMA 95(a)
MFMA 112(1)(iii)
MFMA 112(1)(j)
MFMA 116(2)(b)
MFMA 116(2)(c)(ii)
MFMA 117

LG: MFMA: Municipal
regulations, 2009

budget and reporting | Regulations 71(1)
71(2)
72

LG: MFMA: Municipal investment regulations, 2005 Regulations 3(1)(a)

3(3)
6

7
12(2)
12(3)

“
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Legisla tion

Sections or regulations

LG: MFMA: Municipal

regulations on financial

misconduct procedures and criminal proceedings, 2014

Reg 5(4)
6(8)(a)
6(8)(b)
10(2)

LG: MFMA: Municipal supply chain management

(SCM) regulations, 2017

Regulation 5
12(1)(b)
12(1)(c)
12(3)
13(b)
13(c)
13(c)(i)
16(a)
17(1)(a)
17(1)(b)
17(1)(c)
19(a)
21(b)
22(1)(b)(i)
22(2)
27(2)(a)
27(2)(e)
28(1)(a)(i)
28(1)(a)(ii)
29(1)(a) and (b)
29(5)(a)(ii)
29(5)(b)(ii)
32

36(1)
38(1)(c)
38(1)(d)(ii)
38(1)(e)
38(1)(9)(0)
38(1)(g)(ii)
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Legisla tion Sections or regulations

38(1)(g)(iii)
43

44

46(2)(e)
46(2)(f)

Municipal Systems Act 32 of 2000 (MSA) MSA 29(1)(b)(ii)
MSA 27(1)
MSA 29(2)(a)
MSA 29(2)(c)
MSA 42

MSA 25(1)
MSA 26(a)
MSA 26(c)
MSA 26(i)

MSA 26(h)
MSA 41(1)(a)
MSA 43(2)
MSA 41(1)(b)
MSA 34(a)
MSA 41(1)(c)(ii)
MSA 34(b)
MSA 38(a)
MSA 93B(a)
MSA 93B(b)
MSA 93C(a)(iv)
MSA 93C(a)(V)

MSA 57(6)(a)
MSA 56(a)

MSA 66(1)(b)
MSA 66(1)(a)
MSA 67(1)(d)
MSA 57(2)(a)
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Legisla tion

Sections or regulations

MSA 57(4B)

LG: MSA: Municipal planning and performance
management regulations, 2001

Reg 15(1)(a)(i)
2(1)(e)
2(3)(a)
9(1)(a)
10(a)
12(1)
3(4)(b)
15(1)(a)(ii)
3(5)(a)
3(3)

8

7(1)

LG: MSA: Municipal performance regulations for
municipal managers and managers directly
accountable to municipal managers, 2006

Regulations 2(3)(a)
4(4)(b)

8(1)

8(2)

8(3)

LG: MSA: Regulations on appointment and conditions
of employment of senior managers, 2014

Regulations 36(1)(a)
17(2)

LG: MSA: Disciplinary
managers, 2011

regulations for senior

Reg 5(2)
5(3)
5(6)
8(4)

Annual Division of Revenue Act (Dora)

Dora 11(6)(b)
Dora 12(5)
Dora 16(1)
Dora 16(3)

Construction Industry Development Board Act 38 of
2000 (CIDB)

CIDB Act section 18(1)

CIDB regulations

CIDB regulation 17
CIDB regulation 25 (7A)

A\
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Legisla tion

Sections or regulations

Municipal Property Rates Act 6 of 2004 (MPRA)

Section 3(1)

Preferential Procurement Policy Framework Act 5 of
2000 (PPPFA)

PPPFA Section 2(1)(a)
PPPFA Section 2(1)(f)

Preferential procurement regulations (PPR), 2011

PPR 2011 4(1)
PPR 2011 4(3)
PPR 2011 4(4)
PPR 2011 4(5)
PPR 2011 5(1)
PPR 2011 5(2)
PPR 2011 5(3)
PPR 2011 5(5)
PPR 2011 6(1)
PPR 2011 6(2)
PPR 2011 6(3)
PPR 2011 6(5)
PPR 2011 6(4)
PPR 2011 7(1)
PPR 2011 10
PPR 2011 11(2)
PPR 2011 11(4)
PPR 2011 11(5)
PPR 2011 11(8)

Preferential procurement regulations (PPR), 2017

PPR 2017 5(1)
PPR 2017 5(3)
PPR 2017 5(6)
PPR 2017 5(7)
PPR 2017 6(1)
PPR 2017 6(2)
PPR 2017 6(3)
PPR 2017 6(5)
PPR 2017 6(6)
PPR 2017 6(8)
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PPR 2017 7(1)
PPR 2017 7(2)
PPR 2017 7(3)
PPR 2017 7(5)
PPR 2017 7(6)
PPR 2017 7(8)
PPR 2017 8(2)
PPR 2017 8(5)
PPR 2017 9(1)
PPR 2017 10(1)
PPR 2017 10(2)
PPR 2017 11(1)

Prevention and Combating of Corrupt Activities Act 12
of 2004 (Precca)

Precca 34(1)
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Accessibtyindic#ors Explore whether the intended beneficiaries a@cabsteervices or outputs
Accoutabiity document, Documents used by executive authoritiesstoXged D Hepdr@ob thé matters ung
theircontrol t®arliament andopircial Igislatures as prescribed by the Constitutid
includeplans, budgets;yiear ad Annual &ors.
Activities The processes or actions that use a range ob ippodiside the dediroutputs an
ultimatelyutcomes. lkessence, actie eé<cribe'what we do"
Adequacy indicators | The quantity of inpubatput relative to thecher denmdl.
Annual Report A report to be prepared and submitted annually thesesjolationstseit in Section 11
of theMunicipal ifance Managenhefct Sucha report must include annual fin
statements as subeditto and approved by/AthditoGeneral

Approved Budget The annual financial statements of a munadpalitited by theidRor General af
approvelly counailr a provinciat ndionalexecutive.
Baseline Current level of performance thanigipality aims to improdeen sdttg @rformancy

targets. The baseline relates to the level of perfizcoaded in a yepior to the
planning pedo
Basic muicipal service | A muidpalservice that is necessary to ensure an acceptable adergasdity of life
citizens whitn that particular area. If not provided it may endanger the Ipalit dedat]
or theenvironment.

Budget year The finanai year for whi@namualbudget is to be approweteans a year ending or]
June.
Cost indicators The ovetbcost oexpaditure of producing a specified quantity of outputs.

Distributioimdicators The disibution of capacity tavéelservise

Financigbtatenents Includes at least a statement of financial positiont sthferaganial performaruash
flovstaement, notes to these statements and any other statements phescniagd.
Geneal Key After cosultation witdECsfor lo@al government, the Minister may prescribe ger

performance ind@at | perfomance indicators thategmeropriatandapplicable to local government generall

Impact The results ofldeving specifisti@omes, such as reducowgepy andeating jobs.
Inputs All tre resources that contribute to the production andfarliperg.dnputs are ‘twha
use 6 dothe work". They include finances, personnel, equipment and buildings.
Integrated Devpieent | Set out nmicipal gogland developntgrans

Plan (IDP)
National Key
performance areas

Service delivery & infrastract

Economic development

Municipatangormation and institutional development
Financial viability and rgansent

> > > > >

Good governae and community partiicipa

Outcores The mediuterm reudts br specific beneficiaries that are the consequenceirgf
specific outputs. Quies shodirehte clearly to an institution's strategic gog
objectives settdn its plans. @oines are "what we wisdctoeve".

Outputs The finlapralicts,or goods and services produced for delivery. Outputiefimesd ke
_ W i
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"what we prodror delar". An output is a concrete achievement (i.e. a product
passpdr an action such @ presentation or immation, or gervice such gsocesng
an application) that contributes to the achievemenRebsalké&sea.

Performandadicator

Indi@ators should be specified to measure performance in relatiantivitiepuoutpu
outcomes and impadts. indicatds a type offorméion ugd to gauge the extent to

which an output has been achigaity developed, prestomt delered service
rendered)

Performance Informati

Generic term for fomncial informatiaimout municipal services attivitiesCan also b
used iterchageably with performance measure.

Performance Standarg

The minimum acceptablel lef’/gerfonane or the level of performance that is g€
accepted. Standardae amformed by Egiive requirements andiselevelagreementg
Perbrmanestarards are mutually agreed criteria to describe howmedt wertone
terms ofjuantity ral/orquality and timeliness, to clarify the outputs and relatedfa
job by desibing what the requiredilteshouldeb In this EPMp@rbmancestandards
are divided into indicators and the time factor.

Performance Targets:

Thelevel operfamance that municipalities and its employees strive to achievecd
Targets reta to current baselines amgress apecific level gferbmancethat a
municipality aims to achieve within a givenaune per

Service Deliverydgjet
Impémendtion Plan

Detailed plan approved by the mayor for implemenXn@ thE IS Dety lotAsefviey
includingrojectionef the revenuelteted andoperational and capital expenditure |
for each montBervice delivery targetd perforanceindicators must also be includeg

Vote:

One of the main segmarits which a budgéta municipality is diglifor apppoiation o
mong forthe diferent departments or functional areas of the muhtapédite. specifi
the ttal amourthatis appropriated for the purpose of a specific departmentab
area.

Section df the MFMA defined 4 RAa/

a) oe of the main gmerg into which a budget of a municipality is divided
appropation of money for théediht dewtments or functional areas of the munic
and

b) which specifié® ttotal amount tiemappropriated for theppses ohé department
fungionalarea concerned
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APPENDIA *COUNCILDQRS; COMMITTEE ALLOCATION ANDICIO ATENDANCE

Councillors, Committees Allocated and Council Attendance

_ WA

A\

CouncilMembers | Full Timé | Committes Allocated x Ward and /ro| Percentage Council | Percentage
Part Time Party Meetings Attendance | Apologies for
FT/PT Represanted nor:
attendance
%

dir Baloyi PB FT Gender (6) DA 4 Absent

Council Sitting (4) 1 Apology 75%
CliIr Baloyi H FT Petitions (6) EFF 1 Apology

Council Sittin4) ¥ 10%
ClirButhogo CT FT Gender (6) ANC 2 Absent

Council Sitting (4) ¥ 100%
Clir Coertze Y PT Council Sittin(4) DA ¥ 100%
MMC Dlangaman( FT Council Sitting (4) ANC 1 Apology, 1 Absent | 75%
IM Section 80 Transpor

Infrastruate Planning
MMC @Gmedd.SA | FT CoundiSitting (4) ANC ¥ 100%
Cllir Gomes MM | FT Council Sing (4) DA 1 Apology 75%
ClIr HlanyartgP FT Petitions(3) DA ¥ 100%

Council Sitting (4)
MMC  Hlongwar FT Council Sitting (4) ANC ¥ 100%
NG
Clir Hlophe NC PT Petitions (6) DA 5, 1Absent

Councibiting (4) 1 Apology 75%
Clir McLoughlin Al FT Ethics)( DA

MPAC (3) 3

Council Sitting (4) ¥ 100%
Clir Khoali AN PT Council Sitting (4) ANC ¥ 100%
MMC Khomoeasq FT Council Sittirid) ANC ¥ 100%
ML
Clir Lekeleketsal PT CountiSiting (4) ANC ¥ 100%
AS
Clir Lubbe AA FT Ethics () EFF+ Absent

Rules ()

MPAC (9) 6, 1 Apoly, 2 Absent

Cauncil Sitting (4) ¥ 100%
Clir Machitie LM | FT Ethics () EFF 1 Apolgy

MPAC (9) 5, 1 Apology, 3 Absen

Council Sitting (4) ¥ 100%
Clir MahlasKM PT Ethis () ANC

Gender (6) 6

MPAC (9) 9

Council Sitting (4) ¥ 10%
Clir Makhobotloa| PT Gender (1) ANC
N Council Sitting (4) 1 Absent 75%
MMC Maphalla T§ FT Ethics (2) ANC
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Councillors, Committees Allocated and Council Attendance

_ WA

A\

CouncilMembers | Full Timéd | Committes Allocated x Ward and /ro| Percentage Council | Percentage
Part Time Party Meetings Attendance | Apologies for
FT/PT Represented non-
attendance
%
Rules (1)
Council Sittirid) ¥ 100%
Clir Maraka TPE | PT Ethics)( DA
MPAC (5) 4, 1 Apology
Cauril Stting (4) 1 apology 75%
Cllr Masa LL PT Petitions (3) AIC 3 Apologies
Ethics () 3, 3 Apologies
MPAC (6
Council Sitting (4) ¥ 100%
Clir Mkhwanazi Of PT MPAC (9) ANC 7, 2 Absent
Council Sitting (4) 1 Apology
¥ 10%
ClirMncubeME Council Sitting (4) DA 1 Apology, 1 Absent | 50%
Clr Mochawe JS | FT Ethics () ANC
MPAC (9) 9
Council Sitting (4) ¥ 100%
MAYOR Maloka L| FT Ethics () ANC
Rules ()
Council Sitting (4) ¥ 100%
Clir Mofokeng NT | PT Council Sitan(4) ANC 1 Asnt,1 Apology 50%
MMC Mohomm¢ FT Council Sitting (4) ANC ¥ 100%
YJ 1 Apology,
Clir Mohono S PT Council Sitting (4) EFF 1 Apology 75%
Clir Mokoena TA | PT Council Sitting (4) DA 1 Absent, 1 Alpgy 50%
ClIr Mollo DS PT Ethics () DA
Rules ()
Countt Sittig(4) ¥ 100%
Clir Motaung PM | PT Rules () EFF
Gender (6) 2, 4 Absent
Council Sitting (4) ¥ 100%
Cllr Motsoane TD | PT Council Sitting (4) DA ¥ 100%
SPEAKER Mos FT Ethics (), ANC
AC Ruleq)
Council Sitting (4) ¥ 100%
CHIEF WIP| FT Ethics () ANC
Mshudul&A Rules ()
Council Sitting (4) ¥ 100%
Clir Mulder M PT Council Sitting (4) DA 1 Apology 75%
Clir Ndlovu MP PT Gender (6) ANC 4, 2 Absent
Council Sitting (4) ¥ 100%
ClirNtuthu VJ PT Ethics () ANC
Gender(6) 4, 2 Absent
MPAC (9) 6, 2 Apologies, 1 Absg
Countt Siting (3 ¥ 100%
Clir dongo NPG | PT Petitions (6) ANC 6
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Councillors, Committees Allocated and Council Attendance
CouncilMembers | Full Timéd | Committes Allocated x Ward and /ro| Percentage Council | Percentage
Part Time Party Meetings Attendance | Apologies for
FT/PT Represented nor
attendance
%
Council Sittj (4) ¥ 100%
Clir Pretorius PC | PT Council Sitting (4) DA ¥ 100%
MMC Raikane MD FT Council Sitting (4) ANC ¥ 100%
Clir Ramongalo Tk FT Cauncil Siing 4) DA ¥ 100%
Cllr Rapakeng OD PT Council Sitting (4) ANC ¥ 100%
Cllr Raphesu MR | PT Ethics2) EFF 1 Absent, 1 Apology | 50%
Council Sitting (4)
Clir Senekal GM | PT Gender (6) FF+ 2, 2 Absent
Petitions(6) 6 Absent
Council Sitting (4) 2 Absen 50%%
ClirSikhosana TC Council Sitting (4) 1 Absent 75%
ClIrSikukula M PT Petitions (5) ANC 2, 3 Absent
Council Sitig (4) 1 Absent 75%
ClIr Sinyanya SS | PT Petitions (6) ANC 6
MPAC (9) 9
Council Sitg (4) ¥ 100%
Cllr Soxuza DS PT Petiiong6) ANC 6
Couwndl Stting (4) ¥ 100%
MMC Tsotetsi PB| FT Rules () ANC
Council Sitting (4) 1 Apology 75%
Clir Xaba PD FT Petitions (5) DA 3, 1 Absent, 1 Apolog
Council Sitting (4) 3 Absent
¥ 100%
Cllr Zwedala S FT Petitions (3) AlC 2, 1Absent
Council Sittirid) 1 Absent 75%
Councillors, Committees Allocated &uwdincil Attendance
Council Members| Full Time / Par Committees Allocate( x Ward and / off Percentage Counci| Percentage
Time Party Meetings Apologies
FT/PT Represented| Attendance fornon
attendace
%
KHITHIKA M FT Council Sitting (14) | EFF ¥ 100%
MPAC (8) 2 Apologies
MAMASELI NS FT Council Sitting (14) | EFF ¥ 100%
Gender (1) ¥
NAKANA M FT Council Sitting (14) | EFF 1 Apology 93%
MOHONO S PT Council Sitting (14) | EFF ¥ 100%
MAPEY| M PT Council Sitting (14) | EFF 93%
Petitions(3) 1 Absent

1 v
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Councillors, Committees Allocated @uwdincil Attendance

Council Members| Full Time / Part Committees Allocate¢ x Ward and / o Percentage Counci| Percentage
Time Party Meetings Apologies
FT/PT Represented| Attendance for non
attendace
%

TSHEHLA LF PT Council Sitting (14) | EFF ¥ 100%

GOMES P FT Council Sitting (14) | DA 2 Absent, 3 Apolog| 64%

PARSONSONL | FT Council Sitting (14) | DA 1 Absent, 2 Apolog| 78.5%
Gender (1) ¥

MOTSOANE TD | FT Council Sitting (14) | DA 2 Absent, 1 Apolog] 78.5%
Petitions(3)

DYONASE S FT Council Sitting (14) | DA 2 Absent 85.7%

DAMON G FT Council Sitting (14) | DA 2 Absent 85.7%
Gender (1) ¥

MSIBI JS FT Council Sitting (14) | DA 2 Absent 85.7%

MTHIMKHULU T | FT Council Sitting (14) | DA 2 Absent 85.7%

PETERS FW PT Council Sittir§gy4) DA 2 Absent, 2 Apolog| 71.4%

KRUGER M PT Council Sitting (14) | DA 2 Absent 85.7%

JANSE VAN PT Council Sitting (14) | DA 2 Absent 85.7%

RENSBURG S

TLHOKWE T PT Council Sitting (14) | DA 2 Absent 85.7%
MPAC (8)

HLANYANE P PT Council Sitting (14) | DA 2 Absent 85.7%

MOTLOUNG L PT Council Sitting (14) | DA 2 Absent 85.7%
Petitions(3)

RAMONGALO T | PT Council Sitting (14) | DA 1 Absent 85.7%
MPAC (8)

MTHEMBU DN PT Council Sitting (14) | DA 2 Absent 85.7%

HOLTZHAUSEN ( PT Council Sitting (14) | DA 2 Absent, 3 Ajpgies| 64%

VAN DER LITH H| PT Council Sitting (14) | DA 2 Absent 85.7%

LUBBE R FT Council Sitting (14) | FF+ 2 Absent, 1 Apolog] 78.5%
MPAC (8)

JONES MV PT Council Sitting (14) | NHM 1 Apology 93%

KANTSO MD MD| PT Council Sitting (14) | PAC ¥ 100%
MPAC (8)

TSOTETSI BJ FT Council Sitting (4) PAC 1 Apology 93%

MAHLASELA SP | PT Council Sitting (14) | VAAL 1 Apology 93%
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Councillors, Committees Allocated @uwdincil Attendance

Council Members| Full Time / Part Committees Allocate¢ x Ward and / o Percentage Counci| Percentage
Time Party Meetings Apologies
FT/PT Represented| Attendance for non
attendace
%
MOKHELE SG PT Council Sitting (14) | ACDP ¥ 100%
MOKOENA NF PT Council Sitting (14) | CSA ¥ 100%
MODIKENG ML | FT Council Sitting (14) | ANC ¥ 100%
GAMEDE LSA PT Council Sitting (14) | ANC 2 Apologies 85.7%
MALOKA LF FT Council Sitting (14) | ANC ¥ 100%
MOSAI AC FT Council Sitting (14) | ANC ¥ 100%
Petitions(3) 1 Absent
Gender (1) 1 Absent
MAHOMMED YJ | FT Council Sitting (14) | ANC ¥ 100%
MOKONANE SFA FT Council Sitting (14) | ANC ¥ 100%
Petitions(3)
KHOMOEASERA| FT Council Sitting (14) | ANC ¥ 100%
ML
RADEBE V FT Council Sitting (14) | ANC 1 Absent 93%
BUTHONGO CT | FT Council Sitting (14) | ANC 2 Absent, 1 apology 78.5%
Petitions(3) 3 Absent
MPAC (8) 3 Apolags
Gender (1) 1 Absent
MOLOI MEF FT Council Sitting (14) | ANC ¥ 100%
DONDOLO MA | PT Council Sitting (14) | ANC 1 Apology 93%
Petitions(3) 2 Absent
KHOZA T™M PT Council Sitting (14) | ANC ¥ 100%
MPAC (8) 1 Apology
MOCHAWE JS PT Council Sitting (14) | ANC ¥ 100%
MQ.EPO MV PT Council Sitting (12) 1 Absent 93%
Gender (2) 2 Absent
TLADI JR PT Council Sitting (2) | ANC ¥ 100%
YONGAMA PT Council Sitting (14) | ANC ¥ 100%
NAAPO SJ PT Council Sitting (14) | ANC ¥ 100%
NDWANDWE NG| PT Council Sitting (14) | ANC ¥ 100%
SEFATA SJ PT Council Sitting (14) | ANC ¥ 100%
MPAC (8) 3 Absent
MKHIZE B PT Council Sitting (14) | ANC 1 Absent, 1Apology 85.7%
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APPENDIX BCOMMITTEES AND COMMITTEE PURPOSES

Committees (other than Mayoral/Executive Committee) and Purposes of Committees

) Recommends rules and orders to Council concerning the smooth running
Rules committee

Ethics & Integrity Committee Promote a culture within the institution which is intolerant to unethical con
Municipal Public Accounts Comn
(MPAC).

Reviews the municipal annual report in line witGAoditdrs findings.
Provide political oversight to financial management and accounts.

Public Participation & Petitions

Committee L - .
Promotes the active involvement of the general pulsiigahaffains.

Receive petitions from ordinary community members on service delivery

Gender Committee
Responsible for gender mainstreaming within the municipal environment.
Monitor gender perspective of policies , programmes, projectssaindheactiq
municipality

Section 80 Committees Administrative oversight.

Note * Councillors appointed on a proportional basis do not have wards allocation to them
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APPENDIX GTHIRD TIER ADMINISTRATIVE STRUCTURE

THIRD TIER STRUCTURE

DIRECTORE MANAGERS/ASSISTANT MANAGERS (State title and name)
OFFICE OF THE EXECUTIVE MAYQ

KHALO NR DIRECTOR MAYORS
OFFICE MBULAHENI RA MANAGER ADMINISTRATION

KGASWANE SK RESEARCHER & SPEECHWRITER
MALEKA TF ASS.MAN.STAKEHORBRELAT
NHLENGETHWA TP ASS.MANAGER WAR ROOM
MOYA FN- ASS.MAN.EXT.COMMUNICATION

OFFICE OF THE SPEAKER OF COU

DLANGAMANDLA IMDIR:
SPEAKERS OFFICCE

TSHABALALA DE ASS.MAN.STAKEHOLDER RELATIONS

MOTAUNG NB MANAGER MPAC

OFFICE OF THE CHIEF WHIP OF
COUNCIL

TLEBERE DN DIRECTOR CHIEF
WHIP

MGUDLWA TS MANAGER OFFICE CHIEF WHIP

OFFICE OF THE MUNICIPAL MANA(

MATHE FM MUNICIPAL MANAGER DEYZEL GR DIRECTOR SPECIROPECTS
MPONTSHANE HM DIRECTOR MUNICIPAL SYSTEM
PIETERSON M B EXEC.SECRETARY MM OFFICE
CUNA R- MANAGER INTERNAL AUDIT
MASIBIHLELE MB MANAGER RISK MANAGEMENT
WIESE IC- ASS.MANAGER COMPLIANCE

FINANCE

LOUW DE- MANAGER:OFFICE OF CFO

SUPPLY CHAIN

WIESE Kz DIRECTOR:SUPPLY
CHAIN

NTJEPELA MS ASS.MANAGER LOGISTICS

ZWEDALA S ASS. MAN. MUN.COMPLIANCE
‘ ix
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FINANCIAL MANAGEMENT

STEYN CE DIRECTOR FIN.MAN.&
BUDGET

LUBBE A- ASS.MAN.ASSETS&LIABILITY

CORPORATE SERVICES

HR

RAMOTSEDISI MW DIRECTOR

HUMAN RESOURCES MALOKA TS MANAGER LABOUR RELATIONS
MOKAKO MS MANAGER: LABOUR RELATIONS
HLONGWANE BN ASSISTANT MANAGER:EAP
MORAJANGM - ASS.MAN.ORG.DEVELOPMENT
NKOLI GL-  ASS.MAN.HUMAN RESOURCE
SERAME MG ASS.MAN.PERSONNEL ADMIN

LEGAL SERVICES

MHLWATIKA RBT DIRECTOR LEGA

2 SUPPORT NGAKE MT SENIOR LEGAL ADVISOR

INFORMATION TECHNOLOGY

CHAMDA ¥ DIRECTOR
INFORM.MANAGEMEN MANS HA} MANAGER INFORM/OPERATIONS

VISAGIE MG MANAGER INFORM.MANAGEMENT
MONGA N ASS.MAN.NETWORKS
XABA TM- ASS.MAN. TECHNICAL ADMIN

FACILITIES

MARANDA KB DIRECORFACILITIEy JOHNSON BW MANAGER BUILDINGS
MOKOENA Td MANAGER FLEET

PROTECTION SERVICES

MIYA TA- MANAGER: INTERNAL
SECURITY MTSHALI MB ADMIN OFFICER VIP

RECORDS AND COMMITTEE SECT]

TSHABALALA NN RECORDS
MANAGER

STRATEGIC PLANNING AND ECON|
DEVELOPMENT
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LED & TOURISM DLODLO S ASS.MANAGER COMPLIANCE
MBONGO KS DIRECTOR
ECON .DEV.& IDP MAJOLA CH MANAGER DEV.PLANNING

PELSER R MANAGER TOURISM
VAN WYRS - ASS.MAN.TOURISM:PRODUCTS

DEVELOPMENT PLANNING AND HU
SETTLEMENT

MUTLANENG T MAN.DEVELOPMEI
PLANNING PITSO SE= MANAGER HUMAN SETTLEMENT

RAMAGAGA Rb IDP MANAGER
DLADLA MD ASS.MANAGBERANUFACTRING
MOKGATLHE MD ASSISTANT MAN.AGRICULTURE

PROJECT MANAGEMENT UNIT

NETSHIVHALE KR
DIRECTOR:PROJ.MAN.UNIT

FRESH PRODUCE MARKET

TSOTETSI Td DIRECTOR FRESH
PRO MARKET MAZIBUKO SP MARKETING OFFICER

RADEBE S3 MAN. ENVIRONMENT PLANNING

TRANPORT INFRASTRUCTURE AN|
ENVIRONMENT

NGOBESE + ACTING EXEUTIVE
DIRECTOR TIE KHALEMA MM MANAGER TECH SERV.

THEKISO MF ASS.MAN. IGR
MOFOKENG NS MAN. TRANSPORT MANAGEMENT

LICENSING
VAN ZYL E LIC SERV CENTER MANAGER
LENAKE TM LSC MANAGER
MOKOENA M ASS.MANAGER LICENSING
MAKGALE NA ASS.MANAGER LICENSING
AIRPORT

MOKOENA NCE MANAGER AIRPORT

ENVIRONMENT

NEMANGAYA NM AIR QBLITY MANAGER
BHUDA MF MANAGER HEALT SERVICES
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COMMUNITY SERVICES

MEDUPE } EXEC.DIR.
COMM.SERVICES MOETI NV ASS.MANAGER COMPLIANCE

HEALTH

MASUKELA DL
DIR:HEALTH&SOC.DEVELOPMEN | MOHAPELOA BP HIV/AIDS COORDIER

DISASTER

MOTHAPO MS DIR:EMERGENCY
MAN SERV. NIEUWENHUIZEN PJASS.MAN.OPERATIONS & LOGI

SRAC & H
FELIXNJA DIRECTOR SRAC & H [ LUFHUGU NP ASS.MAN. SPORT&RECREATION
KHUMALO SA ASS.MANAGER HERITAGE&MUS
VAN WYK A ASS.MAN. ARTS & CULTURE

SAFETY

LEACWE M3 DIRECTOR:PUBLIC
SAFETY KELE PB- ASS.MANAGER CRIME PREVENT
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APPENDIX BFUNCTIONS OF MUNICIPALITY / ENTITY

Municipal / Entity Functions

MUNICIPAL FUNCTIONS Fungion | Function
Applicable Applicablg
to to Entity
Municipalit] (Yes/ No
(Yes / No)7

Constitution Schedule 4, Part B functions:

Air pollution Y N/A
Building regulations N N/A
Child care facilities N N/A
Electricity and gas rettmria N N/A
Firefighting services N N/A
Local tourism Y N/A
Municipal airports Y N/A
Municipal planning N N/A
Municipal health services Y N/A
Municipal public transport Y N/A
Municipal public works only in respect of the needs of muniapaliti N

discharge of their responsibilities to

administer functions specifically assigned to them under this Cong
any other law N/A
Pontoons, ferries, jetties, piers and harbours, excluding the regulg N
international and national shipping and
matters related thereto N/A

Stormwater management systems-up laudias N N/A
Trading regulations N N/A
Water and sanitation services limited to potable water supply syst N

domestic wasteater and sewage
disposal systems N/A

Beaches aramusement facilities N N/A
Billboards and the display of advertisements in public places N N/A
Cemeteries, funeral parlors and crematoria N N/A
Cleansing N N/A
Control of public nuisances N N/A
Control of undertakings that sell liquor to the public N N/A
Facilities for the accommodation, care and burial of animals N N/A
Fencing and fences N N/A
Licensing of dogs N N/A
Licensing and control of undertakings that sell food to the public | N N/A
Local amenities N N/A
Local sport facilities N N/A
Makets Y N/A
Municipal abattoirs Y N/A
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Municipal parks and recreation N N/A
Municipal roads N N/A
Noise pollution N N/A
Pounds N N/A
Public places N N/A
Refuse removal, refuse dumps and solid waste disposal N N/A
Street trading N N/A
Street lighting N N/A
Traffic and parking N N/A
* If municipality: irdéc(yes or No); * If entity: Provide name of entity TD

APPENDIX EWARD REPORTING

Not applicable to Sedibeng district municipality

APPENDIX EWARD INFORMATION

Not applicable to Sedgwtistrict municipality
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APPENDIX GRECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE YEAR O

Municipal Audit Committee Recommendations

Inprogress

27 January 2022 | Chairperson requested Ms. T Moja to open the meestaytthidgkocess of
discussing matters are of concern to Audit Committee with an understa
Executive Mayor should be made afva

STRATEGIC DIRECTION OF SDM

GoingConcern Status of the municipality

f Concerns were raised by AC that the financial state at which the m
finds itself is dire as it is technically insolvent with asset base that ig
liabilitiesNVhat is pre of a concern was the fact the assets base itsell
the kind of asset that an organisation would immediately sell to try
some monetary value in it, as it a unique type of assets. Even-with
term view, the demandudoh assetsould be low. For example, a city |
theatre, would be difficult to find a buyer-afidhsefisset at least at the
market value.

f This begs the question that how does the municipality continue to @

IXQFWLRQ Zlthat K deedet haReR Bdiis that case sustain
going forward?

f Although the municipality currently relies largely on the equitable sk
conditional grants, it has been clear that these too are being grante
declining rate meaning they decrgthstime

f AC has requested management to provide a-sotidridrstrategy with
success. This is critical to identify areas of revenue generating stre
assist the municipality in reducing the burden of too much reliance
Manageent schense

f Further, this would be required because focusingaductiost will be
become an ineffective method of trying to stay afloat as the biggest
terms of expenditure is the employee costs and that by its nature ig
item, that ywocannot rely on going forward.

f Capacity with the Ktyategic roles remains a big concerns for AC,
particularly when it comes to the role of Chief Financial Officer. For
three years this role has been acted upon by differeig foditigast
two financial years.

