EXTRACT OF THE MINUTES OF THE 135 COUNCIL MEETING HELD ON 25 MAY 2022.

“A2224 SEDIBENG FINAL DRAFT IDP REPORT - 2022/27 FINANCIAL YEARS

(15/1/8/1/1) Cluster: Strategic Planning and Economic Development
Portfolio: Integrated Development Planning (IDP)

RESOLVED

THAT the Final Draft IDP, be hereby approved by Council.”
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It is hereby certified that this is a true extract
from the minutes of a meeting of the Sedibeng
Dislrict Municipality.
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Sedibeng District Municipality

Corner Leslie and Beaconsfield Avenue, Vereeniging
PO Box 471, Vereeniging, 1930

Gauteng, Republic of South Africa

Tel: +27 016 450 3165

E-mail: maisakam@sedibeng.gov.za

Website: www.sedibeng.gov.za

Office of the Municipal Manager

Sedibeng District Municipality

Our Ref: MF Mathe
Ref:15/1/8/1/1
25 May 2022

To: Honorable MPL Lebogang Maile

MEC: Human Settlements, Urban Planning and CoGTA
37 Sauer Street.

Bank of Lisbon

9t Floor

Johannesburg

2001

Cc: karabo.mohapi.gov.za

Dear Honorable MEC,

FINAL INTEGRATED DEVELOPMENT PLAN (IDP 2022/27) & BUDGET 2022/23

The purpose of this letter is to notify the office of the MEC about formal submission of the recently adopted
Final IDP 2022/27& Budget 2022/23 of the Sedibeng District Municipality. This is in compliance with Local
Government Municipal Financial Management Act of 2003, and Regulations, Municipal Structures Act and
Regulations 117 of 1998 and Municipal Systems Act and Regulations 32(1(a) of 2000 and stipulates as
follows: -

“The Municipal Manager of a municipality must submit a copy of Integrated Development Plan as adopted
by the council of the municipality, and any subsequent amendment to the plan, to the MEC for Local
Government in the Province within 10 days of adoption of amendment of the plan *.

The is Final IDP 2022/27 and Budget 2022/23 served before Municipal Council on Wednesday 25" May
2022.The document was subsequently approved and adopted as a Final IDP 2022/27 & Budget 2022/23 of
the district for the financial year 2022-23 in line with council approved IDP Framework 2022/27 and Process
Plan &Budget 2022/23 attached. The Municipality is further requested to submit the document to your Office
for evaluation and monitoring purposes. This submission is hereby in the following manner.

1x CD soft copy of IDP Framework 2022/278& IDP Process Plan & 2022/23

Page1lof2




1x hard copy of IDP Framework 2022/27 & IDP Process Plan and Budget 2022/23.
3 x CDs soft copies of Final IDP 2022/27 and Budget 2022/23

3 x hard copies of Final IDP 2022/27 and Budget 2022/23

Council Resolutions

We hope this letter and the supporting documents reach your favorable consideration
Yours faithfully




"]OBM

Integrated Development Plan

IDP
2022 - 2027
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CHAPTER 01: Introduction to Sedibeng IDP
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The figure shows the reasons why the Not in Education, Employment, or Training (NEET) portion of the population is not looking for employment.
This is a segment of the population that is not engaged in any economic activity. Within the context of Sedibeng, the reasons are illustrated below
in figure. The graph indicates that the individuals give for not being economically active is due to the fact that there are no job opportunities

available in their area.

Figure: Reason why NEET is not looking for work in Sedibeng Region
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ANNEXURES



SEDIBENG
DISTRICT
MUNICIPALITY

DISASTER MANAGEMENT PLAN

July 2020



VISION

To strive towards the elimination of all avoidable disasters in the Sedibeng D
Municipality thereby supporting the social and economic development of g
communities.

MISSION

To develop and implement holistic aintegrated disaster management plannin
and practice in a cost effective and participatory manner thus ensuring thg
preparedness of our communities to prevent and respond to disasters.
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PREFACE

Definitions

The following words and expressions will, unless the context otherwise requires or the
Disaster Management Act, 2002 (Act No. 57 of 2002) or National Disaster
Managemen t Framework, 2005 otherwise provides, have the meanings thereby
DVVLIQHG WR WKHP QDPHO\F

" $ F W means the Disaster Management Act, 2002 (Act No. 57 of 2002)

“'LV DWW Méans the progressive or sudden widespread of localized, natural of

human 2caused occurrence which:

(@) causes or threatens to cause: (I) death or disease (i) damage to
property, infrastructure or the environment; or (iii) disruption of the life of
a community; and
(b) is of a magnitude that exceeds the ability of those affected by the
disaster to cope with its effects using only their own resources.
“'LVDVWHU P D Q partRrs @ ¥dntinuous and integrated multi - sectoral, multi -

disciplinary process of planning and implementation of measures aimed at:

TLVDVWHU 0D Q D JH meapdfa B0 d@veloped by an organ of state in terms
of section 25, 38, 39, 52 or 53 of the Disaster Management Act, 2002 (Act No. 57 of
2002);

(@) Prevention and reducing the risk of disasters;

(b) Mitigation the severity or consequences of disasters;
(c) Emerg ency preparedness;

(d) A rapid and effective response to disasters; and

(e) Post-disaster recovery and rehabilitation.

"(PHUJHQF\ SUH S DuJ mé&agsH\state of readiness which enables organs of
state and other institutions involved in disaster man agement, the private sector,
communities and individuals to mobilize, organize and provide relief measures to

deal with an impending or current disa ster of effects of a disaster.
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“(VVHQWLDO JRRGV D Q@Gneahd Uhose- Hroducts, items, expertise or
manufacturers, that are considered of importance or are indispensable when

responding to a disaster.
"+ D] D Uxneans threats to life, wellbeing, material goods or the environment.

‘Head of centre 2 means the person appointed in terms of either section 4 5 ofthe
Act.

TQWHJIJUDWHG GHY HOReéamsHQ@Mh éhddaded in Section 25 of the Local
Government: Municipal Systems Act, 2000 (Act No. 32 of 2000);

1. QWHUQTHDLYH-WR PDNH GLVDVWHU PDQDJHPHQW SDUW
operations through | earning, practicing and assimilation (adapted from
Kavanagh,2002: 602);

“/HYHO 'LVDVWHU 5LVN 0Q® applied td @wicha Bntities that have
not previously developed a coherent disaster risk management plan. It focuses
primarily on establishin g foundation institutional arrangements for disaster risk
management, putting in place contingency plans for responding to known priority
threats as identified in the initial stages of the risk management assessment,
identifying key government and other st akeholders and developing the capacity to

generate a Level 2 Disaster Risk Management Plan.

"/THYHO 'LV DBVWMN 0D QDJH P H@plie3 @DnQnicipal organs of state that
have established the foundation institutional arrangements and are building the
essential supportive capabilities needed to carry out comprehensive disaster risk
assessment, identifying an d establishing formal consultative mechanisms for
development of disaster risk reduction projects and introducing a supportive
information manageme nt and communication system and emergency

communication capabilities.

‘Level 3 Disaster Risk Management Plan 2 applies to municipal organs of state that
have established both the foundation institutional arrangements for disaster risk
management and esse ntial capabilities. The municipality must specify clear
institutional arrangements for co -ordination and alig ning the plan with other
governmental initiatives and plans of institutional role players. It must also show

evidence of informed disaster risk man  agement and ongoing disaster risk monitoring
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capabilities as well as relevant development measures that reduc e the vulnerability

of disaster -prone areas, communities and households.
"IRFDO GL}m¥anstaldisaster classified as a local disaster inter  ms of section 23.

