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Address by the Sedibeng District Municipality Executive Mayor: Cllr 
Mahole Simon Mofokeng on the occasion of the Launch of Sedibeng 
United Business Forum held in Sedibeng on the 15th November 2011. 
 
The past week has been one of the busiest weeks in the year of 2011. 

The week was characterised by a number of economic development 

ranging from the report by DBSA on economic growth. 

 

Credit rating of the country by Moody's and Standard & Poors (S&P), 

maize shortage and price spikes. Consumers like you and I will pay higher 

prices for food this Christmas because of a shortage of maize which the 

Department of Agriculture, Forestry and Fisheries could have prevented. 

The surge in prices will be caused by a shortage of grain feed for animals 

after SA’s maize surplus was exported. 

  

This Sedibeng United Business Forum will serve as a meeting place for all 

who carry out business in Sedibeng and its locals. The purpose of its 

meetings will be to develop contacts, seek help and offer advice as well 

as provide products and services to each other.  

 

The launch of Sedibeng United Business Forum is of significance for the 

municipality in the sense it will promote closer cooperation in dealing with 

the issues raised above. It is therefore suggested that amongst others, 
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the forum must consider networking and cooperating with a number of 

forums established by various countries or what is called trading forums.  

 

For the first time the Sedibeng United Business Forum will have to 

engage meaningfully with the municipality to review the new business 

initiatives and opportunities. Some of the noble objectives of this Forum 

are the following: 

 

• To develop a greater awareness and understanding within the local 

community and institutional structures of the significant contributions 

that SUBCF can make to the economy and environment. 

 

• To promote and facilitate equal access to opportunities for all scales of 

Trade & industry Development and operation, and to advance and 

promote initiatives aimed at job creation and alleviation of poverty. 

 
• To ensure the full value of the natural and cultural environment are 

taken into account in all development decisions, so as to create 

opportunities for employment and income generation; eg 

agriculture/tourism etc. 

 
• In the evaluation of Trade & Industry development, to ensure capital 

wealth generation does not outweigh the value of social, cultural and 

environmental considerations. 
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• To promote and market the region as a national and international trade 

and industry region, including trade missions. 

 

In his budget speech on the 23 Feb 2011 Minister of Finance Pravin 

Gordhan pointed out to the President, as having outlined the programme 

of action in the State of the Nation Address.  

 

Your vision for the future is abundantly clear: “We want to have a country 

where millions more South Africans have decent employment 

opportunities, which has a modern infrastructure and vibrant economy 

and where the quality of life is high.” 

 

South Africa needs gross domestic product (GDP) growth rate of 10% or 

more a year to meet the New Growth Path’s target of 5-million jobs by 

2020, the Development Bank of Southern Africa (DBSA) warned on 

Monday. The DBSA said the government may be overestimating the 

employment intensity of growth by aiming for 7%.  

 

The economic blueprint drafted by Economic Development Minister 

Ebrahim Patel seeks to create half a million jobs each year for the next 10 

years, and reduce South Africa’s unemployment rate to 15%.  
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"The primary driver behind Moody’s decision to change the outlook on 

SA’s government ratings is the rising pressure from society at large, as 

well as from within the ANC and its political partners, to ease fiscal policy 

in order to address South Africa’s high levels of poverty and employment," 

Moody’s said in a statement. 

 

We must keep in mind that what has brought us together is the common 

vision of ensuring that our area is innovative, dynamic, developmental 

government that consistently meets and exceeds the expectations of the 

communities and the various stakeholders it serves.  

 

A grim picture has been painted for South African school leavers, with 

statistics showing that one in two young South Africans - and two out of 

three young African women - are jobless.  

 

The unemployment rate among all 15- to 24-year-olds is 51 percent, more 

than twice the national unemployment rate of 25 percent, according to the 

latest South Africa Survey published by the South African Institute of 

Race Relations.  