State of Governance & Management Leadership
f The issue of continuous Adiogjtion in the strategic positions remain
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in the municipality as it constitute®mpiiance to regulation. Where
According MSA @ection®an 57 employees are required to formulg
Employment Contract and Performance Contracts that should be re
quarterly basis to assess performance of each, in the space where
continuous change, not only does it constitateapimmday the

municipality, but also impacts the organisational morale, performan
accountability from the entire municipality.

,QDELOLW\ RI WKH $XGLW &RPPLWWHH:-V U}

f The Audit Committee is unableaw thei Miterm term and Midar
reports according to the compliance calendar due to Information (F
NonFinancial) is not submitted or is submitted late. Making it difficu
Internal Audit Function to perform its function, soCleantipeon its
necessary oversight. This includes, inputs that needs to be provide
IDP process and report therein, before submission to Mayco and C
approval.

Performance Information Functional Unit

f The municipality used to haeatamatedd?formance Information that
allowed the municipality to be efficient in reporting and measuring i
performance against the SDBIP. However, the system has since be
disbanded, making the process to be mantiatehaive with great risk
errors beingntroduced.

f Lack of staff capacitation thereof, remains an issue that has been r
Internal Audit Unit, with no tangible action plan from the admiration

The Risk Management Function

f This function completely collapsed, with the dneqagémf\dingpositions
of Acting Municipal Manager (AMM), with no proper capacitation wi
This makes it difficult for Internal Audit Unit to produce an Annual Iy
Plan that is informed Ipyaperisk assessment prodéss lave not taken
place the past three financial yearsegudtthe 2020/21 Internal Audit R
was found to beadequate in that it was not informed by the Risk Ba
approach, where Risk Management Functioedsesiassd provided for,
both the Stragie and Opational Risk Registers required for monitorin
PXQLFLSDOLW\TV ULVNYV

Lack of Consequence Management

f Lack of consequence management continues to erode the culture ¢
accountability, where those whdbawudo have transgress the law, kn
that they ot be taken to task.

Staff Morale

Instability in leadership, too much change in the environment has
PRUDOH RI WKH PXQLFLSDOLW\YV VWDII RY,]

$&-V &RPPHQWYV
f The AC stated that it caropmarits function thoroughly if #reahAudit,
Risk Management function and Performance Information Unit is no
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capacitated.
f Concern regarding the Risk Management is also of a key concern,
where concerted effort was made to reqoestl Negasury to assist and
guide thenunicipalityf the Risk Assessment Processes. However, dy
norcommitment by management, treasury pulled its participation a
thereof. As such there is vacuum left in the Risk Management unit.

Resolutiondy AC

The municipality is encouragezl/tew itsverall strategy to focus on the

following:

f '"HYHORS DQG LPSO-BPR®QYGWEW UL W H JAFU

f Implement, Monitor and report on the progress of the Mokhare
recommendations

f The role and functadrRisk Management should be attenditd urgey.

f These matters should be discussed with the Executive Mayor on a
basis with implementation action plans attached.

([HEXWLYH OD\RU:-V )HHGEDFN

Executive Mayor welcomed the presentationGgniraidiee and emphasise
on the folwing matters

f SDM was once a performing municipality with clean audit outcome
changes in the landscape, there has been change in performance ¢
the reasons are due to the follewing:

f The Powers aRdnction that the municipality hissitinhas main focus i
more on the -@ydination role as opposed to service provision to the
community.

f This places huge reliance on grant funding (Equity shares and con
grants) from Treasury, wheredf2i8é grants are allocated to sdlary
employees

Action proposed to remediate the current challenges

f Provide stability within the Administration i.e. apipwerpdsition in key
strategic position to ensure that there is stability and heatiwfayfintad
our mandate.

f The municfity is thprocess of engaging with various partners to fos
partnership that will contribute to the growth of the district and its e

f There is a plan that will revisit the workforce or employees warsare
and older to encourage therkamtaearketirement or at the retiring ag
ensure that we reduce the workforce in an attrition way.

f Continue to monitor closely on the Audit Action Plan to ensure that
are being remediated as sooossie so that we strive towardsragta
clearaudits.

f Monitor the progress and the implementation of the Mokhare recon

Resolution

f There be a monthly meeting between the EX and the AC to apprais
the New issues identified and tgilow the issues raised previously.

There be arction/resolution list created to track progress thereof

A\
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,QWHUQDO $XGLWY{V )HHGEDEFN

The IA Manager read through the content of the Audit Committee Repg
summarised the following on the effectivenesolsf

Effectiveness of inteowaitrol

Thecommittee has observed that the overall control environment of the
regressed compared to the previous financial year. There are a numbe
required to be taken by management to imptatedioé the SDM internal
control emonment. i noted that the recommendations of audit findings
the AGSA and Internal Audit unit were not adequately attended to by m
resulting in repeat and recurring findings by internatiAeidGS#l

The committee has also reotadmber oépeat findings relating to-non
compliance with laws particularly in the Supply Chain Management ang
Management processes. The consistent high levels of Unauthorized, Ir
Fruitless and Weful expenditure (UIFW) remaingea ofatonce to the
committee. This includes issues that were raised in the Mokhare report
still to be resolved with a matter of urgency. The issue of the vacancy r
management level thatidbamg addressed in a speedily manrans a
matter of concern and has been reported by both the internal audit unit
Auditor General.

Performance Information

The committee reviews quarterly performance reports prepared by mar|
well aperformance information review repdtsctedytinternal Audit. The

reliability and usefulness of performance information is a concern to the
The committee further noted a concern relating to Key Performance Ing
RZ QHUYV T afelR smplyinky Wikh the develodedmpemnce imfmation KPI
Standard Operating Procedures (SOPs), thus exposing the SDM to rep
shortfalls and reputational damage.

The committee is also concerned about the adequacy of the reporting \
proedures applied by the SDM on peréerreaortinglating to service level
performance indicators.

Lastly, the committee remains concerned about the level of performanc
the 2020/21 financial year.

ODQDJHPHQWTV HIIRU ¥ dn@ p&Rronahde ihtbin@tionS
manageent was nate however, prolonged vacancies in critical positions
with inadequate systems and processes in place were an impediment t
of achieving the intended objectives of the municipality

Risk Minagement

Section 62 (1) (c)(i) ofMirVIA regess that:
t 3 7KH DFFRXQWLQJ RIILFHU RI D PXQLH
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financial administration of the municipality, and must for this purpog
responsible steps to ensure

t (c) thathe municipality has and mainfténtve, &tient and transparent
systems R1 ILQDQFLDO DQG ULVN PDQDJHPH

Section 62(1)(d) of the MFMA provides that the Accounting Officer muy
reasonable steps to ensure thathorized, irregular, fruitless asteful
expaditure or other losses are prevented.

For the period ended 30 June 2021, the noted the appointment of a risk
However the committee remains concerned that the risk management f
notadequately resourced and managéuhgeisulages in the key internal
controls.

The capacity of the risk management function requires urgent attention
accounting officer to exercise his responsibilities diligently.

Implementation of Cewtive Actions

Internal Audit conddatentinuoudsllowup audit on previous reported audit
findings to give reasonable assurance that committed actions plans are
and effectively addressing the root causes of the identified contsol defic

The committee notes and appetiatestalshment of Operation Clean Au
(OPCA) Steering Committee chaired by the Municipal Manager Office,
monitor and hold accountable the respective Senior Managers on the r¢
both intermand external audit findings. Howevactities of the OPCA
processed did not timely resolve prior year findings.

Implementation of Consequence Management

The Audit Committee is aware of the processes in place to remediate tf
raised regardy the Consequence Management psoceplacéurthermore,
the committee acknowledges that the Consequence Management Polig
financial misconduct disciplinary board terms of reference as required K
been tabled to Council. However stiguld be plans in place to ehsiitbe
acton is taken to avoid repeat findings ambmmliiance to regulation.

The Quality of S71 and S52 Reports Submitted in Terms of the MFMA

The Audit Committee is satisfied with the content and tuality 863 repor|
prepared and issusdthe Mutipal Manager during the year under review

The committee raised concerns that, the section 52(d) reports were suk
committee after being approved by council. In contravention of settiom
MFMA

Evaluation of Financialadfements

Tre Audit Committee has:
f Reviewed and discussed the unaudited the Draft 2020/21 Annual R
Statements (AFS) to be included in the annual report withGles dradit

i Xix
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and the Accounting Officer;
f Reviaved that there are no changes todbierding fioies and practices;
f S5HYLHZHG WKH OXQLFLSDOYV FRPSOLDQ
f The review notes on the draft unaudited AFS were submitted to ma

The Quality of S71 and S52 ReportsrBted in Terms of the MFMA

f The AutdiCommittds satisfied with the content and quality of S71 an
reports prepared and issued by the Municipal Manager during the y
review.

f The committee raised concerns that, the section 52(d) eequdmtsithext
to the committee aftendp@ipprovday council. In contravention of sect
166(2) of the MFMA

Evaluation of Financial Statements Performance InformatitasUnece
by theau

The committee has:

f Reviewed and discussed the audited Aran@hF8tatements to be
included ineh

f Annual Rept, with the AGSA and the Municipal Manager;

f Reviewed the Draft Audit Report of the AGSA,;

f SHYLHZHG WKH $*6$V ODQDJHPHQW 5HS
thereto;

f 1RWHG DQG UHYLHZH G oWthié Hsebulite$ g andDeliabh
performandaformation examined

f SHYLHZHG WKH OXQLFLSDOLW\TV FRPSOL
and

f Reviewed significant adjustments resulting from the audit.

f Reviewed the assurance level and the assedshssurance Providers
concern

f ThecommitH FRQFXUV ZLWK DQG DFFHSWV
Annual Financial Statements and is of the view that the audited An
Financial Statements be accepted and read together with the repor
AGS\.

AuditorGeneral South Africa

The ommittee cémms that it has met with AGSA and there are no unres
issues with the AGSA.

23d February 2022

Draft IDP2SPED

The AC noted the draft IDP, however has raised issues concleming the
issues:

- How will the issuekatiag to Homan Resource (HR) issues in SDM enal
capacitation of the Service Delivery issues currently experienced a
support required form the Local District Municipalities?

- This included the skills setired| to support and fulfil the neaofidie IDP
commitments.

In- Progress

‘ XX
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- From Disaster Management( DR) perspective given where the cou
regards to Covid 19 pandemic and other natural disastendnciozntbie
IDR catered for these to ensure kesome coverage in that space.

- Dstrict Devepment Model (DDM)om DDM perspectivihe AC
requested clarity with regards to the inclusion aodithatiom of Disaste
Recovery Implementation Activity Plans.

- Furthermore a confirmationreepsred from Management to enattieeth
DDM ws understood by all the stakeholders of SDM.

AC also required confirmation from Management to ensure that ne
Assessment processes were been undertaken to ascertain the level o
that which the municipality is willingdertakier the period of IDP execution

Draft BudgetFinance

Additional Revenue and Tuanound Strateqy:

- The Audit Committee noted the Draft{aldgrigh the budget was
presented with recommendatihiesalternative Income streams wiere ¢
silent omow the municipality will have additional revenue streams.

- The Unfunded mandates: The AC required clarification in terms of
relate to the New DDM given the current challenges.

- The AC is comoed with the deficit in the buddetsasuch gaiested
Management to elaborate on whether they have considered the ret
SHDUO\ UHWUHQFKPHQW SDFNDJHV3 WKD

Airport: The AC requested clarificagamsrof the leasing the airport ats
externbcompanies in order to assist the municipality to regain addition
reconsider the option efeling of the fuel to private other partners

General Issues

The AC requested clarity from manggeitie regards to the followirgsissu

- AsseManagement and transfer of Emfuleni resources has been fin
that it has been some time to finalise thvéapbcess.

- Skill Audit reponthether what is reported-now 1V D Q HfdlldwHi
from what was reported ipusly? Thigicludes the employees that
reported to be transferred from SDM to Emfuleni??

Noting of Internal Audit reports as such with amendments.

- Quarter 3 2021/22 Performance Information ManagemenntReyad
Audit

- Asset Management FoRewportdnernal Audit
- Financial Disciplie€ollow Up repdriternal Audit
- Audit Action Plan Report

A\

‘ XXi

Annual Report 2021 / 2022




Appendices

Risk Management strategic Report

- The Risk Assessment report to be noted as such with immediateRisle
assessment that needs to beuctadifor ehNew Financial year.

Status on the Mokhare Rep@fED 2Corporate Services
That issues relating to Mokhare report be reported to Council for resolu

2022/08/29

Prior the adoptiontef agend@heChairpersasf the AudZommitteddhlighted
that it had been some time since the audit committee had a meeting anc
forward the Audit Committee Meetings should take place as regularly arn
scheduled.

Audit Committee Memberateeldrity before she could padigigae méag

regarding the membership status in the Sedibeng District Municipality A
Committee since the contracts had expired and if the process of extendi
contract will betrospectivend duration tife extension

TheChairpersaof theAuditCommiiee Meeting presenteehgendaorior for tb
be adoptelyeveryongresent. And further proposed that the item number,
$& SDGRSWLRQ RI SUHYLRXV PLQXWHYV
stbmitted to Audit Committee for abprova

AGSA requiesl to add the engagement letter and the strategy document
agenda of the day. AGSA highlighted that the documents were provided
management the prior the meeting.

Resolved,

Management confirmed tihey had not yet commenced wittotless ofié
extension for the Audit Committee members and that it was proposed t
duration of the extension will be for the full financial year and furthermo
extension for the audit committee nsemilbbe retrospective.

Managemenowfirmed todbYH UHFHLYHG WKH $*6$%qV H
VWUDWHI\ GRFXPHQW 2ZLQJ WR PDQDJHPH
furnished to the Audit Committee for attention and the Director in the O
Muricipal Manager rendered an apology.

Audit Committeeember proposed that the AGSA documents be discuss
that AGSA can be excused should they wish not to sit through the mee
is a list of items to be further discussed and coulgl take lo

¥% The AC chairperson then propmsaddptiorf the agenda and an AC
member supported the adoption of the agenda as amended.

¥ Audit Committee(A@ferenced the utilization of caaTs, stating that t
municipality must not be unfairly prejudicet #redrtiunicipality must hg
accessa check andnsure that there are no employees doing busine
the state. The municipality should also take note of the tools that A

using

InProgress
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Resolutions

That ,AGSA is to revisit the reference to the Public Bensse€dor
reporting irregularisst does happly to the municipalities.

AGSA is to revisit the legal interpretation or the pnpizctioh of
personal information AG@OPIAIN relation to the Public Audit Act, wh
the act allows an aoidio have an unrestricted accaBther infmation
where as POPIA on the other side prescribes that the data subject
consent to access to information, that does AGSA have a definitive
opinion with regards to the reference

AC, raised noerns over the 6% increases thatatsteepna needed
clarity on the large sum of money spent on travel within the provinc
that the Municipality does not have other offices that the AGSA will
to.

AC requested AGSA to rorifiat should there be any mategalarities
identified they will be raised

AC, wished to know how management addresses the issues of risk
expenses that needs to be considered in the financials relating to s
contract managent

AC, needed confirmation form A@BManagemief they have
understanding with each other in terms of the permissible adjustme
due to the fact that the engagement letter and strategy has an elen
strictness on the number of adjnss they will allow and the infraatio
adjushent as a narompliance to be reported and as well to find out
level of flexibility as with regards to the essential core elements of t
engagement, if there is a room for AG and Manage®eent tisagree (
those core elements
AC requestatarity on the Engagement Letter and Audit Strategy thg
has not indicated how they will be evaluating the audit committee, &
approach on how they will handle the matter and the statutbay crite
AGSA will be using, anditivauld haugeen better if it was incorporate
the engagement letter and strategy document so that there are no
arising at the end of the audit

AG with reference to the Public Service Canwiligake the informatiof
into accou as theyrfalising the reviews of the document

The issue of POPIA, the information was shared with management
how the AGSA interprets the issue of POPIA, the information obtair
audit purposessasolemnly for the audit purposedglandt bshared with
anybody else other than for the consumption for the audit purposes
double check and share the information with the AC members and
Management to provide the comfort on how thdl 46 8Bout dealing
with the issue.

AGSA will be afying the concept for material irregularities in the cur
for that first time in Sedibeng District Municipality

AGSA highlighted that for the past two years they had not have the
increaes and (for lack of better wortie lpydsentenpve been having
short falls on their side. That AGSA have been auditing and unable
all the costs that incurred during the audit furthermore that for the p
financial years there has beguests form the AC and Management f
AGSA toytrand contain the fees and for those reasons there were n
increases as a result. During this financial year AGSA is unable to
audit at the same fees due to the rising prices of goodssand service
AGSA added that the audit teane wilvellinfigr full three months and
because of the distance between the AGSA offices and Vereenigin
some instances there will be a need for the team members to be sl
at nearby places to the ripality and therefore will incuicadditostsith
a team compliment (Staff mix) and also subsistence allowance for t

A\
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Y

Y

away from their place of residence when performing the audits hen
subsistence is higher compared to previousdiesaasidinaving the 6%
increases

AC reommended thahen AGSA submits an invoice it should be
accompanied by a log book and the suggestion welcomed by the A
AC proposed a revisit on the travelling issue, as AGSA is aware of
measures thapply to municipalities and lodlengunicipgliin question i
is seriously constrained

Management responded and confirmed that they can foresee furthe
engagements and going forward and will be open to engagements
AGSA, however on thellsgjated matters there was an agredrat
managment will be susceptible to follow laws and regulations and ¢
where AGSA and Management can engage and find flexibility.
AGSA responded with an emphasis that should there be disagreen;
Mangement there is escalation methdidein thengagement letter a
audit strategy document and also the use of platforms such as aud
committee meetings to deliberate on matters that will come out dur
should there be differenceayitenable early detection and twideal
issues sithey arise,

AGSA outlined that they will be very strict and will be granting man
opportunity in making corrections to the financial statements and th
Performance Report and that goetapity granted by AGSA shoulddbe
wisely thaall adjustments that will need to be processed are done ¢
accurately, And that

There seems to be an overreliance from the auditees where audit
keeps on picking up issues and getezbthectuality process from the
perspective compromised and for the current year there will be inst
where management may not be granted second opportunity to mak
corrections and that there was a letter shared by AGSA to Manage
dayindicating those instances where ligBthavdéntified significant
internal control deficiency reported in the current and previous year
these reasons AGSA might not be granting opportunities to manag
AC made emphasis that the managsgoeld avoid unnecessary dispy
and make upfrodisclosures where they are having challenges for w
the reason may be and to give AGSA comfort that whatever that A(
they will both come out with the same conclusion.

AC, requested A&8nd Management to be close totespto tyna
resolve issues as they arise and should not wait until the end of the
address issues

AC raised the issues of consistency to be applied throughout the a
quality assurance and any othilmw before sign off that can A& Avith
allupfront and not at the tail of the audit

Management confirmed that the municipality is ready and committe
added effort to be able to make the monthly payments to the AGSA
the finacial position of the municipalitgherelwilldbsome movements &
push on some of the bigger revenue space of the municipality i.e. L
FDQQRW FRPIRUWDEO\ VD\ WKDW LWV D
smooth sailing.

Managementsgonded to say that there are @isponses thate noted
down as far as the action plans are concerned, that some of the ris
been completed significantly and some will be completed in due co
management will disclose all areadlthansiins a challenge.

AGSA will bessessing theudit committee based on what the Audit
Committee is responsible for and weather the AC has conducted w
were responsible for and in doing so will be checking the impact of
committee inrtes of the overall outcome of theipaility.

j XXiV
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Y

AnnualFinancial Statements

ACmembers approved the documents with subject to amendments
emphasis on the issue of audit fees

Y

Y

Y4

Y

EZ7

Y

Mr.C. Steyn: SDRkting Chief Financial Offigeesented the AnnuahRcial
Statements

Audit Committeetenb the follovgon the Statement of financial Position thg

Audit Committee noted the following on the Svhteimamtial Performance

Page 5, The Inventory was noted as zero balance, and AC needed
what is the plan, and if it came to that stage due to affordability or §
decision by the Municipality not the Aerodrormey longer, furthermor
that what will happen to the land and also the risks of keeping the f
empty furthermore how those risks are mitigated

Receivables that are impaired each year atrarof@@K what actions
have been takdy managementvb to collect the revenue as the
municipality is endured by the PFMA to collect all revenue due to th
what has management done to demonstrate that.

AC requested finance to check if there disclosure to statement or
accouting standardsised

with regards to heritage assets.

3DJH 1RWH FRQWLQJHQW DVVHWYV D
in the audit report it was noted that there were matters of law suit a
against the municipality and nothsrizeba shown bétface of the Annué
Financial Statements and how it was dealt with

Page 26,Property Plant Equipment during the current year it did no
disposables and whether that was it an error or thatasotisposed in 1
current year ahdw was the igsof assets that had R1, R100 and thog
zero value dealt with

3DJH ZKDW WUDQVDFWLRQV DUH 3XQS
Page 29 management to provide reasons for the increase in lar@ai
and unknown deposits and tiest tthe municiials have policies in plac
give guidance to ensure that the unknown deposits are written off g
no movement for some time

Page 30 management to provide reasons for the licensiay perenite
decrease

Page 33 that megement to additatals as they were not balancing
Note 35, correction to be made with the financial year 2021 to 2022
Note 4.8 and 4.9 move up above note 49.9

Page 23, dle number 14.1.1 #geded clarity on transaction relating tq
income received on behalf of department of transport whether it is i
credited as revenue and the cash is kept at the bank and at eésat sf
finance raise the account paj@tiie agency andalvhat transaction a
involved in that process.

Further clarity on the percentage that is kept by the municipality an
65million revenue from the transport department is inclteleshirethad
how is the liability reibg the municipaind what are the transactions
involved in that process.

That are the internal controls on the contracted services in place ar|
contracts are valid
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Resolved

Page 35,Note 26 cost containment n&driute line items
Accounting padis on impairmentgant and equipment as omitted
Page 26, Note 2 Why is there impairment on plant and equipment &
lifespan is 5 years that what could have happened in between the §
calls for impairmavhich is over and above the dejorecand that Saye
is a reasonable time to able to manage any plant and equipment to
that there may not be a need to impairment

Leave payable amount is too high, and the amount is equivalertgo
and in order for the municipaligdtice the amouinyas suggested that
municipality can use the lockdown strategies and alternate employs
leave in order to reduce the cost.

AerotropoliVhat is meant to be done with the grahbambvides the
grant to the munidiyal

Typing error Ndt 3JUDQW UHFHLYHG E\ (PIXO
UHFHLYHG IURP (PIXOHQL"

Page 33, Note 21 Employee related cost and councilor remuneratic
decreased in the current year and AC wished the effect and what w
done dierently in the cemt financial year.

Insert rand sign on the top of AFS amounts

Note 2, Why was there depreciation on land and which land is it
Note 4 it was suggested that the cost, impairment and theaartying
balance be shown in the readiocilas well to &lele to see that the curr
value was reduced

Where there was no comparative figures for 21/ 22 finance needs t
remove those notes

Page 29 Note 8 ,Why the 40 825K cash on hand keep

Pag 43, Note 38 clarity on Fruitlesgadikre amountsattom if its
Interest on municipal bills

Page 31, Note 13 why the drastic increase in comparison with pre
financial year

Page 32, agricultural grant it stated as 2,5 million yearsvagtchaisd no
significantly shrunk
Page 39\ote 24 lease rdsteeasons for the large amount under adhg
item

Under the Contracted services the concern is over the cost contain
that it does not give one comfort that cost containment ihmagtioat!
and expenditure items siscbatering waslstking place, that what eve
does the municipality cater for?

Page 39,Note 32,2 no office lease line item that, where are the offic
now as there is no lease agreements

Note 40,COVIEL9 impact and related expergeseded clarity on the
breakdown of expenses incurred and that is there figure related to i
the financials statement R 1 083 385

AC posed a question to management in relation to the issue of the
findiigs that, what effort was made by ema@ainto go baclkatbthe
findings that occurred previous year

The grant is from the Gauteng Department Economic Development
the municipality to conduct a feasibility study on the possibbititao
Aerotropolis, in the regiod to ascertain thiee or not it would be viable
the region to have an Aerotropolis and the sole purpose of the airp
offload the cargo for the OR Tambo international Airport and added
de\elop the region taking into acceucitythiver vision.

A\
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Resolution

AC general comments that it would be helpful for the reader to exp
explanation notes under the captions on notes discussed to further
the line items

AC requested clarity agtiere are the employees workingTThmse are
they workifids there mechanisms in place to monitor them since ar
space?

Management responded to say that, the strategy of trying to have &
Aerotropolis within the area and the strategyy ie timk river city plan th
curently being implemeénaad also linked to the revival of the recove
aerodrome to the bigger airport which will also be addressing the n
the area that,

Aerodrome currently isfooitional to thetent that the fuel license has
expird and also no landimgpking place due to-oampliance. The
immediate intervention as management was engaging with the relg
departments was on the financial interjection for assistance becaus
bigegr plans. There is commitment fraephetment of Transpor
assistance on the issue-ebtablishing the operation of the airport
The recommendations on by the AC on leave issue will be highly ¢
and that Management has developed anvdr&irfre policy and will be
tabled irhke next council megtin

There are 108 total numbers of employees whom occupied the two
some of those employees are working from home and others have
accommodated in the open plan offices in difeterdtds and are fully
operationalhere is an ongoinfMMH UYHQWLRQ SURJUDRP
developed by management to gradually bring back the employees
provide the tools of trade for those employees. There are three ope
that have baeadentified and there will be atoeedamp, ‘@assembland
organize the furniture. The municipality will be going out on a bid fo
with re assembling the furniture

During the movement some of the furniture was damaged and
AFS was recorantded and seconded to council fovalppith subjects tq
issues that needed to be rectified by the finance team and for Muni
Manager to take responsibility for the rectification of those issues.

Management confirmed that performemagement report under reviey
bereviled under the san®, iV VHW DV LW ZDV DSSU
that for the financial year 2022/23 management has revisited SDPI
3,1V ZLWK WKH SDUWLFLSDWLRQ IRlaDOC
issues raised by AC and AGSA.

AC recommended and advikat since management has a plans goir
forward and in order not to waste time, effort and spend money tha
management take a disclaimer approach. The earliest that the mun
a ful complement of senior managemenisthereed to go bark pm
reporting framework, plans and policies that are proper, a system t
to provide sufficient training for employees to take responsibility for
performance

AC noted on the pm é&speeadsheet report instances \Wieeeas
disagreementstiyeen the pm and internal audit that there should be
consensus between units before they are tabled at AC meeting.
Growth angle approach by AC total by in at, for that road intensiue
especially a political level

XXVil
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¥ Disclee upfront to AGSA aadehagreements
¥% Proposal and initiate the relevant engagement with the support of A
¥% AC Cost benefit analysis and that is the reason for the approach

It was concluded that,

¥% Management shoulduture grant the AC sufficiertiotipnepare for the n
coming AC meetings in order to be able to accomplish what is on th
on time and for a successful meeting

¥, AC, Wished management the best with the audit and that they shot
mindecnd accept findings that will legiraigl to consider theireta
system and administration enhancement for the municipality

28 November 2022

AC requested clarity on the following:

- Confirm if there are any outstanding issues aed disgpuunresolv
issues, which thevas none except for the epdat AFS t 0 be sent.

- AC indicated that the MR Report itself is comprehensive in natu
classification

- AC indicted that Riskust be allocated to the Mith oversight respbtes
on AC4IA is not responsiblecimordinating risk activibigisto review. Ri
is the responsibility of the CRO

- AC seeked clarity on whether the report was discussed with th
Mayor So that are aware on these matters incl. MPAC rvaversidf
was not effectively eseati

- AC noted that it did nfiuénce for the positive audit outcome howev
on the stagnation on progréaedings on either than Non compl
unauthorised and irregular expenditure vs matters of(emphasisrta
in the cases, finahdisstability ) AC requirettims of whether these
included in the report.

- Chairperson requested input from AC Memkenbers added that a
outcome of unqualified with findings for 3 consecutiveydaranisat
concern and as such ietgion is required. Furthermmatters of empha
not included on the MR report ( i.e. contract Management &
Management should be reconsidered to be included in the report,

Chairperson indicated the foliog-

- The unfunded budget not ekb\astea biggest issue givenittiveds raise
for a number of years

- Risk Management is the responsibility of the AccountirghOtfldebg
highlighted where there is a gap it must be highlighted

- CSD talways beemnsed tas public institution shouldrbthe csd and
asuch SDM etopees are always identified in there already.

- Any outstandingaind unresolved issues in place to ensure that th
closed off beforelosed off of the audit.

- Acting Chief Finaddfficer (ACFO) wiubmit thedjusted AFS and t
wilbebad G RQ WKH $*6$V FKHFNOLVWYV WK
WKH HUURUV UDLVHG SDUWLFXODUO\ R

- AC recommended that the issued shigald also not be based on rer
action but also to look attheR RW & DXVHV™ WR HQDE(
effective solutions.

- MM confirmed that the issues were extensively and intensively dis

InProgress

‘ XXViii

A\

Annual Report 2021 / 2022



Appendices

Meeting with Executive Mayor

DV IDU DV LQGLFDWRIQU WFR KODRBIFB 3R WER
information was not forthim@ror in a manner requitedl Kk DW Z D V]
approach in ensuring that no further testing is done given that
provided was not adequate. This is to ensure that no Kustdonean
additional costs incdrre

Where there are materialtatesent identified on the ARBnagemer
should ensure that there is a process in place to identify arears
SRSHQLQJ EDODQFHV™ ZLOO EH L R&®DiRgWH

7KH .3,V D Q6e &ddjDstkd d/8thz L O

The Capaty and Capability issues in the Performance Information
redefined. This includes the updating of the Standard Operating Pr
AC recommended that key commitméintchised to ensure that Cour|
assisted with implementing rairections and to ensure the strengthe
the internal controls.

It was confirmed that there was no further disputes to be discussed
AGSA was also requested to confirm whetttes afSReadiness Rev
was conductgutior to the audit and whetiég¢ H 3. H\ & RPPLW
by AC are in line with their recommendations:

0 AGSA indicated that the state of readiness review
conducted subsequent to the challenges exghani@oc0/2
pandemeci. However thitligs going back to nor8iaMwill
definitely benefit from this exercise however depe
whether management has implemented the controls

AC recommended that that the MM fatil#apgecess to ensure that
AGSA ad EX discuss the reports biferfinal dates.