"IRFDO PXQLFLEambaDd &Vmunicipality that shares municipal executive and
legislativ e authority in its area with a district municipality within whose area it falls,
and which is described in section 155 (1) of the Constitution as a category B

municipality.

“0LWLJDWrhdaiix|in relation to a disaster, means measures aimed at reducing

the impact or effects of a disaster.

"OXQLFLSDO GLVDVWHU P D QDIheans aWeerfirel @3tdlblished in the

administration of a municipality in ~ terms of section 43.

"0XQLFLSDO Pp2@gbahsl&person appointed as such in terms of section 82 of
the Local Government: Municipal Structures Act, 1998 (Act No. 117 of 1998).

"I1DWLRQDO GLVDVWHU PDQDJHPH@ads théeD rakich& Udisaster

mana gement framework prescribed in terms of section 6.

"3 UHYHQ %WneRM jn relation to a disaster, means mea  sures aimed at stopping a

disaster from occurring or preventing an occurrence form becoming a disaster.

"3 UL P DU \uthieansithat function for w  hich a specific identified role player is best

equipped and qualified to perform.

"5HFRY HYmeans decisio ns and actions taken after a disaster with a view to
restoring or improving the predicate living conditions of the stricken community,

while encour aging and facilitating necessary adjustments to reduce disaster risk.

"5 H O L+Hhheans the provision of ass istance or intervention during or immediately
after a disaster in order bring relief to people and communities affected by a

disaster.

"5LVN UtldrGFneans measures taken to reduce long  -term risks associated with

human activity or natural events.
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"5/ N4means used to prescribe the likelihood of harmful consequences arising from

the interaction of hazards and vulnerable elements.

"5ROH S @DB\Wedns an individual or group in society that can contribute

meaningfully to the implementation of disaste r management.

"9XOQHUpERLMBaMW \the degree to which an individual, a household, a

community or an area may be adversely affected by a disast er.
Acronyms

CBO Community Based Organization

DMA Disaster Management Act, 2002 (Act No. 57 of 2002)
DMHS South African Disaster Risk Management Handbook Series
DMP Disaster Management Plan

DRA Disaster Risk Assessment

FCP Forward Command Post

GIS Ge ographic Information System

HOC Head of Centre

IDP Integrated Development Plan (Planning)

ICDRM Intergovernmental Committee on Disaster Risk Reduction
JoC Joint Operations Centre

KPA Key Performance Areas

NDMF National Disaster Management Framework, 2005
NDMC National Disaster Management Centre

NGO Non -Governmental Organization

PDMC Provincial Disaster Management Centre

SDF Spatial Development Framework

SDM Sedibeng District Municipality

SDMC Sedibeng Disaster Management Centre
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Distribution List

Stakeholders to whom the final plan will be distributed

X

X

X

Lesedi Local Municipality
Midvaal Local Municipality
Emfuleni Local Municipality
Sedibeng District Municipality

Gauteng Provincial Disaster Management Centre
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1. INTRODUCTION AND BACKGROUND

In accordance with the National Disaster Management Framework (NDMF) there
are four Key Performance Areas (KPA) that local municipalities need to be

incorporated within alevel 1 Disaster Management Plan.

To address this wide range of di saster management planning capabilities, the
national disaster management framework provides for a phased approach to
disaster management planning and implementation. It comprises of three
progressive steps from a Level 1 Disaster Risk Management Plan to a Level 3 Disaster
Management Plan (DMP). The completion of each level of disaster management

plan will yield indicative information about common vulnerabilities in Communities,

local areas or provinces. This information should be incorporated into the Inte grated

Developmen t Plan (IDP), planning processes and projects.

The requirements for each level of disaster management plan and the steps to be
taken in developing the different levels are detailed in priority guidelines distributed
by the NDMC to all stak eholders. The imp lementation of these plans will form an

integral part of the implementation strategy of the Act.

7KH SODQ LQFRUSRUDWHYVY WKH NH\ DVSHFWV RI WKH IRXU .3%$:-V
E\ WKH 1'0) UHODWHG WR '03-V DQG KD VpésifidtiapisUDQJIJHG LQWR \

This plan has been developed to fit Sedibeng District Municipality Disaster
0 D Q D JH P H @pétifi¢ functional environment.

1.1 Purpose

The National Disaster Management Centre (NDMC) provided a set of guidelines;
developed in terms of Section 19(a) of the DMA and section 3.6 of the National
Disaster Management Framework, 2005 (NDMF) provides a uniform structure and

checkilist to organs of state to prepare a level 3 DMP.

This plan confirms the arrangements for managing disaster risks and for prep aring for -
an d responding to disasters within the SDM as required by the Disaster Management

Act.
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This plan seeks to achieve the following key outcomes:

X Recognition of the situations requiring specialized, incident  -specific
implementation of the Sedibeng disaster man agement plan ;

X Risk and vulnerability assessment in the Sedibeng region ;

X Roles and responsibilities of the various role -players before, during and aft  er the
occurrence of a disaster;

X Implementation of disaster risk reduction, disaster preventio n and mitigat ion
and preparedness strategies and programs

X Implementation of a uniform incident management system for all services
responding to disasters in the municipality.

X Response and recovery such as early warnings; assessment, classification,
declara tion and revi ew of disaster; integrated response and recovery; and
rehabilitation and reconstruction.

X Implementation of emergency support mechanisms for interagency
coordination during all phases of disaster management ;

X Prompt procurement for essential  goods and ser vices for disaster relief.

x Creation of adequate institutional capacity to deal with routine & major

incident .
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1.2 Background

Sedibeng District Municipality (SDM) is regarded as a category C municipality . The
municipality covers the ent ire southern part of Gauteng Province and consists of
three local municipalities: Emfuleni, Midvaal and Lesedi. Towns within these
municipalities include Vereeniging, Vanderbij Ipark, Meyerton , Devon and
Heidelberg.  Townships include Impumelelo, Evaton, Seb okeng, Boipatong,

Bophelong, Sharpeville and Ratanda.
The district is surrounded by the following District and Metropolitan  Municipalities:

x City of Johannesburg to the North;

x Ekurhuleni (East Rand) to the North;

X West Rand District Municipality to the Nort  h-West;

x Dr Kenneth Kaunda District Municipality to the South -West;
x Fezile Dabi District Municipality to the East; and

X Nkangala District Municipality to the North East.

The eastern areas of the district are mainly agricultur al or rural. The main urban areas
are Vereeniging and Vanderbijlpark, as well as the Evaton / Sebokeng residential
complex, are concentrated in the western part of the district, in Emfuleni. Smaller
urban concentrations are found in Meyerton, in Midvaal, a nd in Heidelberg /

Ratanda in Les ed.i.
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1.2.1 Population:

The total population of the District is 916 484. Lesedi has a population of 99 520,
Midvaal 95 301 and Emfuleni 721 663. Source:(Stats SA, 2011). The population density
of the District as a whole is 198 people per km2. It is clear from th e stats that 8 out of
every 10 people in Sedibeng live in Emfuleni and the vast majority (more than 700

000 people) live in the black township areas ( especially Sebokeng and Evaton). In
terms of IHS Global Insight, 2016, the population structure of the Sed ibeng region
(including

its local municipalities) has changed notably between 2005 and 2016 (StatsSA, 2011).