 

Lucy Holborn, a researcher at the Institute, said the statistics were 

concerning because the longer young people were unemployed, the more 

unemployable they became.  
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Unemployment is highest among African women aged 15 to 24 years, at 

63 percent. Youth unemployment is lowest among Indian men, at 15 

percent. The youth unemployment rate varies considerably between the 

races - it is 57 percent among Africans, 47 percent among coloured 

youths, 23 percent among Indians, and 21 percent among whites 

 

Four days ago, the Minister in the Presidency, Trevor Manuel presented 

the National Development Plan. In it we get a picture of where we need to 

be in 2030.  

 

The picture which is painted is very clear. South Africa needs to create 11 

million jobs by then. We need to expand the manufacturing sector as well 

as spend more on infrastructure development. The need to improve our 

education is also identified. 

 

It is the light of the above and with this backdrop that the Sedibeng United 

Business Forum must hit the ground running. The manner in which we 

make our contribution in the provision of these jobs will ensure the 

continued prosperity and development of Sedibeng in general and the 

entire country in particular.  

 

There is no question about it. Sedibeng has unlimited capacity to provide 

the necessary backbone for the expansion of the manufacturing sector. 
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We have the land, the water, the infrastructure as well as an increasing 

youth population.  

 

With institutions such as the Vaal University of Technology, we have the 

ability to provide the necessary education to deal with these opportunities.  

 

I believe therefore that this launch could not have come at a better time. 

Our work is cut out for us. Let us all stand up and be counted. History will 

judge us harshly if we were to fail. We are better placed to bring about 

necessary changes and turn the outlook for the better. The future 

generation of Sedibeng will look back to this day with pride upon our 

successful integration of the opportunities at hand. 

 

The following chambers which have been interfacing with the Sedibeng 

District administration are hereby acknowledged for their commitment 

towards establishing Sedibeng United Business Forum. 

 

NAFCOC Sedibeng 

Vanderbijlpark Sakekamer  

Vereeniging Sakekamer 

Heidelberg Sakekamer 

Midvaal Sakekamer 

Roshgold Investment Holdings 
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For the years, business sectors of Sedibeng District operated and 

conducted their activities in a more fragmented manner. This has been 

evident in meetings and engagements the district held in the past 5 years 

with the business itself.  

 

In the light of this reality a number of unfortunate and undesirable 

situations developed ranging from unfounded perceptions to distortions 

with regard to government programmes.  

 

In essence the district preferred to at all times plan and implement the 

programmes and projects with maximum involvement of stakeholders. It is 

therefore important to indicate that working with fragmented business has 

proven unproductive the least to say. At most it has made planning 

unproductive and implementation unsustainable.  

 

The role and contribution of business community is further affirmed and 

emphasized consistently by the current 5 year Sedibeng District 

Municipality (SDM), Integrated Development Plan (IDP) and other officially 

adopted related studies relating to the district economy. 

 

The Sedibeng United Business Forum as envisaged would broadly 

respond and advise to all issues affecting the business sector and assist 

all role players to meaningfully contribute to economic development under 

one formidable structure.   
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The Sedibeng United Business Forum by Sedibeng is expected to work 

with big business, parastatals and National& Provincial Government in 

responding to challenges faced by the economic sector.   

 

A research of Sedibeng indicates that despite the decline in economic 

sector, business remains one of the major employers of district labour 

force.  

 

The restructuring of our local companies’ on inputs and emergence of 

other economic blocks could have added more difficulties to the failure of 

interventions these companies themselves do. 

 

In order to respond to these issues Sedibeng District Municipality and all 

local business Chambers embarked on a process of coming together to 

work on the problems and improve on what can make the economy of the 

Region better. 

In conclusion this forum, government, labor, civil society and other 

stakeholders must seriously consider holding a regional jobs summit 

around April 2012. The summit in line with the concerns raised by the 

President around jobs creation targets will identify well thought plans and 

opportunities needed to respond to unemployment challenges in the 

district. 
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I take this opportunity to wish this Sedibeng United Business Forum well. I 

hope that together with Sedibeng District Municipality we will rise up to the 

challenge posed by the National Development Plan. I have no doubt that 

we will succeed. 

I Thank You. 