AC accepts the MR, and where there are challenges these
communicated on time
ACFO will ensure to update any differenced on the AFS;s
AGSA was requested torcorfie state of the report basdtk @djustmer
required.
MM confined the audit process went according to the audit strategy
&KDLUSHUVRQ LQGLFDWHG WKDW LWTV
effort and working close with Managemerigllgsiec newly appeih
Accountin@fficer.

Resolutions

An Audit rept should be prepared to council highlighting key major i

o0 Compliance issue including UlN&uld be noted

0 Mokhare issues that are still outstanding and council sho
accordingly

o0 Finalise appointmentafi& Management

0 Risk Managemeambcesses and embedding the processes
be implemented

0 Assisted capacity and support to Internal Audit

o Performance evaluation of Senior Managers must be in pla

0 Preparations of theaft Annual Report should be iemgksmntc
enable the oversight oittees to exercise their duties.
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APPENDIX H} LONG TERM CONTRACTS AND PUBLIC PRIVATE PARTNERSHIPS

None

APPENDIX tMUNICIPAL ENTITY/ SERVICE PROVIDER PERFORMANOEESCHED

None

APPENDIX 3DISCLOSURES OF FINANCIAL INTERESTS

Disclosurs of Fimncial Interests

Period 1 July to 30 June of Year O (Current Year)

Position

Name

Description of Financial interests*

(Nil / Or details)

(Executive) Mayor

Lerato Fransciiloka

Not declared

Member of Mayco/Exco

MMC Ndwandwe Nkosinathi

Not declaed

MMC Veronica Radebe

Declared

MMC. Lulama Shiwayn

Gamede Not declared
MMC Mmadisebo Lucia

Khomoeasera Declared
MMC Busang Joshua Tsotetsi| Not declared
MMCBheki Mkhize Declared
MMC Nkubi Frances Mokhele | Not declared
MMQCJimmy &ndile Mochawe | Declared

Councillors

Mgidi Issac Khithika Declared
Ntshadi Sarah Mamaseli Declared
Mmakhumalo Nakana Declared

Shawn Mohono

Not declared

Mzwakhe Njayi

Not declared

Lindiwe Tshehla

Not declared

Phil Gomes

Not delared

Lynda Parsonson

Not declared

Thabo Duncan Motsoane

Not declared

Sibusisu Dyonase Declared
Grace Damon Declared
Jabulani Simon Msibi Not declared
Thandi Mthimkhul Declared
Freddie Wilhelm Peters Declared
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Disclosurs of Fimncial Interests
Period 1 July to 30 June of Year O (Current Year)
Position Name Description of Financial interests*
(Nil / Or details)
Marianna Kruger Not delared
Salome Janse Van Rensburg | Not declared
Tebego Tlhokwe Not declared
Prudence Hlanyane Not declared
Lehlohonolo Motloung Not declared
Tumelo Ramongalo Not declared
Duncan Nkosi Mthembu Not declared
Gerry Holtzhausen Declared
Hen Van Br Lith Declared
Riaan Lubbe Declared
Mcedisi Vincent Jones Not declared
Mbuyiselo Daniel Kantso Not declared
Setlhare Petrus Mahlasela Not declared
Nkubi Francé4okoena Not declared
Moipone Lydia Modikeng Not declared
Leratd-ranscia Not declared
Andiswa Charlene Declared
Yusuf Joseph Mahommed Declared
Serame Frederik Archie Moko| Declared
Cynthia Thembi Buthongo Not declared
Mamohale Eramentia Fatimi Not declared
Zahra Moloi
Mathabo Agnes Dondolo Not delared
Thandi Maria Khoza Not declared
Jacob Rebone Tladi Not declared
Moti Yongama Not declared
Sibongile Judith Naapo Not declared
Sefatsa Sefatsa Not declared
Mgidissac Khithika Declared
Ntshadi Sarah Mamaseli Declared
Municipaanager
| Mr.Motsumi Mathe ‘ Declared
Chief Financial Officer
| Mr. Charles Steyn ‘ Not declared
Executive Directors
Mr. M. Makhutle Not declared
Ms. J. Medupe Not deelred
Mr. Bheki Ngobese Not declared
Ms. Teboho Mutlaneng Not deelred
* Fhancial interests to be disclosed even if they incurred for only part of the year. See MBRR SA34A
TJ

A\
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APPENDIX K: REVENUE COLLECTION PERFORMANCEANYDVEXTBURCE

APPENDIX K){ REVENUE COLLECTION PERFORMANCE BY VOTE

‘ xoxii

Annual Report 2021 / 2022




Appendices

APPENDIX Ki)¢ REVENUE COLLECTION PERFORMANCE BY SOURCE

APPENDIX L: CONDITIONALNGBARECEIVED: EXCLUDING MIG

‘ v
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APPENDIX M: CAPITAL EXPENDIHMER®/& UPGRBERENEWAL PROGRAMMES

‘ oxy
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APPENDIX M){ CAPITAL EXPENDITUREEW ASSETBROGRAMME

‘ o
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APPENDIX Mi)¢ CAPITAL EXPENDITUREFPGRADE/RENEWRROGRAMME
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APPENIX N +CAPITAL PROGRAMME BY PROJECT YEAR O

Not applicable

APPENDIX @QCAPI'AL PROGRAME BY PROJECT BY WARD YEAR O

XXXViii
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APPENDIX RSERVICE CONNECTION BACKLOGS AT SCHOOLS AND CLINICS

Not applicable

APPENDIX Qt SERVICE BACKLOGS EXPERHENBY THE COMMUNITY WHERE ANOTHER SPHERE (
GOVERNMENT IS RESPONSIBLE FORCEERROVI&IN

Not applicable
APPENDIX RDECLARATION OF LOANS AND GRANTS MADE BY THE MUNICIPALITY

Not applicable
APPENDIX SNATIONAL AND PROVINCIAL OUTCOMES FOR LO CRINNEENTE

Not applicable
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General Information

Nature of business and principal activities District MunicipalifpC42

Capacity of Municipality Medium capacity munidypal

Accounting Officer Mr. FM Math#Appointed 01 May 2022

Chief Financial Officer Mr. CE Stey#Acting

Registered office Municipal Offices
Civic Centre
Cnr. Beacsfield & Leslie street
Vereeniging
1930

Business address Municipal Office
CivicCentre
Cnr. Beaconsfield & Leslie street
Vereeniging
1930

Postal address PO Box 471
Vereeniging
1930

Nedbank (Primary Account)

Bankers Standard Bafreious primary barker
Auditors AuditoGeneral of South Africa
Executive Mayo Councitir LF Maloka

Speaker Councillor ML Modikeng

Chief Whip Councillor MEFZ Moloi

Members of Mayoral Committee Councillor JS Mochawe

Councillor BJ Tsotetsi

Councillor®!Ndwandwe

Councillor NF Mokoena

Councillor BM Mkhize

Councillor ML Khomoease

Coundibr V Radebe

Councillor LSA Gamede



Sedibeng District Municipality

Financial Statements for the year ended 30 June, 2022
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The reports and statements set out below comprise the financial statements presented to council:
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Sedibeng District Municipality

Financial Statements for the year ended 30 June, 2022

Accounting Officer's Responsibilities and Approval

The Accounting Officer is required by the Municipal Fin@ameracagAct 56 of 2003), to maintain adequate accounting recorolsihel is resp
far the content and integrity of the financial statements and related financial information included in rtaépoepiilityt & the Accounting
Officera ensure that the financial statements fairly present the state loé¢ eitedisiaity as at the end of the financial year and the results of i
operations and cash flows for the period then ended. The external auditors are engagedejzeaxerasspamon on the financial statements anc
was given unrestricted axteallihancial records and related data.

The financial statements have been prepared in accordance with South African Statements of Generally Recugicg&RAE)0notirdjrigr
any interpretations, guidelines and directives issuedduntirepdandards Board.

The financial statements are based upon appropriate accounting policies consistently applied and supportguiuciemeastg@igietsiecd
estmates.

The Accounting Officer acknowledges that he is ultimately mwspersitdenfof internal financial control established by the municipality and p
considerable importance on maintaining a strong control environment. To enabtg @fécActountet these responsibilities, the Accountin
Officer sets standgfat intenal control aimed at reducing the risk of error or defigffectivaatanner. The standards include the proper delegati
of responsibilities within a gldefined framework, effective accounting procedures and adequatef segiesghBoswoe an acceptable level of
risk. These controls are monitored throughout the municipality and all employees are required to maintastathdahighesisetticathe
PXQLFLSDOLW\YV EXVLQHVYV L ¥=briRiareumstaHds Is @bdve PAPrQa@h- TheVibBsud &Y ritkQndd@y@meint in the munic
is on identifying, assessing, managing and monitoring all known formstbé nakracieeisty. While operating risk cannot be fully eliminated,
municigdy endeeors to minimise it by ensuring that appropriate infrastructure, controls, systems and ethical behavior aedapiptied and n
predetermined procedures arstraons.

The Accounting Officer is of the opinion, based on the inforexglenmédams given by management that the system of internal control provi
reasonable assurance that the financial records may be relied on for the preparatifinaoicink stataments. However, any system of interne
financial control caovjrle ol reasonable, and not absolute, assurance against material misstatement or loss.

Although the Accounting Officer is primarily responsible for the finatieatraffédipality, he is supported by the municipality's internal auditors.

Evey effort s been made to implement the austerity measures which has resulted in restriction of expenditure in eed@hstatzmenthe fin

We realized that ibpat be business as usual, the District Municipality will have tcstetlopeatiené especially the employee cost.
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Performance and Audit Committee Annual Report

Performance and Audit Committee Annual Report

We are pleased tegant the Annual Audit Committee Report for Sedibeng Dsdiitt fditmitiiandal year ended 30 June 2022. The Audit
Committee is an independent statutory committee appointed by the Council. Duties performed by the contimeitigerave dncimemittbe
Terms of Reference as outlined in sectioth&6@wfipd Fimn® Management Act. Integrated Independent Oversight.

Audit Committee Responsibility.

The committee reports that it has complied with its responsibildresexigird@ & of the Municipal Finance Management Act, Act &6 of 2003
amendednd aper aproved audit committee charter

Integratedndependent Oversight

The Audit committee is established as an independent oversight and advisory body, to advise SDM? BigXiQaFCdoricil ([HFXWLYH
Mayoral Committédecounting Offiand thManagemerdaf SDM on governance, risk management and interndheocr@lpersons report on a
quarterly basis, on matters to the Council.

Thecommittefurther reports that it éesrciseds oversight over the pranand reportingctes in accordance with theanreporting requiretsien
as set out in its charter requiretmerggiewing tfieancialeportsperformance informationmreskagemergportand general compliande wit
laws and regulations.

Audit Committee Merats and Attendance

The Audit @umittee consists of the members listed hereunder as well as meetintdhatfeties ftanagement team, representatives from the
internal auditors and external auditors were standing inviteemitighaereetings.

Name of AC Members Date Appoited Date of Committee Attendance
Ms. N. Jaxa ( Chairperson) June2019 30"November 2021

240 January 2022

27 January 2022

234 February 2022

239May 2022

Mr. S. Mofokeng (Deputy Chairpersq Novemér 2017/ July 2019 30"November 2021
24h January 2022
27" January 2022
234 February @22
23dMay 2022

Ms. T. Thebi November 2@ July @19 30"November 2021
24h January 2022
27 January 2022
2349 February 2022
23dMay 2022

Ms. s. A. Sochia June2019 30"November 2021
24" January 2022
27 January 2022
2349 February 2022
239May 2022

Effectiveness of Internal Control
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The comrtiee has acknowledged the appointment of the permanent Accounting Officer (Municipal Mestabés)) wisictiatitirnal control

environment to the mpality. However the committee has also noted that the overall contradfathe®ivhieas regressed for the past three (3)
FY i.e. (20120, 2020/21%21/22 FY. There are a numaetiaris requiretllie taken by management to improveushefstae SDM internal

control environment. It is noted that the recommehdatdimdings for both the AGSA and Internal Audit unit were not attended to by manage!
resulting in regesnd recurringdings by internal Audit and the AGSAmMThigtee has also noted a number of repeat findings relating to non
compliarewith law particularly in the Supply Chain Management and Contract Management processes. The ofldtentthiyig ke

Irregular, Fruitless and Wasteful expefdiFW) remains a matter of serious concern to the committee.hEvadsswoyaittat senior

management level that is currently being addressed has impacted the managenaticbafrible asicould bprioritizeth a speedily manner.

This issue remains a matter of concern and has been reported bynaotiuditenibi@s well Auditor General.

The Audit of Internal Controls and Performance Information

The committgeviews quarieperformance reports prepared by managewelhas performance information reports developed by Internal Audit
The réalilityand usefulness of performance information continues to be of concern to the committee. fdrencoadnaitteadartlating to

Key Performance Indicator ( KPEQHUVY QRW DGHTXDWHO\ FRPSO\LQJ P BAdé&d Dperdtirg RrédeRSHG SH
(SOPs), thus exposing the SDM municipality to reporting shortfalls, wetiohdlatarepgepiact. The committee is also concernethabout
adequacy of the reporting validation procedures applied by the BBAkemgpeting relating to service level performance indicators, which is
attributed to capacity and capatdityrges in thé FRunction Lastly, the committee remaieedrabout the overall level of performance achieved
in the 2021/22 finanyé.

MaQDJHPHQWYV HIIRUW LQ EROVWHULQJ SHUIRUPDQFH D @BndgetHuadcantidcnitiQdf pbsitiansR U P D \
were an impedimenskRilanagement Section 62 (1) (c)(i) of the MFMA reqiinesabeduntingicer ®a municipality is responsible for

managing the financial administration of the municipalityorathisrpuspdsekéaall responsible steps to ensurettieataunicipality has and
maintains effective, efficient and transparent-@f§tesns LD O DQG ULVN P D Q D JH Bétt@ine2D103d} ol tie\WIFMAQDIdes B& W
the Accounty Officer muskéaall reasonable steps to ensure thdwonizadt irregular, fruitless and wasteful expenditure or other losses are
preentel. Fothe period ended 30 June 2022.

The committee noted the appointment of risk Management posittha.ddaweitiee remaconcerned that the risk managemeon figrstll
not adequately resourced and managed resulting in lapsesterthedarols. The capacity of the risk management function requires urgent
attention to assist the accauaffiter to exée his responsibilities diligently.

Implenentation of Corrective Actions

Internal Audit conducted continuousufitmwpevios reported audit findings to give reasonable assurance that committed actions plans are
adequately andesttively addresgithe root causes of the identified defitiehcies. The committee urges the municipaigitate its Operation

Clan Aub W 23&% 6WHHULQJ &RPPLWWHH FKDLUHG E\ WKH 0 X Qd-rdnifoDand hakcoDniabld the 211 |
respective Executive Doram the resolution of both internal and external audit findings.

Implementadtin & Congquence Management

The Audit Committee is aware of the processes in place to remediate thd feghndisgaiserGequence Management processes in place.
Futhermore, the committee acknowledges that the Consequence Managehiknfifmtia} amisconduct disciplinary board terms of reference as
required by law, has been tabled to Cowwiktithere shiblle plans in place to ensure that thmesimioConsequence Management and FMDB
processes are implemented to avordymepoting of repeat findings but alsacampliance to regulation. The recommendations by the Mokhare
invedpation should imeplemented and monitored accordingly.

The Qality of S71 and S52 Reports Submitted in Terms of the MFMA The Ausia@éietnitiit the content and quality of S71 and S52 reports
prepared and issued by the Municipal Managéheyear undewiew.

Evaluation of Financial Statements
The Audit Committee has:

- Reviewed and discussed the audited annuall $ai@neats to be included in the annual report with th&éuelitbrand the Accounting
Officer;
- Reviewed @i there are noattges to the accounting policies andepractic
- BHYLHZHG WKH OXQLFLSDOYV FRPSOLDQFH ZLWK OHJDO DQG UHJXODWRU\ SURYI
-  RevievedtheOXQLFLSDOYVY FRPSOLDQFH ZLWK OHJDO DQG UHJXODWRU\ SURYLVLRQV
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- Evaluation of Financial Statements ThéteerhasRevewed and discussed the audited AnnuaaF8tatements to be included in the
Annual Report, with the AGSA and ticgzVfanger;

- - Reviewed the Audit Report of the AGSA,;

- BHYLHZHG WKH $*6$TV 0DQDJH Piespalisesthesol) W DQG ODQDJIJHPHQWTV

- 1RWHG DQG UHYLH ZH Goiwh bisefulre$giandDeliabitity of perf@rivéince informationRexdennigte Mul. FLSD O LW\ 1\
compliance with legal and regulatory provisians; and

- Reviewed significant adjustmentsng$wom the aud’he committee concurs with and aéCept$tr 63TV FRQFOXVLRQV RQ W
Statements and is of the viewrghauded Annual Financial Statements be accepted and read together with the report of the AGSA.

AuditorGeneral South Afréic

- The committee confirms that it hastimiiewAGSA and that there are no unresolved issues. Appreciation Tiideksapecates the
assistance and cooperation of management in assisting the Audit Committee éspliscilitdg its r

Accounting Officer's Report

The acouting &ficer submits his report for the year ended 30 June 2022

1. Incorporation

The municipality was incorporated on 1 1888aamd obtained its certificate tenombusess on the same day.

2. Accounting policies

The annual financialestagits ae prepared in accordance with the Standards of Generally Recognised Accounting Practices (GRAP) issued &
Accounting 8tdards Board as the prescribed frarhgWatkcad Treasury.

3. Accounting Officer
The accounting officer of the naligicping the year and to the date of this report is as follows:

Name Nationality
Mr. Fairbridge Motsumi Mathe RSA Appointed 1 May 2022

4, Bankers

NedbanktdisKH DSSRLQWHG OXQLFLSDOLW\fV SULPDU\ EDQNHU
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Statement of Financiabstionas at 30 June, 2022

Figures in Rand Note(s) 2022 2021 as restatt

Assets

Current Assets

Inventories 5 - 363,15

Receivabk from exchange transactions 6 8,034,69 1,964,97

VAT receivi 7 - 70,98

Cash and cash equivalents 8 18,428,5z 10,180,5¢
26,463,22 12,579,7:

Non-Current Assets

Property, plaahd equipent 2 88,482,9¢ 97,635,6(

Intangible assets 3 1,221,94 1,874,989

Heritage assets 4 4,894,94 4,894,9£
94,599,8¢ 104,405,4!

Total Assets 121,83,09: 116,985,2!

Liabilities

Current Liabilities

Unspent conditional grants and receipts 9 16,574,21 20,578,8:

Opertingleag liability - 86,77

VAT payable 11 395,41

Payables from exchange transactions 10 212,661,7 217,224,7.

Total Currst Liabiliies 229,631,3¢ 23789033

Total Liabilities 22963139¢ 237,890,3.

Net Assets (108,568,30 (120,905,1z2

Net Assets

Accumulated (deficitjphis (108,568,30 (120,905, B}




Sedibeng District Municipality

Financial Statements for the year ended 30 June, 2022

Statement of Financial Performance

Figures in Rand Note(s) 202 202 as restate
Revenue

Revenue from exchange transactions

Sale of goods 1,544,14 2,689,61
Rental of facilities and equipment 13 316,43 225,22
Agency services 14 66,529,0° 68,732,5¢
Other icome 17 1,487,86 1,351,27
Interest receivethvestment 18 1,847,21 1,717,72
Commission received 16 3,40062 2,997,52
Gain on disposal cdets - 15,58
Inventories adjustment 7,03
Total revenufom exclange transactions 75,127,657 77,736,574
Revenue from neexchange transactions

Nonexchange revenue

Licensesral permits 15 174,00 2,351,00
Governmegtants & subsidies 20 302,367,3; 296,096,2!
Services receiviedind 19 26,672,9.

Total revenue from noexchange transactions 329,214,2. 298,447 ,2!
Total revenue 12 404,341,991 376,183,8!
Expenditure

Employegelated costs 21 (290,788,71 (293,774,6:
Remuneration ofiogilors 22 (12,271,40 (12,448,45
Depreciation and amortisation 23 (11,489,08 (12,438,19
Lease rentals oreogting lease 24 (5,992,73: (7,89,690
Debt Impairment 25 - (5,476
Contracted services 26 (35,31551 (38,199,64:
Impairment loss (122,17 (214,60
Inventory losses/ wdibavns (15,728 -
Cost of sales 28 (1,228,65 (2,487,68:
Geneal Expense 27 (34,785,04 (35,931,11
Total expenditure (392005,85) (403,397,47
Operating surplus / (deficit) for the year 12,336,81 (27,213,60
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Statement of Changes in Net Assets

Note Accumulated Total net asse!
Figures iRand surplus
Openingbalance as previously reported (93,920,96 (93,920,96
Correction of errors 34.1 229,44 229,44
Babknce at 1 July, 2020 as restated* (98,691,51¢ (93,691,51
Changes in net assets
Surplus (Deficit) far year (27,213,60 (27,213,60
Total recognised income and expenses for the year (27,213,60 (27,213,60
Opening balance @seviouslyreported (121,134,56 (121,134,56
Correction of errors 341 229,42 229,44
Balance at 1 July, 2021 as restated* (120,905,12 (120,905,12
Surplus (Deficit) fioe year 12,336,81 12,336,81
Balance at 30 June, 2022 (108,568,30 (108,568,30
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Cash Flow Statement
Figures in Rand Note(s) 2022 2021 as restate

Cash flavs from operating activities

Receipts
Grants & subsidies 298,362,7: 301,627,0(
Interest inooe 1,817,21¢ 1,717,72
Other receipts 3,578,34 10,715,5¢
Receipts from Agency services (GDRT) 65,963,3€ 62,114,8<
Receipts held on bebffrincipdGDRT) 219,246,2¢ 212,007,9:
Receipts from Commissims(iProdae Market) 3,402,96 2,997,52
Receipts held on behalf of the principal (Fresh Produce Market) 65,201,9¢ 56,982,46
657,602,81 648,163,0¢
Payments
Employee costs (305,360,48 (30,223)71)
Suppliers (75,070,88 (90,777,36
Total Payments (GDRT) (201,963,17 (192,084,10
PaymestFresh Produce Market (65,154,69 (59,71304
(647,549,23 (648,797,83
Net casHlows fran operating activities 30 10,053,57 (634,79:
Cash flows from investing activities
Purchase of pepy, plant and equipment 2 (1,635,47) (5,58,647
Proceeds from sale of property, plant and equipment - 35,819
Purchase of other intangible assets 3 (170,15: (156,77
Net cash flows from investing activities (1,805,63( (5,657,76!
Net increase/(decrease) in cash and cash equivalents 8,247,94 (6,D2,56)
Cash and cash equivalents at the beginning of the year 10,180,5¢ 16,473,1¢

Cash and cash equivats at the end of the year 8 18,428,534 10,18,59:
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Figures in Rand

Statement of Comparison of Budget and Actual Amounts

Budget on Accrual Basis

Approved bud¢ Adjustments  Final Budget Actual amounts  Difference
compardb basic between final
Figures in Rand budgeand actu:

Statement of Financial Performance
Revenue

Reveue fom exchange transactio

Sale of goods 3,750,00 (2,263,73: 1,486,26 1,544,14 57,88
Rental of faitiés and equipment 555,00 (277,28 277,71 316,43 38, 71!
Agency services 71,679,8¢ - 71,679,8¢ 66,%29,03 (5,150,85'
Commissions received 3,456,15 - 3,456,15 3,402,96 (53,19
Other incomérollup) 924,81 23,77. 947,91 1,487,86 53994€
Inteest receivednvestment 1,035,02 967,54: 2,002,56 1,847,4 (155,81)
Total revenue from exchange 81,400,21 (1,549,701 79,850,5(C 75,127,6¢ (4,722,85!
transactions

Revenue from neexchange
transactions

Licenses and permits 1,575,001 - 1,575,00 174,00 (1,4Q,000
Government grants & subsidies 306,054,1¢ 1,843,00 307,897,1¢ 302,367,3: (5,529,871
Services reped in kind - - - 26,672,9: 26,672,9.
Total reenue from neexchange 307,629,1¢ 1,843,00 309,42,19 32,214,24 19,742,0¢
transactions
Total revenue 389,029,4( 293,29 389,322,6¢ 404,341,9 15,091,2(
Expenditure
Personnel (287,429M) (6,290,529  (293,670,45  (290,788,71 2,881,73
Remuneration @undlors (13,873,61 1,416,68  (12,456,92 (12,271,40 185,52
Depreciation and amortisation (11,271,87 - (1n,271,87 (11,489,08 (217,20t
Impairmemosses - - - (122,17: (122,17,
Lease rentals on opegalmse (7,086,33: 948,97 (6,137,36: (5,992,73: 144,63
Contracted Services (42,234,35 4,314,00  (37,920,35 (35,311,55 2,608,80
Cost ofale (1,82,717 664,05 (1,228,65! (1,228,65 1
General Expenses (35095,23) (987,88¢ (36,083,16 (34,785,04 1,298,12
Total expenditure (398,884,09 115,30 (398,76886)  (391,989,35 6,779,42
Operatig deficit (9,854,68! 408,59 (9,446,08:i 12,352,54 21,798,6¢
(Los¥Gain on disposal of assets ¢ 100,00 (100,000 - - -
liabilities
Inventories losses/write downs - - - (15,72¢ (15,72¢
100,00 (100,000 - (15,72¢ (15,72¢
Actual Amount on Comparable Bz (9,754,68! 308,59 (9,446,08:i 12,336,81 21,782,9C

as Presentinthe Bidget and
Actual Comparative Statement
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Figures in Rand

Statement of Comparison afdget and étual Amounts

Budget on Accrual Basis

Figuresn Rand

Statement of Financial Position
Assets

Current Assets

Approved budg  Adjustments

Final Budget Actual amounts

Difference

comparable ba: between final

budget and acti

Inventories 472,61: (110,266 362,34¢ - (3e2,386)
Receivables from exchange transi 2,372,58 - 2,372,58 8,034,69 5,662,11
Cash and cash equivalents 6991,29 (1,337,11¢ 5,654,18 18,4£8,53 12774,35
9,836,48 (1,447,38( 8,389,10 26,463,2Z 18,074.1¢
NonCurrent Assets
Property, plant and equipment 82,039,5¢ (226,76( 81,812,8C 88,482,9¢ 6,670,17
Intangible assets 1,642247 - 1,642,24 1,221,94 (420,30:
Heritage assets 4,894,94 - 4,894941 4,894,94 -
88,576,7¢ (226,76( 88,349,9¢ 94,599,8¢ 6,249,87
Total Assets 98,413,29 (1,674,144 96,739,0¢ 121,06893 24,33,99¢
Liabilities
Current Liabilities
Payalgls fom eghange transaction: 203,420,3: (1,872,472 201,547,8¢ 212,661,7" 11,113,91
VAT payable 83,78l - 83,78 395,41 311,63
Unspent conditial gran@nd receipt 13,713,31 - 13,713,31 16,574,21 2,860,90
217,217,4. (1,872,472 215,344,9¢ 229,631,3¢ 14,286,4<
Total Liabilities 217,217,4. (1,872,492 215,344,9¢ 229,631,3¢ 10,037 &7
Net Assets (118,804,18 198,33 (118,605,85 (108,568,30 10,037/47
Net Assets
Net Assets Attributable to Owners
Controlling Entity
Reserves
Accumulat! surplus (118,804,18 198,33  (118,605,8%  (108,568,30 10,037,5¢
Total Net Assets (118,80486) 198332 (118,605,85 (108,568,30 10,037,54
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Figures in Rand

Budget on Accrual Basis
Approve budge Adjustments  Final Budget Actuamounts ¢ Difference
comparable ba: between final
Figures in Rand budget and acti
Cash Flovstaement

Cash flows from operating activities

Receipts
Grants .
306,054,1! 306,00 306,360,1! 298,362,724 (7,997,46
Interest income -
1,035,0¢ 967,54 2.002,5¢ 1,847,21 (155,35
Otherreceipts
10,260,2¢ (1,080,24 9.180,0¢ 3,5678,3¢ (5,601,70
Receipts from Agency ses\(@®RT 71,679,8¢ - 71,679.,8¢ 65,963,3¢ (5,716,53
Receipts held orha#of pincipal .
(GDRT) 241,040.6 - 241,040,6 2192462 (59 794 42
Receipts from Consiua (Fresh
Produce Market) - 3:402,9¢ 3,402,9¢
Receipts held on behiatfeopricipal 65.201 9!
(Fresh Produce Market) - 1T 65,201,9!
630,070,0 193,29 630,263,3 657,60,81. 27,339,4:
Payments
Employee costs (301,303,5: (4823,81) (306,127,371  (305,360,4¢ 766,89
Suppliers (86,308,67 4,939,1¢ (81,369,53 (75,070,888 6,298,6¢
Total Payments (GDRT) (244,540,6) - (244,540,617  (201,963,17 42,577 ,4¢
Payments Fresh RroeMarket - - - (65,154,6¢ (65,154,69
(632,152,8¢ 115,30  (632,037,5¢  (647,549,2: (15,511,695
Net cash flows from operating (2,082,81 308,59 (1,774,21 10,053,5° 11,827,7¢
activities
Cash flows from investing activi
Purchase of propeglant and (2,370,0Q 226,76 (2,143,24 (1,635,47 507,76
equipment
Procedsfrom sle of property, plani - - - -
and equipment
Purtase of other intangible asset: - - - (170,15: (170,15.
Net cash flows from investing (2,370,00 226,76 (2,143,24 (1,85,63( 337,61
activities
Net increase/(decrease) in cash a (4,452,81 535,35 (3,917,45 8,247,9¢ 12,165,3¢
cash eqguaénts
Cash and cash equivalents at the 11,444,1( (1872,47. 9,571,6% 10,180,5¢
beginning of the year
Cash and cash equivalents at the 6,991,2¢ (1,337,121 5,654,1¢ 18428,53 12,165,3¢

of the year
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Accounting Plicies
1. SIGNIFICANT ACCOUNTING POLICIES TO THE ANNUAL FINAERIAISTA

11 BASIS OF PRESENTATION

The Annual Financial Statements have been prepared on an accrual basis of acavactogiandeaveth the historical sisubéess
otherwise stated. Under this basis the effects of transactiensrantsanéhrecognised when they occur and are recorded in the
statements within the period to which they relate.

The anmal financial statements have beenmgurépaacecdance with the effective Standards of Generally RecognisedPiatioast
(GRAP) prescribed by the Minister of Finance in terms of General Notices 991 of 2005 and General Notiog 51§ ait2f@tatic
and directivesised by th&ccounting Standards Board

Accounting policies for material tiansasters or conditions not covered by the above GRAP have been developed in accordan
paragraphs 7, 11 and 12 of GRAP 3.

The Minister of Finance has, in te@enefal Nice 1290 of 2008 exempted compliance with certain ofntiestédsal/éandats and
aspects or parts of these standards. Details of the exemptions applicable to the municipality havéhéeaetegrovidee amni
statements.

These accoumi policies are consistent with those of the previous financial year.