In Emfuleni in 2016, the single largest group was the 0 -4 age group. Overall, there
was a decline in the populations ag ed 15-19, 20-24 and 25 -29 but an increase in
those aged 30 -34 and above. In Midvaal in 2016, the largest age group was males
aged 30 -34. The largest female age group was aged 05 -09. In Lesedi, the largest
single population group was males in the 05 -09 age group, followed by people
aged 30 -34. There was an increase in all age groups, with the largest among males
aged 30 -34(Gaute, 2018) .

1.3 Socio -economic profile

The number of people in the district with no schooling decreased from 34 758 in 2006
to 22 606 in 2016, with the largest decrease (9 325) in the Emfuleni Municipality. In
addition, in 2016, Emfuleni has a larger percentage of people living in poverty in the
District. This is due to its larger economic size and tends to attra ct more migrants

seeking economic opportunities than Midvaal and Lesedi (Gaute, 2018) .

In terms of household infrastructure, 80 percent of the population in the District had
access to formal housing and sanitation in 2016. At 85.7 percent, Emfuleni had the
highest proportion of households with access to form al housing, followed by Lesedi
at 82.3 percent. Lesedi was the only local municipality with a slight decline in the

proportion of households with access to electricity.

1.4 Incident History

The area of the Sedibeng District Municipality is constantly threatene d by hazards of

natural, technological and environmental origin. It is increasingly exposed to the
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devastating effects of a range of severe hydro meteorological events inclu ding
severe storms, floods, tornadoes, informal settlement fires and veld fires. The following

incidents have resulted to the declaration of disasters for the District (NDMC, 2020) :

- Riverine Flooding: January 2011 ; and

- Flash Hoods: November 2016 .

1.5 Stakeholder Consultation

The following stakeholders were consulted in developing the Sedibeng District

Municipalities Disaster Management Plan:

Sedibeng District Municipality Officials;

Lesedi Local Municipality Officials;

Midvaal Local Municipality Officials; and

Emfuleni Local Municipality Officials.
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2. CONSTITUTIONAL, LEGILATIVE AND POLICY MANDATES

2.1 Legislative Mandate

The Sedibeng District Municipality is legally obliged to prepare a disaster
management plan for its area accordin g to the circumstances prevailing in the
area; to co -ordinate and align the implementation of its plan with those of other
organs of state and institutional role players; and to regularly review and update its

plan. The district municipality must also con  sult the Provincial Disaster Management
Centre on the preparation or amendment of its plan. The following legislations (not
restricted to), govern the Disaster Management activities of the Sedibeng District

Municipality (inclusive of Emfuleni , Midvaal and Lesedi Local Municipalities):

The Disaster Management Act (Act 57 of 2002) as amended;

- The National Water Act, Act 36 of 1998;

- The National Veld and Forest Fire Act (act 101 of 1998);

- The Fire Brigade Services Act, Act 99 of 1987 as amended,

- The Constitu tion of the Republic of South Africa  (Act 108 of 1996);
- Municipal Systems Act (Act No 32, 2000);

- Occupational Health and Safety Act, 1993 (Act No. 85 Of 1993);

- Occupational Health and Safety Act, 1993 (Act No. 85 Of 1993) Diving
Regulations, 2001;

- Local Go vern ment Municipal Structures Act  (Act No. 117, 1998) as amended,;
- National Environmental Management Act ; and

- The Health Act 1997 (No 63 of 1977).

2.2 Policy Mandates

Both the Local Government Municipal Systems Act, 2000 and the Disaster
Management Act (as amended) requires the inclusion of this Plan into the IDP of the
Sedibeng District Municipality. The recommendation of the Risk assessment and the
Level 1 DMP must be incorporated into the IDP with aim of creating a sustainable,
integrated human settlements and sa  fe neighbourhoods where communities can

prosper.
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Disaster Management and Emergency Services need to ensure that they comply
with the relevant legal Acts, Fram eworks and the South African National Standards
Code (SANC).

Disaster management, service delivery and development planning go hand in -
hand. The Disaster Management Chapter accounts for the overarching status of risk

reduction planning, institutional coord ination and the Disaster Management Plans.

$VSHFWV UHODWLQJ WR GLVDVWHU Bé&MMahdgem@/ChaPtewWKH ,'3-V 'L
should be a status quo of the strategic and institutional process, where annual

reviews of the IDP reflect on progress made against strategic objectives. It should

also serve as an integrative tool to ensure a mul ti-sectoral appro ach to disaster

management, specifically risk reduction initiatives;

The Disaster Management Plan also manages the consequences of disasters /
incidents (prep aredness and response plans; contingency plans), and it contains the

operational risk reduction pr  oject plans, SOPs and other annexures;

Disaster Management planning is a collaborative process that involves all spheres of

government on the political and ad ministrative levels including all sectors of society,

1*2-V DQG &%2:-V KHQFH WKH VORQDIHPHQWWHUBYHU\RQH-V EXV
The full Disaster Management Plan will be an annexure to the IDP as opposed to

being included within the IDP document;

The challenge is for the Sedibeng District Municipality to facilitate and manage the
process of parti cipation, internally and externally, in municipal disaster
management, in development planning, and on an on -going basis, ideally in line

with the IDP cycle.
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3. INTEGRATED INSTITON CAPACITY:

3.1 Sedibeng District Disaster Management Organogram

The Disaster Man agement function  within the Sedibeng District Municipality resides
within the Community Services function with the with the Director: Disaster

Management Services fulfilling the role of the Head  of Centre.

[ Municipal Manager ]

@

Executive Director:
Community Services

U

Director: Disaster

Management
Services (HOC)
Assistant M anage r: Assistant M anage r:
Awareness, Events, Safety, Operations, Logistics,
Planning & Fire Research & Communication

3.2 Disaster Management Centre
Section 43 of the Disaster Management Act (Act 57 of 2002), stipulates that:

‘Each metropolitan and district municipality must establish in its administration a

disaste r management centre for its municipal area K

Sedibeng currently does not have a fully -fledg ed Disaster Management Centre.
There are however measures put in place to suppl ement the powers and duties of a

disaster management centre

X An Emergency Communicatio n Centre which is currently being utilised by

Emfuleni Fire and Rescue;
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X Mobile Disaster Management multi -purpose vehicle ;and
x Council has ascertained a venue that is used as a Disaster Operations Centre

during incidents of major magnitudes.

3.3 Sedibeng Disaster Management Advisory Forum

The objective of an advisory forum is  ensuring coordination an d cooperation of role
players, including stakeholders, technical experts from the community and private
sector to promote their participation in disas ter risk management planning and

operations in the municipality.

The Disaster Management advisory forum w as launched in 2007, consisting of
different stakeholders, with the purpose of consulting one another and co -ordinating
actions on matters relating to  disaster management in the municipality. Since 2012,
the forum has been combined with the more active Eme rgency Services Forum of
the District due to the overlap of stakeholders on both forums . It is envisaged that
the District Advisory Forum will be resuscitate d and be functional within the near
future. Section 51 of the DMA 16 of 2002 as amended prescribes the composition of

an Advisory Forum .
The Sedibeng Disaster Management  Forum consists of the following stakeholders

Councillor(s)

Sedibeng Disaster Management

South African Police Service s

Disaster Managers from Local Municipalities

Officials from the va rious Departments within the District Municipality
Non -Profit Organisations

Provincial Disaster Management Centre Official S

© N o o b~ 0w DN RE

Relevant Parasta tals: (i.e. Eskom, Transnet, South African Weather Services

etc)
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3.4 Roles and Responsibilities of Role -players

3.4.1 The Head of Disaster Management Centre:

The Head of Centre (HOC) s responsible for the compilation, maintenance and
distribution of the Municipal Disaster Management Plan and support risk -specific and
incident management plans. The HOC is also responsible fo r the implementation of
the disaster management functions and to implement and co -ordinate the
Municipalit ies Corporate Disaster Management Plan in accordance with S ection
44(1) of the DMA 16 of 2002 as amended.  Furthermore, t he HOC must undertake the

following responsibilities:

a. When deemed necessary, request the declaration of a disaster as per the
Disaster Management Act (  Sec. 49)

b. Liaise with district, provincial and national officials.

c. Co-ordinate response with CBOs and NGOs.

d. Authorize area evacuation/re  -enter.

e. ldentify persons /organizations to received recogni tion for contributions to the
emergency response.

f. Establish and maintain required telecommunications links.

g. lIdentify available resources for disaster management purposes as requested
by the JOC man agement team.

h. Establish and maintain a resources database.

The Head of the Centre, in consultation with the E xecutive Command Council /Joint
Operations Command Management Team, will determine when the incident or
disaster is adequately dealt with and the r esponse structure can be de  -activated. In
the recovery and rehabilitation phase a project team under a line function can be
convened to take responsibility for further activities that address the causal factors

of the disaster/ incident. This team will rec  eive a brief from and report back to the

Disaster Managemen t Advisory Form as well as senior management.

3.4.2 Fire Chief:

The responsibility of Chief Fire Officers of the three respective local municipalities is
intertwined with that of the HOC and m ust ensure that contingency/preparedness
plans specific to his /her ar ea of responsibility is compiled and maintained in his/her

service with specific reference to the following
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a. The primary task of this discipline is to extinguish fires as early and effectively as
p ossible in order to safe human and animal life and property.

b. The fire-brigade is primarily responsible for firefighting, rescue and evacuation ;
and humanitarian services

c. The fire-brigade will be involved in all the risks as identified.

d. The fire-brigade mu st ensure that fire dangers are excluded or minimiz ed.

e. The fire-brigade must make a survey of all fire hydrants marking them clearly
visible and ensure that they are in working condition.

f. Fire-brigade volunteers must be trained in the combating of fires, re scue and
evacuation.

g. Community Public awareness in  order to build resilience within the Sedibeng
District Municipality .

h. Existing fire -fighting equipment must be inspected regularly

i. Where external resources are identified, it must be resolved with the ins titution(s)
in question.

j-  Surveys must be made of th e different dangerous materials transported by the
greater Sedibeng or through the area in order to ensure that the required

garments can be obtained in order to handle a situation effectively.

3.4.3 Director: Finance
Must ensure that disaster plans are  compiled and maintained in his/her directorate,

with specific reference to the following

a. Managing donations for emergency response.

b. Initiating and facilitating efforts to make funds available for disaster
manage ment in the municipal area  as per Section 56 of the DMA 16 of 2002 (The
Presidency, 2002) .

3.4.4 Director: Corporate Services / Legal Services:
Must ensure that disaster plans are compiled and maintained in his/her directorate,

with sp ecific reference to the following:

a. Monitoring compliance with relevant legislation, regulations, licenses and by 2
laws.

b. Ensuring that Council administrative support services are maintain under
abnormal circumstances.

c. Providing information to municipal empl oyees and their families.

21| Page



d. Documenti ng information for municipal insurance claims.

e. Documenting information for potential actions.

f. Identifying information to be documented for inquests or investigations under
applicable laws.

g. Documenting information for remu  neration of municipal employees inv  olved in
emergency response.

h. Documenting potential occupational and safety issues.

i. Documenting information for potential municipal labour relations issues.

3.4.5 Director: Development Planning
Must ensure that disaster plans ar e compiled and maintained in his/he r service in

consultation with the local municipalities to ensure that the following is achieved:

Co -ordinate response with businesses and industries affected by the emergency.

a
b. Co-ordinate response with national and provi ncial public works departments.

o

Ide ntify buildings which are unsafe.

d. ldentify areas, buildings and structures which may require restoration.

e. ldentify persons/organizations to contribute to post -emergency
reports/debriefings.

f. Plan and ensure that risk reduc tion and disaster mitigation principles are adhered
to in the recovery and redevelopment phase.

g. Ensure that risk reduction and mitigation principles are applied in all

development projects.

3.4.6 Volunteers
The role of the volunteer in reacting to a disastrous s  ituation and provi ding much
needed assistance must not be underestimated. It must be remembered that

normally the first people to arrive at the scene will be members of the community.

The Disaster Management Act provides for the formation of a volunteer co rps is thus
of vital importance to ensure that personnel are utilized in the most beneficial
manner and the municipalit ies should encourage the community to volunteer their

services in the event of a disaster. Volunteers can be utilized in the following ma nner:

a. Rending of first aid training ;
b. Firefighting ;

¢. Radio and telephone communication ;
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d. Control of the collection and distribution of relief supplies ;

e. Care of the young and age  d;

Training of a volunteer corps is thus of vital importance to ensure that such p ersonnel

are utili zed in the most beneficial manner.

3.5 Procedure During A Disaster

a. The head of the discipline must summon the available personnel to the
disaster site when an emergency call is received.

b. The disciplin e head must report at the disaster contro | official.

c. The discipline, in co -operation with the traffic department, is responsible for
the closing of the streets and the indication of alternative routes.

d. The disciplin e head must report fully to the disaster ¢ ontrol official.

e. Nobody leaves the disas ter site without the permission of the disaster control

official.
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4. RISK ASSESSMENT

4.1. Obijective

The purpose of a risk assessment is to establish a uniform approach to assessing and

monitoring disaster risks that will inform disaster risk management planning a nd
disaster risk reduction undertaken by directorates and other role players . The risk
assessment for the District provide sa clear indication of the  level of vulnerability in its
communities, its infrastructu re and environment, and the capacity of availab le

services to cope with a disastrous event.

Figure 1: Risk Assessment Process

Figure reflects the risk identification and assessment process that underpins all risk
reduction and disaster management activities. The identified risk and outcomes of
the comprehensive process should be utilised to inform all development initiatives by

the Municipality.
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4.2. Process for Risk Identification
The following steps were undertaken to  develop the risk assessment for the District:

Identify and a ssess significant hazards ;

a
b. Analyse the disaster risk(s) ;

e

Evaluate the disaster risk(s) ;
d. Monitor disaster risk reduction initiatives and update and disseminate disaster risk

assessment information .

4.3. Identified Risks

The following risks were identified throug h the risk assessment process and can lead

to disasters:

Floods;

Drought;

Severe weather events;
Human Disease;

Veld Fires;

Structural Fires;
Dolomite (sinkholes);

HAZMAT Incidents;

© © N o g > w D PRE

Road Accidents;
10. Water Pollution.

Floods Drowning, | oss of life, (loss of breadwinner), severe injury, loss of

homes, loss of stock loss of income, increased risk of disease.