Thefollming GRAP standards have been approved and are effective:

GRAP 1 Presentation of financial statements

GRAP 2 Cash flowtatements

GRAP 3 Accounting polgiehanges accounting estimates and errors
GRAP 4 The effects of changdeiiégn eghange rates
GRAP 5 Borrowing costs

GRAP 6 Consolidated and separate financial statements
GRAP 7 Investments in asg@ates

GRAP 8 Interest in joint venas

GRAP- Revenue from exchange transactions

GRAP 10 Financial reportinghiperinftionary economies
GRAP 11 Construction contracts

GRAP 12 Inventories

GRAP 13 Leases

GRAP 14 Events after theporting date

GRAP 16 Investment prenpy

GRAPL7- Property, plant and equipment

GRAP 18 Segment reporting

GRAP Q- Provi®ns, contingent liabilities and contingent assets
GRAP 20 Related party Disclosures

GRAP 21 Impairment of roash gnerating assets

GRAP 23 Revenue frononrexchage transactions

GRAP 24 Presentation of budget information

GRAP 25 Enployeaenefits

GRAP 26 Impairment of cash generating assets

GRAP 31 Intangible assets

GRAP 103 Heritage assets

GRAP 10& Discontinued operations

GRAP 109 Piinciples ahAgents

GRAP 27 Agriculture

GRAP 104 Financial instruments

Stardards andinterpretations issued but not yet effective
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Figures in Rand

Standard / Interpretation

Effective Date:
beginning on or after

Yeal

Expectedmpact

GRAP 103 Heritage Assets 01 Apti2022 Unlkely to have a material impact
GRAP 25 (as revised) Employee Benefits 01 Aril 222 Unlikely to have a material impact
GRAP 104 (as revised) Financial instruments 01 April 2022 Unlikely to have a maltt@émpact

Offsets

Assets, liabilgierevenuesnd expenses have not been offset except when offsetting ipeeqitiebiolyoa Standard of GRAP.

The principal accounting policies adopted in the preparation of these annual finearei@ettaterbelus.

1.2 PRESENTAN CURRENCY

These annual financial statements are presented in Southd\nidameéR@inded to the nearest Rand.

1.3 SIGNIFICANT ESTIMATES, JUDGMENTS AND ASSUMPTIONS

1.3.1 Going Concern

The annuaihfincial statements have been prepatieel basisf accounting policies applicable to a going concern. Thisrhasthgir
funds will be available to finance future operations and that the realisation of assets and settlementgeftliabliijietonsoiat
commitments wiltocin therdinary course of business.

1.3.2Significant Estimates, Judgmenisi afssumpions

In preparing the annual financial statements to conform with the Standards of GRAP, management isineafieisejutymeRts &
assumptions thdfeat theraounts represented in the annual financial statements and oslaedsaf available information and

application of judgment are inherent in the formation of estimates. Actudlinesutteain diféer from these estimates.

All sinificant estimates, judgments and underlying assumptions ane angtambadsis. All necessary revisions of significant estin
recognised in the period during such revisions asamglfatsiia affected periods.

Specifiareas wherthese significant estimation uncertainties as well as crititabnpeigsmenptions were made in the applicat

accounting policies with the most significant effect in the annual firenisiarstaseluded in the followirsg note

Note 23 & 4: PPE, Intangible assets and Heritage assets usefultbges estima

Note33: Contingencies
Note 10: Lease classification

Note 8: Debt Impairment

1.4 GOVERNMENT GRANT

Grants, transéeand donationscedved or receivable are reagjnidien the resources that have been tramsémtibe citeria for
recognitioas an asset. A corresponding liability is raised to the extent that the grant, transfer or donation abitiontfittcarasf&theol
revenue as and when theditions attached to the grant are met. Granmtsaamyconditions attachee aecognised as revenue whel

asset is recognised.
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1.5 PROPERTY, PLANT & EQUIPMENT

1.5.1 Recognition and Sugsent Measurement

An item of property, plant amip@gnt which qualifies for recognition assamadsea initially measuredcast less subseque
depreciation.

The cost of an item of property, plant and equipment comprises of its poathdsey prigaiaties and neafundable purclkasixes anc
any directly attributable costinghfrtheasset to working cdiodifor its intended use.

Where an asset is acquired througkeaalamge transaction, its cost shall be measufaid @dlue as@date of acquisition.

The cosbf an item of property, plant and equipmeetdacaxibange for a nomonetar asset or monetary assets, or a combine
monetary and notonetary assets was measured at its fair value. quiirde isen couldt be measured at its fair vatieost wa
measured at the carrying amatleassegiven up.

Subsequérexpenditure is capitalised when the recognition and measurement criteria of an asset are met. If exgehditonigionl
best estimate of the expectedluge of the asset, then it is regardediesarepraintenance and is exqeeh

Incomplete construction work is stated at historical cost. Depreciation only commences when thernssets is available f

Propert®in the course of construaigoréduction, rental or administrative puspiosgmposes not yet deteedirare carried at cost, |
any recognised impairment loss. Cost includes professional fees and, for quatifyingnassetts litatised in accordance with
MXQLFLSDOLW\YV DFFRXQthée @sktsS 8hCheFsamerbSdis Hilrelr Praperly @ssets, commences when the as
available for their intended use.

Subsequently property, plant@ungment, arestd at cost, less accumulafgeédation and accumulated impairment losses.
Landis nodepreciated as iteégarded as having an infinite life.
1.5.2 Deecognition, Sale & Disposal

The gain or loss arising on the disposakorerdtiof an itesh property, plant and equipmetgtermined as the difference betwe
procedsof diposal and the carryiafue and is recognised in the Statement of Financial Performance.

1.5.3 Depreciation

Depreciation is calculated oltkieV H W { Ve éntb&nit] bisihg & strdiighinethod over the useful life of the assefp@iatdeamount
is determinedter deducting the residual value of the asset from its cost. The depreciation charge is recognised as iarirepeec
in tle carrying amount of anothet assier construction. Assets will be depamiattidgto their annual depadon rates based on -
following estimated useful life:

Community Assets Years
Community halls 30
Recreation facilities 20 £30
Other Assets Years
Motor vehicles 5
Plant and equipment 5
Security measures 5
Buildings 30

IT equipment 5
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Furniture and office equipment 7

Specialised vehicles 10

The residual value arelsefulife and depreciatiogtinod of each asset are reviewed at the end of each reporting date. If the exg
from previous estimateschtamge is accoedtfor as a change in accousstimate. Reviewing the useful life of amamsatrmubbasis
does not regeithe entity to amend the previous estimates unless expectations differ from the previous estimate. Resicural
assigned Isad on the possible expected aathe end of the useful life.

1.6 INTANBILEASSETS

Intangible assets aitqd separately or internally generated are reported at cost less accumulated amortisation and accumelste
Refer to impanent of assets accounting/dolic

Where an intangible asset has beendatnorerfor a nominal cost,dost is its fair value on the date of acquisition.

Subsequent expenditure is capitalised only when it increasegdthadutiec betefembodied in the specific &ssehich it relates.
other expenditure luldg expnditure on interngi§nerated goodwill and brands are recognised in the Statement of Financial F
incurred.

Costs associated wiiveloping or ntaining computer software praggarare recognised as an expense as incutsedaiCasdirectly
associateditl the development of identifiable and unique software products controlled by the Municipality and thatewstt gmoba
bendits exceeding costs beyond eareaye recognised as intangible assets. clatshieemployee costs incuaed result of develop
software and an appropriate portion of relevant overheads.

1.6.1 Research and Development

Expeaditure on resehractivities, undertaken witprtgpect of gaining new scientific or tdatoealgeand understanding eisognised il
the Statement of Financial Performance when incurred.

Development activities involve a plan or desigmdducthien of newsubstantially new improwatuipts and processes.

Development expenditucagalied only if developmewgts can be measured reliably, the product or process is technically and
feasible, future economic benefitsr@bable, arttetmunicipality intends to asduifficient resources to complete develogiiensam
sell the asset.

Theexpenditure capitalised includes the cost of materials, direct labour and overhead costs that are dpesgityrizity it @isiéetats
intended use.

Other deslopment expenditure is recognised in thenstdtemcial performancerasiired.

1.6.2 Amortisation

Amortisation is recognised in the statement of financial performancdiioa laasimighthe estimdtaseful lives of intangibletsssther
than goodwill, from the date tharémxailble for use. The estied useful lives for current and comparative periods are as follows

Item Useful Life

Computer software 3 Years

Each item of intdblg asset is amortised sepgratel
Intangible assets that have an indefifutéfesee tested for impairtreamually.

The estimated useful life, the amortisation method and the residual values are reviewed aoiriin!lfiregtritiedgnd Any adjustmet
arising fra the annual review are applied prospectively.

1.7 IMPAIRMENT OF FINANCISBRTS
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Impairment of Ndinancial assets

NonFinancial assets, excluding investment property and inventorisedaatesssesepng date to determine whethes ihan indicatic
that the carrying amourtieiset ray be impaired. Ifls@an indication exists, the recoverable amount of the asset is determinec
of whether an indication of ingrairexists, thecoverable amount of goodwéfjnitdife intangible assets and intangdgltsrast aailable
for use are te¥rmined annually.

The recoverable amount of an asset is the higher of its fair value less costs to saleused ita daiieenmpithe value in use, 1
estimate future cash flows of the asset is discotimegiteent value based ontprediscount rates that reflects current market ass¢
of the time value of money and the risks that are specBsdb If thalue in use of an asset fahwhere is an indication of impail
cannot beleermind, the recoverable amoof the casEHQHUDWLQJ XQLW WR ZKLFK WKH DVVHW E
unit is the smallesbgp of identiflabassets that includes the amsetthat generates cash inflows from conisedlay ae largely
independefiom cash inflows from other assets.

An impairment loss is recognised in the statement of financial performaaoyingemibentaof individual asset or of a-gaskrating
unit is less than its recoverablenanibtie loss relates to tlesarsal of a previous revaluation surplus, it is recognised in equity.
losses recognised on agsterating wsiare allocated a pro rata basis, to the agsé¢hi® casbenerating unit.

Impairment lossagereversd if there has beerhange in the estimates used to determine the recoverable amount of the :
generating unit. Impairment losses\ersed ontythe extent that the carryirguanof the asset does not exceed the caroyintjhatn
would have been recegphin the past. Reversals of impairment losses are recognised directly in the statement of financial per

Imparment of Monetagssets

A provision for impeent is created when there is objective ewdmeennicipality will notdi#e to collect all amounts due according
original terms of the receivables. The carrying value is reduttezl ubeoafja pision and is recognised as aeltarthe statement
financial performance.elVérecevable is uncollectilileés written off against the provision. Any subsequent recoveries of amou
written off are credited djrécthe statemeritfinancial performance.

A fhancial asset is impaired when there isaasignifiblonged decline in thie value of the asset below its cost price or amortiset
such a point, a cumulative gains or losses thatmaeelraulatedniet assets are removed fromssetsaas a reclassification adjust
and are mogised m the statement of ficial performance. Any subsequent impairment losses are recognised directly in t
financial performance.

Wtere investmentsviesbeen impaired, the carrylog isaadjusted by the impairment loss andethgmied as an expense inghgod tha
the impairment is identified.

1.8 LEASES

Leases that transfer substantially all the risks andfrewaedship arassified as finance leasesottfdl leases are classified as ope
leases.

Opeatindeases are those leaieat do not fall within the scope of the above definition. Operating lease payments are recogni
on a stighine basiever the lease period.

The Murtipality as Lessee

Assets leased in termsnainie leas agreements are cdisiéa at amounts equal at the inception of the lease to the fair value
property, or lower, at the presamd whlthe minimdease payments. Capitalise@deassets are depreciated in accordance v
accaintingpolicy applicable tmogerty, plant and equipment; refer to property, plant and equipment policy 1.5. The corr
obligations, nef finance chasgyeare included in léegn boowings. Lease finance charges are amortisedai@rat of financic
performnce (unless they are directly attributable to qualifying assets) over the duration of the leases so astoaietoéietatamn
their remaining balancbefiability.
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Obligations incurred under ampksisesare charged to the estagnt of financial performance in equal installments over the period
except when an alternative methoceisepr@sentativetbe time pattern from whicéfiteare derived.

1.9 FINANCIAL INSTRUMENT

A fimncial instrument iy @ontract that gives rise to a financial asset of one entity and a financial liability or a residual nitirest «

The amortsl cost of a financial asseinandial liability is the amount at whiclaticél fasst or financial lidapilis measured at ini
recognition minus principal repayments, plus or minus the cumulative amortisatidivesimerést eféebof any difference between
initial amount and the maturity amount, ancmniradation (directly or tgh the use of an allowance account) for impairme
collectability.

A concessionary loan is a loan granted toved feg@n entéy terms that are not markeedela

Credit risk is the risk that one parfipaacainstrument will caudancial loss for the other party by failing to discharge an obligat
Currency risk is the risk that the fair atueeocash flowka financial instrumentiugtifate because of changes in foreign exateenge
Derecognitionisthere®® RI D SUHYLRXVO\ UHFRJQLVHG ILQDQFLDO DVVHW RU ILQCL

A deivative is a fineial instrument or other cantiticall three of the following characteristics
x Its vale changes in resporsehie change in a specified interest rate, financial instrument price, commodity price, f
rate, index of ggs or rates, ciedating or credit index, cerothriable, provided in the case offmarunl variate that the
variable i QRW VSHFLILF WR D SDUW\ WR WKH FRQWUDFW VRPHWLPHYV FD(
x It requires no initial net investmenndiahmét invesnt that is smaller than woulddugred for other types of contracts tha
beexpedad to have a similap@nse to changes in market factors.
x Itis settled at a future date.

The effective interest method is a method ohgatlealamortisedst of a financial asset araadial liability (or group of financial as
financibliabilities) and dibaating the interest income or interest expense over the relevant period. The effective interest ratlis
discounts @mated future cash paymentxeipts through the expected life of thelfireinaiaat or, when appropriaehorter period
the net carrying amount of the financial asset or financial liability. When calculatintgtest effextiamtity shall estimate cash fl
considering all contractual terms of thalfinstngrent (for example, prgpant, call and similar options) but shall not consider fu
losses. The calculation includes all fees anghbmtseceivedttveen parties to the contrachtk an integral part of the effective il
rae (seethe Standard of GRAPRevenue from Exchange Transactions), transaction costs, and all other premiums or disc
presumption ththe cash flows athek expected life of a growginafar financial instruments can be estifiethgdHevever, in those ra
cases when it is not possible to reliably estimate the cash flows or the expected life of a financial instimanerd! (osgemp)othe
entity shall use ttentractual cash flows over the full conteaciiahtefinancial instrumemt group of financial instruments).

Fair value is the amount for which an asset could be exchanged, or a liaityeselttenyledd&e OH ZLOOLQJ $bdth
transaction.

A financial asset is:
X cash;
X  aresidualnterest of anothetign or
X acontractual right to:
0 receive cash or another financial asset from another entity; or
o exchange financial asseeftnancial lifities with another entity urmleditions that are potentially favorableritiythe

Afinancial guaranteatract is a contract that requires the issuer to make specified payments to reimburse the holder for se@s
specified dédr fails to make payment wheeindiccordance with the original or modiféedlaet®t instrument.

A finanial liability is any liability that is a contractual obligation to:
x deliver cash or another financial asset to angther enti
X exchangenfiincial assets or financiditi@bunder conditions that are potentiathydolefacthe entity.
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Interestate risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate beozarketohth@mages.

Liquidity risk is th&mmcountered by an entity in the evenutfidiffreeting obligations asated with financial liabilities that are set
delivering cash or another financial asset.

Loan commitment is adommitment to pdevcredit under pre specifietstand conditions.
Loans payable are finanalgities other than short tgraiyables on normal credit terms.

Market risk is the risk that the fair value or future cash flows of a finamnaidl iisttuaterause of changes in markesphtarket ris
comprises three types of riglenuriskinterest rate risldaother price risk.

Other price risk is the risk that the fair value or future cash flows of a financial ucshata&eicailsécbfinges in market prices (¢
than those arising from interest rate riskmy cisl, whether those changee caused by factors specific to the individual financial
or its issuer, or factors affecting all siemlzafimstrumeitaded in the market.

A financlasset is past due when a counterparty tiasnfiailea payment when contraity due.

A residual interest is any contract that manifests an interest in the assets of an entity aftis datilitiesy r@biofual interest inclu
contibutions from owners, which may be shown as:
X equtyinstrments or similar fowfisnitised capital;
x a formal designation of a transfer of resources (or a class of such transfers) by thensadtemtasfetnQJ SDUW F
net asset either before the contribution occursdimat tiihe contribution; or
x aformal agreement, in relation to the contribution, establishing or increasing an existing financial ietsresamehstpet

Transaction costs are increinawges that are directly attributable to uisti@eissue or disposal dfreancial asset or financial liabilit
incremental cost is one that would not have been incurred if the aentjtyifegll issteddisposed of the financialimsint.

Financial instruments at amortised eastrdervative financial assetsnorderivative financial liabilities that have fixed or dete
payments, excluding those instruments that:

X the etity designatesfair value at initial recognito

x are held for trading.

Financial instruneatcostare investments in desi interests that do not have a quoted market price in an active market, and v
cannot be reliably measured

Financial insments at fair value comprisecialaassets or financial liabilities that are:
X deriatives
X combined instrumethtst are designated at fair value;
x instruments held for trading. A financial instrument is held for trading if:
0 itis acgued or incurrednxipally for the purpose lifigar repurchasing it in the near term; or
0 on hital reognition it is partafortfolio of identified financial instruments that are managed together and for
evidence of a recent dqtattern of shoetm profit taking;
o0 non derivae financial assets or financial liabilitiGgeditideterminable paymehtt fare designated at fair value at
recognition; and
o financial instruments that do not meet the definitiolalahBtramentsamortised cost or financi@liments at cost.

1.10 INVENTORIES

Inventries areinitially measured ast; where cost of inventories comprises all costs of purchase and other costs incurrec
inventories to thpresent locatiand condition.

Unsold aviatidnel are valued at the lower of cost andisatteaallie on a specific idiécdtion cost basis. Fuel are recognized as ir
when purchased, and then charged to expense when sold. Axeatimd fodinétvthe applicable tariff as yigated.

1.11 CASH AND CASH EQUIVALENTS

Cash ncluds cash on hand and oagh banks.
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For the purposes of the cash flow statement, cash and cash equivalents comprise cash on HaarnkandGbashteitinestments ar
included. Bankeydrafts are recorded on the facility Ufiliaade barges on bank ovetdrafe expensed as incurred.

1.12 PROVISIONS AND CONTINGENCIES

Provisions are recognised when the municipalitsebastar consttive obligation, as a resyasf events, that is probable to cau
outflovofresoures embodying econdmitefits required to settle the obligation and a reliable estimate of the provision can be m

Where the effect of theetvalue of morisynaterial, the amount ofdgion is the present value of the expendijteresl édoe required t
settlehe obligation. The discount rate used in calculating the present value is the interest rate implicWhetleethiansaeical to
determine the averagerest rate cost of borrowing rate of thpdityisased.

Provisions ameviewed at each reporting date and adjusted to reflect the current best estimate. If it is no longer povbath
resourcesnebodying economic benefits\ocasgotential will be required to settléghivmidie provision is reverse

The municipality on initial adoption of the Standard of GRAP on Provisions, Contingent Liabilities anta€ altmgeotdtpestively
according to the Stard of GRAP on Accounting Policies, ChangewmiimgEstimates and Errors.

The necessary disclosures have been madecfoogrition of provisions that form part of the cost of an asset.
1.13 EMPLOYEE BENESI

1.13.1 Shoterm employebenefits

The cost of shtetm employee besefithich mclude salaries and em@nd bonus plans, are expensed in the Statement of
Performance in the financial year during which thespagehent i

Liabiligs for sheterm employee betsefinat are unpaid at yerad are measured &t tiisconted amount that thenioipality expected
pay in exchange for that service that had accumulated at the reporting date.

1.13.2 TerminatioreBefits

Terminatn benefits are recognised wdtemsa have been taken that indicate thatitiglityisidemonstrably coneditb either termine
the employment of an employee or group of employees before the normal retirement datieatioprosiddite a result of an ofl
made ilrder to encourage voluntary redundancy.

1.133 Retirenent benefits

The muipality provides retirement benefits for its employees and councilors.

Contributions to defined contribution retrenadittplans arecognised as an expense whployees and councilors have rendert
employm# ®rviceor served office dimgf them to the contributions.

1.13.4 Defined contribution plans

A defined contribution plan is @pmbtyment bdiglan under whithe municipality pays fixettilsotions into a separate entity ar
haveno égal o constructive obligatio pay further amounts. Obligations for contributions to defined contribution pension plans
an emplae benefit experisethe statement of financiébimeance when they are due. Prepaid costdeutemgnised as an asseth®
extent that a cash refund or a reduction in future payments is available.
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1.13.5 Post employment medical care henefi

The municipsliprovides pestnployment meglicare benefits to its employees and timiaéegposes. The entitlemenposttetiremen:
medical benefits is based on employees remaining in service up to retirement age and theéninraplet@wiofipe.

The municipal pesbplosnent medical care is also on the definedtimmpidis a posemployment befit plan under which the munici
pays fixed contributions into a separate entity and will have no legaieooloiagestinrgpay further amounts.

1.14 REVENUE RECOGNITION

Revenue shall be measuatetle fai value of the consadiem received or receivable. Revenue is reduced for estimated custc
rebates, VAT and other similar allowances

1.14.1 Revewurom exchange transactions

Rendering of services

Flat rate service chargdmimg taental of facilitiesdethe reporting date shall be recognised when:
X It is probable that the economic benefits or service potentialvitbsibadtadsastiwill flow to the municipalitgl;
X The amount of the revenue can be meatalbd

Agency Services

Income for agency services is recognised on a monthly basis once the income collected on behalf of the ptifieghal has been ¢
The inome recognised is in terme afgiency agreement.

Collection charges are neisaywhersuch amounts are inedr

Sale of Goods

Revenue from the sale of goods is recognised when all the following conditions have been satisfied:

X Themunicipality haansferred to the purchasesigiéicant risks and rewards of ownershispf goo

X The muaicipality retains heit continuing managerial involvement to the degree usually associated with ownership nc
over goods sold

X The amount oivemue can be measured reliably;
X It is probable that the economic benefitcermntl associated with ttensaction will flow to the municipality; and
X The costs incurred or to be incurred in respect of the transactiaszal beliamae.

1.14.2 Revenue from rexchangdransactions

Grants and donations received

GovenmeniGrants can be in therfaf grants to acquire or construct fixed assets (capital grants), grants for the furtheranc
provincialayernment polidgjectives and general grantsisidise the cost incurred by municipaligeisyreadces.

Capital grangd general grants for the furtherance of government policy objectives are usually restricted revenuse énirfrao i
in tkeir use.

Conditional grants, atioms and funding were recognised as retveaStaterant of Financial Perfance to the extent that the Munic
has complied with any criteria, conditions or obligations embodied imtlaeraggeamat.o The extent that the critediaditions an
obligations have not been mdiltyliaraised in the StatenmafrEinancial Position. Unconditional grants, donations and funding at
as revenue in the Statement of FirRerd@mance hetearlier of the date of receiphen the amount is receivable.
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Contributedsaes arerecognised at fair ealvhen the risks and rewards associated with such assets are transferred to the Munic
1.14.3 Transfer revenue
Assets and revenwezognised as a consequenceaarfisfdr at no or nominal cost is measurddiataheof the assets recoguigs at the

date of recognition. Mwmnetary assets are measured at their fair value, which is determined bghsferahlee ntmrketiues or b
independent appediby a member of the valuation profession.

1.14.40ther

Revenue from the remy of unauthorised, irregular, fruitless and wasteful expenditure is based on legislated proceduresuniit
the Municiy Finance Management Act (A ND2003) and is recognised when the theaafripm the responsible ailons or officia
is virtually certain.

Revenue from the recovery of unauthorised irregular, fruitless andnviitstesfis égsed kegislated procedures.

1.15 VALUE ADDED TAX
The municipality accounts foe Viddled @x on the cash basis.

1.16 UNAUTHORISED EXPENDITURE

Unauthorised expenditure is expenditure that has not been budgeted, expenditieertisapisicanditions of an allocationveddiom
another sphere of government, muyiapaiga of state and expamditin the form of a grant that is not permitted in terms of the
Finance Management Act (Act 56 of 2003).

Unathorised expendéus accounted for as an expente Statement of Financial Performanceeegamlecd, it is subsequen
accounted for as revenue in the Statement of Financial Performance.

1.17 IRREGULAR EXPENDITURE

Irregular expenditus expendituteat is contrary to the MuniEipahce Act (Act 56 of 2003), the Municipas 3ts(at 32 of 2000), ar
the 3XEOLF 2IILFH %HDUHUV $FW $FW R RU LV LQ FRQW U DReguia® &¥peRd@u
excludes unauthorised expeadituregular expenditure is accounted fperduegin the Statement ofaficial Performance and wi
recovered, it is subsequently accounted for as revenue in the Statement of Fineacial Performan

1.18 FBITLESS AND WASTEFUL EXPENDITURE

Fruitless and wasteful expenditure is expelalitmasmade in vain and wduye been avoided had reasonable care been e
Fruitless and wasteful expenditure is accounted for as expénelitBtatement Binancial Performance and whkeowered, it i
subsequently accounted fanasue inthe Statement of Finaheerformance.

1.19 COMPARATIVE INFORMATION

When the presentation or classification of items in the araisihferaraots ismanded, prior period compagatieents are reclassifi
The nature and reafanthe relassification is dised.

1.20 CONSTRUCTION OF ASSETS IN PROGRESS

Construction of assets in progress is capital projects done the hefealf iiunialipies from the proceeds oftaumal grants received ai
internal contribusofihese mjects are only handedr after full completion of the project and therefore all those uncompleted cap
be shown as Constarctf assets irpgress until date of transfer.
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1.21 RELATED PARTIES

Related parties arentifed ad disclosed in term&&AP 20. Parties are considered to be related if one party has the ability to ¢
party or exercise sigaifidnfluence owbe other party in making fimlaaied operating decisions or if the relgtemigpanther entity ar
subjecto common control.

Related parties include:
x  Entities that directly, or indirectly through one or more intermedliagiearecotitenl by the reporting entity;
x As®ciates (as per GRARrKestments in Assosipte
x Jointventures (as per GRAM&rests in Joint Ventures)
x Individuals owning, directly or indirectly, an interest in the reporting entignthsiggifieanflience over the entity, arse ¢
members of the family of any such individual;
Mangementand close membertheffamily of management; and
x  Entities in which a substantial ownership interest is held, directly or indirestin, dgsaripguithre two bullets above, or «
whch such a person is able to exercise signifieace

x

Each municipalitydaits own municipal entities are related parties. A municipality is not related to another municipality ers
common control.

The national government daesomtrol provinces or municipalities foriagpouposs, although fundingyrba received from the nati
government.

The Municipality does not have and associates nor any joint ventuzefoomaofyastotiom that may be defined asdetarty relation

1.22 HERITAGE ASSETS

A heriage aset is as an assettthas a cultural, environmental, historical, natural, scientific, technological or artistic signific
indeihitely for the hefit of present and future géaps. The entity recognises a heritage assetsadf it is probable tifiature econom
benefits or service potential associated with the asset will flow to the entity, and theafdbecadaat \cdBeneasured reliably. Herit
assets are measured at cost. Where a heritageaagsé@d through a nerchage transaction, its cost is measured at its fair value
date of acquisition. The cost of a purchased herttagmpsses:

X Heriage assets are subsequentlyurezhat cost, less accumulated impairmeniVbesea. leritage asset is acgdithrough
non exchange transaction, its cost is deemed to be its fair value as at the date of acquisition.

x  Transfers teeritage asseteanade only when the asset nieetiefinition of a heritage asset and triiosieesiage assets ar
made oglwhen the asset no longer meets the definition of a heritage asset. Transfers to and from heritage ass
carrying amountloé assets transferred at tteafaransfer.

X  Most heritage assets have afirtedaséul life as they arebpreserved for current and future generations and might a|
value over time dwetheir cultural, environatghistorical, tugal, scientific, technologiedlor artistic significance. Based c
analgis,therds no finite limitttee period over which a heritage asset is expected to be held by the entity. The useful li
asset is thefi@e likely to rdefinite or the annual depitia likely to be immaterial.

X  The entity demgnses hdtage asset on disgpsawhen no service potential are expected from its use or disposal.

X  The gain or loss arising from derecognitioritafa hsset istdemined as the difference bettheenet disposal proceeds, if
and the cajingamounof the heritage assaich difference is recognised in surplus or deficit when the heritage asset is

1.23 BUDGET INFORMATION

The municipalityeaypically subject to budgétaitg in the form of appropriations or buldgisaéms (or equivalent),ahhis given effe
through authorising legislation, appropriation or similar.

General purpose financial reporting byntbipatity shallgvide information on whetheursss were obtained and used in accordar
thelegaly adopted budget.

The pproved budget is prepared on an accrual basis and presented by economic classification linked to perfotiesice outcor
The approdebudget covers the fiscal peeaod01 July 2021 to 30 June 2022.

The financiataemers and the budget aretlom same basis of accounting therefore a comparison with the budgeted amounts -
period have been includeate Statemeritammparison of budget and achalnts (see pate 13)
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1.24 SEGMENT REPORTING

GRA 18 dfines a segment adistinguishable activity or group of activities of an entity for which it is appropriate to separately r
inbrmation. This isre to evaluate the entitysgEormance in achieving its objectives dadsa®alecisions about thaufe allocation
of resources.

1.25 COMMITMENTS

The Municipality discloses capital expenditure as approved in tlreabludtptSof dapassets (PPE, investmepepies, intangible
assets and heritage assettpawellas future minimum Epayments under 1tancellable operating leases. No commitments are d
for operating expenditure as the naitWr&éf F R Q VQBED:FKWMY ASNTIXLUH G’
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2. Property, plant and equipme

2022 202
Cost Accumulated Carrying value Cost Accumulated Carrying value
depreciation an depreciation an
accumulated accumulated
impairment impairmen
Land 29,628,45 (608,655 29,019,7€ 29,628,432 (608,65% 29,019,784
Builihgs 75,805,4% (34,798,03 41,007,3¢ 75,805,423 (32,270,127 43,535,256
Plant and machinery 11,615,72 (10,411,63 1,204,09- 11,549,72 (9,621,33: 1,928,396
Furniture and fixtures 19,543, 7% (16,86,884 2,737,87 19,382,67 (15,646,94. 3,735,735
Motor vehicles 10,455,22 (7,238,70t¢ 3,216,52 10,250,9¢ (6,880,26: 3,370,734
Electroic equipment 81,266,5¢ (73454,59¢ 7,811,98 80,062,41 (68,530,02: 11532,38
Infrastructure 67,418,20 (63,932,87 3,485,32 67,418,2C (62,904,89 4,513,308
Total 295,733,3¢  (207,250,38 88,482,9¢ 294097,89  (196,462,29 97,63%01
Reconciliation of property, plantdaeguipmet 22022
Orening balanc  Additions Disposals Depreciation Impairment los: Total

Land 29,019,7¢ - - - - 29,019,78¢
Buitlings 43,535,2¢ - - (2,527,861 - 41,00,396
Plant and machinery 1,928,39 65,99:¢ - (785365 (4,435 1,204094
Furniture and fixtures 3,735,73 161,07 - (1,138,981 (19,96C 2,737,870
Motor vehicles 3,370,73 204,23 - (358,43) - 3,216,522
Electroniequipment 11,532,3¢ 1,204,17 - (4,826,94) (97782 7,811,985
Infastructure 4,513,30 - - (1,027,97! - 3,485,329

97,635,6( 1,635,47 - (10,665,92 (122177 88,482,98(
Reconciliation of prepty, plant and equipmef2021

Openingoalince  Additions Disposals Depeciation Impairment los: Total

Land 29,019,7¢ - - - - 29,019,78¢
Buildings 45,822,8¢ 195,72 - (2483,35¢ - 43,885,256
Plant and machinery 2,793,97 105,03 - (970,61: - 1,928,396
Furnitue and fixtures 4,54,66: 416,70 (3,168 (1,227,46! - 3,735,735
Motor vehicles 1,417,48 2,236,90: (10,474 (58,572 (214,608 3,370,734
Electronic equipment 14,1488:¢ 2,582,27 (6,420 (5,188,341 - 11532388
Infrastructure 5,76H43¢ - - (1,256,12° - 4,513,308

103,518, 1( 5,536,64 (20,062 (11,184,48 (214,60¢ 97635,601

A register containing thenvation required by section 63 of the MunanigaMéEinagment Act is availdoleinspection at the registered office of the
municipality.