Drought Increased desertification ; leads to inferior crop and poor veld
conditions . Loss of human life from food shortag es, heat,

suicides and violence

Severe Weather | Loss of life, (loss of breadwinner), severe injury, loss of homes,

loss of stock loss of income, increased risk of disease.

Human Disease | Loss of life, (loss of breadwinner), extended illness, loss of
emplo yment because of absenteeism, over -taxing of the

medical response capability.
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Veld Fires

Loss of life, (loss of breadwinner), severe injury, loss of homes,
loss of crops, stock lo sses, of grazing land, loss of income,
disruption of economy. Stretching o  f the emergency response

capability.

Structural Fires

Loss of life, (loss of breadwinner), severe injury, loss of homes,
loss of crops, stock losses, of grazing land, loss of income,

disruption of economy. Stretching of the emergency response

capability .
Dolomite Damage to property, change in environmental landscape,
(Sinkholes) displacement of animals; loss of human life; fear and panic.
HAZMAT Loss of life, (loss of breadwinner), severe injury, evacuation of

large areas, fires, explosions, ground and  air pollution. Road
and rail transport travelling through the province carrying
dangerous chemicals and corrosive substances poses the

threat of a significantly dangero  us accident.

Road Incidents

Loss of life, (loss of breadwinner), severe injury, los s of income,
stretching of response and medical capability . Transport could
involve aircraft, trains, tour coaches, school buses, taxis or

heavy transport vehicles.

Water Pollution

Increased disease, loss of life, loss of stock, pressure on health

facilit ies.

Table 1: List of Major Hazards
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5. DISASTER RISK REDUON

5.1 Objective

To ensure that all disaster risk management stakeholders develop and imple ment
integrated disaster risk management plans and risk reduction programmes in

accor dance with approved frameworks.

5.2 Core Disaster Risk Reduction Principles

All disaster risk management plans must give explicit priority to the core principles of

disaster prevention and mitigation.

5.3 Disaster Prevention

It refers to actions that provide out  right avoidance of the adverse impact of hazards

and related environmenta |, technological and biological disasters.

5.4 Disaster Mitigation

It refers to structural and non -structural measures that are undertaken to the limit the
adverse impact of natural haz  ards, environmental degradation and technological

hazards on vulnerable a reas, communities and households.

5.5 Risk Reduction Strategies

Implementation  of risk reduction initiatives will be effective only through an
integrated and multi -disciplinary planning a pproach co -ordinated and monitored

by the SDM Disaster Management Advisory Forum. Furthermore, t he Disaster
Management Act, 2002 (Act No. 57 of 2002), as a mended and the National Disaster
Management Framework assigns responsibility for hazard monitoring an d risk
mapping exhaustively to all spheres of government and all relevant organs of state

within each sphere. The need to monitor and reduce disaster risks is an integral part
of the District Disaster Management Advisory Forum and is crucial in the
identif ication of gaps for the planning and execution of disaster risk reduction

initiatives throughout the  region .
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The figure below illustrates how effecting haz ard monitoring, implemented through a
technical committee, aligned to developmental processes can ens ure better

implementation of risk reduction projects.

Figure 2: Sedibeng Risk Profile Monitoring Committee
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6. PREPAREDNESS PLANNEN

Table 2: Preparedness Plans & Programs

1. Veld & Structural | A structured and integrated campaign to raise Fire Rescue and
Fires the awareness of the general public on fire Emergency Ser vices
prevention and fire risk reduction. This should ]
Disaster Management
include the correct emergency numbers for .
Services
emergencies.
2. Veld & Structural | A structured programme based on the needs Fire Rescue and
Fires identified in the remote areas to recruit, train Emergency Services
and equip volunteers to assist with area based ,
Disaster Management
first aid posts. .
Services
Health Services
3. Dolomite To reduce the risk of sinkholes, underlying | Technical a nd
(sinkholes) factors such as structural and non -structural | Engineering Services
prevention and mitigation measures must be
Development and Town
implemented and incorporated into land use i
Planning
planning by t he Municipality.
Housing Department
These should include:
- Regulation and awareness for the
public regarding the erection of
informal settlements on sinkhole prone
areas;
- Consideration of low-cost housing and
infrastructure installation ~ that is
dolomite -compliant.
4. Stormwater An integrated programme to educate the Technical Services
Flooding general public in anti -littering and responsible
Waste Management
domestic waste management and disposal. .
Services
This should include: )
Environmental H ealth
X Problems caused by refuse in stormwater Services
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systems;

X Responsible and correct use refuse  transfer

stations; and

X General environmental health problems
caused by indiscriminate dumping of waste

material/refuse.

Roads and Stormwater

Road Incidents

An awareness and educ ation programme to
inform pedestrians on the safe use of roads.
There are at present several initiatives to
enhance pedestrian safety, these should be

pursued.

Traffic Services

Human Disease

X Awareness programmes: types of diseases

e.g. malaria, cholera, HIV/AIDS, COvid -19,

Disease surveillance, health programmes,

mobile clinics, Social Welfare programmes.

X Ensure that service providers have

contingency plans in place.

Department of Health

Water Pollution

X Awareness programmes: Proper industria
and commercial water management
procedures, good hygiene and sanitation
practices, household water treatment

options e.g. bleach.

X Responsible agencies DWS department of
environmental af fairs, Health and water

affairs to have contingency plans in place.
X Regular monitoring and surveillance.

x ldentify alternative of water.

DWS
Water & Sanitation;

Department

Environmental Affairs.

of

Severe Weather

x ldentify vulnerable sectors informal/for  mal,

X Awareness programmes: Pre -identified high
ground shelter, leave unnecessary item.

Take food etc.

X Consider relocation of informal temporary

SAWS
IDP Directorate

Housing Directorate
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shelter.

Pro-active measures of mitigation (gabion

baskets).

Early warning systems Pre -identify

alternative ac commo dation.

Include in IDP for future development.

9. HAZMAT Awareness programmes: the effect of SDM Environmental
various chemical and precautionary Health;
measures, identify specialized and .
Dept. Environmental
alternative treatment facilities and places i
Affairs.
of safety.
SDM Environmental Health, Dept
Environmental Affairs to have contingency
plans in place.
Identify Hazmat Task Team
10. Drought Awareness programmes: Good farming Water and Sanitation;

practices, contour ploughing , minimum
tillage, crop rotation. Encourage planting

drought resistant varieties.

Identify responsible agency and ensure to

have contingency plans in place.
Water saving awareness and educati on.

Planning (IDP) for alternative reliable water
sources e.g. Dams, covered reservoirs,

boreholes and springs

Environmental Affairs;

Department of

Agriculture;
IDP Directorate;

Engineering Services;
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/. RESPONSE ANIRECOVERY

7.1 Assessment of Incident

It is imperative that an assessment of situat ion be carried out as soon as possible
after the occurrence of the event as it is this assessment that will determine what

action are to be taken to mitigate the effects of the in cident.

The Municipal Manager will make available as many staff members as is necessary
to conduct the assessment.  Once the assessment has been completed the Disaster
Manager, will submit a report to the Municipal Manager who will decide what
actions are r equired. The District Disaster Management Centre must be advised

immediately.

7.2 Establishment of a Joint Operation Centre (JOC)

In terms of section 54 (2 -3) of the Disaster Management Act (Act 57 of 2002), the
district municipality may agree with the local municipality that the council of the
local municipality assumes primary respon sibility for the coordination and
management of a local disaster that has occurred or may occur in the area of the

local municipality. Such municipality, having primary res ponsibility for the co -
ordination and management of a local disaster, must deal with a local disaster in

terms of existing legislation and contingency arrangements.