Included in the fixed asset register are items-veititlzeok value. Managent has assessed at repowieglae revision of useful lives of assets. The
assetcurretly held at R0.00 boakue is impaired based on the conditional assessment and are earmarked for disposal.
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2022

2021 as
restated

The municipality also incuepedl and maintenanam the assets as outlined b&lug/repair and maintenance cost were natechpith

cost of the assetmer GRAP 17.

Buildings, Fences and Sites 2,842,79 2,931,81
Plant and Equipment 367,92 379,37
Infastructure 1,0980( 2,131,9¢
Vehicle 423,48 384,06
Total repair and maintenance 4732,98 5,827,2¢
3. Intangible assets

2022 2021

Cost/ Valuatio Accumulated Carrying value Cost/ Valuatio. Accumulated Carrying vale

amortisation an
accumulated

amatisation

anc

accumulated

impairnent impairment

Computer softwardent 14,872,3¢ (13,650,40 1,221,94 14,702,1¢ (12,827,24 1,874,95
Reconciliation of intangibdssets 22022

Opening balanc  Additions Anortisation Total
Computer software, other 1,82,99 17,15: (823,15¢ 1221,94
Reconciliation of intangible asséta021

Opening balanc  Additions Amortisation Total
Compter software, other 2,971,89 156,77 (1,25310 1,874,95

4. Heritage assets

202 2@1
Cost / dluation Accumulated Carrying value Cost/ Valuatior Accumulated Carrying value
impairment impairment
losses losses
Art Collectioremtiquities 1,5270941 (29,000 1,508,94 1,527,94 (19,000 1,508,481
and exhibits
Historical monunige 3,386,00 - 3,386,00 3,386,00 - 3,386,00
Total 4,913,94 (19,000 4,894,94 4,913,94 (19,000 4,894841
Reconciliation dieritage assets 2022
Opening balancTransfer reeived  Impairment Total
losses
recognzed
Art Collections, antiquities and exhibits 1,508,94 - - 1,508,941
Historical monuments 3,386,00 - - 3,386,000
4,894,94 - - 4,894,941
Reconciliation of heritage assets 2021
Opering bdanceTransfer receid  Impairment Total
losses
recognized
Art Collections, antiquities and exhibits 1,508,94 - - 1,508,941
Historical maments 3,386,00 - - 3,386,000
4,891,941 - - 4,894,941
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5. Inventories

Fuel fAirport
Both AVGAS adBT Al are sold at the Vereeniging Aerodrome
Aviation Fuel - 363,15
- 363,15
The liceresfor selling ofiation fuel were revoke dumm§rtancial year. Currently there is no irhathtory
6. Receivables from exatge transactions
Employee costs corrections 6.1 34,21. 125,21
Prepayments 6.2 - 1,09¢
Recovees from staff 6.3 4,437 8,18
Unprocessdshnk transactions 6.4 - -
Interest Redvale orbank account 6.5 113,74. 59,83t
Agency services 6.6 1,717,70 1,681,67
Vat on accruals 6.7 38,98! 88,96
Principgbayments receiv@bGDRT) 6.8 6,125,61
Gross amount 8,034,69 1,964,97
6.1 Employee cosicoverable
Current (&30 days) 34,21 10,65
>91 - 114,56
Total Employee cost recoverable 34,21 125,21
62 Pre payments
Current (&30 days)
>91 - 1,09
Total Pre payemts - 1,09
6.3 Reoveries from staff
Current (&30 days)
4,43 8,18
6.4 Unprocessed bank transactions
Current (&30 days) - 5,47
Less: Debt Impairment - (5476
6.5 Interest receivable
Current (0£30 days) 113,74 59,83t
6.6 Agency services
Current (&30 days)
1,717,7C 1,681,671
>120 days 954,10 954,10
Less: Debt Impaent (954,101 (954,101
Total Local Municipalities Agency services 1,71770: 1,64,67!
6.7 Vaon Accruals
Current (&30 days) 38,98! 88,96!
6.8 Principal payment receivable (GDRT)
Curent (0£30 days) 6,125,61 -
7. VATreceivable
VAT - 70,98

Thedistrict municipalyregistered dmet@sh baisfor VAT, This amount is due from S
based on submitted returns



Sedibeng District Municipality

Financial Statements for the year ended 30 June, 2022

Figures in Rand 2022 2021 as
restated

8. Cash and cash equleats

Cash and cash equivalentdstarfs

Cash on hand 40,82! 40,82!
Cash book balances 18,38,7®@ 10,13,76¢
18,428,5% 10,180,5¢

The municipality had the following bank accounts

Account numberdescription Bank statement balags Cash boolalances

30 June, 2022 30 June, 2021 30 June, 2022 30 June, 2021
STANDAR BANK #Cheque Accour 790,20 129,23 790,20 129,23
21777667
STANDARD BANKicensing Accot 1,008,73 466,91 1,008,73 466,91°¢
-21781494
NEDBAK #Primary Accousit 2,983,40 2,123,96 2,985,28 2,14043¢€
1152944835
NEDBANHKL icensing accouht 12,149,5: 6,794,21 12,149,5¢ 6,794,21
1152944606
NEDBANK Investmentaaibunt 1,00 - 1,000 -
037881172929060001
NEDBANK Call account 796,67 796,67
037881172929060002
STANDRD B\NK cthacount 0.0: - 0.0: -
-228 499 054 009
STANDARD BANKresh Produce 7,85 8,70: 7,85i 8,70i
Market 21779589
NEDBANKHresh Produce Market 648,36 600,26 648,36 600,25
1152944363
Total 18,385,7¢ 10,123,2¢ 18,87,09 10,13),76¢

The bank accounts for the Fresh Produce Market and Licensing are held specifically for transadibnstilated teethank balance at
curent is not e position to settle the unspent conditional grants andgrayaties§ tansactions which poses a financial risk. This moi
being held on behalf of the principals (Fresh Produce Marketraard Bfefransport)

9. Ungent conditioal grants and receipts
Unspent conditional grants and receipts aisepof:

Unspent conditional grants and receipts

Provincial Grants 15,769,2¢ 18,200,1¢
National Grants 804,96 2,378,61
16,574,221 20,578,81

Movement during the year

Balancetdte beginimg of the year 20,578,81 13,713,31
Additions during the year 16,716,0C 19,795,0C
Income recognitiduring the year (16,822,32 (12,107,50
Grant Reversal / forfeit (3,898,27¢ (822,000

1657421¢€ 20,578,81

The nature and extent of government grants recognised in the financial statemeius ef@theirfdicas of governmestaass from wh the
municipality has directly benefited; and

Unfulfilled conditsand diercontingencies attaching to government assistance that has been recognised. The cash and cash equivatent held on
transferring departments arevaidlble forsa as required by paragraph 49 of GRAP 2 based on the coometrgpafgens of the municipality.
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See note 20 for reconciliation of grants from National/Provincial Government.
10. Payables &fm exchange transactions
Trade payables 433,69 3,400,96
Accrued leave pay 30,332,317 32,62,7%
Depatment of Transport (License fees) 152,732,9¢ 129,974,8(
Local Municipalities Accounts 28,043,4¢ 50,4241%
Refundable town hall refgpbsits 135, 35! 105,59
Unclaimed Salaries 240,82 72,28
Unknevn depsis 1,98¢ 1,98
VAT on Debtors 84,85
Fresh Produce Market payables 656,22 608,95
212,661 217,224,7.
11. VAT Payable
Tax refunds payables 395,41 -
3%,41 -
The district municipaditegistered on the cash basis for VAT, This amount is due to SARS based mmsubmitted ret
12. Revenue
Sale of goods 1,544,14 2,689,618
Rental of facilities and equipment 316,43. 225,20
Ageuwy services 66,529,03 68,732,59¢
Licenses and permits 174,00( 2,351,000
Commissionsceaived 3,402,96 2,997,520
Inventory rexezl - 7,031
Other income 1,487,86 1,351,279
Interest recaid- investmet 1,847,21 1,717,724
Gain on disposal of assets - 15,587
Government grants & subsidies 302,367,32 296,096,29:
Services receivedimd 26,672,9:
404,341,9C 376,183,86
The anount ircluded in revenue arising from exchanges of goods or services are
follows:
Sale of goodsAviatia Fuel 1,544,14 2,689,61
Rental of fdiies and equipment 316,43: 225,22(
Agency services 66,529,03 68732595
Commissions received 3,402,96 2,997,52
Other income 1,487,86 1,351,27
Gain on di®sal of assets - 15,58
Inventory reversal - 7,03:
Interest receivemvestment 1,847,21 1,717,72
75,127 ,&67 77736,57
The amount included in revenue arising frorrerohange transactions is as fokow
Taxation revenue
Licenses andnoets 174,00( 2,351,00
Services receive in kind 26,672,9:
Transérrevenue
Government grants & subsidies 302,367,32 296,096,2¢
329,214,24 298,447,2¢
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13. Rental of facilities and equipment
Fadlities and equipment
Facilities & equipment 101,57 2,589
Gargesandparkirg
Parking 214,85 222,62
316,43 225,22
14. Agency services
Information Teclomy services - 6,617,761
Department ofahport 66,529,0< 62,114,834
66,529,0% 68,732,59E
15. Licenses and grmits (from noexchange transactions)
Air quality emission fees 174,00 2,351,000
174,00 2,351,000
16. Commissions received
Commissions received 3,402,96 2,997,520
3,402,96 2,997520
17. Other income
Adhoc Income (Market) 266,22 262,681
Insurance refunds 30,96: 18,874
Skills Levy Income 472,50 317471
Incidental income 245,45 340,19
Tender Income - 1,22¢
Canmssio on Skaries 299,71 231,79
Staff recoveries 173.00 179,04
1,487,86 1,351,27
18. Investment revenue
Interest revenue
Bank 1,847,21 1,717,724
19. Services receive in kind
Reductiorin service charges payable to Emfuleni 26,672,92 -
26,672,9: -
20 Governmet grants and subsidies received
Operatinggrants
Equitable share 285,545,0C 281,832,0C
HIV and AIDS @ts 10,06%09 6,717,20
EPWP Grant 1,023,00 1,000,00
Rural Roads Grant 2,186,16 360,56(
Grant in KindEmfuleni Local Municipality - 743,61¢
National Grants 1,200,00 650,25:
GP 1Sport and recreation 1,49116: 1,206,05
National Youth Development agency 550,00 942,64
302,064,82 293,452,7:

31
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Capital Grants
Rural RoadSrant 302,48 66,51
HIV / AIDS Grant - 2,106,52
Grant in KintEmfulai Locd Muniipality - 470,52
302,48 2,643,5¢€
302,367,3. 296,096,2!
Equitable Share
Currenyear receipts (285,545,00 (281,82,M0)
Conditions metransferred to revenue 285,545,0C 281,832,0C
Provincial Grants
Balance unspent at beginning of year 18,200,19 12,89137¢
Currenyear receipts 11,454,00 1533,00(
Conditions metransferred to revenue (11,560,67: (10,030,16)
Grantdorfeited (2,324,27 -
15,769,2! 18,200,1¢
Conditions still to be fremai liabilities (see note 9).
Reconciliation of Ungi@onditional Grants
Opening Grants )
Balance Jul Forfeited Grants Receivec  GrantsSpent/ Unspent Grants
2021 y 202/22 2021/22 June 2022
LED Project 119.378 119.378
HIV/AIDS 2,324,27¢ (2,324,276 11,454,00( (10,069,509 1,384.491
Sport and Reaten 1,869,401 - (1,491,162 378,239
National Youth Development agency 550,00 (550000) -
Agriculture 79,718 - - 79,718
Transfer of Informal Settlements 12,270,42¢ - - 12,270,42¢
Aerotropolisrént 1,537,00C - - 1,537,00C
18,200,19¢  (2,324,26) 12,004,00( (12,110,671 15,769,25’

National Grants

The amount of R2,324,276 was offsetthgaimrenyear allocation of R11,454,000 related to the HIV/ AIDS grant allocation.

2022 2021 asestatec

Balance unspent at beginning of year 2378,61 821,94
Currenyear receipts 4,712,00 4,456,00
Corifonsmet- transferred to revenue (4,711,64 (2,077,32
Grant Forfeit (1,574,00C (822,000
804,96 2,378,61
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Conditiondill to be metemain liabilities (see note 9).

Reconciliation of Unspentlitmm Grarg

B;I):r?:;n\?uly Grants Rilt’:aeri]\tse d Grants Spent  Unspent Grants
2021 Forfeit 2021/22 2021/22 June2022
Municipal Finance Management Grant 349,689  (349689) 1,200,00C (1,200,000 -
EPWP Grant - 1,023,00( (1,023,000 -
Rural Rais 2,08,925 (1,224,311 2,489,00(C (2,488,649 804,965
2,378,614 (1,574,000 4,712,00C (4,711,649 804,965

The grantsrfeited during the year were offset againsitthie etpare.

In kind grants

2022 2021 as restate
Balance unspatbegnning byear - -
Currenyear receipts - 1,214,1¢
Conditions metansferred to revenue - (14,214,14:

An in indgrant was received from Emfuleni local municipality whereby thermatiypohalbdy Sedibeng was refurbish in 2021

Changes in level of government grants.

Based on the allocations set outhia Division of Revenue Act, no significant cteingée level of government grant funding are expected ¢
the forthcoming 3 famdal years.

21. Employee related costs

Employee related cost exclusive of Section 57 employees 186,185,4¢ 186,018,1:
13"Cheques 14,412,07 14,318,64!
Medical aidcompany contributions 17,481,17 17,683,7¢
UF 1,10]81¢€ 989,01
Other payroll levies 3,495,90 3,547,50
Leave pay provision charge 51,61: 5,771,32
Defined contribution plans 36,556%6 36,876,1¢
Acting Allowance 1,031,0:
Overtime payments 494651 379,02
Inconvenience allowance 3,232,3¢ 3,035,0(
Car allowance 10,384,0¢€ 10,261,64
Housindenefits and allowances 1,579,86 1,676,99
Telephone Allowances 257,71 10,80
Standby Allowance 277,06 195,91
EPWP Stipends 989,11 956,43
HIV/AIDS Stipends 8,475,70 6,220,28
Termination benefits (see note 44 for more detail) 2,018,45 2,024
288,025,7¢ 289,994,5¢

Remuneration of MurpeilMarager

Annual Remuneration 247,40 420,27
Car Allowance 30,00( 45,001
Contributions thF, Medical and Pension Funds 37,27 44¢€
Other - 30
Acting allowances paid to Acting incumbents 75,40 455%

390,09 511,27

The Municipal Manager position was filled in May 2022 while uac202ftamApril 2022.
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Remuneration of Chief Fieah Officer

Annual Remuneration - -
Car Allowance - -
Cortributins to UIF, Medical and Pension Funds - -
Acting allowance paid to Acting incumbents 79,17: 118,33

79,17: 118,33

The CFO is vacant since October 2019 and employees are acting in this position

Renuneration of Executive Direc&Corporate services

Annual Remuneration 761,02 830,86
CarAllowance 163,49. 178,35
Contributions UIF, Medical and Pension Funds 2,062 1,93
Other 8,681 12,14
Ading dbwance paid to Acting incumbents 57,32:
Encashment of Leave days 73,61:

1,06,19¢ 1,023,29

Remuneration of Exdore Directorz2Community services

Annual Remuneration 840,45! 840,55

Car Allvance 180,00t 180,00

Contributions to UIF, Medical and Pension Funds 1,93 1,93

Encashent of Leave days 53,98:

Other - -
1,076,36 1,022,38

Remuneration of Executive Direc8traegc Hanningand Economic development (Vacant since July 202

Annual Remuneration 16,35¢ 733,08
Car Allwance - 176,95
Contributions to UIF, igkkdnd Pension Funds 164 110,41
Other - 1,93:
Acting allowaepad to Ating incumbents 55,42°

71,94¢ 1,022,38

Remuneration of Executive Direc®@ransmprt, Infrastructure and Environmg@viacant sinceay019)

Annual Remuneration - -

Car Allowance - -
Contributions UIF Medial and Pension Funds - -
Acting allowance paid to Acting incumbents 79,17: 82,34t

79,71 82,341
Total personnel cost 29078871t 293,774,6.

The executive directors are being remuneratdtbapper it gazette number 43122 of 20 March 2020 and the excess amounts
as irregular expenditure.

22. Remuneration of Councillors

Executive Mayo 984,04 866,49
Mayoral Committee Members 4,982,66 5,865,50
Speker 594,01 846,18
Councillors 5,710,68 4,870,27

12,271,4C 12,448,4%

Inkind benefits (tools of trade)
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The Exadive Mayor, Deputy Executive Mayor, Speaker and Mayoral Committee Ntémbé&achaegtbvided with an office and secretarial support
at the cost of the Council.

The Executive Mayor and Spkakeruse of a Council owned vehicle forutffigial d

The Executive Mayor and Speaker hanefobdyguards

23. Depreciatiomnd anortisaton

Property, plant and equipment 10,665,922 11,184,4¢
Intangible assets 823,15 1,253,71
11,489,080 12,438,191

24. Lease rentals on operating lease

Premises
Contadualamourgt 4,844,05 6,300,493
Motor vehicles
Contractual amounts 382,75 867,871
Plant and equipent
Contractual amounts 141,49 139,92
Adhoc amounts 624,43 589,354
5,992,73 7,897,690
25. Debtimpaiment
Debtors - 5,471
- 5,47¢
26. Contracted services
Outsourced Seices
Municipal Health services 18,771,25 19,194,81
Fire Services 42,48¢ 23,68l
Hygiene Servie 136,25¢ 287,47
ICT Services 564,18 893,13
Security Services 6,426,48 7,967,99
Corsultants and Professional Services
Busiress and Advisory 2,347,20 296,66
Legal Cost 1,773,54 2,758,61
Cmtractors
Employee wellness 90,00 285,00
Catering Services 203,20 345,20
Evemn Promoters 165,62 235,24
Fire Protectio 37,14 57,32
Maintenance of Buildings and Facilities 2,842,79 2,81,85
Mantenance of Equipment 1,466,72 2,511,35
Medical Services 2,21 -
Pest Control and Fumigation 19,00( 24,94t
Stage and Sound Crew - 8,05(
Transportation 423,42 378,36

35,311,5¢ 38,199,64
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27. Gereralexpengs

Advertising 304,08 34,957
Assessment rates & municipal charges 3,634,11 5,440485
Auditors remuneration 3,660,13 3,82346
Bank charges 4,691,61 3,361,28
Computer expenses 254,87 725,41:
Consulting and professional fees 186,00 354,50
Consumables 4,320,73 3,692,33
Inswance 1,347,67 1,476,83
Community ddgpnent and training 550,00 2,055,1¢
IT expenses 4,185,90 3,917,35
Levies 2,374,35 1,985,35
Printing and Publications 597,05 707,20:
Protective clothing 64148 43,68(
Royalties and license fees 37613 69,387
Subscriptions and membership fees 2,828,91 2,388,20
Telehone ad fax 3,688,48 4,431,13
Training 474,28 292,71:
Subsistence & Travel 79,77. 99,18¢
Public Participation 221,42 138227
Congresses & Meetings 52,21 8,00C
WCA Contribution 1,231,08 1,177,38

34,785,04 35,931,11

28. Sale of Goods

Sale of goods
Cosif Aviation fuel 1,228,65 2,487,68
Aviaion fuel (JET Al and AVGAS) are sold at the Vereeniging Aerodrome.

29. Audtors' emuneration
Fees 3,660,13 3,532,34

30. Cash generated from operations

Deficit 12,336,81 (27,213,60
Adjustmers for:

Depreciation 11,489,0¢ 12,438,1¢
Loss / (Gain) on safas®ets andiabilities - (15,58¢€
Debt impairment - 5,471
Impairment deficit 122,17 214,60
Movemeds in operating lease assets and accruals (86,74) (171,879
Changes in working capital:

Inventories 363,15 11026E&
Receivables from exchange transactions (6,069,71° 2,386,74
Debt ImpairmetiRelated party delstor - (5,47¢
Payables from exchange traosacti (4,562,97 4,905,7:
VAT 466,40 (154,76¢
Unspent conditadgrants andeceipts (4,004,591 6,865,49

10,053,5° (634,79
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31. Risk management
31.1 Finacial risk management
Liquidity risk

The municipg fV ULVN WR OLTXLGLW\ LV D UH YV X OrénRTha\riCibipalkyQranagbsYiquldity Digk Ehkbugh k
ongoing review of future commitments and credit facilitiggh€wotal liabilities exceed the totalndudetseate a high level of financiz
uncertainty.

Interest rate risk
Credit ri&

Credt riskconsists mainly of cash deposits, cash equivalents, derivative financial instruments and Trademecwiyatigsonly dej
cash with major bankth high quality credit standing and limits exposure to any quaetgduatereceivales comprise a widesg
customer base. Management evaluated credit risk relating to customers loasen Brgaitigners are independently rateditigssear
used. Otherwise, if there is no independent rating, risk csetrifbasediquality of the customer, taking into account its financial
experience and other factoiigsidodl risk limits are set based on intertahal tings in accordance with limits set by the board. Tt
of credlimts is egularly monitored. Sales to retail customers are settled in cash or using major credit casgsinGueditoguisrantch
when deemed appropriate.

Caegories of Financial Instruments 2021 2020 as reste
Financial Assets
Cashandcash egivalents 18,428,5¢ 10,180,5¢
Trade and other receivables from exchange transactions 7,957,05 1,378,35
26,385,5¢ 11,558,94
Aging of Financial Assets
2022 2021
Current to 30| 90 days plug Impairment Total Curerito 30| 90 days plug Impairment Total
days days
7,957,059 954,100 (954,100 7,957,05¢ 1,378,851 954,100 (954,100 1,37851

Financial Liabilities

Unspent conditid grants and receipts 16,574,2: 20,578,8:
Trade and other payablesdpanang tranactions 181,693,1¢ 184,606,4¢
Total Liabilities 198,267,3" 205,185,3:

If the interestates received on investments increase or decrgat¥®tbasis points, the effect on the Statement of Financial perfort
would beasfollows:

2022 2021
Floating Rate Financial Assets Rate % Effect on Surplus Rate % Effect on Sul
Cash and cashugeplents 1% 184,285 1% 101,806
Trade and othereivables from exchange transactions 1% 79.571 1% 13,784
Floating RteFinancialLiabilities
Unspent conditional grants and receipts 1% (165,742 1% (205,788
Trade and other pdgalirom exchange transactions 1% (1,816,932 1% (1,846,065

32. Commitments

The municipality do not have any catequidl cormitments

32.1 Operating leaseas lessee (expense)

Minimum lease payments due

Within one year - 1,562,48.
Later than one year but not lat#ive years
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33. Contingencies

The Municipality may be liable iims oiditutedagainst the Municipality by employees who have disputes against the Municipality. The al

uncertain an arbitration award has not yet being issostthagaiclaims.

33.1 Contingent assets

2022

NAMES OF NATURE OF COMMENCH
SERVICE LITGATONDI | WHAT HAPPENH MENT DATE EXPECTED VALY PROGRESS
PROVIDER SPUTE
1. S. Suleman Collection obo | The defendant haq Apr09 R1145432.38 Legahcton still ongoing and waiting for furthg
Attorneys municipality leased a buildimg i progress report. This matter comaner2Ge9
Cheth Trust Fresh Produce and10 years later it is still not yet finalized. T
Market and failed attorneys were instructed to evict and recovd
pay rental fees an| Mandatef (Income for SDM) | arrearental fees from the tenant. The attorng
civil action was the previous managedtevict the tenant and struggle to re
instittedandhe attorney was the money to and payable to the SiBknddf
waseventually terminated colection matter should have been finalized
evicted from the | due to poor period of 3 or 4 years. It has therefore taken
leased building. savice. unnecessalyng time to be finalized. From th
Currently the discussions galdept had with the Council
council attorneys attorneys, it appears as if there are not good
are busy trying to prospcs ofrecovang the money from the del
recover the and it is therefore recommended that this d¢
outstanding rental written off.
fees
2. S. Suleman Collection obo | Colection of the Marl8 R52240.79 plus Summons were issued against the debtor W

Attorneys municipaliti). | money owed by th interes shefaled to defend and default judgement ag
Shogwe employee (Cashig her. The debtor was summoneel dutttfor

at FPM) to the (Income for SDM) | enoluments attachment hearing and she fail

municipality appear in court and the warrant of arrest agg

was issuk The execution of the warrant of al

was suspalal due to Covid 19 outbreak. We

still waiting for further progress reghizreigard.

Recovery of An investigation | August 2020 | G Modise The state attorneys to be approach

Irregular conducted on beh| financial year] R3765110 ; ;

3. Mokhare report| expenditer of MEC CoGTA a.'lternatmg.the SDM to. appoint a leg
on investigation resulted in possibl PrinceMudau firm to assist witleissuing of the

recoveries of mon| R4,182,226 summons for the recovery of the m

Mafoko Security
R14,565,638

Income for SDM

due and payable to the SDM

Totd Amoun

R 23,710,64

2021 as
restated
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NAMES OF | NATURE OF
SERVICE | LITIGATION/D) 'NTENDEEA?MTCOME EXPECTE LIABILITY PROGRESS
PROVIDER SPUTE

33.2 Contingent liabilities

1.Nku(0204 0989) | Human Difference in salary betwq Legal Cost R93,595 | Sedibeng has fitsted an application to review and
resources promoted pasiband correct or satide a rescission ruling. We are awai
dispute existig position plus futur{ Plus additional legal c{ set down date

legal costs of R80,000

2.Khambule M Human Reinstatement plus back| Legal Costs Sedbery has instituted an application to review a
resouces to date of dismissal plus | R1787,712.73 correct or set aside an Arbitvatvad. We e
dispug legal costs, current and currently awaiting a notice of set down on the un

future costs Plus future legal costs| roll.
R100 000.00

3 Petlane MM Human Reintatement, alternative| Legal Costs R750,601| Sedbemy fileca counter review in this matter to col
resources 12 months' compensatior] the review application launched by Petlane. It is
dispute plusfuture legal costs Plus future legal costs| prepaing a record of proceedings

R150 000.00

4 Irene Honoko Human Reinstatement (plus Legq Legal Csts R147,011.J Sedibeng is bringing an application to review and
resources Costs R147 011.07) plus| plus future legal costs| or set aside an Arbitration Award. We are aitir]
dispute future legabgs R80 000.00 down date

5 Netshivhale KR | Human Placement (plus Legat€q Legal Costs R78,711.1 Sedibeng is opposingréwiew and reinstatement
resources R78711.7%plus future leg| plus future legal costs| application.
dispute costs R100 000.00

6 Mokitinw Human Reinstatement (plus Legq Legal Costs R173,994| Sedibeng is opposing the review application
resources Costs R173 994.32) plus| plus future legal costs
dispute futurdegalcosts R80 000.00

Totalcontingent Liability R3 621 62§
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34. Prior yeaanendments

34.1 Correction of errors

See below detail of correctionsofetectio amounts to R 229,442
The correction of the error(s) and change in accounting estimates results émeadpifitoemn

Statement of changes in net asset

Closing balance 1 July 2020 -93,920,96!
PPE assets (Motor Vehicles) unddrstat 229442
Restated closing balance 1 July 2020 -93,691,519
Opening balance as previously reported 1 July 2021 -121,13566

PPE assets (Motor Vehicles) understated 229,42

Cash and cash equivalent understated 608,598
Trade and other payables frohagetransations understated (608,598
Restated Closing balance 1 July 2021 -120,905,12
Surplus (Deficit) for thegr 2021 Previously reported -27,213,604
Restaed Surplus (Deficit) for the year 2021 -27,213,604

34.1.1Correction on revenudsssification

Description 2021 Restated 2021 Previous Year Stated, Variance

Commission received 2,997,520 3,260,201 (262681)
Other income 1,351,279 1,088,594 262,681

34.12 Correction of an error on PPE

Description 2021 Restate 2021 Previous Yeatagd Variance
Motor vehicles

Cost 10,250,991 9,161,026 1,089,971
Accumulated Depreciation (6,880,263 (6,019,734 (860,529)
Carrying value 3,370,734 3,141,292 229,442

34.1.3 Correction on asset classification on PPE

Description 2021 Restated 202 Revious YeaStated Variance
Plant and equipment 1,928,39¢ 2,092,784 (164,392
Electronic Equipment 11,532,38¢ 11,3696 164,392

34.1.4 Correction on Fresh Produc&éfamnsactions incorporated

Description 2021 Restated 2021 Previous Year Stated Vaiane
Cashand cash equivalent 10,180,591 9,571,633 608,958
Trade and other payables from exch 217,24,747 216,615,78 (608,958

transactions
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35. Going concer

We draw attention to the fact that at 30 June, 2022, the municipaliyakddefaimihR 108,568,306 and that the municipality's total liabilitie
exceed its assets by R 108,568,306.

The finatial statements have been prepared on the &@wisnthg policies applicable to a going concern. This basis presumesl that funds
availale to finance future operations and that the realisation of assets and settlement of liabitligaticosimgeabmmitments will occur in the
ordhay course of business.

As a District Municipality based on our powers amgl\fitgacé canpletely grant dependent. No other main revenue source is obtainable. Over
9 years, as a resulthaf global financial economy constraints, Na&@ngl ownscaled and implemented austerity measures which resulted i
redudbnofour mai source of revenue, the Equitable share. It is as a result of the global financial constedilet shar¢heveqtite last 10 years
was increase fassor than the CPI for each financial period. In addition the South Bé&rgairigp€aincil was implementing salary increases at a
higher rate than the equitable share growth allocatedatitiesuniap the last 8 yeacontrollable tamsipalities. The reduction has been
reported to National Treasury as our reagcadimirshed. It was based on this reason that the District Municipality implemented austerity m
over the lagtyears which is still in place. The mungapatitys daily, weekly and monthly cash flow reconciliations with prgaetibas we e

are able to meet our obligations. The municipality adepbed bugigeting approach and followedINatasary budget guide as a principle for
provisio ; depreciation and employee cost.

We draw further attention to the fact3dama, 2022the municipality's current liabilities exceed its current assets with R203,168,172. The mu
also lad operating surplus in the current financERyE3836,818 (previous financial year loss of R 27,213,606) whictdecsedtedrihenet

asset value.

The Municipality is busy with a process of aligning the current powers andrfaddtioihe d3isirict and the Locals in ordeinsustginability

within the district. Drastic cost saving measures withdrenisaetig with a process of restructuring the organization based on the assigned pc
and functions. The Counsilreeently approved that it (Sedibeng DistdighlMOnshould perform the section 84(1) powers and functions of |
MunicipaltBctues Acll17 of 1998.