If the event is of such a nature that Sedibeng, together with the local municipality

can de al with the situation itself and for the Municipal Manager to establish a Joint

Oper ation Centre comprising the personnel deemed necessary to deal with such
event. This will be decided upon by the Municipal Manager after be ing advised by
the disaster manag er. All the necessary services and role players will be expected to

be presentinth e JOC.

If the disaster is of such a magnitude that circumstances require that a District JOC
be established such centre will be in Vereeniging at the Sedibeng Disaster
Mana gement Centre and will be coordinated by the Sedibeng District municipality.

The assessment of the event will dictate what action is required.
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7.3 Establishment of the Forward Command Post

The seriousness of the situation as established in the assessment will dictate whether

a Forward Command post/centre will be required.

If it is necessary to establish such then the first official at the scene will establish a
FCP. This need not be a fixed structure but can be in the form of a vehicle or any

other situation t hat will be suitable.

7.4 Chain of Command

In terms of section 54 (2 -3) of the Disaster Management Act (Act 57 of 2002), the
district municipality may agree with the local municipality that the council of the

local municipality assumes primary responsibility f or the coordination and
management of a local disaster that has occurred or may occu r in the area of the
local municipality. Such municipality, having primary responsibility for the co -
ordination and management of a local disaster, must deal with a local d isaster in

terms of existing legislation and contingency arrangements.

In the case of a localised disaster or a disaster threatening to occur within a specific
local municipality in the region, whether declared or not, the local municipality

concerned or affected should take over the primary responsibility of dealing with the
incident. S uch primary responsibility includes taking immediate action to activate,
mobilize and deploy incident specific resources, conduct situational assessment,
establish an On -site Operational Centre to effectively deal with the disaster and its

consequences.

The above does not in any way preclude the district municipality from assisting. The

district municipality will be responsible for:

x Coordination and Management of Joint Op erations Centre (JOC).

X Liaison with the Onsite JOC for updates and for media report

x Direct communication with the Provincial and National Disaster Management
Centre with regard to classification, declaration and even possible funding.

X Source aid from the organisations and business ; and

X Advice the council of the district and of the mun icipality concerned in terms of

disaster declaration and gazetting thereof.
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7.4.1 Administrative Structure

To ensure a more co -ordinated approach pertaining to Disaster Management, it is
recommended to include the Municipal Managers of Emfuleni, Midvaal and Lese di
in the command and control structure. Thereby implying that the respective
Municipal Managers be endowed as Accounting Officers for Disaster Management

in their respective Councils.

The Municipal Manager of the Sedibeng District Council will chair the District Joint
Operational Committee, which consist of municipal managers of local
municipalities, in the event of a cris is, emergency or disaster affecting the whole
area of Sedibeng. The Municipal Manager may, in his absence, delegate one of the

local Mu nicipal Managers to chair the committee.

In the case of a localized disaster, the respective Municipal Managers will chair their
Local Joint Operational Committees, consisting of their Executive Directors and
assisted in a co -ordinating and advisory capa city by the Disaster Management
functionaries (Sedibeng and the officials from the municipality concerned). They will
prioritise and manage all resources within their area of jurisdiction and give
feedback to the relevant political structure (i.e. section 80). Recommendations
initialised by the administrative structure should be tabled before the Political

Structure: Intergovernmental Committee on Disaster Risk Reduction (ICDRM).

7.4.2 Political Structure
The purpose of ICDRM is to provide a political forum for c oordinating disaster risk
management in council during disasters. The ICDRM forms a political link between

Councils and is an active body during disasters that might have struck the area.

The ICDRM must consist of Councillors tasked with the portfolios o f Public Safety,
Protection Services and/ or Disaster Management in their respective councils.
Sedibeng District ICDRM must therefore include members of the relevant Section 80

Committee but may als o0 include Councillors (MMCs) in charge of responsible

clusters.
The key responsibilities of the committee during disasters will be to:
x Convene immediately upon receiving information o n serious disastrous situation

within the jurisdiction of the areas of the municipality to ensure management and

control of the situation.
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X make recommendations to Council pertaining to the disastrou s prevailing
situation at political level.

X Act as politic al consultative body on matters pertaining to disaster management
or prevailing disastrous situation.

X Assist in the monitoring of the implementation of all aspects that need to be
undertaken as rec overy measures during disasters.

x Establish specialized po litical task teams working together with disaster teams
during disastrous situations for specific identified issues to be reported to the
committee.

x Ensure that all role players and stakeholders i dentified are taking part in all
matters that need to be r  esolved cooperatively during disasters.

X Act as an advisory body to the Executive Mayors to take appropriate decisions
on the prevailing disaster situations.

X Ensure that the MEC concerned is advise d accordingly of the prevailing matters
of a disaster i.e. the state of the prevailing disaster, actions taken, remedies etc.

x Furnish information to the Executive Mayor on declaration of a state of Disaster.

X Assist on matters requiring : Funding for the prevailing disaster ; Relief measures for
those affected ; Measures on recovery ; Mitigation measure s; Reconstruction and

rehabilitation measures.

7.5 Activation Procedure

The disaster management centre, after having received an early warning from a
recog nised au thority, e.g. SA Weather Services , of a possible incident, will contact
the Municipal Manager by telephone, and if he is not available, the Acting

Municipal Manager.

Disaster management official will in turn contact the control room and advise them

of the danger.

The control room official is instructed to contact all the relevant role players
requesting them to place their personnel on standby, getting ready for action.
Emergency Services receive instructions from the control room to undertake
evacuation , e.g. in the event of a flood where residents will be endang ered, as well

as in other cases.
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The Disaster Management Official will advise the Sedibeng District Disaster

Management in the event of a large incident.

To further expedite Disaster Management action during crises, emergency o r
disaster, it is recomm ended that the necessary delegation of authority be granted
to the Disaster Management Accounting Officer and in his/her absence the person

so delegated. The responsibilities include:

X The release of any available resources of the m unicipality, including s tores,
equipment, facilities, etc.

X The release of personnel of the municipality for the rendering of emergency
services.

x The regulation of the movement of persons and goods to, from or within the
disaster stricken or threatened area.

x Emergency procuremen t procedures.

X Arrangement for Emergency funding.

X The dissemination of information required for dealing with a disaster.

X To surrender voluntarily any land or building or to deliver or make available

voluntarily any article or thing referred to in that sec tion to that local authority.

7.6  Standard Operating Protocols for the Joint Operation Centre
(JOC):
To ensure disaster prevention, risk reduction and disaster preparedness, the

Municipal Manager must:

x Ensure that the disaster management function is executed in an effective and
efficient manner in the Municipal area of Sedibeng

x During and after emergencies and disasters the Municipal Manager will be
responsible to:

X Report, liaise and consult with councillors and external district, provincial and
National government departments.

X Report on emergency impact and response to the Mayor.

X Report on emergency impact and response to the Councillor(s) for the affected
area( s).

X Report on emergency impact and response to the remaining Councillors.

X Notify next of kin when a municipal employee is injured, missing or killed.
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X Authorize extraordinary expenditures.
x ldentify persons/organizations to receive recognition for contributi ons to

emergency response.

7.7 Evacuation and Treatment of the injured

The priority of the JOC or FCP will be the evacuatio  n and treatment of the injured.
The Fire Services and Emergency Medical and Rescue Services will be responsible for

this task. Emerge ncy Medical Services will be responsible for triage of the injured.

7.8 Declaration of a Disaster

In the event of a local disaster, the council of the municipality, having a primary
responsibility for the coordination and management of the disaster, may declar ea

local state of a disaster if;

x Existing legislation and contingency arrangements do not ad equately
provide for the municipality to deal effectively with the disaster, or
x Other special circumstances warrant the declaration of a local state of

disaster.

The declaration of a disaster must be done after the provincial/national government

has been consulted for the classification of the disaster.
7.8.1 Powers and duties of municipalities in the declaration disaster

Municipalities have the power to declare a loca | state of disaster in terms of section
55 of the Act. The following municipal councils have t he primary responsibility to

coordinate and manage a local state and may declare a local state of disaster:

a. A metropolitan or district municipal council; and
b. A local municipal council , if it has an agreement with the district municipality
to coordinate and manage a local state of disaster in terms of section 54(2)
of the Act. This agreement must be for the coordination and management of
one occurrence or may be ¢ oordination and management of occurrences
whenever they occur and must be in the form of a council resolution taken by

both councils.
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7.8.2 Declaration of a local state of disaster

A local state of disaster is declared in the event when existing legislation in terms of
section 2(1)(b) of the Act, and contingency arrangements do not adequately
provide for the municipality to deal effectively with the disaster or if other special
circumstances warrant the declaration of a local state of disaster. The council of a
municipality must take a  resolution to declare a local state of disaster and the

decision must be published in the provincial gazette.

7.9 Classification of a State of Disaster

The purpose of classifying a disaster is to designate primary responsibility for t he
coordination and management of a disaster to a sphere of government in terms of

Section 23(8) of the Act.
7.9.1 Powers and duties of the NDMC

In terms of section 23, the NDMC h as the power to classify and record disaster. While
it is the duty of the NDMC to  classify and record occurrences in terms of section 23, it
remains the responsibility of all spheres of government to advice the NDMC in terms

of sections 35 (2) and 49 (2) o f the Act respectively. The NDMC may reclassify a
disaster classified in terms of section 23 (1)(b) as a local, provincial or national
disaster at any time after consultation with the relevant provincial or municipal
disaster management centres, if the mag nitude and severity or potential magnitude

and severity of the disaster is greater  or lesser than the initial assessment.
7.9.2 Disasters that are not classified

Until a disaster is classified it remains a local disaster in terms of section 23(7) of the
Act. This means that the occurrence must be dealt with in terms of section 54 of the

Act.
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7.9.3 Process to be followed when requesting classification from the NDMC

Figure 3 depicts the process that must be followed by spheres of government when

requesting classification from the NDMC:

Application for classification

Assessment by NDMC

Classification by the NDMC and
provision of letter of classification

Figure 3: Procedure for Classification of a Disaster
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8. RECOVERY

Disaster recovery (including rehabilitation and reconstruction) focusses on the
decisions and actions in the aftermath of a disaster to restore lives and livelihoods,
services, infrastructure and the natural environment to the pre -disaster living
condition s of the stricken community. In addition, by developing and applying risk
reduction measures at the same time, the likelihood of a repeated disaster event

should be reduced or mitigated.
Disaster recovery includes:

X rehabilitation of the affected areas, = communities and households;

X reconstruction of damaged and destroyed infrastructure; and

X Recovery of losses sustained (including humanitarian support) during the disaster
event, combined with the development of increased resistance and resilience to
similar occurrences in the future. Recovery plans must include risk reduction

initiatives which if required must be included in the IDP linked with a budget.

8.1 Financial Arrangements

Financial arrangements will be in accordance sections 16 and 25 of the Public
Finance Management Act, 1999 and Councils Policy and Regulations. All operations

with a financial implication must be reported to Council.

8.1.1 When a disaster occurs, the following  principles apply

x National, provincial and local organ s of state may financially contribute to
response efforts and post  Zisaster recovery and rehabilitation.

X The cost of repairing or replacing public sector infrastructure should be borne by
the unit res ponsible for the maintenance of such infrastructure.

x The minister may, in the national disaster management framework, prescribe a
percentage of the budget or any aspect of a budget, of a provincial organ of
state or a municipal organ of state as a thresho Id for accessing additional
funding from the national  government for response efforts.

x Any financial assistance provided by a national, provincial or municipal organ of
state must be in accordance with the national, provincial and district disaster
manage ment framework and any applicable post -disaster recove ry and

rehabilitation policy of the relevant sphere of government, and may consider 2
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o0 Whether any prevention and mitigation measures were taken, and if not,
the reason for the absence of such measures.

0 Whether the disaster could have been avoided or minim ised had
prevention and mitigation measures been taken.

0 Whether it is reasonable to expect that prevention and mitigation
measures should have been taken in the circumstances;

o0 Whether the damage cause d by the disaster is covered by adequate
insurance, an d if not, the reasons for the absence or inadequately of
insurance cover,;

x The extent of financial assistance available from community, public or other
nongovernmental support programmes; and
X The magnit ude and severity of the disaster, the financial capaci ty of the victims

of the disaster and their accessibility to commercial insurance.

8.2 National M unicipal Disaster Grant

The Municipal Disaster Grant is administered by the National Disaster Management
Centre in consultation with National Treasury. The grant is allocated solely for the
purpose of responding to the immediate needs after a disaster has occurred and

with the aim to alleviate the immediate consequences of disasters.

The grant be can be access ed by municipalities upon the submission of the

follow ing documents through  their Provincial disaster management centres:

a. A business plan which must contain the following details:
x Copy of the classification letter in terms of the Disaster Management act 57
of 2002
x Copy of the declaration in terms of the D isaster Management Act 57 of
2002;
X An initial assessment which includes the number of people affected and
details of infrastructu re damaged.
X A cost cash flow budget indicating the items that are required to be
purchased for the purposes of immediate relie f and their estimated costs.
X Support that has been received from NGOs and businesses ;
X Support or intervention made by the munici pality .
b. A report which includes an initial assessment of the incident /disaster. The reports

MUSTbe signed by the Municipal ~ Manager.
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Adherence to the following Conditions of the Municipal Disaster Grant as stipulated

in the 2013 Division of Revenue Bill are a further requirement:

a. ')XQGV IURP WKLV JUDQW FDQ RQO\ EH XVHG WR IXQG WKH L
Disaster Grant Templat H JXLGH $11(;85( "'p DQG ZLOO RQO\ EH UHC
request of a provincial government through the Provincial Disaster Management
Centre and verification of a declared disaster as per the Disaster Management

Act 57 of 2002.

b. Funds can only be released aft er a disaster has been declared in terms of the

Disaster Management Act 57 of 2002.

c. Municipalities must fund a portion of the ¢ osts of the disaster response from their

own budget or prove that they are not able to do so.

Municipalities must provide a  performance report within 30 days after the end of the

quarter during which funds are spent to the NDMC through the relevant PDMC

The criterion for the allocation will be based on the location of the declared
disasters and assessment of immediate needs following an assessment and
verification process of the disaster by the Provincial and National Disaster

Management Centre.
8.2.1 Guidi ng Principles

The evaluation process of the application will take a maximum of up to five working
days. The criteria for alloca tion will be on a case by case basis. Section 57 of the
Disaster Management Act 57 of 2002. Funding will be allocated and must be utilized

for the declared disaster only
8.2.2 Time Limits / Frames

Applications will be accepted up to a period of 90 days (3 month s) following the

declaration.
8.2.3 General / Conclusion

This grant is not incorporated in the equitable share because it is only meant for the

responses to unforeseen disasters.