The municipality does not have antefixelorrowing or stemnn loans and therefore doegut reliance on borrowings.

The municipality ddave comprehensive insurance on its assets as set out in the asset register

36. Eventsafter he reporting date

None
37. Unauthorised expenditure

Opening balance 23,485,41 1,246,78
Add: expentdre identifietcurrent period 2,666,6¢ 9,291,04
Add: expenditure identifjedor period - 12,947,5!
Less: Approved by Golun - -
26152,077 23,485,41
Analysis follow: Cash
Employee related cost 7,218,04
Other expenses 2,390,1¢
Lease rentals 769,35
Grant expenses 2,264,7C
Transfer and subsidies paid 2,055,1¢
Amount in excess of revenue budgetiédnfun 2311,54
2,311,549 14,697,4z
Analysis follow: Non Cash
Depreciation and impairment losses 339,38 7,541,2C
Inventory write down 15,72
355,11( 7,541210

38. Fruitless and wasteful expenditure,

Possible fruitless and Wastefleshdiure ag investigated and where applicable recovered from the Employee / Councillor concern.
49,629 as recovered from an employee related to Satscgweable. The municipality has paid interest on a civil claim asyiart of tl
judgemerto the value of R31,061 while R496,849 resulted in fruitless and wasteful expenditure bage¢estightdioesicicted

Opening balance 49,62¢ 248,14



Sedibeng District Municipality

Financial Statements for the year ended 30 June, 2022

Figures in Rand 2022 2021 as
restated
Paid off during the year (49,62¢ (198,51
-Fruitless and wastefglendture dentified during the year 527,91 -
527,91( 49,62!

39. Irregular expenditure

Irregular expenditues\incurred in the financial year based on appoimate in deviating from SCM legislation where Irregular expenditure was
incuredon Set56 employeaelated costs during the financial year.

Opening Balance 53,264,8¢ 15,257,9(
Add: gpenditure identified during the year 28,439,4: 19916,34.
Add: expenditutgrior period identified during the year 13,869,541 18,09,63!
Less: Approved by Council - -
95,573,8:! 53,264,8¢
Instances and cases in the current year
Supply chain and contract managemes&®oc 42,023,8:. 36,803,1¢
Sect 56 & 57 Employee cost above threshold 285,12 1,2(8,8D
42,308,9¢ 38,006,9¢

Cases under investigations

Investigations were not conducted by MPAC oversigle aortirai?020/21 financial year balances fiofzethand irregular expenditure.

40. Additional disclosure in terms of Munitfaarce Mangement Act

40.1 PAYE, UIF & Skills levy
Current year subscription / fee 50,173,5¢ 48,994,3¢
Anount paidtcurrent year (50,173,58 (48,92,324)

40.2 Pension and Medical Aid Deductions

Currat year subscription / fee 82,668,7C 83,571,04

Amount paidcurrent year (82,668,70 (83,91,04¢

40.3 VAT

VAT payable 395,41

VAT receivable - 70,98¢
3%,41 7098¢

All VAT returns have been submitted by the due date throughout the year.

40 Awards made people in service of the state

40.4.1 Awardse close family members of persons in the service of the state

Company Name Initids Surname Designation and Relationship with the comp| Amount Paid
Employee NO.

Africa Shades N Mon@g Assistant Manager Netwd Son of the R14,892

Construction (00518) Drector/Shareholder

Panorama Bloemiste | CS Heunes Snr Accountant (17530) | Hwsbard to te R25,393
Director/Shareholder

Lu De Big Pty Ltd LPS Lamfiti Admin Assistant (01146) | Wife to the 7,948
Director/Sharelder

TOTAL R 48,233




Sedibeng District Municipality

Financial Statements for the year ended 30 June, 2022

Figures in Rand 2022 2021 as
restated
40.4.2 Awardsatte to suppliers in service of the state
No | Supplier name Employee name Employee ame Amount
1 ficr)r:lilt(sd&bahle Projectperative Rupert Mahlangu Independent Electoral Commi R3 600,00
2 Flkle_MatIaopane Tradings T/A Fikil FmMatlaopane Nat: Statistics S.A. R1 595,8¢
Tradings (Pt
3 Leribahole Trading And Projecti&lPty Aaron Pboko Leriba South African Post Office Limi R3 400,00
Total R8 595, 8¢
41 Related party transactions

Councilirs and specifically the Executive Mayor aed r8paalteration in terms of the government gazette are shown separately in not
Setion5 HPSOR\HHVY .H\ ODQDJHPHQW UHPXQHUDWLRQ SDFND JHsvmiztAHNVAlK Retlare
interests and théeest of close family members to Council.

42 Principles and Agents
See segmerdpoting fo further detail (note 43)

42.1 Gauteng Department of Transport

The municipality is acting as an agent foutdgreg@epartment of Transport by rendering redatéceto motor vehicle license registrat
renewals, driver licenseiegiphs ad renewals. The municipality also collect AARTO fees as part of the function. The current a
Depatment of transport is reflected below asVdl liaB K LOH WKH FXUUHQW DVVHWYV VWL in @ Mk ldcde
DQG GHEWRUTV DFFRXQW

Based on the financial position of the municipality the high awiogntostiledDepartment of Transport contolibgnliguidity problem
municipality is currently facing. Significant ceah @adialent held on behalf of the Department of roads and transport is not avail
disclosed in the finahstatements.

The municipality also depictaedufemt transactions within the licensing sector which are currentlygatimrebjiestpecial crime investic
XQLW 7KLV UHVXOWHG LQ WKH GHEWRUYVY DPRXQW UHIOHFWHG LQ WKH PXQL

Account number Amount as per bank confirmati
NedbankCurrent Account Licensing (115944606) 12,149,53 6,794,219
Standard bahkensingiccount (21781494) 1,008,733 466,915
13,158,271 7,261,134
Total
6,125,616 -
Debtors amount still receivable

Breakdown of transactions

Collections madn NATIS system 291,209,61. 273,935,91:
Less:

Refunds payable to Province 202495,732 194,190,63:
Refunds to AARTO 6,000,374 8,803,62:
VAT payable on collections 9,888,55¢ 8,683%83
Refunds to customers 170,304 143238
Amount retained by Council 66,529,03¢ 62,114,83¢
Debtor still recdile 6,125,61€

Total Amount 291,209,61: 273,935,91!

Liability to Principle
Total liability 152,732,% 129,974,80:
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42.2 Fresh Produce Market

The mnicipality is acting as an agent by rendering management services @iutenfrastwhere fresh produce are being sold by the market
agent on behalf of the farmers. The municipalagirsghteafinancial affairs and are managing two bamts accbehalf of the agents. These
amounts are not available for use. Thelalamresn the bank accounts are as follow:

Account number Amount as per bank confirmati
NedbardCurrent Acoaot (11944363) R648,364 R600,25(
Standard bank (21779589 R7,858 R8,708
Total R656,223 R608,95¢

Breakdown of transactions

Bank stateent o/b 608,958 342,281
Collections on the Fresh mark system 68,871,14: 59,979,98:
Payments made (68,823,877 (59713,304
Bank statement c/b held on behalf of tipalprinci 656,223 608,958
Revenue

Commission on transaction handling fees 3,402,962 2,997,520
Other income 266,223 262,681
Total Amount 3,669,18¢ 3,260,201

43. Segment reporting

The municipg! hasidentified the licensing centers and fresh pnackeein terms of GRAP 18 as a unit with distinguishable activities of
munigality fowhich it is appropriate to separately report financial information. See note 42 for more detail.

2022
LcHQVLQJ & Fresh Produce Market Total
Sgyment revenue
Revenue from exchange transactions 66,529,03 3,669,184 70,198,224
Revenue from nexchange transactions - -
Total Reenue 66,529,03 3,669,184 70,19824
Segment expenses
Employee related costs (61,044,197 (10,516,001 (71,560,199
Remuneration of councillors - - -
Depreciation and amortisation (264,555 (1,022,60) (1,287,115
Lease rentals on operating leases (141,497 - (141,49
General Expenses (7,283,254 (835,015 (8,118,269
Total Kpenses (68,733,503 (12,373,574 (81,107,079
Nett surplus/(deficit) (2,204 ,84) (8,704,391, (10,908,855
2021
/ILFHQVLQJ Fresh Produce Market Total

Segment revenue

Revenue from exchange traassict 62,114,83" 3,260,201 65,37586
Revene from neaxchange transactions - -
Taal Revaue 62,114,834 3,260,201 65,375,03f
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2022
LcHQVLQJ & Fresh Produce Market Total

Segment expenses
Employee relatedsts (61,086,540 (10,401,102 (71,487,642
Remuneration of councillors - - -
Depreciation and amoitisat (298,928 (1,076,465 (1,375,393
Lease rentals on operdéages (139,972 - (139,972
General Expenses (5,83,613) (459,675 (6,343,288
Total Expenses (67,409,053 (11,937,242 (79,346,295
Net surplusg€ficit) (5,294,218 (8,677,041, (13,971,259

43.Changes in accounting estimate
None
44. Post employee Retirement Benefits

Post employee benefits aneaedbfomedical contributions as defined contribotat@ta the legal or constructive obligation is limited to the
amount that is agileo conbute to the fund.

7KH PXQLFLSDOLW\TV REOLJDWLRQ WRZD Ud®\thanRual\abuttitttiowdt Reglical\WidRZdnivadiiardl H P H (
fixed monthly premium. Annual increases will escalate in linanfiistiormal

Termination benefits 2,018,453 2,023,841




45, Budget differences

Actual versus Budget (rewee ancExpenditure) for the year ended 30 June 2022

Actual amounts Differenqe . L .
Figures in Rand Final Budget on comparable bbe t\geen ﬁgl % Variance Eprananﬁn ofls(;/gnmcant \éagances gree
basis udgetan than 10% versus Budget
actual
Revenue
Sale 6goods 1,486,267 1,544,14¢ 57,882 3.89%
Rental of facilities and equipment 277,13 316,432 38,719 13.94% Increase from budget amount based €ovid
upliftment
Agency seres 71,69,896 66,529,03¢ (5,150,857 -7.19%
Camnissions received 3,456,154 3,402,962 (53,192) -1.54%
Other incomérollup) 947,912 1,487,86( 539,948 56,96% Higher than anticipated income based on inci
adhoc inome
Interest receivethvestment 2,002,56€ 1847,215 (155,351) -71.76%
Total revenue from exchange 79,850,50¢ 75,12,657 (4,722,851 5.91%
transactions
Licenses and permits 1,575,00C 174,000 (1,401,000 -88.95% Licenseanewals on air emission not done on ai
annual bas
Government grants & subsidies 307,897,191 302,367,32! (5,529,870 -1.80%
Serviceseceive in kind - 26,672,92¢ 26,672,92¢ Reduction in service debt owed to Emfule
Total revenue fromonexchange 309,472,191 329,214,241 19742,056 6.38%
transactions
Total revenue 389,322,69! 404,341,90: 15,019,20¢ 3.86%
Expendgture
(293,670,45C (290,788,71¢€ 2,881,734 -0.98%
Personnel
- 0,
Remuneration of councillors (12,456.26) (12,271,405 185,523 1.49%
(11,271,875 (11,489,080 (217,205) 1.93%

Depreciain& impairment



Actual versus Budget (rewee ancExpenditure) for the year ended 30 June 2022

Actual amounts Differenqe . L .
Figures in Rand Final Budget on comparable bbe t\geen hgl % Variance Explanatlﬁn ofls(:/gmﬁcant \éazances gree
basis udgetan than 10% versus Budget
actual

- " Al

Impairment Losse (122,177, (122,177,
. (6,137,363 (5,992,731 144,632 -2.366
Lease rentals on operating lease
Contacted Services (37,920,351 (35,311,551 2,608,800 -6.88%
General Expenses (37,311,819 (36,013,697 1,298,122 -3.8%
I 7 C - 0,

Totalexpenditure (398,768,78¢€ (391,989,357 6,779,42¢ 1.70% Refer to note 37
(Loss)/Gain on disposdl assetsand - - -
liabilities
Inventories lossestite downs - (15,728) (15,728)

- (15,728) (15,28)
Operating deficit (9,446,088 12,336,81¢ 21,782,90¢ 230.60%

47
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VOLUME II:ORGANISATIONAL ANIUAL PERFB®MANCE

SEDIBENG DISTRICT MUNICIPALITY

OFFICE OFHE MUNICIPAL MANAGER

PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

PriorityArea IDP IDP Key Baseli | Funding Annual Target| Actual Achieved/Not | Reasons for not Managemen Actual Achieved/Not
Strategy Objective Performance | ne Source Performance Achieved achieving this target | t Action Performance Achieved
Indicator (KPI) Achieved as at Achievel as at
30th June 2022 3h June 2021
KPA1l: GOOD GOVERNANCE AND PUBLIC PARTICIPATION
Compliance Ensure To Number of | No Opex Produce foun 4/4 reports Achieved N/A N/A New Target New Target
adherence| ensure | reports baselia reports on produced
to that all produced Assets
compliancg complian| regarding managemen
matters ce compliance of the Cluste
matters | matters Website Produce 12 | 12/12 reports | Achieved | NA N/A NewTarget New Target
are complian reports on | produced
adhered ce Website
to reports compliance
are
avaliable
No Opex Produce four 2/4reports Not Achieveq N/A N/A New Targ New Target
baseline reports on th| were produced
managemen
of contracts
of the Cluste
Produce | To Number of | No Opex Produce four 2/4 (50% ) Not Achiewe | Performance contral N/A New Target New Target
Four asess | reports assessm assessment | reports were were only conclude
reports on | the produced | ents fo repots on produced in quarter 2 of the
the performa| regarding | senior website reports were 2021/22 FY.
manageme nce of compliance| manager compliance | produced
nt of the senior matters S
contracts o manager
the clater
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SEDIBENG DISTRICT MUNICIPALITY

OFFICE OFHE MUNICIPAL MANAGER

PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

PriorityArea IDP IDP Key Baseli | Funding Annual Target| Actual Achieved/Not | Reasons for not Managemen Actual Achieved/Not
Strategy Objective Performance | ne Source Performance Achieved achieving this target | t Action Performance Achieved
Indicator (KPI) Achieved as at Achievel as at
30th June 2022 3@¢h June 2021
Ensure To Number of | Complian Opex Produce and| 12/12100%) | Achieved NA N/A N/A N/A
legislative | ensure | compliance| ce Submit Four| Compliance
compliance that all reports reports Compliance | Reports were
complian| submitted | are Produce and| produced
ce available submit 12
reports reports to
are council for
submitte approval
d on time
Sound Sound To Number of | No cash | Opex MM approve| 7/7 (100%) of| Achieved N/A N/A New Target New Target
financial Financial | ensure | Clusters flow seven cash | the Cash Flo
viability of the | Viaility of | thatall | with Csgh plars flow plans fo| Plans were
Municipality | the Clusters | flow Plans | available clusters produced
Municipality have approved by
cashflow | the MM
plans
approved
by the
MM
Sound To Number of | Availabilif Opex Assess the | 0/4 (0%) AFS| Not Achieveq Target Not Achieveq Target Not| Target Not Target Not
Financial | Assess | Clustes y of AFS AFS Misstatements as aly 0 % Achieved | Achieved as | Achieved as
Viability of | the AFS | with Cash | for misstatemen| produced expenditure report | as only 0 % only0 % only 0 %
the of the Flow Plans | 2020/21 s and was produced expenditur¢ expeniure expenditure
Municipality municipa| approved by produce 4 report werg report was report was
ity the MM reports produced | produced produced
Ensure To Number of | Financial| Opex Financial 0/4 quarterly | Not Achieveq Whilst the FMDB wg Whilst the | N/A N/A
Consequer| Assess | reports Miscondu Misconduct | FMDB reports established through| FMDB was
ce the AFS | produced by ct Board Board were produced Councilesolution, theg establisheg
manageme| of the Financial is produce four board is yet to through
nt municipa| Misconduct| estabtih reports effectively investigal Council
ity Board ed and report as when | resolution,
cases areeported. | the board i
yet to
effectively
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OFFICE OFHE MUNICIPAL MANAGER

PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

PriorityArea IDP IDP Key Baseli | Funding Annual Target| Actual Achieved/Not | Reasons for not Managemen Actual Achieved/Not
Strategy Objective Performance | ne Source Performance Achieved achieving this target | t Action Performance Achieved
Indicator (KPI) Achieved as at Achievel as at
30th June 2022 3ah June 2021
investigate
and repor
as when
cases are
reported.
Inter Cooperati| To Number off Four (4)| OPEX Conduct 0/8 (0%) Not Forthe 2021/22 F\ Managem 1 d the 2 Target Not
govanmenta| ve coording Intergovery IGR eight (8) | Achieved as{ Achieved | there was no entis (50%) IGR | Achieved
| Relations | governan( ted mental Forums Intergvern | of IGR evidence IGR reviewing| foruns was
(IGR) e, joint Intergov| Collaborat| coordina mentéa Forums were Forumsdid due to| the coordinated
planning | ernment| on ted in collaboratio| coordinated the vacancy in the current | for the FY.
and joint | al meetings | the n meetings| in 20222 position, there wa{ organogrs
implemen| collabor| coordinate| previous FY. no incumbent m, and
ation ations financial available to fulfie | placing of
with year posiion. the IGR
local, position.
province
and
national
departm
ents
Risk Maintains| To Number off 2020 /21 OPEX Develop 0% of the Not Although s Strateq¢ Gauteng | 100% Target
Managemen{ effective, | develop| Risks Risk one 202122 Risk| Achieved | Risk Assessment| Provincial| Achieved as | Achieved
efficient | Strategi| registers | Manage Strategic | registers NO was coducted in | Treasury | Risk
and c and devebped | ment and one implemented Q2 of 2021/22 FY| (GPT) Management]
transpare| Operatig for the Plan Operational It was still to be | Risk Plan was
nt nal Risk| municipalit Risk tabled at Council § Managem developed
systems | Register y Registers well as a Bk ent Unit | and subméd
of S register Not will assist| to Risk
finandl implemented; due| SDM in | Management

A N
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SEDIBENG DISTRICT MUNICIPALITY
OFFICE ORHE MUNICIPAL MANAGER
PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR
PriorityArea IDP IDP Key Baseli | Funding Annual Target| Actual Achieved/Not | Reasons for not Managemen Actual Achieved/Not
Strategy Objective Performance | ne Source Performance Achieved achieving this target | t Action Performance Achieved
Indicator (KPI) Achieved as at Achievel as at
30th June 2022 3@h June 2021
risk to lack of resourcg implemen| Committee fg
managem and capability in tlf ing approval.
ent and risk Mnagement | necessary
internal Unit.. Risk
control Managem
ent
Activities.
A
secondme
nt will alsq
be
provded
from SDM
MM's
office.

Audit Plan Develop, | Develop| Number off 2020/21| OPEX Develop 1/1 Internal | Achieved | N/A N/A 100% 100%
implemen| and Internal Audit one Interna| audit plawas achieved. On Achieved
and impleme Audit Plany Plan Audit Plan | developed (1) Risk
monitor | nt Developed and produci Based Intern
Risk Internal | and report four Interna Audit
based Audit produed Audit Coverage
Internal | Plan Reports Plan was
Audit developed.
Coverage
Plan
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SEDIBENG DISTRICT MUNICIPALITY

OFFICE OFHE MUNICIPAL MANAGER

PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

PriorityArea IDP IDP Key Baseli | Funding Annual Target| Actual Achieved/Not | Reasons for not Managemen Actual Achieved/Not
Strategy Objective Performance | ne Source Performance Achieved achieving this target | t Action Performance Achieved
Indicator (KPI) Achieved as at Achievel as at
30th June 2022 3@h June 2021
SDBIP Ensire To Number of| Availabilf OPEX Devéop 1/1 (100%) | Achieved | N/A N/A One (1) 100%
measuabl | develop| Service ty of IDP one (1) SDBIP was 2019/20 Achieved
e and and Delivery | and 2021/22 developed fo SDBIP va
transpare| monitor | and SDBIP SDBIP 202122 FY reviewed and
nt the Budget 2020/21 Signed off
monitoring impleme Implement
of the ntation | ation
municipal| of the Plans(SDE
performar SCBIP | IP)
ce. approved
and
implement
ed
PMS Co To Number off Perform| OPEX Monitor ancg 4/4 ( 100%) | Achieved | N/A N/A Four 4 100%
ordnate | monitor | Performan| an@ evaluate &h| Performance Performance| Achieved
Performar the ce Manage performanc| Management Management
ce perform| Managem¢ ment e of the Reports Reports
Reporting| ane of | nt Reports| Framew Municipality Produced Produced
Monitoring the produced | ork through the
and municip implementa
Evaluatior ality ion of
through SDBIP and
the produce
impleme four repts
ntation
of the
SDBIP
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SEDIBENG DISTRICT MUNICIPALITY

OFFICE OFHE MUNICIPAL MANAGER

PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

PriorityArea IDP IDP Key Baseli | Funding Annual Target| Actual Achieved/Not | Reasons for not Managemen Actual Achieved/Not
Strategy Objective Performance | ne Source Performance Achieved achieving this target | t Action Performance Achieved
Indicator (KPI) Achieved as at Achievel as at
30th June 2022 3ah June 2021
Quality Ensure | To Number of| 66 OPEX Remediate | 48% instead | Not 48% of Target No| Managem 100%
Assurance | goa coording Auditor Auditor all Auditor | of 100 % wa| Achieved | Achieved due the | ent will Achieved
governan( te the General | General General achieved trarsition in the execute
e remedia| findings Findings Fndings municipality the
actions | remediateq for and produci administration, folloving:
of the 2020/21 four reports| Acting Section 56| 1) R-
Auditor for Council and 57 employeeg institute
General approvia which created son the OPCA
Findings instability e committeg
responsibility and | meetings
accountability to report
challengesiterms | on the
of owmng the risk | progress
and findings raise( on the
remediatiq
n of
issues
raised.
2) Further
this will be
implemen
ed
effectively
when all
the
Executive
Diectors
have beer
appointed
for all the
clusters
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SEDIBENG DISTRICT MUNICIPALITY
OFFICE ORHE MUNICIPAL MANAGER
PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR
PriorityArea IDP IDP Key Baseli | Funding Annual Target| Actual Achieved/Not | Reasons for not Managemen Actual Achieved/Not
Strategy Objective Performance | ne Source Performance Achieved achieving this target | t Action Performance Achieved
Indicator (KPI) Achieved as at Achievel as at
30th June 2022 3ah June 2021
and
3)a Will be
perbrman
ce
managed
on a
quarterly
basis
Ensure To One 2020/21| OPEX Produce Draft Annual | Achieved | N/A N/A Not Achied | Due to
good develop| Annual Amual one Annuall Report Covidl9
governan¢ Annual | Report Report report and | produced to pandemic
e Report | approved | Develop subntiit to | be submitted
for the | by Council and Cauncil for | to cancel for
municip submit approval approval
ality to
council
Inter Cooperati| To Number off Four (4)| OPEX Conduct 0/8 (0%) Not For the 20242 FY,| Mangem | 1 d the 2 Target Not
governmentg ve coording Intergover) IGR eight (8) | Achieved as{ Achieved | there was no entis (50%) IGR | Achieved
| Rdations governan( ted mental Forums Intergovern| of IGR evidence IGR reviewing| forums was
(IGR) e, joint Intergov| Colaborati| coordina mendl Forums were Forums held dwe { the coordinated
planning | ernment| on ted in collabmtio | coordinated the vacancy in thg current for the FY.
and joint | al meetings | the n meetings| in 20222 position, there wa{ organogrs
implemen| collabor| coordinate| previous FY. no incumbent m, and
ation ations financial available to fulfil th placing of
with year posiion. the IGR
local, position.
province
and
national
departm
ents
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SEDIBENG DISTRICT MUNICIPALITY

OFFICE OFHE MUNICIPAL MANAGER

PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

PriorityArea IDP IDP Key Baseli | Funding Annual Target| Actual Achieved/Not | Reasons for not Managemen Actual Achieved/Not

Strategy Objective Performance | ne Source Performance Achieved achieving this target | t Action Performance Achieved
Indicator (KPI) Achieved as at Achievel as at
30th June 2022 3ah June 2021

Risk Maintains| To Number off 2020 /21 OPEX Develop 0% of the Not Although s Strateq Gauteng | 100% Target

Maragement | effective, | develop| Risks Risk one 2021/22 Risk Achieved | Risk Assessment| Provincial| Achieved as | Achieved
efficient | Strategi| registers | Manage Strategic | registerSlOT was coducted in | Treasury | Risk
and c and developed| ment and one implemented Q2 of 2021/22 FY| (GPT) Management
transpare| Operatid forthe Plan Operational It was dtito be Risk Plan was
nt nal Risk| municipalit Risk tabled at Council § Managem developed
systems | Registen y Registers well as a Risk ent Unit | and subntéd
of S regiser Not will assist| to Rik
financial implemented; due| SDM in Management
risk to lack of resourcg implemen| Committee fg
managem and capability in th ing approval.
entand risk Management | necessary
internal Unit.. Risk
control Managem

ent
Activities.
A
secondme
nt will alsq
be
provided
fromSDM
MM's
office.

Audit Plan Develop, | Develop| Number off 2020/2 | OPEX Develop 1/1 Internal | Achieved | N/A N/A 100% 100%
implemen| and Internal Audit one Interna| audit plan wa achieved. On Achieved
and impleme Audit Plan{ Pln Audit Plan | devedped (1) Risk
monitor | nt Developed and produci Based Interna
Risk Intermal | and report four Interna Audit
based Audit produced Audit Coverage
Interal Plan Reports Plan was

A N
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SEDIBENG DISTRICT MUNICIPALITY

OFFICE OFHE MUNICIPAL MANAGER

PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

PriorityArea IDP IDP Key Baseli | Funding Annual Target| Actual Achieved/Not | Reasons for not Managemen Actual Achieved/Not
Strategy Objective Performance | ne Source Performance Achieved achieving this target | t Action Performance Achieved
Indicator (KPI) Achieved as at Achievel as at
30th June 2022 3@h June 2021
Audit developed.
Coverage
Plan
SDBIP Ensure | To Numbeof | Availabilf OPEX Dewlop 1/1 (100%) | Achieved | N/A N/A One (1) 100%
meastabl | develop| Service ty of IDP onel) SDBIP was 2019/20 Achieved
e and and Delivery | and 2021/22 developed fo SDBIP was
transpare| monitor | and SDBIP SDBIP 202122 FY reviewd and
nt the Budget 2020/21 Signed off
monitoring impleme Implement
of the ntation | ation
municipal| of the Plans(SDB
performar] SDBIP | IP)
ce. approved
and
implement
ed
PMS Co To Number off Perform| OPEX Monitor ang 4/4 (100%) Achieved | N/A N/A Four 4 100%
ordinate | monitor | Performan| ance evaluate th¢ Performance Performance| Achieved
Performar the ce Manage performnc | Management Management
ce perform| Managem¢ ment e of the Reports Reports
Reporting| ance of | nt Reports| Framew Municipality Produced Produced
Monitoring the produced | ork through the
and municip implementa
Evaluatior alty ion of
through SDBIP and
the produce
impleme four repas
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SEDIBENG DISTRICT MUNICIPALITY
OFFICE ORHE MUNICIPAL MANAGER
PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR
PriorityArea IDP IDP Key Baseli | Funding Annual Target| Actual Achieved/Not | Reasons for not Managemen Actual Achieved/Not
Strategy Objective Performance | ne Source Performance Achieved achieving this target | t Action Performance Achieved
Indicator (KPI) Achieved as at Achievel as at
30th June 2022 3ah June 2021
ntation
of the
SDBIP
Quality Ensure | To Number of| 66 OPEX Remediate | 48% inead | Not 48% of Target No| Managem 100%
Assurance | good coording Auditor Auditor all Auditor | of 100 % wa| Achieved | Achieved due to th ent will Achieved
governac | te the Ceneral General General achieved transition ithe execute
e remedia| findings Findings Findings municipality the
actions | remediateq for ard produce administration, following:
of the 2020/21 four reports Acting Section 56| 1)Re
Auditor for Council and 57 employeeq institte
General approval which created son the OPCA
Findings instability in the | committee
respnsibility and | meetings
accountability to report
challenges in tern] on the
of owing the risk | progress
and findings raise( on the
remediatiq
n of
issues
raised.
2) Further|
this wi be
implemen
ed
effectively
when all
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SEDIBENG DISTRICT MUNICIPALITY

OFFICE OFHE MUNICIPAL MANAGER

PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

PriorityArea

IDP
Strategy

IDP
Objective

Key
Performance
Indicator (KPI),

Baseli
ne

Reasons for not
achieving this target

Achieved/Not
Achieved

Annual Target| Actual
Performance
Achieved as at
30th June 2022

Funding
Source

Managemen
t Action

Actual
Performance
Achievel as at
3¢h June 2021

Achieved/Not
Achieved

the
Executiy
Diectors
have beer
appointed
for all the
clusters
and

3)a Will be
performari
ce
managed
ona
guarterly
basis

Overall 2021/22 Overall Performance Summary

Planned Targets 15
Targets Achiged 8
Targets Not Achieved 7
Achievement in % 53%

58
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SEDIBENG DISTRICT MUNICIPALITY
FINANCE CLUSTERUSTODIAN: CHIEF FINANORFICER
PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area IDP Strategy IDP Key Baseline | Funding | Annual Target Actual Achieved/| Reasons for | Managemen Actual Achieved/N
Objective Performance Source Performance Not not achievig | t Action Performance ot Achieved
Indicdor (KPI) Achieved as at Achieved | this target Achieved as at

30th June 2022
KPA 2: MNICIPAL FINANCIAL VIABILITYMANPAGEMENTKPA 2INICIPAL FINANCIAL VIABILITY AND MANAGEMENT

30th June 2021

OFFICE OF THE CHIEF FINANCIAL OFFICER

Implemetatio | Progressive | To ensurg Percentage g New OPEX | Implement The Target of | Achieve| N/A N/A 100% Target | 100%

n of MSCOA | Compliance | successfu transacting o| Target 100% of 100% as 1set d Adieved as th¢ Target

reforms with MSCOA| implemen] MSC@ MSCOA of revised tariff tariffs for the | Achieved
regulations | ation of | posting Regulations or] was reviewed 208/19

the accounts accounposting| and submitted financial year

MSCOA oftransactions| to council was reviewed

regulation and approved

S by Council

Muricipal Compilea | To provid§ Numberfo One (1) | Opex Compile one | 100% of Targe| Achieve| N/A N/A NA 100%
budget realistic and | a realistic| municipal annual annual budget| was achieved | d Target
funded budggq financial | budgets muniq and subinto as 1 Budget was
planning | approved al Couail for was submitted achieved
of the budget approval and approved as one

municipali in the by council (01)

y previous annual
financial budet
year was

submitted
to council
for
approval
Procurement | Development To Number of | One OPEX | Submit one (0] 100% of Targe| Achieve| N/A N/A 100% Target | 100%
Plan of an annlia | determineg Procurement| (01) annual Gzex | was achieved | d was achieved | Target
Procureent | procurem| plans and annual Procurement | as 1 Budget as one (01) Achieve
Plan ent submitted to | Capex plan to Nationg was submitted annual budget

A N
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SEDIBENG DISTRICT MUNICIPALITY