42| Page



The criterion for the allocation is based on the location of the declared disa sters and
assessment of immediate needs and the propor WLRQ RI D PXQLFLSDOLW\-V (

response costs funded by the grant will be determined on a case -by -case basis.

Performance reports on the grant funding must be provided within 30 days after the
end of the quarter during which funds are spent to the NDM C and the relevant
PDMC

A detailed report of the event must be provided and submitted to the National
Disaster Management Centre within 30 days after the occurrence of the disaster.This

grant is expec ted to continue over the medium term but will be subje ct to review.

8.3 Funding of Post Disaster Recovery and Rehabilitation

Funding of post disaster recovery and rehabilitation is to be dealt with in terms of the
Act 2002, Chapter 6.

8.4 Budgeting

The budget of Disaster Management must be part of the integrated development
planning process to ensure that the necessary capacity to serve the needs of the

Local Municipal area is addressed.

8.5 Recovery Plans

The table below reflects some of the recovering measures the D istrict can implement

in conjunction wit h the local municipalities during the recovery phase of a disaster.
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Table 3: Recovery Measures

1. Veld &

Structural Fire

Build back better (Incorporating

reduction strategies)

risk

Community

IDP

Technical Services
Disaster management
Sedibeng Fire Department

Sedibeng Communication

Department

Environmental restoration

Environmental Department
EPWP
6&)3%$ IDUPHU: -VtBnVVRFLD

WOF

Implementing lessons learned

All

2. Floods

Build back better (Incorporating

reduction strategies)

risk

Community

IDP

Technical Services
Disaster management
Sedibeng Fire Department

Sedibeng Communication

Department

Environmental restor ation

Environmental Department
EPWWP
6&)3% IDUPHU:V DVVRFLD

WOF

Implementing lessons learned

All
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3. HAZMAT:
Road &Rail

Build back better (Incorporating risk

reduction strategies)

Community

IDP

Technical Services
Disaster management
Sedibeng Fi re Department

Sedibeng Communication

Department

Environmental restoration

Environmental Department
EPWWP
6&)3% IDUPHU:-V DVVRFLD

WOF

Implementing lessons learned

All

4. Drought

Build  back better (Incorporating  risk

reduction strategies)

Communi ty

IDP

Technical Services
Disaster management
Sedibeng Fire Department

Sedibeng Communication

Department

Environmental restoration

Environmental Department
EPWWP
Farmers association

WOF

Implementing lessons learned

All
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9. MONITORING AND EVALUATION PLAN

The District will regularly review and update this plan as required by Section 52 of the
Disaster Management Act. The Sedibeng District Disaster Management Advisory
Forum shall be responsible for the review of this plan on an annual basis. All up dates
to the plan must be submitted to the Gauteng Provincial Disaster Management

Centre.

91 ([HUFLVH WHVWLQJ RI 623V

The testing and or exercising ofthe S 23V UHIHUUHG WR RU KLJKOLJKWHG ZL

can be achieved through table top exercise (TTX) and/o r full-scale exercises. It is
advised that such exercises be done at least bi -annually. Every year two hazards
can be identified and TTX can be developed and tested with all fire services from

the three local municipalities and other relevant stakeholders

9.2 Emergency Information and Communication Strategy

The Emergency Communication Centre which is a component of a Disaster
Management Centre,  operates on 24/7 basis and deals with emergency call taking
and dispatching or mobilization of emergency response ve hicles and or resources.

The Emergency Medical Services calls are however handled by the Provincial
9.2.1 Early Warning Strategy

Early weather wa rnings are supplied by the South African Weather Service and these
are further disseminated to relevant role -players and decision makers by the
Emergency Communication Centre. The Emergency Communications Centre have
installed a Bulk SMS natification syste m, to keep principal emergency services staff

informed of incidents of significance.
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Figure 3: Communication and Management of Early Warnings

Figure 4, above illustrates how early warnings should be communicated, taking into
FRQVLGHUDWLRQ WKH ‘'LVWULFW:-V 5LVN 3URILOH IURP WKH

communities.

9.3 Maedia

The Municipal Manage r or a delegated authority is responsible for all
communication with media including media briefings. Sedibeng DMC also reach

their communities in times of disasters / events through SDM website, Facebook
page, and Twitter, if available . The SDM DMC should also make use of local

Newspapers, notice boards and awareness adverts.
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10. CONTACT DETAILS:

10.1 Municipal Management Team (District and Locals)

Sedibeng District Municipality

Management Services

Municipal Manager S Kanyile 082 468 7701 KhanyileS@sedibeng.gov.za
Executive Director: J Medupe 079 514 8801 MedupeJ@sedibeng.gov.za
Community Services

Director: Emergency S Mothapo 083 631 5095 SarahM@sedibeng.gov.za

Emfuleni Local Municipality

Safety

082 905 2490

Municipal Manager L Leseane (016) 950 5102/ leseane@emfuleni.gov.za
072128 4716

Exec utive Director: V Campbell (016) 950 5415/ vincentc @emfuleni.gov.za

Community Services 071 730 6199

Manager: Public N A Makhubo (016) 950 6353 / nnetem@emfuleni.gov.za

Chief Fire Officer

P S Motlashuping

(016) 430 1819 /
082 22 22 368

shadrackm@emfuleni.gov.za

Midvaal Local Municipality

Municipal Manager

SMhlanga

016 362 7412/
061 444 4850

SerrahM@midvaal.gov.za

Acting Deputy
Municipal Manager

N Ameer van Wyk

016 362 7574 /
083 894 0284

Nataashavw@midvaal.gov.za

082 064 1847

Executive Director : S Mosidi 016 590 1006 / Sol@midvaal.gov.za
Community Services 082 894 2827
Director : Public Safety E Lensley 016 360 7500/ EugenelL @midvaal.gov.za

Lesedi Local Municipality

Acting Municipal SDlamini 016 340 4305 mm@lesedilm.co.za
Manager

Executive Director: N Khawula 071 889 3343/ no mpu melelok@lesedilm.co.za
Community Services 016 492 0034

Chief Fire Officer MC Masinge 066 300 9584 clementm@lesedi.gov.za
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10.2 District Advisory Forum Stakeholder List

Stakeholders

Rand Water

Bokamoso NGO

Community Development Workers

Al-lemdaad Foundation

District Health

Rhoshnee Foundation

Clinix Hospital Red Cross

Medic -Clinic PCO

Midvaal Hospital SASOL

Medic -Clinic Vanderbijlpark Air product
Kopanong Hospital Nampak
Sebokeng Hospital MITTAL
Heidelberg Hospital SAPS

Emfuleni Loca | Municipality SANDFHeidelberg

Midvaal Local Municipality

Chairperson of RIMS

Lesedi Local Municipality

Transnet

Sedibeng District Municipality

Correctional Services

Fezile Dabi District Municipality

Department of Labour

PDMC

Gauteng Department of E

ducation

Metsi-A-Lekoa

Telkom

Eskom

District Social Department

Emerald Casino

SASSA
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