FINANCE CLUSTERUSTODIAN: CHIEF FINANORFICER

PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area

IDP Strategy

IDP
Objective

Key
Performance
Indicdor (KPI)

Baseline

Funding
Source

KPA 2: MNICIPAL FINANCIAL VIABILIT

Annual Target

Actual
Performance
Achieved as at
30th June 2022

Achieved/
Not
Achieved

Reasons for
not achievig
this target

Managemen
t Action

GEMENTKPA 2INICIPAL FINANCIAL VIABILITY AND MANAGEMENT

Actual
Performance
Achieved as at
30th June 2021

Achieved/N
ot Achieved

requireme Natioal Procure Treasury and approved was submitted
nts and | Treasury ment bycouncil to council for
timeframe plan approval
S submitte
dto
National
Treasur
y in the
previous
financial
year
Cost Implement | To Percentage d 5% cost| OPEX | Realise 1% of | 1/1 savings on| Achieve| N/A N/A Target was 100%
Cotainment | Cost promote | cost saving | saving total annual | operational d achieved Target
Containment| sound realized realized saving on expenditure wa Adieved
Strategy financial in the operating achieved100%
administreg previous budgéewithin | Target Achieve
tion financial general
practices year expenses and
produce four
reports
Municipal Review tariff | Toreview | Number of | One (1) | Opex Review tariffs| The Target of | Achieve| N/A N/A 100% arget 100%
Tariffs structure and| the municipal tari Review for the 2021/22 100% as 1 set d Achieved as th| Target
income effectiven| reviews oftariff financial year | of revised tariff tariffs for the | Achieved
generating | ess of the| conducted structur and submit to | was reviewed 2018/19
tariffs existing es Councifor and submitted finarcial year
tariff conduct approal to council was reviewed
structures ed in the and approved
previous by Council
finandl

A
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SEDIBENG DISTRICT MUNICIPALITY

FINANCE CLUSTERUSTODIAN: CHIEF FINANORFICER

PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area

IDP Strategy

IDP
Objective

Key
Performance
Indicdor (KPI)

Baseline

Funding
Source

KPA 2: MNICIPAL FINANCIAL VIABILIT

year

Annual Target

GEMENTKPA 2INICIPAL FINANCIAL VIABILITY AND MANAGEMENT

Actual
Performance
Achieved as at
30th June 2022

Achieved/
Not
Achieved

Reasons for
not achievig
this target

Managemen
t Action

Actual
Performance
Achieved as at
30th June 2021

Achieved/N
ot Achieved

GEYODI Monibr To adherg Percentage 9 2% pbs | OPEX | 1 % of total The Targetis | Achieve| N/A N/A The targets Target No
Complance adherence to| to jobs awarded awardec annual jobs 100% Achieve( d were not Achieved
GEYODI GEYODI | to people with to awarded and | as 0.5 % of tot achieved
requiremeg disability people services annual jobs because their
nts with rendered by | awarded and measurement
disabiliti people h senices crieria wasot
eson disabilities and, rendered by clearly defined
the produce one | people with
prevous report disabilities was
financial achieed.
year
Percentage | 20% OPEX | 20% of total | The Targetis | Achieve| N/A N/A The targets Target No
(%) of jobs | jobs annual jobs 100% Achieve( d were not Achieved
awarded to | awardec awarded and | as 20 % of tot achieved
Women to services annual jobs because their
owned women renderety awarded and measurement
businesses t¢ owned womerand services criteriavas not
date busines produce one | rendered we dearly defined
ses in report awarded to
the women owned
previous businesses,
financial was achieved.
year
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SEDIBENG DISTRICT MUNICIPALITY

FINANCE CLUSTERUSTODIAN: CHIEF FINANORFICER

PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area IDP Strategy IDP Key Baseline | Funding | Annual Target Actual Achieved/| Reasons for | Managemen Actual Achieved/N
Objective Performance Source Performance Not not achiewig | t Action Performance ot Achieved
Indicdor (KPI) Achieved as at Achieved | this target Achieved as at
30th June 2022 30th June 2021
KPA 2: MNICIPAL FINANCIAL VIABILIT GEMENTKPA 2INICIPAL FINANCIAL VIABILITY AND MANAGEMENT
Percentage | 4% jobs| OPEX | 4% of total The Targetis | Achieve| N/A N/A The targets TargelNot
of jobs awarded annual jobs 100% Achieve( d wee not Achiegd
awarded to | to youth awarded and | as 4 % of total achieved
Youth owned| owned services annual jobs because their
businesses t(¢ busines rendered by | awarded and measurement
date ses in youthand services criteria was no
the produe one rendered by clearly defined
previous report people byoyth
financial was achieved.
year
Local To prioritize | To provid¢ Percentage | 30% OPEX | 30% of total The Targetis | Achieve| N/A N/A 100% Target | 100%
Business procurement| suppdr of jobs jobs annual jobs 100% Achied | d Achieved as th| Target
Support of goods and| and awarded to | awarded awarded and | as 30 % of totg tarffs for the | Achieved
services fron develop | local SMMEs| to services annual jobs 2018/19
local supplier| local and 600(Y rendered by | awarded and financial year
businessg Cooperatives and SMMEs and | services was reviewed
s to date Copera Cooperates rendered by andapproved
tivesn and produce | SMME's and by Council
the one report Coopeatives
previous weas achieved.
financial
year
Overall 21/22 Overall Performance Summary
Planned Targets 9
Targets Achieved 9

A
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SEDIBENG DISTRICT MUNICIPALITY

FINANCE CLUSTERUSTODIAN: CHIEF FINANORFICER

PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area IDP Strategy IDP Key Baseline | Funding | Annual Target Actual Achieved/| Reasons for | Managemen Actual Achieved/N
Objective Performance Source Performance Not not achievig | tAction Performance ot Achieved
Indicdor (KPI) Achieved as at Achieved | this target Achieved as at

30th June 2022
KPA 2: MNICIPAL FINANCIAL VIABILITYMANAGEMENTKPA 2NICIPAL FINANCIAL VIABILITY AND MANAGEMENT

30th June 2021

Targetsnot Achiged

Achievement in %

100%

63
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SEDIBENG DISTRIGUNICIPALITY

CORPORATE SERVICES CLUSTERTODIANEXECUWME DIRECTOR

PERFORMANCE REPORTING FOR 202ARZIRINYEAR

Priority Area

IDP Strategy

IDP
Objective

Key
Performance
Indicator (RI)

Baselhe

Funding
Source

Annual Target

Actual
Performance
Achieved as at
30th June 2022

Achieved/
Not
Achieved

KPA 5: MUNIGAR TRANSHRMATION AND ORGANISATIGNAMELOPMENT

Reasonsdr
not achieving
this target

Management
Action

Actual
Performance
Achieved as at
30th June 2021

Achieved/N
ot Achieved

INFORMATION TECHNOLOGY
Compliance Ensure To ensurg Number of | No Opex Produce four | 0/4 (0%) Not Target was| The target | New Target | New
adherence to that all reports baseline reports on Reportdlot Achieve| not as will be Target
compliance | compliang produced Assets produced d achieve as | subsequeht
mattes e matter | regarding management there y reviewed
are compliance the Cluster suggested | and to be
adhered | matters changes to| re-allocated
to Number of reallocate | during the
ICT the KPIl and MidTerm
governace Targed period in
Framewark January
reports 2023
produced Website| Opex Produce 12 12/12 reports ¢ Acheve | N/A N/A New Target | New
complia reports on website d Target
nce website compliance
reports compliance were produced
are
availabl
e
No Opex Produce four | 4/4 (100%) of | Achieve| N/A N/A New Target | New
reports reports on the | the d Target
submitte management d Management g
d contracts di¢ | contractwere
cluster produced
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SEDIBENG DISTRIGUNICIPALITY

CORPORATE SERVICES CLUSTCERTODIANEXECUWE DIRECTOR

PERFORMANCE REPORTING FOR 202ARZIRINYEAR

Priority Area IDP Strategy IDP Key Baselne | Funding | Annual Target Actual Achieved/| Reasonsdr Management | Actual Achieved/N
Objective Performance Source Performance Not not achieving | Action Performance ot Achieved
Indicator (RI) Achieved as at Achieved | this target Achieved as at
30th June 2022 30th June 2021
ICT World Clas | To ICT OPEX | Produce four | 4/4 (100%) Achieve | N/A N/A New Target | New
Governance | ICT implemen Governg reports on the | Reports on ICT d Target
Infastructure| ICT nce Implementatiorl Governance
in support of | Governan Framew of ICT Framework
Smart ce ork for Governance | wereproduced
Sedibeng Framewo 202021 Framework
k
ICT Strategy | World Class | To Number of | ICT Opex Produce four | 4/4 (100%) Achieve| N/A N/A New Target | New
ICT implemen] reports on thq Strategy reportsmthe | Reports on ICT d Target
Infrastructureg ICT implementati¢ availabl impémentation| strategy
in support of | Strategy | n of ICT e of ICT Strategy produced
Smart Strategy
Sedibeng
ICT Security | World Class | To Number of | ICT Opex Produce four | 4/4 (10%) on | Achieve| N/A N/A New Target | New
Controls ICT implemen] repots on the| Security reports orné ICT security | d Targt
Infrastructer | ICT implementati{ control implementatior control reports
in support of | Security | n of the ICT | policy in of ICT security| produced
Smart Controls | Security place Controls
Sedibeng controls
ICT Rsks World Class | To identify Numbeof Reports| Opex Produce 4/4 (100%) on| Achieve| N/A N/A New Target | New
ICT and reports on th¢ on the remedial actior ICT risks d Target
Infrastructurg manage | remedial remedia reports on the | reports
in support of | identified | action action ol identified ICT | produced
Smart ICT risks | regarding the risks
Sedibeng idenified ICT | identifie
risks d ICT
risks for
2@®0/21
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SEDIBENG DISTRIGUNICIPALITY

CORPORATE SERVICES CLUSTHRTODIANEXECUWVE DIRECTOR

PERFORMANCE REPORTING FOR 202ARZIRINYEAR

Priority Area IDP Strategy IDP Key Baselne | Funding | Annual Target Actual Achieved/| Reasonsdr Management | Actual Achieved/N
Objective Performance Source Performance Not not achieving | Action Performance ot Achieved
Indicator (RI) Achieved as at Achieved | this target Achieved as at
30th June 2022 30th June 2021
ICT Steering | World Class | To Number of | Resoluti| Opex Produce four | 4/4 (100%) Achieve| N/A N/A New Target | New
Commitee ICT implemen] reports ons reports reports on ICT| d Tapget
Infrastructureg ICT produced tracked regarding steering
in support of | Steering | regarding the and progress on th{ committee
Smart Canmitte | progress on | impleme implementatior| resolution
Sedibeng e the nted for of ICT Steering produced
resolution| implementati¢ 2020/21 Committee
n of the ICT Resolutions
resolutions
ICT Policies | World Class | To provid¢ Number of | Reports| Opex Produce 4 4/4 (100%) Achige | N/A N/A New Target | New
workshops ICT workshop| ICT policies | on reports on ICT| reports on ICT| d Target
Infragucture | s to workshops | worksho Policies Policies'
in support of | employee| conducted fo| ps for workshops workshops
Smart son ICT | employees | councill corducted for | produced
Sedibeng polcies ors employees
and 2020/21
procedure
ICTSecurity World Class | To Number of | ICT Opex Produce four | 4/4 (100%) on| Achieve| N/A N/A New Target | New
Controls ICT impement| reports othe | Security reports on the | ICT security | d Target
Infrastructureg ICT implementati{ control implementatior control reports
in support of | Security | n of the ICT | policy in of ICT security| produced
Smart Controls | Security place Controls
Sedibeng controls
HWAN RESOURCES
Human Ensure To Number of | Approve Produce four | 4/4 (100%) of | Achieve| N/A N/A target Target
Management | Effective implemen reports on th¢ d Council Human d Achieved Achieved
Resources component | Human | implementati{ Human approved Resources
Strategy andmotivated Resource| n of Human | Resourc reports on the | strategy report
staff S Resources | es implementatior| were presente
Managem| Strategy Manage of the Human | to Council for




SEDIBENG DISTRIGUNICIPALITY

CORPORATE SERVICES CLUSTHRTODIANEXECUWVE DIRECTOR

PERFORMANCE REPORTING FOR 202ARZIRINYEAR

Priority Area IDP Strategy IDP Key Baselne | Funding | Annual Target Actual Achieved/| Reasonsdr Management | Actual Achieved/N
Objective Performance Source Performance Not not achieving | Action Performance ot Achieved
Indicator (RI) Achieved as at Achieved | this target Achieved as at
30th June 2022 30th June 2021
ent ment Resources approval
Strategy Management
for Strategy
2020/21
Wellness Ensure Conduct | Number of | Wokpla | Opex Conduct four | 4/4 (100%) Achieve| N/A N/A Target Not | Target
Programme effective workplaceg workplace ce workplace workplace d Achieved Not
component | stress stress stress stress stress Achieved
and motivate| managem management manage management f{ management
staff en programmes| ment workers reports were
empower | conducted fo| program produced
ment workers mes for
programn the
es for workers
employee conduct
S ed in
2020/21
Occipational | Ensure Implemen| Numbeof Occupatl OPEX | Producéour 4/4 (100%) of | Achieve| N/A Target was| Target Not | Targé
Health and effective, Occupatig Occuptional | ional reports on the | the d achieved | Achieved Not
Safety compeent nal Health Health and | Health implementatiory Occupational Achieved
and motivate| and Safety and of the Heath & Safgt
staff Safety programmes| Safety Occupatimal employee
programni] implemented| Plan for Health and programmes
es 2020/21 Safety were produced
programmes fq Produced
employees
Workplace Ensure To Nunber of Workpla] OPEX | Conduct four | Not achieved | Not Two Policy | Target Was Target Not | Target
Policies effective, conduct | workplace ce workplace Achieve| workshops | not Achieved Not
compeent workplaceg policies policies policies d to be Achieved Achieved
and motivate( policies | conducted fo| for wakshops for conducted
staff workshop| employees | 2020/21 employees in the
s for second

A N
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SEDIBENG DISTRIGUNICIPALITY

CORPORATE SERVICES CLUSTHRTODIANEXECUWVE DIRECTOR

PERFORMANCE REPORTING FOR 202ARZIRINYEAR

Priority Area IDP Strategy IDP Key Baselne | Funding | Annual Target Actual Achieved/| Reasonsdr Management | Actual Achieved/N
Objective Performance Source Performance Not not achieving | Action Performance ot Achieved
Indicator (RI) Achieved as at Achieved | this target Achieved as at
30th June 2022 30th June 2021
employee quarter of
s the FY
Local Labour | Ensure To Number of | LLF OPEX | Implement thrg 0/4 (0%) Not LLF should| Taget was | Target Not | Targt
Forum effective, conduct | LLF meetingg meetig Local Labour | Repots Not Achieve| be achieved | Achieved Not
competent | LLF resolutions | s Forum produced d reconveed Achieved
and motivate( meetings | finalized resoltio Resolutions after first
staff to ns every three Council
deliberate finalized months sitting and
on issues in election of
affectig 2020/21 LLF reps
employee nominated
s and by the
managem Mayor
ent
LEGAL AND SUPPORT
Contract Oversee the | To provid¢ Number of | Four OPEX | Oversee the | 2/4(50%) Not Movement | Target Not Target No
Management | implementa | legal contract Contraci implementatior| reports were | Achieve| to Achieved Achieved
n of contract | support | managemén| manage of contract produced d restructure
management regarding| oversight ment management the Condrct
by clusters FO XV reports oversigh and produce Manageme
managem| produced t reports four reports tand
ent of thei in Capacitate
contracts 2020/21 Department
financial Further
year introduce
systems
and polices

to effectivel
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SEDIBENG DISTRIGUNICIPALITY

CORPORATE SERVICES CLUSTCERTODIANEXECUWE DIRECTOR

PERFORMANCE REPORTING FOR 202ARZIRINYEAR

Priority Area IDP Strategy IDP Key Baselne | Funding | Annual Target Actual Achieved/| Reasonsdr Management | Actual Achieved/N
Objective Performance Source Performance Not not achieving | Action Performance ot Achieved
Indicator (RI) Achieved as at Achieved | this target Achieved as at

30th June 2022 30th June 2021
report to
Counti
Legalservices | Ensure good| To advice| Number of | No Opex Produce four | 0/4 reports Not Movement | Movement | Target Not | Target No
governance | council on legal opiniong baseling reports produced Achieve| to to Achieved Achieved
all matterg provided to regarding legal d restucture | restructure
of legal management opinions the Contrag the Contrac
nature provided Manageme| Manageme|
tand tand
Capacitate | Capacitate
Departmen{ Departmeni
Further Further
introduce | introduce
sysems systems
and plices | and polices
to effectivel| to effectely
report to report to
Council Council
To advice| Number of | No Opex Produce eight | 0/8 ( 0%) Not Movement | Movement | Target Not | Target No
Couwil on| new and/or | baseline reports on new reports on Achieve| to to Achieved Achiged
new amended and/or amendg legislation d restructure | restruatre
and/or legislation legislation affecting Local the Contrac| the Contrac
amended| affecting tal affecting the | Government Manageme| Manageme|
legislation| government Local were produced tand tand
affecting | submitted to government Capacitate | Capacitate
the local | council Departmen{ Departmen
governme Further Further
nt introduce | introduce
systems systems
and polices| and polices
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SEDIBENG DISTRIGUNICIPALITY

CORPORATE SERVICES CLUSTHRTODIANEXECUWVE DIRECTOR

PERFORMANCE REPORTING FOR 202ARZIRINYEAR

Priority Area IDP Strategy IDP Key Baselne | Funding | Annual Target Actual Achieved/| Reasonsdr Management | Actual Achieved/N
Objective Performance Source Performance Not not achieving | Action Performance ot Achieved
Indicator (RI) Achieved as at Achieved | this target Achieved as at
30th June 2022 30th June 2021
to effectely | to effectivel|
report to reprt to
Council Council
Council Effective To Number of | Eight OPEX | Provide four | 4/4 (100%) Achieve| Target N/A Target Not | Target No
meetings Management Provide | council Council sets of minuteg council minutey d Achéved Achieved Achieved
Secretariat of Council secretaria) meetings meeting and Aenda of | produced
Support Business support to supported s br Council
services council 2020/21 meetings
meetings
Records Effective To Number of | Recordsf OPEX | Produce four | 0/4 Not Not Manageme Target No
Management | management implemenj reports on¢h| Manage reports on the | achieved Achieg | tto Achieved
of Council Records | implementati{ ment implementatior| d implement
Business Managem| n of the Strategy of the Records| the Recordj
ent Records for Management Manager
Strategy | Management 2020/21 Strategy Recods
Strategy Strategy
COMMUNICATIONS
Communicatio| Effetive To One Council | No Opex Pioduce one | 0/1 Not Budgetary | To review | Target Not | Target No
ns Strategy mangement | develop | Approved Commu Communicatio] Communitian | Achieve| Constraints| the policy | Acheved Achieved
of Council Communi| Report on nication Strategy and | Straggy d and
Businesses | cation Communicati s submit to produced approved
Strategy | n Stragy Strategy Council for through
in approval Council
2020/20
21
Social Media | Effetive To One Council | No Opex Produce one | 0/1 Social Not Budgetary | To review | Target Not | Target No
Policy management develop | approved Social Social Media | Media Policy | Achieve| Constraints| the pbécy Achieved Achieved
of Council Social report on Media Policy and praluced and | d and
Businesses | Media Social Media| Policy in submita submitted to approved

A N
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SEDIBENG DISTRIGUNICIPALITY

CORPORATE SERVICES CLUSTCERTODIANEXECUWE DIRECTOR

PERFORMANCE REPORTING FOR 202ARZIRINYEAR

Priority Area IDP Strategy IDP Key Baselne | Funding | Annual Target Actual Achieved/| Reasonsdr Management | Actual Achieved/N
Objective Performance Source Performance Not not achieving | Action Performance ot Achieved
Indicator (RI) Achieved as at Achieved | this target Achieved as at
30th June 2022 30th June 2021
Policy Policy 2020/20 Council for Council through
21 approval Council
Website Effective To upload Number of | Repots | OPEX | Upload eight | 8/8 Complianc{ Achieve| N/A N/A target target
management compliang reports on compliance reports d Achieved Achieved
of Council e reports | uploaded ang municip reports on the | uploadd
Businesss and updated on | ality the website
document the website | website
sonth updates
municipali
y website
Municipality Effective To Number of | Uploade Opex Uploadetbur four Achieve| N/A N/A Target Target
Image management promote | reports d wite munigpality municipality d Achieve Achieved
of Council the regarding ups for events on the | events
Businesses | muricipalit municipality | the website uploaded on th
yimage | events uploa( municip website
through | on the websit ality
posting of events
events, on the
campaign website
s and for
commemg 2020/20
rative 21
events on
the
website.
Effective To Number of | Commu| OPEX | One 0/1 Not Budgetary | It will be Targt Not Target No
management implemen] Communicati nication Communicatiol Communicatio| Achieve| Constraints| done in the| Acheved Achieved
of Council Communi| n strategies | strategie Strategy Strategy d next Quarte
Businesses | cation Implement | s developed and produced

A N
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SEDIBENG DISTRIGUNICIPALITY

CORPORATE SERVICES CLUSTCERTODIANEXECUWE DIRECTOR

PERFORMANCE REPORTING FOR 202ARZIRINYEAR

Priority Area IDP Strategy IDP Key Baselne | Funding | Annual Target Actual Achieved/| Reasonsdr Management | Actual Achieved/N
Objective Performance Source Performance Not not achieving | Action Performance ot Achieved
Indicator (RI) Achieved as at Achieved | this target Achieved as at
30th June 2022 30th June 2021
Strategy Implemg approved by
nted in Council
2020/21
financial
year.
Effective To Number of | Media | OPEX | Four Reports d 4/4 (00%) Achieve| N/A N/A Target Not | Target No
managemenf monitor | Media Monitori Media council minutey d Achieved Achieved
of Council Media Monitoring ng monitonig produced
Businesses | Services | Services Savices
Implemented| impleme
nted in
2020/21
financial
year.
Build high To Number of | No Opex Conduct four | 0/4 Media Not N/A N/A Target Not | Target No
level conduct | Media Baseling Media Stakeholder | Achieve Achieved Achieved
stakehler | media Stakeholders Stakeholders | meetings held | d
relations, stakehold| meetings meetings
effective ers corducted
Communicati relations
n and meeting
Brandig
Number of | Marketir] Opex Produce four | 0/4 reports on | Not Budget It will be Target No
Marketing an| g and Marketing and| Marketing & | Achieve| constraints | dme in the Achieved
Branding Brandin Branding Branding d next Quarte
Strategy g Strategy Strdaegy
Implemented| Strategy| implementatior

reports
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SEDIBENG DISTRIGUNICIPALITY

CORPORATE SERVICES CLUSTCERTODIANEXECUWE DIRECTOR

PERFORMANCE REPORTING FOR 202ARZIRINYEAR

Priority Area IDP Strategy IDP Key Baselne | Funding | Annual Target Actual Achieved/| Reasonsdr Management | Actual Achieved/N
Objective Performance Source Performance Not not achieving | Action Performance ot Achieved
Indicator (RI) Achieved as at Achieved | this target Achieved as at
30th June 2022 30th June 2021
Number of | No Oepx Coordinate 11 | 4/4 Media Achieve| N/A N/A Target Not | Target No
District baseline District Stakeholder | d Achieved Adieved
Communicati Communicatio] meetings held
ns forum s Forum
meetings meetings
Number of | Exernal| OPEX | Develop, Print| 0 % External | Not Budgetary | An online | Target Not | Targt Not
External nevelett and Distribute | Newsle¢trs Achieve| Constraints| external Achieved Achieved
newsletters | ers Extenal Printed d newsletter
developed, | develop newsletters to be
printed and | ed, each quarter developed
distributed. | printed and shared
and through our
distribut social medi;
ed in platforms
2020/21 and various
financial stakeholder
year s in our
database.
Number of | No Opex Facilitate four | 4/4 (100%) of | Achieve| N/A N/A Target Not | Target No
media Baseling media the Mdia d Achieved Achieved
engagements engagements | Engagments
facilitated conducted
To Number of no Opex Submit four 4/4 Achieve| N/A N/A Target No
impaleme| Social Media| baseline reports on (100%)Media | d Achieved
nt Social | reports Social media | reports were
Media submitted produces on
Policy various &cial
Media sites
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SEDIBENG DISTRIGUNICIPALITY

CORPORATE SERVICES CLUSTHRTODIANEXECUWVE DIRECTOR

PERFORMANCE REPORTING FOR 202ARZIRINYEAR

Priority Area IDP Strategy IDP Key Baselne | Funding | Annual Target Actual Achieved/| Reasonsdr Management | Actual Achieved/N
Objective Performance Source Performance Not not achieving | Action Performance ot Achieved
Indicator (RI) Achieved as at Achieved | this target Achieved as at
30th June 2022 30th June 2021
FLEET MANAGEMENT
Integrated Ensure To Revievy] One Approve| Opex Produce one | 0%of the IFM | Not Not tabled | Not tabled | Target Not | Target No
Fleet effective and| Integrated Integrated d Integrated Fleq Policy was Achieve| at council | at council | Achieved Achieved
Management | efficient fleet| Fleet Fleet Integrat Managesnt tabled to counq d yet bt yet but
Policy manageent | Managem Management ed Fleet Policy and report report
ent Policy| Policy Manage submit it to available available
appoved by | ment Council for
Council Policy appoval
for
2020/21
Integrated Ensure To One No Opex Produce one | (0%) IFM Not Not tabled | Not tabled | Target Not | Target No
Fleat effective and| implemen] Integragd Integrat Integated Flee{ Starategy Achieve| at council | at council | Achieved Achieved
Management | efficiat fleet | Integrated Fleet ed Fleet Management | submitted d yet but yet but
Strategy management Fleet Management| Manage Strategy and report report
Managem| Strategy ment submit to available available
ent approved by | Strategy| Countt for
Strategy | Council in approval
2020/21
Integratel Ensure To Council Approve| Opex Produce one | (0%) of IFM Not Not tabled | Not tabled | Target Not | Target No
Fleet effective and| develop | approved d Integrated Fleq Plan submitted Achieve| at coucil at council | Achieved Achieved
Management | efficént fleet | Integrated Integrad Integrat Management | to Council for | d yet lut yet but
Plan management Fleet Fleet ed Fleet Plan and subn| approval report report
Managem| Management Manage to Council for available | available
ent plan | plan ment approval
plan for
2020/21

A N
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SEDIBENG DISTRIGUNICIPALITY

CORPORATE SERVICES CLUSTHRTODIANEXECUWVE DIRECTOR

PERFORMANCE REPORTING FOR 202ARZIRINYEAR

Priority Area IDP Strategy IDP Key Baselne | Funding | Annual Target Actual Achieved/| Reasonsdr Management | Actual Achieved/N
Objective Performance Source Performance Not not achieving | Action Performance ot Achieved
Indicator (RI) Achieved as at Achieved | this target Achieved as at
30th June 2022 30th June 2021
Integrated Ensure To Number of | Approvel Opex Produce four | Not Achieved | Not N/A Target Not | Target Not | Target No
Fleet effective and| implemen| Council d reports on the Acheve Achieved | Achieved Achieved
Management | efficient fleet| integrated approved Integrat implementatior| d
Plan management Fleet Integrated ed Fleet of the integrate
Managem| Fleet Manage fleet
ent Plan | Management ment management
Plan reports | reports plan for counci
produced for approval
2@or1
FACILITIES MANAGEMENT
Facilities and | Improve To One General| Approvel Opex Produce one | 0 % target Not To be table| To betabled| Taget Not Target No
buildngs Council imag| develop | Maintenance| d General Repai| received Achieve| in Council | in Council | Achieved Achieved
and access t¢ General | and Repairs | General and d
Municipalv \ { Repairs | plan for Repairs maintenance
Buildings ang and facilities and | and plan for
Facilities Maintenar buildings Mainten buildags and
ce plan fo| approve ance fecilities for
facilitis plan for council approv
and facilities
buildings and
buitling
s for
2020/21
Facilities ad Improve To Number of | Approvel Opex Produce four | 4/4 reports on | Achieve| N/A N/A Target New
buildings Council imag| implemen| General d reports on protection d Achieved Target
and access t( General | Repairs and | General General Repai| reports were
0XQLFL 9 Repairs | Maintaance | Repairs and produced

A N
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SEDIBENG DISTRIGUNICIPALITY

CORPORATE SERVICES CLUSTCERTODIANEXECUWE DIRECTOR

PERFORMANCE REPORTING FOR 202ARZIRINYEAR

Priority Area IDP Strategy IDP Key Baselne | Funding | Annual Target Actual Achieved/| Reasonsdr Management | Actual Achieved/N
Objective Performance Source Performance Not not achieving | Action Performance ot Achieved
Indicator (RI) Achieved as at Achieved | this target Achieved as at
30th June 2022 30th June 2021
Buildings ang and reports ard Maintenare of
Fadities Maintenar produced Mainten facilities and
ce Plan ance buildings
for Reports
facilities in
and 2020/21
buildings
PROTECTION SERVICES
Safety and Ensure safety To Number of | Repats | Opex Submit four 4/4 reports well Achieve| N/A Targéwas | Target Not | Target No
securty of of users of | implemen| reports on the reports on the | to council d not Achieved Achieved
councillors, municipalt | the submitted on| impleme implementatior achieved
employees an( facilities and | Protection the ntation of the Protectic
members of | buildings Services | implenentatio| of the Services
the public Strategy | n of the Protecti Stratgy
protection on
services Services
Strategy Strategy
for
2020/20
21
OVERALL 2021/22 PERFORMANCE SUMMARY
Planned Targets 37
Targets Achievk 20
Tareets not Achieved 17
Achievement in % 54%

A N
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SEDIBENG DISTRICT MUNICIPALITY

TRANSPORT, INFRASTRUCTURE AND ENENRBCUSTODIAN: EXECUTIVE DIRECTOR

PERFORMAN@&EPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area IDP Strategy IDP Key Baseline Funding Annual Target Actual Achieved/Not  Reasons for Management Actual Achieved/Not
Objective Performance Source Performance Achieved not achieving Action Performance Achieved
Indicator (KPI) Achieved as at this target Achieved as at
30th June 202z 30th June 2021
KPA 4: BASIC SERVICES AND INFRASTRUCTURE
TRANSPORT
No baseline| Opex Produce four | 4/4 reports Achieved At the time of| Management t¢ New Target New Target
reports on produced the revew the
Assets development | SDBIP during
management of the submi | the Mielerm in
of the Cluster Management | 2034
was not awarg
of the target
Numbeof
To ensure
reports
that all
Compliance Ensurg adherence compliance produc_ed _
compliance matte matter are regarding No reports | Opex Producéour 4/4 (100%) Achieved N/A N/A New Tarde New Target
compliance | submitted reports on the| reports on the
adhered to
matters management | management o
of contracts of the contracts
the Cluster were produced
Review 100% Achieveq Achieved N/A N/A 10046 of ITP Target
Number of Integrad Integrations wal was achieved | Achieved
Plan aqd develop To promote t{ reports Transport plar| produced and
Development of accessible, saf_e arl implement th produc_ed Integrated Dept. of | and submitto| 4/4 Integrations
Integrated affadable public Integrated _regardlng t_he Transport Transport| council for Plan were
Transport Plan (ITH transport systems | Transport implemeation | Plan (ITP) approval produced
and facilities. Plan of integrated
transport plan

A N
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SEDIBENG DISTRICT MUNICIPALITY

TRANSPORT, INFRASTRUCTURE AND ENENRECUSTODIAN: EXECUTIVE DIRECTOR

PERFORMANG&EPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area IDP Strategy IDP Key Baseline Funding Annual Target Actual Achieved/Not  Reasons for Management Actual Achieved/Not
Objective Performance Source Performance Achieved not achieving Action Performance Achieved
Indicator (KPI) Achieved as at this target Achieved as at
30th June 2027 30th June 2021
Monitor 4/4(100%) of Achieved N/A N/A 4/4 of the airpo| Achieved
Operations of | the airport monitoring
the airport ang monitoring operations
produce four | operations reports were
To monitor the To provide Number of reports reports were produced for th
Airport operations of the alrpqrt service provide| New OPEX produced for th year
airport services to to the custome year
the customer|
Planfor effective, Mortior 100% Achieved Achieved N/A N/A 1 Regional Achieve
efficient and . implementatio| Regional Infrastructure
Reqi sustaindb To coordinatq Nurr_lber of Brannual of one (1) Infrastructure Project was
egional infrastructural ional Regional reports per regional Project was monitored
Infrastructure infrastructura reglona Infrastructure | prgects OPEX reg 1€
. projects, water and infrastructure ; infrastructure | monitored
Projects sanitation services| projects Projed(.:ts d were tab_lled project and
and provision of coordinate to counci report bi
electricity annually
License Service Render eftgive, To provide | Numbeof Four (4) (0] Produce four | 4/4 (100%) of | Achieved N/A N/A (4/4) bthe Achieved
Centres efficient and licensing reports reports in reports on the implementation
customer oriented | servicesto | produced on th| 2019/20 implementan | implementation of licences
licensing services i| the customer| implementation of Licensing | of licences service reports
the region of Licensing Services service reports were produced
Services. were produced
Air Quality Implementation of | To monitor | Number of No Air OPEX Produce four | 4/4 (100%) Achieved N/A N/A (4/4) reports of| Achieved
effective ambient air | reports Quality reports on reports of the the Ambient Ai
environment quality within| produced on thj Managemer Ambient Air | Ambient Air Quality
mangement in the | the region Ambient Air Plan Quality Quality monitdng
region Quality monitoring monitoring station produce
monitoring stations station produce]
station
A ;

A N
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SEDIBENG DISTRICT MUNICIPALITY

TRANSPORT, INFRASTRUCTURE AND ENENRECUSTODIAN: EXECUTIVE DIRECTOR

PERFORMANG&EPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area IDP Strategy IDP Key Baseline Funding Annual Target Actual Achieved/Not  Reasons for Management Actual Achieved/Not
Objective Performance Source Performance Achieved not achieving Action Performance Achieved
Indicator (KPI) Achieved as at this target Achieved as at
30th June 2027 30th June 2021
Environmental Implementation of | To condzt Number of Four(4) OPEX Conduct Four| Zero (0/4) of th¢ Not Achieved | Dueto @vid | The 2/4 of Not Achieved
Awareness effective environmentg Environmental | Campaigns 4) Environmental 19 Locklown | environmental | environmental
environment awareness | Awareness on 2019/20 Environmenta| Awareness restrictions awareness awareness
management in thg campaigns | Campaigns Awareness Campaigns we The programme wil| campaigns wer
region Campaigns conducted community be deferred to | condicted in the
gatherings ha( 2021/2022 previous FY.
been financial year,
prohibited anq with alternative
as sgh ways of
awareness conducting sud
campaigns campaigns still
have been to be
suspended. | investigated.
Municipal Health Ensure a safe and| To provide Percentage of | 88% OPEX Render Zero (0%) Not Achieved | The municipal Management | Target Target
Services healthy environmer municipal compliance to | Compliance Municipal target achieved health norms | will reiew the | Exceeded as | Exceeded
for people to live af health Municipal Heal{ Achieved in Heath Service| in rendering the and standardg feasibility of 92% instead of
work in and reduce| services Norms and 2019/2020 at 50% municipality compliance | retaining the | 50% was
environmental heal within the Standards (2020/21 compliance health swices audit fohe KPI for the nex| achieved
risk region with National | as per the 2020/21 FY | FY.
Health Norms| required 50% was not
andStandards| compliance witl conducted by
and report National Health the National
Norms, Department o
standards and Health
reports Directorate.
Thiswas also
not conducted
by the
Gauteng
Department o
Health:
Environmenta|
Health
Directorate.
This is due to
the fact that
the Sedibeng'
municipality i
solely
dependdron
79
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SEDIBENG DISTRICT MUNICIPALITY

TRANSPORT, INFRASTRUCTURE AND ENENRECUSTODIAN: EXECUTIVE DIRECTOR

PERFORMANG&EPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area IDP Strategy IDP Key Baseline Funding Annual Target Actual Achieved/Not  Reasons for Management Actual Achieved/Not
Objective Performance Source Performance Achieved not achieving Action Performance Achieved
Indicator (KPI) Achieved as at this target Achieved as at
30th June 2022 30th June 2021
the National

OVERALL 2021/22 PERFORMANCE SUMMARY

and Provincia
Department o
Health
Directorate fo
the audit ratin
in terms of
compliance to
the municipal
heath norms
and standardg
in order for it {
determine
whether the
MHS of 50%
compliance
was achieved
or not.

Planned Targets 9
Targets Achieved 7
Targets Not Achieved 2
Achievement in % 78%
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SEDIBENG DISTRICT MUNICIPALITY

STRATEGIC PLANNING AND ECONOMICC DEVEL@RMENDIANEXECUTIVE DIRECTOR

PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area| IDP Strategy | IDP Olgcive Key Baseline Fundin | Annual Actual Achieved/ | Reasons Manageme | Actual Achieved/N
Performance g Target Performance | Not for not nt Action Performance | otAchieved
Indicator Souc Achieved as | Achieved | achieving Achieved as
(KPI) e at 30th June this target at 30th June
2022 2021
Complian Ensure | To ensure | Number of| No Opex | Produce | 0/4Repor | Not At the Managen| New Targe| New
ce adherence t{ that all reports baseline four reporty Not Achieve| time of | entto Target
compliace | compliance produced on Assets | produced | d the review
matters | matter are | regarding manageme deelopm| the
adhered to| compliance nt of the ent of the| SDBIP
matters Cluster SDBIP during the
Managen| MidTerm
entwas | in 2034
not aware
of the
target
Website | Opex | Produce 17 100% Achieve | N/A N/A New KPI | New KPI
compliang reprts on | Target d and target | and targe
e are website Achieved
available compliancg as44
Reprts
produced
No Opex | Produce | 4/4 Reporty Achieve| N/A NA New IRI New KPI
baseline four reporty Not d and target | and targe
on the produced
manageme
nt of

contracts o
the Cluster




SEDIBENG DISTRICT MUNICIPALITY

STRATEGIC PLANNING AND ECONOMICC DEVEL@RMENDIANEXECUTIVE DIRECTOR

PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area| IDP Strategy | IDP Olgcive Key Baseline Fundin | Annual Actual Achieved/ | Reasons Manageme | Actual Achieved/N
Performance g Target Performance | Not for not nt Action Performance | otAchieved
Indicator Souc Achieved as | Achieved | achieving Achieved as
(KPI) e at 30th June this target at 30th June
2022 2021
Produceolir | To assess | Number of| No Opex | Praue Zero (0%) | Not Due to Contracts| New Targe| New
reports on | the reports Assessm fourreports| repats Achieve | changes | of all the Targé
the performang produced | ent for on website| produced | d in Acting | executive
managemer| e ofsenior | regarding | senior compliance MM's and directors
of contracts managers | compliancg Managerg Acting will be
of the Cluste matters Executive uploaded
Directors | on the
in cluster| website
positions | once the
Executive
Dredor
postions
have
been
filled
Ersure To ensure | Number of| No Opex | Produce | 4/4 (100%| Achieve| N/A N/A New Targe| New
legislative | that all reports assessme fourreprts | on the d Target
compliance| complianceg produced | nt for onwebsite | compance
reports are| regarding | senior compliancg matters
submitted | compliancg managerg were
on time matters produced




SEDIBENG DISTRICT MUNICIPALITY

STRATEGIC PLANNING AND ECONOMICC DEVEL@RMENDIANEXECUTIVE DIRECTOR

PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area| IDP Strategy | IDP Olgcive Key Baseline Fundin | Annual Actual Achieved/ | Reasons Manageme | Actual Achieved/N
Performance g Target Performance | Not for not nt Action Performance | otAchieved
Indicator Souc Achieved as | Achieved | achieving Achieved as
(KPI) e at 30th June this target at 30th June
2022 2021
GDSlI Ensure Toce Number of| 2020/21 | OPE | Produce (4/4) 00% | Achieve | Achieved| N/A N/A Four (4)
coordination| ordinate th{ progress | Progress| X four reporton |d reports or
of the implementg Reportson | reports or progress | progress Growth
implementat| tion of the | implementg GDS IlI reports on | report on and
on of Growtll Grawvthand | tion of the the the Developm
and developme| Growth ang implementd implemeta ent
Developmen nt strategy | Developme tion of the | tion 1 Strategy
Strategy i nt Strategy Growth an( Spatial produced
(GDS i Developm¢g Developmg
nt Strategy| nt
1] Framework
adopted in
previous
finanal
year
2021/22
IDP Coordinate | Develop a | Number of| 2020/21 | OPE | Develop 100% Achieve | N/A N/A The target | 100%
developmen| realistic Integrated | IDP is X one (1) schieed d of develop | Target
allyorented | Integated | Developmg available approved one (1) IDR Achieved
municipal Developme nt Plans IDP Proces
planning nt Plan, developed Plan was
based on achieved.
the District The IDP
Developme was also
nt Model submitted
and the tocouncil
One Plans for approvs




SEDIBENG DISTRICT MUNICIPALITY

STRATEGIC PLANNING AND ECONOMICC DEVEL@RMENDIANEXECUTIVE DIRECTOR

PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area| IDP Strategy | IDP Olgcive Key Baseline Fundin | Annual Actual Achieved/ | Reasons Manageme | Actual Achieved/N
Performance g Target Performance | Not for not nt Action Performance | otAchieved
Indicator Souc Achieved as | Achieved | achieving Achieved as
(KPI) e at 30th June this target at 30th June
2022 2021
Spatial Review and | To Number of| 1 Spatial | DRD | Implement| 100% Achieve | N/A N/A Thetarget | 100%
Developm| implementat| implement| Sector Developn| LR the Spatial| Target d of develop | Target
ent on of Spatial Spatal Developmg ent Developmg achieved one(1) IDP| Achieved
Framewor| developmen| Devéopme | ntPlans Framewo nt Plan ang Process
k plan nt Plans implementq k adopted produce Plan was
d in one report acheved.
previous The IDP
financial was also
year submitted
2019/20. to council
for approva
Housing | Promote To Numbr Housing | CAP | Coordinatel 4 reports | Achieve| Managen Target of | 100% Achieved
and Urban Urban coordinate | reports on | and urbar EX monitor an{ on urban | d entwill 100% Target
Renewal | Renewal an¢ Urban Housing renewal produce renewal ensure was Achieved
programm| modernize | Renewal | and urban | Plan four reporty programme that achieved
e urban progamne | renewal available on Urban | s procuced programs| as Four
developmen| s progamme Renewal are ce 4)
S programme ordinated| reports or|
coordinate S to enste | housing
tha the | and
reports | renewal
are program
produced| mes were
co

ordinated




SEDIBENG DISTRICT MUNICIPALITY

STRATEGIC PLANNING AND ECONOMICC DEVEL@RMENDIANEXECUTIVE DIRECTOR

PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area| IDP Strategy | IDP Olgcive Key Baseline Fundin | Annual Actual Achieved/ | Reasons Manageme | Actual Achieved/N
Performance g Target Performance | Not for not nt Action Performance | otAchieved
Indicator Souc Achieved as | Achieved | achieving Achieved as
(KPI) e at 30th June this target at 30th June
2022 2021
Regional | Addess psat | To Number of| Special | CAP | Implement| Target of | Achieve| N/A N/A Target of | 100%
Southern | spatial implement | progress | Economiq EX Special 100% was | d 100% was | Target
Corridor | imbalances | Special reports on | Zone Economic | achieved achieved | Achieved
Projects. | and landise | Economic | the Framewo Zoneand | astle asthe
managemeén Zone implementg k praluce Coodinatio Coadinab
tion plans | available. four reports n and the n and the
of Special implementg implementg
Economic tion of the tion of the
Zone Southern Southern
Corridor Caridor
Regional Regional
Implementg Implementg
tion Plans tion Plans
were were
achieved achieved
and four and four
reports reports
were were
produced if produced if
the FY.. the FY..
Expanded| Creating To gpoint | Numbe Sixty CAP | Sixtyseven| 50% Targe| Not N/A N/A The Targt | 100%
Program | work sixty EPWH Exmnded | seven EX EPWP Achieved | Achieve of 100% to| Target
me on opportunitie§ workers on| Public EPWP beneficiarie d Coordinate| Achieved
Public in public contract Works beneficia s employec the
Works social Program | es in the Implementg
progamnes (EPWP) employed previous tion of
beneficiari¢ in the finana@l SPLUMA i
s employeq previous year the region
financial was
year achieved

four reportg

were




SEDIBENG DISTRICT MUNICIPALITY

STRATEGIC PLANNING AND ECONOMICC DEVEL@RMENDIANEXECUTIVE DIRECTOR

PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area| IDP Strategy | IDP Olgcive Key Baseline Fundin | Annual Actual Achieved/ | Reasons Manageme | Actual Achieved/N
Performance g Target Performance | Not for not nt Action Performance | otAchieved
Indicator Souc Achieved as | Achieved | achieving Achieved as
(KPI) e at 30th June this target at 30th June
2022 2021
produced
for the FY.
SMMEs | Ensure that | To train 10| Number of| 50 CAP | Number of| 4/4 of the | Achieve| N/A N/A Target Not| Target
and adegate SMMEs SMMEs Cooperati EX SMMEs SMME's &| d Achieved | Nd
Cooperati| finan@l and | and and ves and and Corporative as training | Achieved
ves nonfinancial| Cooperativ| Cooperativ] SMME's Cooperativ| Governanc required to
Developm| assistance i§ es on non | es trained | trained in es traied | e Reports capacitate
ent providetb financial the were the
SMMEs and | courses as previos prodded.(7 SMME's di
Cooperative{| part of financia 5%) not
empowerm year Achieved transpire.
ent
Tourism | Promote ang To create | Number of| Participat| OPE | Create 4/4 (100% | Achieve| Achieved N/A Identify an¢ 100%
Demand | Develop tourism marketing | ed in Fou| X tourism )Tourism & d participate | Target
Tourim and | demand Initiatives | Tourism demand Marketing in one (1) | Achieved
Leisure through created and through Initiatze Marketing | as a
sector targeted Marketing marketing | Report and reporon
tourism Initiatives initiatives | produced Tourism D
marketing in the and initiatre identificat
initiatives previas produce and on and
finandal four reports produce participati
year one report| on on
2020/21 Tourism
initiatives

was




SEDIBENG DISTRICT MUNICIPALITY

STRATEGIC PLANNING AND ECONOMICC DEVEL@RMENDIANEXECUTIVE DIRECTOR

PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area| IDP Strategy | IDP Olgcive Key Baseline Fundin | Annual Actual Achieved/ | Reasons Manageme | Actual Achieved/N
Performance g Target Performance | Not for not nt Action Performance | otAchieved
Indicator Souc Achieved as | Achieved | achieving Achieved as
(KPI) e at 30th June this target at 30th June
2022 2021
identified
and a
report
was
produced
Tourism To improve Number of| Skills OPE | Improve Facilitate | Achieve| N/A N/A Facilitate | 100%
Supply the Skills | skilsthat | developm X tourism four (4/4) | d four (4) Target
and have been | ent and skills (100%) skills Achieved
products in| improved | touism among skills developme| as a
the tourism awarenes SMMEs developme nt and report
industry S and nt and tourism four (4)
programni produce | tourism awareness| for skills
es and four reporty awaeness programme developm
reports programme s and ent &
submitted s and report tourism
in reports awarenes
2020/21 were S
financial produced programni
year. es

produced




SEDIBENG DISTRICT MUNICIPALITY

STRATEGIC PLANNING AND ECONOMICC DEVEL@RMENDIANEXECUTIVE DIRECTOR

PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area| IDP Strategy | IDP Olgcive Key Baseline Fundin | Annual Actual Achieved/ | Reasons Manageme | Actual Achieved/N
Performance g Target Performance | Not for not nt Action Performance | otAchieved
Indicator Souc Achieved as | Achieved | achieving Achieved as
(KPI) e at 30th June this target at 30th June
2022 2021
Fresh To provide g To supply | Number of| Fou (4) | CAP | Faur (4) 4/4 (100 %| Achieve| N/A N/A N/A 100%
Produe | central allfresh Fresh Fresh EX Fresh Fresh d Target
Market market produce Produce | Produce Produce Produced Achieved
distribtion | Market Markets Market Market Market
system for | products | product Strategy Strategy | Reports
the region | and supplied produced.
and generate | and rand
maximize R800,000 | geneakd
municipal rand per
revenue month
Agricultur | To promote | To facilitat¢ Number of| Four (4) | CAP | Implement| Zero (%) | Not The The New KPI. | New KPI
e and develop| Impgementa report®n | reports o EX the Milling | was Achieve | Approval | distict
agricultural | tion of the | theMilling | Milling plant withir| achieved | d of Plant ig will atteng
sector Mega plant withirl plant theMega | astle stuck due| the
Agripark | the Mega | within the Agripark Miling to water | chaknge
Agripark | Mega Project. Plant rights s that are
Project. Agripark Report certificate| arsing
Project in within the s, the
the mega service
previous Agripark provider
2020/21 was not is
financial produced claiming
year 20m for
engineeri

ng work




SEDIBENG DISTRICT MUNICIPALITY

STRATEGIC PLANNING AND ECONOMICC DEVEL@RMENDIANEXECUTIVE DIRECTOR

PERFORMANCE REPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area

IDP Strategy

IDP Ofgcive

Key
Performance
Indicator
(KPI)

Baseline

Fundin
g
Souc
e

Annual
Target

Actual
Performance
Achieved as
at 30th June
2022

Achieved/
Not
Achieved

Reasons
for not
achieving
this target

Manageme
nt Action

Actual
Performance
Achieved as
at 30th June
2021

Achieved/N
ot Achieved

OVERALL 2021/22 PERFORMANCE SUMMARY

Planned Targets 16
Targets Achieved 12
Targets not Achieved 4
Achievement in % 75%




SEDIBENG DISTRICT MUNICIPALITY

COMNUNITY BRVICES CUSTODIAN: EXECUTIVE DIRECTOR

PERFORMNCE REPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area IDP Strategy| IDP Objective Key Baseline Fundi | Annual Targe{ Actual Achieved/| Reasons for] Manageme| Actual Achieved/
Performance ng Performance | Not not nt Action Performan Not
Indicator Sourc Achieved as | Achieved | achiewng ce Achieved
(KPI) ® at 30th dne this target Achieved
2022 as at 30th
June 2021
Compliance| Ensure To ensure | Numler of | No Baseline| Opex| Four 0/4 Reporty Not The targe| The New New
adherence| that all reports reports on| were not | Achieve| was target Target Target
to compliance produced Assets produced. | d subseque| was
compliancq{ matters arg regarding manageme The target ntly re subseque
matters adheedto | compliance nt of the was viewed ntly re
mattes Cluster subsequen and to be| viewed
y reviewed re and to be
and to be allocated | re-
reallocated during the allocated
during the MidTerm | during the
MidTerm period in | MidTerm
period in January | period in
Janary 2023 January
2023 2023
Numberb | Welsite Opex| Produce 12 0/12 (0%) | Not The targe| The New New
reports compliance reports on | Reports Achieve| was target Target | Target
produced | are available Website werenot |d sulseque | was
regarding compliance produced. ntly re subseque
compliance The target viewed ntly re
matéer was and to be| viewed
subsequen re and to be
y reviewed allocated | re-
and to be during the allocated
reallocated MidTerm | during the
during the period in | MidTerm
MidTerm January | period in
pefod in 2023 January
January 2023




SEDIBENG DISTRICT MUNICIPALITY

COMMUNITY BRVICES CUSTODIAN: EXECUTIVE DIRECTOR

PERFORMNCE REPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area IDP Strategy| IDP Objective Key Baseline Fundi | Annual Targe{ Actual Achieved/| Reasons for] Manageme | Actual Achieved/
Performance ng Performance | Not not nt Action Performan Not
Indicator Sourc Achieved as | Achieved | achiewing ce Achieved
(KPI) e at 30th dne this target Achieved
2022 as at 30th
June 2021
2023
Produce | To assess | Number of | No reports | Opex| Produce O/4reports | Not At the Managen| N/A New KP
four reporty the reports submitted four reportg produced | Achieve| time of ent to and
on contrac| performang regarding on the d the review target
managemg e of senior | compliance manageme developm| the
nt of he Mangers | matters nt of ent of the| SDBIB
cluster contracts o SDBIP during the
the duster Managem MidTerm
entwas | in 2034
not aware
of the
target
Produce | to assess | Number of | No Ope | Produce 0/4 Not Due to Contracty New New
four the reports Assessment| nX four Complianc¢ Achieve| changes | of dl the | Target | Target
reported of performac | regarding | for senior reported or| reports d in Ating | executive
website e of senior| compliance managers website were MM's and| directors
complianc¢ managers | matters compliance produced Acting will be
Exeaitive | uploaded
Directors | not
in cluster | website
positions | once the
Executive
Director
positions
have
been
filled
Ensure To ensure | Number of | Compliance| Opex| Produce 12/12 ( Achieve| N/A N/A Target | Target
adherence| that compliance Reports are and submit| 100%) d Achieved| Achéve
to compliance repots available 12 reports | Reports d
compliancq repots are | subnitted for council | submitted




SEDIBENG DISTRICT MUNICIPALITY

COMMUNITY BRVICES CUSTODIAN: EXECUTIVE DIRECTOR

PERFORMNCE REPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area IDP Strategy| IDP Objective Key Baseline Fundi | Annual Targe{ Actual Achieved/| Reasons for] Manageme | Actual Achieved/
Performance ng Performance | Not not nt Action Performan Not
Indicator Sourc Achieved as | Achieved | achiewing ce Achieved
(KPI) e at 30th dne this target Achieved
2022 as at 30th
June 2021
matters submitted approval | to council
on time for approvg
Comnunity | Promote | To Number of | 2019/20 OPE | Produce | 100% of th¢ Achieve| N/A N/A 6 of the | Target
Safety and build | coordinate | Community Community | X twelve Target was| d 12 (50%)| Not
Programme| sder the Safety safety reports achieved a ICT Adieve
s canmunitig implementg Programmg¢ Reports regarding | 8/8 Committg d
S tion of S the Community es me
community| coordinate( coordinatio| Safety during
safety n of Programme the FY.
programme Community s and
sinline Sdety reports
with Covid Programmg were issue
19 S
Disaster Promote | Implement| Number of | Four(4) OPE | Conduct | 100 % Achieve| N/A N/A 100% of | Target
managemer] disaster Disaster Disaster Awareness | X four (4) Target d Target | Achieve
t awareness| resilient Risk Risk campaigns il Public Achieved was d
commutie | Reduction | Reduction | 2019/20 Disaster as 4/4 of achieved
s (DRR) awareness Manageme the Public as 4/4
programme programme nt Disaster Public
s inline s conducte awareness| Manageme Disaster
with Covid programmeg nt Manage
19 s and repor Awareness ment
Programme awarenes
s and S
Report Program
procured. mes was
acheved.
District Promote | To Number of | Ttree (3) OPE | Coordinate| 100 % of | Achieve| N/A N/A 100% of | Target
Health efficient | coordinate | District District X three (3) | the Target | d Target | Achieve
Council delivery of| implementg Health Health District Achieved was d
Activities Primary | tion of Council Council Health as onf 3/3 achieved




SEDIBENG DISTRICT MUNICIPALITY

COMMUNITY BRVICES CUSTODIAN: EXECUTIVE DIRECTOR

PERFORMNCE REPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area IDP Strategy| IDP Objective Key Baseline Fundi | Annual Targe{ Actual Achieved/| Reasons for] Manageme | Actual Achieved/
Performance ng Performance | Not not nt Action Performan Not
Indicator Sourc Achieved as | Achieved | achiewing ce Achieved
(KPI) e at 30th dne this target Achieved
2022 as at 30th
June 2021
Health District programme Meetings On Council of the as 4/4
Care Health s 2019/20 programmg District Public
Council coordinate( financial yeg S Health Disaster
programme Meetings Manage
sinline were co ment
with Covid ordinate awarenes
19 S
Program
mes was
achieved
Youth Facilitate | To Number of | - NYD | Coordinate| 100 % Achieve| N/A N/A Target Target
Developme | implement| coordiate | Youth A four (4) Target d Not Not
nt ation of youth Developme Budg| Youth achieved a Achieved| Achieve
Programme| youth developme| nt et Developmeg 3/4 were d
s developmg nt Programme nt Youh
nt programme s Programm¢ Developme
programmq s in he coordinate( sand nt
s in the region produce Programme
region through reports S were co
through NYDA in ordnated
NYDA line with
Covidl9
Women and Promote | To Number of | Three (3) OPE | Coordinate| 100 % of | Achieve| N/A N/A The 100%
Gender women coordinate | Women an{ Women and| X two (2) the Target | d Target of| Target
Programme| advocacy | implementg Gender Gender Women an{ Achieved 100% Achieve
S and gende| tion of Programm¢ Programmeg Gender as only 2/2 was d
equality | women ang s in 2018/19 Programmg of the achieved
within our | gender coordinate( Financial sand Wanen ang as three
society programme year produce Gender (3) out of
sinihe reports Programme Three (3)
with Covid s were Women




SEDIBENG DISTRICT MUNICIPALITY

COMMUNITY BRVICES CUSTODIAN: EXECUTIVE DIRECTOR

PERFORMNCE REPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area IDP Strategy| IDP Objective Key Baseline Fundi | Annual Targe{ Actual Achieved/| Reasons for] Manageme | Actual Achieved/
Performance ng Performance | Not not nt Action Performan Not
Indicator Sourc Achieved as | Achieved | achiewing ce Achieved
(KPI) e at 30th dne this target Achieved
2022 as at 30th
June 2021
19 condued Gender
for the FY Based
Program
mes were
coordinat
ed and
three (3)
reports
were
produced
Sports and | Promote | Coordinate| Number of | Four (4) OPE | Coordinate| 100% Achieve| NA N/A Target Target
Recreatin | the developme| sport and | Programmeg X @) Target d Not Not
Programme| developmg ntal sport | recreation | in the Developmeg Achieved Achieved| Achieve
s nt d sports| and programme prevous ntal Sports| as 4/4 d
and recreationg s financial yeq Programm¢ Developme
recreation | programmg coordinatec s and ntal Sports
in the sin the produce Programme
region region in reports S were co
line with ordinated
Covidl9
Arts and Support Coordinate| Number of | Four (4) OPE | Coordinate| 50% Targe| Not Coordinat Budget tg Target Target
Culture Atts and arts and Arts and Programmeg X Four (4) Achieved | Achieve| on and be Not Not
Culture culture Cultural in the Arts and as 2/4 Arts| d Budgetary reviewed| Achieved| Achieve
Programm| events and| programme previous Culture and Culturg Constrain| and d
es programmeg s financial yea Programmg programme S coodinat
sinline coordinate( s ad S were co e the
with Covid produce ordinated program
19 reports mes
Geographic| Facilitate | Coordinate| Numbeof | GNC OPE | Coordinate| 50 % targe{ Not Coordinat Budgt to | Not N/A
al Name the mobilizatio GNC stakeholderg X four (4) achieved a{ Achieve| on and be Applicabl
Change Geographi| of Stakeholde| participation GNC only 2/4 d Budgetary reviewed| e asitis




SEDIBENG DISTRICT MUNICIPALITY

COMMUNITY BRVICES CUSTODIAN: EXECUTIVE DIRECTOR

PERFORMNCE REPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area IDP Strategy| IDP Objective Key Baseline Fundi | Annual Targe{ Actual Achieved/| Reasons for] Manageme | Actual Achieved/
Performance ng Performance | Not not nt Action Performan Not
Indicator Sourc Achieved as | Achieved | achiewing ce Achieved
(KPI) e at 30th dne this target Achieved
2022 as at 30th
June 2021
cal Neme | stakeholde| s meetings| meeting Stakeholdel Geographig Constrain| and anew
Change Al coordinateq held in the s meetings| al Name S coordinat| target
process participatio previous and Change ( e the
for financial produce GNC) program
Geographig year. reports programme mes
al Name co
Change ordinated
process in
line with
Covidl9
Commemor| Promote | Coordinate| Number of | Number of | OPE | Coordinate| 4/4(100%) | Achieve| Na N/A Target Target
ative Eventg and hosting of | heritage heritage X four (04) reports d was not | Not
preserve | heritage and commemora commemor] produced Achieved| Achieve
heritage | and commemol| ative events ative event{ on d
and commemor| atve eventg in and commemot
museums | ative event{ coordinateq coordiated produce ative event
in the in the reports conducted.
region region in
line with
Covidl9
Reduce the | Improved | To conduct Number of | Baseline Gran | Reach 80 | 0/280 Not No The Target Target
socio Health dootto householdg available t 000 reports Achieve| portfolio | Target Not Not
economic door reached householdg were d of was Achieved| Achieve
impacts of educationa per annum| produced t evidence | subseque d
HIV/AIDS, awareness report on provided | ntlyre-
TB &STIs campaigns the for viewed
within the household verificatio| and to
community reached, n and Executive
reasons | Mayors
for not for
achieving| oversight




SEDIBENG DISTRICT MUNICIPALITY

COMMUNITY BRVICES CUSTODIAN: EXECUTIVE DIRECTOR

PERFORMNCE REPORTING FOR 2021/22 FINANCIAL YEAR

Priority Area IDP Strategy| IDP Objective Key Baseline Fundi | Annual Targe{ Actual Achieved/| Reasons for] Manageme | Actual Achieved/
Performance ng Performance | Not not nt Action Performan Not
Indicator Sourc Achieved as | Achieved | achiewing ce Achieved
(KPI) e at 30th dne this target Achieved
2022 as at 30th
June 2021
the target
were not
cited,
including
the
corrective,
actions
required.
Reduce the| Improved | To conduct| Nunber of | Baseline Gran | reach 2 00( 0/800 000 | Not No The Not not
socio Health face to facq individual | available t 000 people| people Achieve| reports Target Achieved| Achieve
economic dootto reached per annum| were not | d received | was d
impacts of door with the reached from subseque
HIV/AIDS, educationa| doo#to- Managem ntly re
TB & STls awareess | door ent. KPI | viewed
campaigns| awarenss and and to
within the | campaigns Target Executive
community moved to| Mayors
Executive| for
Mayor oversight
Offce
OVERALL 2021/22 PERFORMANCE SUMMARY
Planned Targets 16
Targets Achieved 8
Targets not Achieved 8

Achievemst in %

50%




